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1. Foreword

Dear Colleagues,
This is the Triennial Pan-European Structure Report. It is a joint ETUCE – EI report for the first time. It describes the activities of both organisations in the period 2007-2009, in which European cooperation entered a new dimension. The period under review has been described as an ‘age of turbulence’, as an unexpected economic downturn led to a global crisis. In many European countries, the effects of the crisis on social and economic development have been painful.  High growth rates, which had been achieved through liberalised financial markets, were undermined. Eastern Europe, in particular, has lost heavily, leading to drastic cuts in the education sector. The newest member states of the European Union, such as the Baltic States, Romania and Hungary have become heavily indebted, and have found themselves in the hands of international financial institutions. But equally, countries like Iceland and Ireland have been forced to wake up from their dreams of continuing economic growth, and face the possibility of devastated private and public sectors. 
In this light, regional cooperation in Europe has become more important than a romantic idealistic project that started after the Second World War. Indeed, for all countries in the region, it has become a necessity to cooperate, and share the burden of the crisis to create a more stable and fair deal for ‘North, ‘South, ‘East’ and ‘West’. EI and the ETUCE, working within the Pan-European Structure, cooperated from the start to maintain a strong voice for education workers in the challenging times. 

The greatest of the challenges which must be faced by member organisations may prove to be the one which has made least impact over the past three year period but a major impact over recent months. The economic crisis and its consequences for public education are still being realised as we write this report. The devastating effects of the crisis on the working lives of teachers and other education workers, especially in Central and Eastern Europe, are likely to dominate the agenda of the Pan-European Structure and ETUCE in the coming months.

The beginning of the period covered by this report was marked by increased cooperation as Bulgaria and Romania, two more countries from Eastern Europe, joined the European Union. Membership negotiations were also started with Croatia, Iceland, the Former Yugoslav Republic of Macedonia and Turkey. In education, this gave an increased importance to EU-activities, which were kicked off with a new ‘Lifelong Learning Programme’ with a budget of almost seven billion euros. Marking the need for a ‘knowledge based economy’, the programme has led to initiatives such as the European Qualifications Framework, the ‘New skills for new jobs’ agenda and the new agenda for Vocational Education and Training. 

The period has also seen many discussions on the future of education. As both the European-wide Bologna Process in higher education and the Education and Training 2010 work programme were approaching their deadlines, both EIE and ETUCE  were actively promoting a better position for education workers in  future agendas. Indeed, both processes are now adopting a work programme towards 2020, in which education staff will hopefully play an even more prominent role. 

As European cooperation is changing, the two organisations have tried to adapt to these changes. Throughout the reporting period, discussions took place on the ways of increasing the integration of the ETUCE and the EIE structures, leading to proposals which will be placed before the  European Conference/General Assembly.  A report on that process is provided in a separate document.

Perhaps one of the biggest fields of work has been equality and equal opportunities. Starting with the European Year of Equal Opportunities for All in 2007, the work had a very political dimension from the start. Several projects have been undertaken, in particular, regarding gender equality and the place of migrant and refugee children. Internal working structures have been improved to make this work more effective. 

This report presents you with an overview over all of those issues, and many more. We hope you will enjoy reading about our achievements and reflections. Moreover, we hope they will provide enough substance to encourage everyone to start the new period with the enthusiasm to continue our activities in the future. In the years to come, education workers all over Europe will continue to need our efforts for a better education system for all. 

Martin Rømer, ETUCE General Secretary

Charlie Lennon, EI Deputy General Secretary

2. Executive Summary

Introduction

This is a report of the activities of Education International’s Pan-European Structure and of its autonomous constituent organisation ETUCE – The European Trade Union Committee on Education in the period 2007-2009. During this period, the two organisations have carried out a joint work programme, which is presented as an annex to the report. The report summarises activities, and points to lessons that can be taken towards the future. Below a short summary is given of the different chapters of work, following the broad challenges that were ahead of us. It is presented with the hope that it shows that in times of global crisis, the need for regional cooperation and international solidarity becomes even more visible. 

Early Childhood Education

Early Childhood Education (ECE) is an important public good, providing more equal opportunities in education. EI’s Pan-European Structure organised a seminar on the topic, promoted the new European policy on ECE and undertook a study on the organisation and funding of Early Childhood Education in Europe. In the European Union, the ETUCE undertook work to promote the emphasis on both ‘education’ and ‘care’. It focused on the ‘Education and Training 2010’ work programme which led to the publication of a number of reports on the issue. Also, the ETUCE contributed to an EU consultation on the topic, the work on ‘Schools for the 21st Century’ and a new Benchmark for ECE in the recently launched ‘Education and Training 2020’ work programme. 

General Education
General education comprises both primary and secondary education. While most initiatives address these levels of education, specific work on these sectors is featured in this part of the report. At the general European level, work was undertaken on school leadership, which will become an even more important topic in the future. Many initiatives in the European Union were directly geared to influence and improve the quality and focus of general education. Therefore, the subject of quality in education has continued to be central to the work of the ETUCE. Several EU initiatives were taken and the ETUCE sustained its work in relation to key issues in this area: key competences, school education, indicators and benchmarks and social inclusion.

Vocational Education and Training (VET)

In recent years, European cooperation in VET became more intense, particularly in the European Union. Many activities are undertaken in the ‘Copenhagen process’, which aims towards establishing a European VET area.  Much of the ETUCE’s work has therefore focused on representing teachers towards this process, by writing position papers and hosting internal discussions. The Process featured a new Ministerial communiqué, highlighting issues such as quality assurance and a European credit system for VET. The ETUCE made its voice heard in a ‘Cluster on VET Teachers’, which discussed specific issues of teachers in more detail. Also, it closely watches a European Commission’s study on VET-teachers, which is currently being carried out. In a conference for Central and Eastern European members in Riga, it was also recognised that VET is becoming more important for the wider European area. Therefore, a literature review and a survey to EI members were undertaken to better understand the issues in VET. Finally, in 2009, a pan-European conference is organised in Budapest, Hungary, to present this work and to host a meeting of the global EI taskforce on VET. 

Higher Education

Cooperation in higher education and research in Europe has a long-standing tradition, in which staff plays an increasingly important role. EI’s Pan-European structure and the ETUCE, which represent the education unions working in the field of higher education and research, cooperate to influence these developments. Regular meetings, such as the Higher Education and Research Standing Committee (HERSC) were organised to gather members to discuss recent developments. Many discussions at the meetings are about the Bologna Process, which aims to establish a European Higher Education Area and in which EI is a consultative partner. In this framework, a campaign called ‘Let’s Go – Making Mobility a Reality’ was organised with the European Students’ Union (ESU), to push decision-makers to implement agreed action lines on mobility of students and staff. The fact that the campaign was organised in partnership with ESU follows a strategy of linking up with organisations that have similar goals to EI, making our work more interesting and influential. Other work consisted of focused activities on central concerns, such as the EU’s Modernisation Agenda, academic freedom, trade in higher education and rankings. Work was also undertaken to participate in a regional UNESCO conference, which prepared for the world conference on higher education. 
Lifelong Learning

The concept of Lifelong Learning (LLL) plays a central role in the EU’s education policies. The approach, which sees education as a lifelong process, rather than something exclusively for young people, receives broad recognition from education stakeholders and the wider public. In order to enhance the use of the LLL-approach in education and training, the EU’s Education Council adopted a resolution in 2002, which committed member states to set in place coherent and comprehensive LLL strategies by 2006. In the period under review, the main challenge for member states remained the implementation of the national lifelong learning strategies (NLLS) in countries where they exist and the adoption of such strategies in the remaining countries where they remain to be designed. National authorities make progress slowly in this direction, although it remains insufficient.

The new EC Treaty, the Lisbon Strategy and the economic crisis

Since the beginning of the reporting period, EI and ETUCE closely watched the financial and economic downturns, which originated in the American Real Estate sector and then turned into a global crisis with major consequences for education. In parallel, the overall economic and social policies driven at the EU level, gathered under the generic term “Lisbon Strategy”, entered a new cycle. The Strategy produced concrete results in several areas but failed to protect the economic systems from the crisis. The continuation of the Strategy, which includes a foremost educational strand, requires more than ever a stronger cooperation between the EU Member States and an enhanced coordination policy from Brussels. Within this context, however, European stakeholders such as the ETUCE have good reasons to hope for a better overall EU integration as we now see the proverbial light at the end of the ‘Treaty-adoption-process-tunnel’.  This chapter deals with the EI/ETUCE positions and related actions concerning the crisis, the overall Lisbon Strategy and the adoption of a new EC Treaty. 

The ‘Education and Training 2010/20’ Process

As has been mentioned several times, education plays an important role in the EU’s Lisbon Strategy for Growth and Jobs. It has launched the so-called ‘Education and Training 2010’ work programme in order to achieve a set of benchmarks in relation to overall European goals. In the period under review, the ETUCE strengthened its position as a social partner and key stakeholder in the implementation of this process. It continued its involvement in the various working groups, clusters and Peer Learning Activities and adopted policy positions on the main issues at stake.

Teacher Education and Mobility

Already in the beginning of the period, numerous initiatives in the field of quality assurance of teacher education and teacher mobility were taken. Within the new strategic framework for cooperation in education and training (Education and Training 2020), the professional development of teachers and trainers is a priority theme for work by national member states and the European Commission, in particular during the first cycle of work (2009-2011). In the light of developments in teacher education and the reforms undertaken in teacher education programmes in many EU countries in the last decade, the ETUCE felt that a review of its 1995 policy on teacher education was needed. In 2008, the ETUCE completed the revision of its 1994 policy by the adoption of a policy paper on Teacher education in Europe.

New Technologies in Education

The European Union plays an important role in promoting new technologies in the classroom. In the previous years, the ETUCE has promoted the teacher voice in these debates, establishing a forum on e-learning. In 2007, the ETUCE applied for a follow-up project for the European eLearning Forum for Education (ELFE) project within the European Commission’s Lifelong Learning Programme. The programme was set up for the years 2007 to 2013 and contains among its funding priorities an ‘ICT key activity’ addressing new needs in relation to ICT teaching and learning. The Commission accepted the two-year project proposal and so ELFE 2 was launched in January 2008. Throughout the reporting period, the ETUCE also attended several conferences on the topic, representing the voice of teachers. The project-outcomes were presented at these conferences.

Working conditions, Social Protection and Health and Safety  

For any union, the condition of workers is a fundamental concern. Indeed, the work to improve the conditions of teachers, their social protection and health and safety is a transversal theme throughout our work. In the process of creating a ‘Social Europe’, specific attention is however given to the area as well. A study was undertaken in cooperation with ETUI to evaluate teachers’ pay. Highlighted issues include as work-related stress, the position of temporary workers, working time and the portability of pensions. As the work doesn’t always directly relate to teachers, this is often coordinated with the European Trade Union Confederation (ETUC).

Human and Trade Union Rights

EI’s Pan-European Structure continued to closely monitor if countries in the region adequately implemented the internationally recognized standards on human and trade union rights to teachers and to the organisations that represent them. All countries in the Pan-European region have ratified the fundamental ILO conventions dealing with Freedom of Association and Collective bargaining
. Through their membership in the ILO and UNESCO, countries are also obligated to respect the Recommendations on the Status of Teachers (1966) and on the Status in Higher Education (1997). Although trade union rights of teachers and of their representative organisations are generally respected, EI member organisations in Bulgaria, Georgia, Italy, Macedonia, Moldova, Montenegro and Turkey nevertheless experienced anti union practices and lack of social dialogue. EI developed specific support for member organisations in those countries.

Social Dialogue in the European Union

The period was very important and fruitful for the process initiated in 2004 by the ETUCE under the overall objective of building a European Sectoral Social Dialogue in Education (ESSDE). Within the, the ETUCE proved instrumental in the creation of a ‘European Federation of Education Employers’ which saw the light in February 2009. After many years of work, the ETUCE now finally has a partner to cooperate and negotiate with. In the coming years, a project to strengthen the newly born organisation will be continued. 
Equality and Equal Opportunities

The programme and activities at the European level related to equality in the union, education sector and society encompass the following themes: gender equality; non-discrimination, with particular focus on gender, racial discrimination, lesbian and gay rights, indigenous peoples, migrants and ethnic minorities’ rights. The period showed much attention for equality issues, as 2007 was the European Year of Equal Opportunities for All. On the Pan-European level, three new structures were created to deal more effectively with the increased work-load under this header. Specific work was undertaken on pensions, violence against women, LGBT issues, the impact of migration and the issues faced by refugee children. On the European Union level, attention was paid to the renewed ‘Social Agenda’. Also, a project on gender equality was undertaken to create a better understanding of the issues of gender within teacher trade unions, while promoting a more pro-active stance within unions to ensure gender equality within their organisations. 
Solidarity and Cooperation

After the last Pan-European Conference in December  2006, EI continued developing working plans for Development Cooperation in Central and Eastern Europe. Aside from the bilateral cooperation with unions in several countries of Central and Eastern Europe, the EI planned and developed two major programmes, based on the same urgent need: to strengthen the union structures in the region. These programmes took place in the Balkan and Caucasus regions. These two programmes are based on previous experience that Education International had gained during the last decade while cooperating with teacher unions. In the coming years, these two regions will again be a priority.
Central and Eastern Europe

In the past years, countries in Central and Eastern Europe received special attention. This attention is not limited to solidarity and cooperation work, but extends into education policy as well. In the period under review, two more countries in the region joined the European Union (Bulgaria and Romania) and two others started access negotiations (Croatia and the Former Yugoslav Republic of Macedonia. For all these countries, an annual seminar is organised, on a topic that features high on the agenda. In the 2009, special attention was also paid to the financial and economic crisis, which has drastically affected the region.

Council of Europe

The ETUCE and EI’s Pan-European Structure are both represented in the Council of Europe. In this body, work is undertaken on education in the framework of the European Convention on Human Rights.  Most important initiatives in the period were under the header of intercultural dialogue, a topic heavily promoted by the Council of Europe. A step forward is that EI has become an observer of the Council of Europe’s Higher Education and Research Standing Committee (CDESR). 

EU-Enlargement

The fifth EU enlargement welcomed Bulgaria and Romania in January 2007, only three years after the fourth and biggest EU enlargement that has evr taken place in EU history. The ETUCE decided to launch a Campaign called ‘Teachers for a Social Europe’, which aimed at reflecting on the impact of the 2004 and 2007 EU enlargements on the functioning of the Union and the new social and economic perspectives they bring to the - now 27 - EU member states,. The campaign was launched in cooperation with EI and involved participants from organisations in the Pan-European region.

ETUCE Networks

The ETUCE Secretariat has taken several initiatives since 2005 to re-launch the Working Conditions Network. In February 2009 ETUCE offered its member organisations a training on the First Class System, the software used for all ETUCE network communication. Despite the ETUCE secretariat’s increased support to the network with the assignment of a staff member to co-animate the electronic network, participation in this network is dropping. 
3. Introduction

This is a report of the activities of Education International’s Pan-European Structure and of its autonomous constituent organisation ETUCE – The European Trade Union Committee on Education in the period 2007-2009. During this period, the two organisations have carried out a joint work programme, which is presented as an annex to the report. While the report is meant to follow the structure of the work plan, this has been impossible in quite a number of areas. The political reality and the internal ways of working of the two organisations do not allow for a complete rationalisation of all activities. 

Therefore, the report is built up in eighteen chapters, all referring to an area of the work. In each chapter, authors have attempted toreflect as far as possible, the goals that were set in the work plan. The different headings in each chapter explain activities in detail, also pointing to future directions of work. These are reinforced in conclusions and pointers to the future for each chapter. Hence, the report also seeks to provide a basis for future work.

The document starts with activities at each level of education, starting with early childhood education, ending with lifelong learning. This division allows readers to make their way through the different chapters as a learner goes through the education process. More practically, it allowed for a clustering of activities, although this does not always reflect the amount of work which has been undertaken. 

Immediately following up the different levels of education, a chapter is dedicated to various European developments that dominated the period, of which the financial and economic crises were perhaps the most visible. The report goes on to address highlighted issues in both organisations. Some chapters are therefore focused on a specific region, such as the EU or Central and Eastern Europe. Specific references to the organisations dealing with the activities are kept to maintain an overview over the division of work.

As mentioned in the foreword, perhaps the biggest area of work has been on equality and equal opportunities. Hence, this chapter is by far the longest, and has been divided into two – one part on Pan-European led initiatives and another part on ETUCE-led activities.

Annexes are provided at the end of the report, to provide more clarity and references for the reader. They concern abbreviations, and lists of projects, conferences and resolutions that were produced in the period under review.

The report has been prepared by staff of both organisations. This leads to the situation that, in some instances, the same areas are reported on in different chapters. Certain areas of work have been explained in great detail to create more understanding of the work that has been undertaken. However, the hope is expressed that the report gives a comprehensive picture of the many activities which were undertaken in the past three years. 
4. Early Childhood Education
Introduction

Early Childhood Education (ECE) is an important public good, providing more equal opportunities in education. The Pan-European Structure defines early childhood education as education taking place before compulsory education - this includes kindergartens, nurseries, pre-school classes, childcare centres and other similar institutions.

In the period under review, EI’s Pan-European Structure organised a seminar on the topic, promoted the new European policy on ECE and undertook a study on the organisation and funding of Early Childhood Education in Europe. In the European Union, early childhood education and care (ECEC) continued to be subject to work both by DG Employment, Social affairs and Equal Opportunities Communication and DG Education and Culture of the European Commission. In all its statements in relation to ECE, The ETUCE has strongly emphasised that although the structure and organisation of early childhood education and care varies from country to country, it should always include the two aspects ‘education’ and ‘care’. 
Pan-European Seminar on Early Childhood Education

In line with the aims of the Action Programme, the Pan – European Structure organised an Early Childhood Education seminar in Malta, from 4-5 November 2008.  Although an application for EU funding was not successful, the seminar itself was a success and attended by 61 participants, representing 26 member organisations from 17 countries. The seminar was preceded by a meeting of the EI Global Task Force on Early Childhood Education, held at the same venue.. Among other things, the seminar focused on various ECE issues affecting the region and on the findings of a draft study on the organisation and funding of Early Childhood Education in Europe commissioned by EI and conducted by Dr Mathias Urban. Recommendations of the seminar included calls for proper public funding for ECE, for more regulation, particularly in the private sector, for more pre and in-service staff training and equal conditions of service for ECE staff and primary school teachers with similar qualifications.

Study on the Organisation and funding of Early Childhood Education in Europe

The Pan-European Structure commissioned a study on the organisation and funding of ECE in Europe, entitled, ‘Early Childhood Education in Europe: Achievements, Challenges and Possibilities’. The study was conducted by Dr Mathias Urban, from Martin Luther University in Germany. The study was published in English in September 2009 and plans are also in place to have it available on CD in English, French and Spanish. The study found that there is a continuous increase in ECE access and provision across Europe. It acknowledges the importance of the workforce and the need for parental involvement. Current discussions on ECE focus on governance and a holistic curriculum. Education unions are playing an important role in this field, lobbying for inclusive ECE provision. 

However, access to ECE services is generally uneven and quality concerns remain an issue in many countries. There is also a split between education and care in many countries and many workers in these split systems remain un-unionised. Staff qualifications and conditions of service vary, both within and between countries. There is significant gender disparity among ECE staff, with a serious under representation of men across Europe. 

Global ECE Task Force

Following the decision of the 2007 World Congress in Berlin, the EI Executive Board established a Global Task Force on Early Childhood Education. The Task Force is chaired by Haldis Holst, from Union of Education Norway, who is also EI Vice President. The Task Force was set up to advise the EI Executive Board on how to implement the 1998 Congress Resolution on ECE and to promote universal provision of early education services across the globe. The Task Force decided to carry out a mapping of ECE systems in various countries and it will present a report to the EI Executive Board in 2010. 

European Commission consultation of the European Social Partners on reconciliation of professional, private and family life

In May 2007, the European Commission (DG Employment, Social Affairs and Equal Opportunities) launched a ‘second-stage’ consultation of the European Social Partners on the issue of reconciliation of professional, private and family life. In response to this consultation, the ETUCE issued a statement in July 2007 which focused on how to increase the availability, affordability, accessibility and quality of childcare. The response to the consultation was written in cooperation between the ETUCE and the ETUC.

In the statement, the ETUCE called on the Commission to adopt a coherent and comprehensive approach to the issue of childcare and early childhood education, placing the child’s development and well-being at the centre of the approach. The ETUCE also reminded the Commission that it is becoming increasingly recognised that high quality early childhood education (ECE) provides the foundation for lifelong learning and stimulates children’s social, emotional, physical, cognitive and linguistic development. The ETUCE noted with satisfaction that Education Ministers in the EU, which met at an informal meeting in March 2007, described the early years of life as ‘a window of opportunity in which the basis for all later learning processes are laid’.

The ETUCE was particularly pleased to note the importance granted to the quality of training of early childhood educators and also called for the EU to promote research on early childhood education through its funding programmes, underlying that research has a key role in the development of high quality ECEC.

Schools for the 21st century

In July 2007, the European Commission’s DG Education and Culture launched an EU-wide consultation on the future of schools in Europe and how to enable them to meet the manifold challenges they are facing today. In response to the consultation in 2007 (statement from November 2007), The ETUCE underlined the fact that setting up a comprehensive school system at the compulsory level – advancing all pupils/students, from early childhood onwards, without segregation – is vital from an educational as well as a democratic perspective.

Responding to the contributions in the consultation process, the Commission published a new Communication in 2008 on ‘Improving Competences for the 21st Century: An Agenda for European Cooperation’. In the paper, the Commission called upon Member States to increase access to high quality early childhood education, by focusing equally on care and education and stressed the importance of well educated and trained carers. The ETUCE welcomed the initiative, but underlined the importance of keeping the wording on ‘early childhood education’ instead of ‘pre-school education’ and preserving a focus on ‘well-being’ instead of ‘human capital development’. When the Communication was published on 3 July 2008, an article was also published on the the ETUCE website and in the newsletter.

Third report 2008 on the Implementation of the Barcelona Objectives and Eurofound report on childcare in Europe

In 2002, the European Council in Barcelona took the initiative of inviting Member States to ensure adequate childcare facilities. The main approach of the initiative is that ensuring suitable childcare provision is an essential step towards equal opportunities in employment between women and men. The Council agreed on two objectives towards 2010, which address a needed increase in the provision of childcare. In October 2008, the Directorate of Employment and social affairs published its third report on the implementation of these objectives. It appears from the report that most Member States are below the targets and some do not even mention them in national reforms. 

Additionally, a report published by Eurofound, called ‘Childcare in Europe’ concludes that more than six million women in the age-group of 25-49 years are forced to work part time, due to their family responsibilities. For more than a quarter of them the lack of childcare facilities and their costs are the main problem. 

In several newsletter articles and while participating in various EU events on the matter, the ETUCE expressed the view that it welcomed the existence of such monitoring exercises but stressed that the perspective is too much based on childcare facilities. An orientation based on childhood education should feature more prominently. The ETUCE will continue to follow closely new developments in relation to the Barcelona objectives beyond 2010.

European Symposium ‘Early Matters: Improving Early Childhood Education and Care’

Since 2007, the DG Education and Culture of the European Commission has tried to enhance the European policy cooperation in the field of ECE. In close cooperation with NESSE -the Network of experts in Social Sciences of Education-, in October 2008 DG Education and Culture organised a European Symposium. An ETUCE representative actively participated in the event and contributed to the discussions as a panellist. In the conclusions of the Symposium, investing in quality ECEC was underlined as crucial. It is at this stage that foundations for subsequent learning and achievements are laid. Additionally, it was debated that investing in ECEC provisions is shown to contribute to breaking the cycle of disadvantage. The conclusions stress important factors for quality, such as the good training, good pay, good working conditions and motivation of staff.

NESSE report ‘ECEC: key lessons from research for policy makers’

As a follow-up of the Symposium, the NESSE network published a report in June 2009, bearing the title ‘Early Childhood Education and Care: key lessons from research for policy makers’. The main aim of the report is to review international evidence and to highlight key findings from international research and their implications for policy development and implementation. A key message emerging from this report is that quality ECEC services can enhance children’s subsequent school performance. An article presenting the main findings of the report was published in the November 2009 edition of the ETUCE Newsletter.

Eurydice report ‘Early Childhood Education and Care in Europe: Tackling Social and Cultural Inequalities’

Following the adoption of the 2006 European Commission Communication on Efficiency and Equity in Education, Eurydice published a report analysing the role of ECEC in tackling social inequalities. The report further presents the approaches to organisation of ECEC in Europe and its effects on disadvantaged groups of pupils. The ETUCE published a detailed article on the report in the June 2009 edition of its Newsletter.

Education and Training 2020 and a new benchmark on ECE

The updated strategic framework for European cooperation in education and training (adopted in May 2009), featuring a new benchmark to monitor the progress accomplished in this field, was also agreed by Education Ministers – by 2020 at least 95% of children between 4 years old and the age for starting compulsory primary education should participate in early childhood education. The 2nd 2009 edition of the ETUCE Circular on Education and Training 2010/20, presented the new benchmarks and priorities for work beyond 2020 to member organisations.

In response to the adoption of the new E&T 2020 strategic framework, the ETUCE adopted a statement in February 2009. In this policy document, the ETUCE expressed the opinion that a high quality ECE is vital and it must be characterised by a balance between education and care. The accessibility to an ECE that is free of charge should be emphasised and ECE should concern all young children rather than only children from 4 years old. 

In spring 2008, the ETUCE designed a project proposal to the European Commission on Early Childhood Education with a specific focus on the quality of ECE teacher education. In autumn 2008, the Commission rejected the proposal. The ETUCE intends to rework its proposal and present an improved version of its project.

Expert group in ECOSOC

The ETUCE received an invitation to be represented in an expert group formed by the EU Economic and Social Committee -ECOSOC- on Early Childhood Education. The 344 members of ECOSOC are drawn from economic and social interest groups in Europe and are nominated by national governments and appointed by the Council of the European Union for a renewable 4-year term of office. They represent employers and employees, as well as various interest groups. The expert group on ECE will advise the ECOSOC members on the issue and will start to work in September 2009.

Conclusion and future

EIE and the ETUCE will continue to use every opportunity to promote universal access to quality Early Childhood Education services.  Part of the current and future strategy would entail disseminating the findings of the ECE study and the results of the mapping being currently undertaken by the Global Task Force. The ECE brochure should be revised to reflect current information, particularly statistics, and be re-printed and distributed. The implementation of the Malta recommendations, including influencing the ‘2020 Process‘ is one of the issues that require high priority. Particular attention will be given to the new benchmark on ECE. This will include work towards a revamped project proposal on the topic. A new political dimension to this work will be given by the ETUCE’s representation on ECE in ECOSOC. 


5. General Education

Introduction

General education comprises both primary and secondary education. While most initiatives address these levels of education, specific work on these sectors is featured in this part of the report. At the general European level, work was undertaken on school leadership, which will become an even more important topic in the future. Many initiatives in the European Union are directly geared to influence and improve the quality and focus of general education. Therefore, the subject of quality in education has continued to be central to the work of the ETUCE. Several EU initiatives were taken and the ETUCE sustained its work in relation to key issues in this area: key competences, school education, indicators and benchmarks, social inclusion, etc.

School Leadership 

In 2008, OECD organised an international conference on Improving School Leadership in Copenhagen, Denmark, in April 2008. The OECD School Leadership Activity culminated in the publication of two reports, 1) Improving School Leadership: Policy and Practice and 2) Improving School Leadership: Case Studies on System Leadership. The OECD also promised to produce a toolkit for use by school leaders and other stakeholders. EI purchased and distributed over 300 copies of each volume to school leadership and other relevant seminar participants. 

Following this work, EIE organised a school leadership seminar in 2009.  The seminar, with the theme ‘Quality leadership for quality education’, was held in Helsinki, Finland, from 6 – 8 May. It was hosted by Opetusalan Ammattijärjestö (OAJ), the Finnish teachers’ union. The seminar was attended by 69 participants from EI member organisations across the globe, mainly from Europe.

The seminar’s conclusions focused on the increasing importance of school leadership and the role EIE and its members can play to improve it, for example by setting standards and monitoring them. In the coming years, EIE will promote and try to implement these recommendations. The Pan-European Structurewill set up a working group to deal with the issue, which will start its work in 2010.

ETUCE Quality Panel

The ETUCE Quality Panel worked extensively on issues of general education in the 2004-2006 period, providing the ETUCE Secretariat with advice on policy positions on new EU initiatives. The Quality Panel met three times in 2007, three times in 2008 and four times in 2009 - the year of planning, discussion and adoption of the new strategic framework for European cooperation in education and training beyond 2010. Additionally, the ETUCE Circular on Education and Training 2010 continued to inform national teacher union organisations on recent developments within the process concerning general education and quality.

European Reference Framework for Key competences for LLL

Throughout the reporting period, the ETUCE was closely involved in discussions on the issue of competences needed in today’s society. On the basis of recommendations by the Commission’s Working Group ‘Key Competences for Lifelong Learning’, in which the ETUCE was represented, a proposal for a recommendation on ‘Key Competences for Lifelong Learning’ had been adopted by the European Parliament and Council in December 2006. The ’European Reference Framework for Key Competences’ defines eight key competences which pupils should attain during compulsory schooling and adults, particularly the low-qualified ones, should have the opportunities to update throughout life. 

Key Competences Cluster

Since 2006 and the establishment by the Commission of a peer learning cluster on ‘Key competences – curriculum reform’, the ETUCE took part in all its meetings. Three meetings have taken place in March, June and November 2007, three during 2008 in March, June and October and one meeting took place in 2009. Additionally, a joint seminar took place between the Key Competences Cluster and the Cluster 'Teachers and trainers' in April 2008. During 2007-2009, the cluster has focused its work on how to best implement the key competences framework into national curricula and education reforms, but also on how teacher education curricula and materials should change in order to ensure the acquisition of the key competences.

Peer Learning Activities (PLAs) of the Key Competences Cluster

In the June 2008 edition of its Circular on Education and Training 2010, the ETUCE informed its member organisations on the outcomes of the work of the Cluster during the 2006-2008 period. Indeed, in 2008, the Cluster Key Competences produced a Synthesis Report on Peer Learning Activities (PLAs)it held in 2007: January 2007, a PLA on cross-curricular objectives in Belgium; April 2007, a PLA on support for school in Hungary and December 2007, a PLA on learning materials/cross-curricular competences in Greece. Before each Peer Learning Activity, the ETUCE informed its member organisation(s) from the hosting country about the organisation of the event by their national authorities and advised them to take part in the PLA. 

The main focus of the PLAs of the Cluster on Key Competences was the implementation of the EU Recommendation on Key Competences from 2006. The report thus aims to assist Member States with its implementation. In order to support schools moving towards a competence-based approach, good communication and involvement of all stakeholders at all levels is underlined. At school level, acquisition of the key competences can be supported by giving the key competences an appropriate status in the curricula, by training teachers as “agents of change‟ through targeted continuous professional development (CPD) and by “distributed leadership‟ which empowers teachers to work in teams and to focus on learning and the learning needs of the individual.

Joint Progress Report 2010 on Key Competences

The next Joint Progress report on the progress in the Education and Training work programme (see section on Education and Training 2010/20) is expected to be adopted by the Commission in November 2009 and the Education Council in February 2010. The thematic focus for the 2010 Joint Progress and the 2008-2009 national progress reports is the acquisition of key competences. 

At its meeting of September 2009, the ETUCE Quality Panel discussed the first results of the national reporting exercise feeding into the Draft joint Progress report. A consultation of all ETUCE member organisations will be launched by mid-September 2009 on the content of the Commission cross-country analysis, contributing to a future ETUCE statement on the Draft Join Progress report 2010. 

ETUCE project proposal on school education contribution to the acquisition of LLL key competences

In July and August 2009, the ETUCE worked on a project proposal to the European Commission on the implementation of national lifelong learning (LLL) strategies (see chapter on lifelong learning) with a special focus on the acquisition of key competences for LLL in general school education. Two main features of the proposed project are the development of key competences at school level aimed at facilitating subsequent learning throughout life and research of successful criteria for the acquisition of these competences. The ETUCE established a strong partner relationship with two other major stakeholders from the education sector: OBESSU – the European school student’s organisation and EFEE – the recently established European Federation of Education Employers (see Chapter of Social Dialogue). Both organisations agreed to participate in project activities and supported the proposal formally b y sending letters of commitment. Results of the selection procedure by the Commission are expected in November 2009. If successful, the project will start on 1 January 2010 and last for one year.

Indicators and Benchmarks


In the period under review, the ETUCE closely followed and contributed to discussions on new EU-Benchmarks in education (see chapter on Education and Training 2010/2020). In May 2007, the European Council adopted 16 core indicators for screening progress in education, including five benchmarks to be reached by 2010. Three of the benchmarks address school education: reducing the number of early school leavers to an EU average of maximum 10 %, reducing the percentage of low-achieving 15-year-olds in reading literacy by 20 % compared to the year 2000, i.e. to an average of 15, 5 % and achieving a completion rate of 85 % of young people in upper secondary education.

The current situation with regard to the progress towards the Lisbon objectives within education and training is outlined in the annual Commission Staff Working document on Indicators and Benchmarks for 2008. This document states that ‘education and training in the EU is improving slowly but steadily. Yet there are significant divergences between Member States. All countries have relative strengths and weaknesses in the five benchmark areas. However, when looking at the EU average, there is still an important gap to be filled in order to reach the objectives set for the EU-27 (data from 2007). For some of the benchmarks there is furthermore a wide difference between the countries.

With the adoption of the new strategic framework for European cooperation in Education and Training (E&T2020), a set of five new benchmarks was agreed upon. Although these build on the existing benchmarks approved for E&T 2010 in 2003 by the Council, the scope and range of the new ones is fairly different. The new benchmarks were set up to cover the whole spectrum of education and training in a life-long perspective, from early childhood education to adult participation in LLL. A possibility to adopt additional benchmarks has been kept open, as the Commission was asked by the Council to explore a new benchmark on mobility, employability and language learning. The ETUCE expressed several times its reservationsabout the establishment of new benchmarks, taking into account the limited progress which had been made towards the achievement of the current ones.

The five new benchmarks concern ‘Adult participation in LLL’, ‘Low achievers in basic skills’, ‘Tertiary level of attainment‘, ‘Early leavers from education and training’ and ‘Early Childhood Education’. 

The new framework for cooperation E&T 2020 explicitly mentions that the benchmarks are not to be considered as targets for member states. EU countries are rather invited to contribute to the collective achievement of the benchmarks at EU level, according to their specific needs and priorities at national level. As far as the current indicators and benchmarks adopted in 2007, the Commission was asked to examine the extent to which they are adjusted to the new 2020 framework and its objectives. A particular place is reserved for the indicator on early leavers from education and training and how it can be improved. ETUCE will follow closely and will seek influence on how the existing and possibly new indicators will be reworked in order to be adapted to the newly adopted benchmarks.

‘Schools for the 21st century’ 

Around mid-2007, the European Commission launched a Consultation on ‘Schools for the 21st century’, to which the ETUCE contributed. Its response to the consultation was adopted by the Executive Board in November 2007. The Commission presented the results of the consultation in April 2008. In July 2008, the Commissions’ DG EAC published a Communication on ‘Improving Competences for the 21st Century: An Agenda for European Cooperation on Schools’. The Communication is based on the results of the consultation process and the Councils’ conclusions on Improving the Quality of Teacher Education. The Communication strongly calls on Member States to strengthen their efforts to improve equity in education, improve teacher education and improve access to high quality early childhood education. It also includes an urgent call for further work on the implementation of Key competences, as adopted in the European Reference Framework (see above). The ETUCE informed its member organisations on the publication of the Communication and its main features in an article published in the July 2008 edition of the ETUCE Newsletter.

In a statement on the Communication, adopted in October 2008 by the ETUCE Executive Board, the ETUCE welcomed these main messages and in particular the specific calls on Member States to develop national action plans to increase levels of reading literacy and ‘numeracy’, to develop a comprehensive approach to pupils’ competence-based development, to target efforts on those with low skills, to avoid early tracking of pupils, to increase financial support to schools attracting disadvantaged pupils, to reduce quality differences between schools and to encourage schools to use systemic and cyclical self-evaluation as a means of identifying directions for change.

Conclusion and future

On the general European level, work will be continued on school leadership. A working group will take up this project from the beginning of 2010. In the European Union, discussions on new benchmarks in the ‘Education and Training 2010 work programme have culminated in a new European agenda. Together with the work on key competences and schools for the 21st century, this will continue to require attention from the ETUCE. 

6. Vocational Education and Training (VET)

Introduction

In recent years, European cooperation in VET became more intense, particularly in the European Union. Many activities are undertaken in the ‘Copenhagen process’, which aims towards establishing a European VET area. Many new initiatives were launched by the European Commission, following the adoption of a new ministerial communiqué in 2008. Much of the ETUCE’s work has therefore focused on representing teachers towards this process, by writing position papers and hosting internal discussions. In a conference for Central and Eastern European members in Riga, it was also recognised that VET is becoming more important for the wider European area. Therefore, a literature review and a survey to EI members were undertaken to better understand the issues in VET. Finally, in 2009, a pan-European conference is organised in Budapest, Hungary, to present this work and to host a meeting of the global EI taskforce on VET. 

The Copenhagen Process – a new communiqué

Since 2002, cooperation on Vocational Education and Training (VET) in the EU takes place in the framework of the Copenhagen Process. In this process, the Commission consults representatives from Member States and national and European social partners on a biannual basis. This cooperation takes place in the so-called Advisory Committee on Vocational Training, where the ETUC is represented. The ETUCE therefore closely cooperates with the ETUC on matters related to VET. 

In November 2008, Ministers of Education in the Member States, the European Social Partners and the Commission adopted a Communiqué setting out the priorities for the Copenhagen Process 2008-2010. The Bordeaux Communiqué addresses the implementation of tools and schemes for European cooperation in VET, particularly the establishment of National Qualifications Frameworks (NQFs). It also speaks about the need to increase quality, excellence and attractiveness of VET, while improving the links between VET and the labour market. Another important issue is the need to strengthen cooperation between education sectors. 

The ETUCE informed its member organisations of the new communiqué in a newsletter published in April 2008. The Bordeaux Communiqué was welcomed, in the hope that it will be followed by concrete action in EU Member States. Although a European space for VET is emerging and a close alignment of national priorities and the European agenda were observed, the implementation of common European tools and mechanisms is still to be made a reality. A European wide Conference planned under the banner of the Swedish Presidency of the European Union is planned for November 2009 and will focus on the role of VET in meeting the challenges of today and tomorrow. The ETUCE and EI’s Pan-European Structure will be represented in this Conference.

Quality Assurance in VET (EQARF)

In April 2008, the European Commission issued a Proposal for a Council and Parliament Recommendation on Quality Assurance in Vocational Education and Training. The Commission expects the Parliament and the Council to adopt the proposal by March 2010. The ETUCE closely monitored the developments regarding the proposed Quality Assurance Reference Framework and informed member organisations about it in the June 2008 Newsletter.

The proposed European Quality Assurance Reference Framework for VET (EQARF) consists of a range of quality criteria and quality indicators. By taking a cycle approach to the process of assuring and improving the quality of vocational education and training in Europe, the main function of the Framework should be to provide agreed cross-country references that can help Member States and stakeholders to document, develop, monitor, evaluate and improve the effectiveness of their VET provision. EQARF is a voluntary system to be used by public authorities and bodies charged with quality assurance and improvement in VET. The ETUCE contributed to the elaboration of the proposal by participating in two working group meetings on Quality Assurance in VET organised by the European Commission in March 2007.

The European Credit System for Vocational Education and Training (ECVET)

In November 2006, the European Commission had launched a round of consultations on the idea of a new tool to strengthen the portability of VET certification, the European Credit System for VET (ECVET).  With this system, the Commission wishes to foster mobility between different learning contexts and to promote lifelong learning. It is therefore proposed to establish a common framework that can be used to describe qualifications in terms of units with associated credit points. 

The ETUCE was informed about ECVET in a Social Partners’ conference organised by CEDEFOP on this issue in early 2007. Further to an internal consultation of its member organisations on this topic, the ETUCE issued a position paper in response to the consultation, which was adopted by the Executive Board in April 2007. The ETUCE expressed overall support of the idea and purpose of ECVET, but also concern that the ECVET would give rise to unnecessary bureaucracy or administrative burdens which are not proportionate to the goals it fulfils.  Discussions on ECVET also surfaced in the Bologna Process, as the proposal mirrors some principles of the ECTS system that is in place in higher education. Following this discussion, EI placed an article about the subject on its web-page. 

The European Commission issued its first proposal for an ECVET in April 2008. The recommendation was the result of the work of a technical working group established by the Commission which consisted of experts from participating countries in Education and Training 2010, the European Social Partner and other education stakeholders. After the publication of the recommendation, a second round of consultation was launched. The ETUCE reiterated its position in a Statement adopted by the Executive Board in November 2008, supporting the principle of ECVET but warning against administrative burdens and the potential confusion with other existing tools such as the European Qualification Framework and the Europass. The ETUCE secretariat has further presented this position in a CEDEFOP conference on VET tools which took place in Thessaloniki in February 2009. The European Parliament adopted the Recommendation on ECVET in December 2008, while the Council did so in May 2009. 

New skills for new jobs

In November 2007, the EU Education Council underlined the need to prepare people for new jobs within the knowledge society through the raising of overall skills levels, giving priority to those with low skills or/and at risk of economic and social exclusion. In these conclusions, the Council invites the Commission to analyse the need for advisory mechanisms to strengthen the identification of new types of jobs and skill needs at the European level such as skills forecasts and a European network on skills. In response, the Commission issued a Communication in December 2008 on New Skills for New Jobs: Anticipating and matching labour market and skills needs. In a statement adopted by the ETUCE Bureau at its meeting on 24-25 February 2009, the ETUCE supports the Commissions’ aim of creating more knowledge about future developments in the European labour market. Nevertheless, first underlining that education and training serve a boarder purpose than answering specific labour market demands, the ETUCE also emphasizes that while forecasting can serve as a source of information for stakeholders in education and employment, it cannot be seen as the primary basis for sustainable political decisions. As presented in the Commission staff working document accompanying the official communication, forecasts cannot be seen as precise information source for policy making, but are solely one source of information among other.

As in previous years, the ETUCE additionally warned the relevant EU institutions and Member States about the risk of a severe shortage of qualified teachers in Europe in the years to come. It was stressed that Member States must increase their efforts to raise the attractiveness and status of the teaching profession, as well as the quality of teacher education to meet skills demands.

Matching skills supply and labour market needs

Since 2007, Cedefop has worked closely with the Commission and Skillsnet – Cedefop’s international network on early identification of skill needs- on the establishment of reliable forecasting mechanisms in Europe. In 2008, Cedefop issued its first Medium-term forecast up to 2020 for EU-25 countries on the future skill needs in Europe. The continuing shift away from , agriculture and traditional manufacturing towards services and knowledge-intensive jobs was confirmed. A growing demand for the highly and medium skilled is foreseen, as well as a change in the nature of all jobs and  skills requirements. In 2009, Cedefop published a study, focusing this time on the future skill supply in Europe up to 2020. The findings of this forecasting exercise show that an increased requirement of 20 million is expected for people with high level qualifications and of 5 million for those wth medium level qualifications. A decrease of 17 million is expected in those qualifying at the lowest level. Another expected general trend is an increase in the participation of women in the labour market. ETUCE has informed its member organisations on these developments by the Cedefop by the publication of an article on its forecasting exercises in the June 2009 edition of its Newsletter.

In order to present the results of its forecasting, Cedefop organised a Conference in Thessaloniki in June 2009. The ETUCE attended the Conference and learned more about the methodology behind the analysis of future skill needs in Europe. Indeed, the ‘New skills for new jobs’ initiative underlined the need for better information on the skills needs by the labour market if we are to prevent mismatches between the supply and the demand of labour force skills. It was agreed by all participants at the Conference that there is a need for skills upgrading in Europe, particularly in times of crisis which give a sense of urgency to action. Furthermore, a more precise and refined forecasting in terms of jobs and sectors is necessary. Increasing investment in education and training was also discussed. However, the discussion opened the question of private financing of education. The ETUCE is concerned that if the current economic crisis continues, it could lead to more privatisation in education. ETUCE continues to follow up any new initiatives by Cedefop aimed at early identification and anticipation of skill development. Cedefop is charged with the task of developing a European Skills forecasting system and plans to publish, as from 2010, regular updates on skills supply and demand in Europe.

Cluster on VET teachers

Since the initiation of the Copenhagen Process, teachers and trainers in VET had been identified as a key priority. All subsequent Communiqués have confirmed this priority, stating that VET educators are important actors in promoting the attractiveness of VET education. In 2006, a sub-group on VET teachers and trainers was established in order to address the specific issues concerning practitioners and to boost cooperation and mutual exchange of good practices by Member states.

The Cluster organised four Peer Learning Activities: in 2007 in Austria on VET partnership between schools and companies and the role of teachers and trainers’; in 2008 in Portugal on the validation of non-formal and informal learning for VET teachers and trainers; in 2008 in Slovenia on VET teachers as agents of change towards the autonomy of VET schools and the last one in May 2009 in Germany on the professionalism of teachers and in-company trainers in VET. Each PLA came up with a set of recommendations and a report on the activity. ETUCE informed its member organisations about the organisation of PLA activities via its Circular on Education and Training 2010.

European Commission studies on VET teachers and trainers

At the time of writing this report, the European Commission is conducting two studies in order to analyse the very diverse situation of VET teachers and trainers across Europe. The two reports are expected in the autumn of 2009 and will present possible actions and measures on the qualification and recruitment of trainers, their work and environment and possible professional development. ETUCE will inform its member organisation on the results of these studies as soon as they are available. 

In February 2008, ETUCE developed a project proposal to the European Commission on VET teachers and trainers, aimed at strengthening the role of teachers’ trade unions in promoting and ensuring their continuous professional development in initial VET. The project proposal was rejected by the European Commission in the fall 2008. The ETUCE submitted an improved proposal to the Commission, following the recommendations of the external evaluators in charge of assessing the proposals. The project was rejected in the autumn 2009. The main reasons mentioned for these rejections were the lack of external evaluation of the project planned as well as the too narrow target group of the project – the 110 ETUCE member organisations in EU/EFTA. The second ETUCE proposal was evaluated as too ambitious, mixing many operational objectives which could be difficult to achieve. 

Riga conference for EI’s Central and Eastern European members

Every year, EI hosts a meeting for members in Central and Eastern European members, in order to gather members and discuss developments in this area. The 2007 conference was dedicated to the issue of Vocational Education and Training, which became increasingly important for the educational and economic development strategies in these countries. The conference invited EI’s Pan-European structure to increase its work on VET, particularly on funding aspects, quality assurance mechanisms, recognition of qualifications and diplomas, through networking and organisation of seminars. Hence, a section on EI’s website about VET was created, informing members of recent developments in VET policy. Further work however required more analysis (see next point).

Literature Review, Survey and Pan-European conference

In order to increase its work on VET, knowledge about the topic had to be increased. VET is a complex sector, which varies widely over different countries and is mostly provided at the levels of secondary and higher education. Therefore a literature study was undertaken to analyse the main academic debates on the topic. An analysis was made on four topics, comprising the definition of VET, the link between VET and economic development, the link between VET and the labour market and the place of teachers in VET. The study confirmed EI’s concern that the VET sector is particularly vulnerable to commercialisation and suggested that work to defend the sector should be increased. Also, the place of teaching personnel must be made clearer, as there seems to be a wide disparity in the professional status. Next to the review, a survey of EI’s members was carried out to create more overview over members’ activities. Both the literature review and the survey will be presented at the Pan-European conference in Budapest, in October 2009, which is dedicated to VET. Following the report of the VET taskforce at EI’s World Congress in Berlin, a meeting of the new taskforce will be organised in parallel to the conference, which will discuss a comprehensive policy package on VET.

Conclusion and future

Vocational Education and Training is becoming an increasingly important topic in Europe. As the Copenhagen Process is approaching its first deadlines in 2010, it will require close monitoring from teacher unions in order to fend off a too narrow economic discourse. On the wider European level, it will be a challenge to engage more members in the discussions on VET. In the light of the financial crisis however, a strong focus on VET is emerging. Hopefully the upcoming seminars will contribute to this focus. 


7. Higher Education and Research

Introduction

Cooperation in higher education and research in Europe has a long-standing tradition, in which staff plays an increasingly important role. EI’s Pan-European structure and the ETUCE, which represent the education unions working in the field of higher education and research, cooperate to influence these developments. Regular meetings, such as the Higher Education and Research Standing Committee (HERSC) are organised to gather members to discuss recent developments. Many discussions at the meetings are about the Bologna Process, which aims to establish a European Higher Education Area and in which EI is a consultative partner. In this framework, a campaign called ‘Let’s Go – Making Mobility a Reality’ was organised with the European Students’ Union (ESU), to push decision-makers to implement agreed action lines on mobility of students and staff. The fact that the campaign was organised in partnership with ESU follows a strategy of linking up with organisations that have similar goals to EI, making our work more interesting and influential. Other work consisted of focused activities on central concerns, such as the EU’s Modernisation Agenda, academic freedom, trade in higher education and rankings. Work was also undertaken to participate in a regional UNESCO conference, which prepared for the world conference on higher education. Below, details are given about activities and lessons are drawn for the future.

HERSC Meetings

Twice a year, EI’s Pan-European Structure organises a meeting of the Higher Education and Research Standing Committee (HERSC) to discuss recent developments in higher education policy. The meeting is attended by EI-Europe members, which specialise in higher education and research topics as well as invited relevant partner organisations. Jens-Vraa Jensen, from DM Denmark chairs the meetings with vice-chairs Razvan Bobulescu from Alma Mater Romania and Dominique Lasarre from UNSA-Education France. The ETUCE contributes to the meetings by preparing reports on activities in the European Union area and participating in discussions. In February 2007, the HERSC meeting in London prepared for EI’s participation in the Ministerial Conference in the Bologna Process, taking place in London in May 2007 (see next point). Later that same year, the October HERSC meeting was used to discuss the outcomes of the Ministerial Conference as well as EI’s World Congress. Also a number of EU initiatives in higher education, such as the European Qualifications Framework and the EU’s Modernisation agenda for universities were discussed. In 2008, both meetings focused primarily on student and staff mobility in the European Higher Education Area. Throughout the year, EI and the European Students’ Union (ESU, formerly ESIB), organised a campaign to push for the removal of all obstacles to mobility (see point four). Another topic on which the HERSC started working was climate change, as the world of higher education has a responsibility to fulfil in contributing to the fight against global warming. In 2009, the meetings primarily focused on the Ministerial Conference in the Bologna Process that took place in Leuven/Louvain-la-Neuve in April 2009. Other agenda items included the preparation for the UNESCO regional meeting on higher education in Bucharest (see point seven) and several OECD initiatives, such as the AHELO project (see point eight). 

Bologna Process

The Bologna Process is a political project to establish a European Higher Education Area (EHEA), driven by cooperation between 46 countries, the European Union and eight consultative partners. Since 2005, EI’s Pan-European structure belongs to the latter group, participating in the governing body of the process (the ‘Bologna Follow-Up Group’ or BFUG) and organising several activities to further improve the position of academics. From 8-9 February 2007, EI organised, in cooperation with the University and Colleges Union UCU an official Bologna seminar on Mobility of Staff and Students in Higher Education, addressing one of the main concerns of the process head on. The conference called for a removal of all obstacles towards mobility. Also, it was concluded that mobility should no longer be an individual responsibility, but become a core responsibility of the higher education institution in order to make mobility a reality. At the Ministerial Conference in London in May 2007, EI presented its work to the Ministers responsible for higher education, which made its way into the adopted communiqué which makes mobility a key priority. Other aspects mentioned in the communiqué include the social dimension, the creation of a ‘European Register for Quality Assurance Agencies’ (EQAR) and the cooperation between the European Higher Education Area and the rest of the world. After the Ministerial Conference, EI joined several working groups to follow up the agreed action lines on the global dimension, on mobility and on employability. One of EI’s main concerns was that the relation between the EHEA and the rest of the world should not be based on commercial reasons, but on academic ones.  EI was also asked to nominate a member for the so-called ‘Register Committee’ of the EQAR, which evaluates applications from quality assurance agencies to be part of the register. 

In the period between 2007 and 2009, discussions took place on the future of the Bologna Process, as the initial deadline would be reached in 2010. EI made several contributions in this process, stating that the initial goals, such as those on mobility, have yet to be reached and that the process should be extended towards 2020. Furthermore, EI argued for a more prominent place for academics in the implementation of the action lines on the national level and the inclusion of their conditions of work as a concern.. Warnings of the risk of commercialisation remained one of EI’s concerns all along. The latest Ministerial Conference took place in Leuven/Louvain-la-Neuve in Belgium in April 2009 and the agreed communiqué outlined the agenda for the Bologna Process towards 2020, again taking up some of EI’s concerns. The agreed agenda includes action lines for mobility, social dimension, lifelong learning and employability of graduates. A controversial topic at the meeting was a proposal to include so-called ‘transparency tools’ and ‘rankings’ as an instrument of policy. EI and a number of its partners spoke vehemently against this idea, fearing a further commercialisation of higher education. After a heated discussion, all references to the word ‘ranking’ were removed from the text. Towards the future, EI will remain committed to its participation in the Bologna Process. The opposition to commercialisation will be one of the main concerns, particularly with regard to international rankings which will be one of the core topics in the future (see also point below). For the Bologna Process Celebration Ministerial Conference which is due to take place in Budapest and Vienna from 11-12 March 2009, EI plans to issue a publication with an academics’ view of the state of the Bologna Process in Europe, and their involvement in its implementation. More information about EI’s involvement in the Bologna Process can be found on the revamped website www.ei-ie.org/highereducation/en/bologna.php.

Let’s Go Campaign – Making Mobility A Reality For All Students And Staff

Throughout 2008, EI’s Pan-European structure partnered up with the European Students’ Union (ESU) to campaign for more opportunities to (temporarily) study or work in other European countries. The campaign received financial support from the European Commission and was politically supported by the Bologna Process. The rationale behind the campaign was that while Bologna Process strives for a Europe without borders, only a small elite of students and staff in higher education are mobile. Among the many obstacles towards mobility we find stringent visa procedures, restrictions on work-permits, a lack of grants and many other problems. A joint seminar, organized in London in February 2007 by ESU, EI and UCU concluded that governments and higher education institutions must solve these problems, as individuals cannot bare this responsibility. The campaign therefore aimed to convince politicians and heads of institutions that this situation must change. Efforts focused on national actors, such as rectors’ conferences and cabinet ministers, as they are most often decision makers on these issues. National education unions and student unions created national coalitions and organized various activities, such as conferences, sports days or manifestations to draw attention to the campaign. A website www.letsgocampaign.net was launched to promote the activities by members as well as news on European developments. A petition aimed at the 46 ministers of education was signed by thousands of persons and organizations on the website. A research project, a so-called ‘Barometer’ of mobility policies, was conducted by the independent researcher, Conor Cradden, giving information about the problems and opportunities for mobility in each European country. In October 2008, a final conference was organized in Lille, with the supported of the French European Union Presidency, which gathered around 150 education and student union representatives, as well as policymakers to discuss and present the outcomes of the campaign. The campaign was a success, establishing more political attention to the problems of students and staff. In the future, the European University Association will join the work, which shows that higher education institutions want to carry a responsibility for mobility. EI has now set up a working group with ESU and the European University Association (EUA), in order to work further on mobility issues at three key levels in Europe – the level of students, staff and higher education institutions.

Establishing Partnerships

Following the motto ‘together we stand, divided we fall’, EI’s Pan-European structure has found it important to establish strong links with other organizations in Higher Education over the last few years. Such partnerships give recognition to the work and provide stronger political pressure for our policies. Already since 2004, the European Students’ Union (ESU, formerly ESIB) and EI have a partnership agreement, which strengthens a coordinated political agenda and joint projects such as the one mentioned above. Over the past years, attending each other’s meetings and coordinating joint political messages have strengthened the relationship even further. Over the same period of time, EI has strengthened ties with the European University Association (EUA). It has participated in its project that developed a Lifelong Learning Charter, which was presented to Ministers of Vocational Education and Training in 2008. Also, EUA has joined EI and ESU’s joint work on mobility of students and staff. A third organization with which EI has strengthened ties is the Magna Charta Observatory (MCO), which promotes the fundamental values of the university, being academic freedom and university autonomy. The President of the MCO attended a meeting of the HERSC and EI attended the MCO’s annual conferences in the University of Bologna in September, 2007, 2008 and 2009. Contacts with UNESCO have remained strong, as EI was part of the preparatory committee of the World Conference on Higher Education. EI has also strengthened cooperation with ENQA, the European Network of Quality Assurance Agencies in Europe and attended a number of its meetings. It was asked to nominate a representative to EQAR – the European Register of Quality Assurance Agencies.  Finally, EI applied to become and received the observer status in the Council of Europe’s Committee on Education, Science and Research (CDESR). The Council of Europe has a long-standing record on issues such as academic freedom and human rights, as it was established in 1946 to protect the European Convention on Human Rights. Through these partnerships, EI believes that it will become even more effective in addressing the issues affecting staff in higher education in the upcoming years.

The EU agenda: Modernising universities

The European Commission launched a modernisation agenda for universities which was welcomed by the Member States in 2005. The modernisation agenda for universities is part of the Lisbon Strategy for Growth and Jobs. The main fields of reform are: 

· Curricular reform: The three cycle system (bachelor-master-doctorate), competence based learning, flexible learning paths, recognition, mobility. 

· Governance reform: University autonomy, strategic partnerships, including with enterprises, quality assurance. 

· Funding reform: Diversified sources of university income better linked to performance, promoting equity, access and efficiency, including the possible role of tuition fees, grants and loans. 

The Commission defines the areas of challenge in their Communication from May 2006: ‘Delivering on the modernisation agenda for universities: education, research and innovation’

In May 2007, the European Commission launched a broad consultation on what should be done to create a unified and attractive European Research Area. In August 2007, the ETUCE responded to the Green Paper consultation with a statement focusing the answer mainly focus on the issues related to the mobility of researchers and the strengthening of research institutions. Amongst other issues, the ETUCE called for Commission attention to the lack of comparable data on researchers’ career paths and mobility patterns. The need for a change in the culture of management of research institutions was also raised by the ETUCE in order to facilitate mobility of staff and stop seeing it as an individual initiative. The issue of brain-drain from poorer regions within Europe to richer ones equally needs consideration. Underlying the importance of twinning the principle of institutional autonomy to the one of academic freedom, the ETUCE also warned the Commission that the system of funding and assessment of universities and research institutions are deeply embedded in the cultural and national contexts, including the national organisation of the public sector.

In 2008, a draft Joint Progress Report on progress in the implementation of the ‘Education and Training 2010 work programme’ underlined that in the higher education sector, seven countries have recently either introduced or increased tuition or registration fees. In a statement released in November 2007, the ETUCE rejected the argument that tuition fees are a main solution in dealing with the ‘funding gap’ in higher education and expressed its conviction that equity in higher education must be achieved through offering equal opportunity to everybody, not only to access, but also to successful completion of studies, and governments must do more to eliminate all barriers to participation in higher education, including financial barriers.

2007 was also the year of adoption by the European Commission Communication on improving the Quality of Teacher Education. In its response to this initiative, the ETUCE welcomed the Commission’s approach towards the professionalism of teachers and made the case for teacher education being fully integrated into Higher Education and Research. Taking into account the broadly perceived fact that teachers take on an increasingly greater degree of responsibility in the classroom as well as in the school environment, the ETUCE presented its statement that all teachers should be educated at least to Masters’ level.

In response to the European Commission proposal for a revision of the guidelines for implementing the next cycle of the Lisbon Strategy in 2008-2010, in March 2008, the ETUCE addressed a statement to the EU Council before the adoption of these guidelines. The statement strongly made the case for greater attention at EU level to increasing equity in higher education. The ETUCE has thus warned again about the dangers of the Commission’s simplistic reference to the merits of output-based funding that will jeopardise the quality of higher education. The ETUCE also reiterated its protests against the excessive emphasis that the Commission places on the relationship between universities and the business community in terms of funding of research and on the number of negative consequences such an approach could have.

During the discussions on the priorities for the new strategic framework for EU cooperation on education and training beyond 2010, the ETUCE has called for a redirection of the EU policies in higher education in a statement released in May 2008. There is a need for a much broader approach to higher education, which takes a much wider view than the immediate needs of the labour market. Higher education and research are vital public goods that contribute to the social, cultural and economic development of the European communities, regions, and nations.

The EU cluster on higher education

During the reporting period, the ETUCE participated in the Cluster on Higher Education and participated in its peer-learning activities. The Cluster was setup to discuss the so called Modernisation agenda. The Cluster met 9 times in the period; however the Cluster showed little activity during late 2008 and the beginning of 2009. 

Most discussions in the Cluster were centred on the work to compile a compendium of good practices that comply with the modernisation agenda. The Commission planned originally to draft guidelines, but some countries were against such guidelines. The ETUCE supported these countries.

The compendium was finalised in April 2008 and included examples from 12 different countries on issues from funding to curriculum. The Cluster was revoked in June and it is foreseen that it will keep up with the working programme 2009- 11 that includes the following themes. One more meeting is called in 2009 on the 29 October.

According to the new strategic framework 2020 it is expected that different working groups will be setup to deal with the sub-themes ‘New skills for new jobs’, ‘Funding’, ‘Governance’ and ‘Higher education systems to support LLL’. 

Academic Freedom

The 1997 UNESCO Recommendation concerning the Status of Higher Education Teaching Personnel firmly establishes academic freedom as a guiding principle for higher education. Nevertheless, this principle continues to be violated all over the world, making academic freedom a core concern of EI in its defence of the interests of academics. Every three years, EI publishes a report to the ‘Joint ILO-UNESCO Committee of Experts on the Application of the Recommendation concerning the Status of Teachers (CEART), outlining the main violations of and threats to academic freedom. The latest report was published in September 2009 and finds that there are a number of key trends which are a cause for great concern – namely the worldwide shortage of teachers, the ever-increasing casualisation of the employment of teachers and educators at all levels of education, and the high incidences of violence against teachers and higher education staff. A number of references to Europen countries are made, such as Denmark, Estonia, Finland, France, Germany, Ireland, Israel, Latvia, Lithuania, Macedonia, the Netherlands, Norway, Portugal, Spain, Turkey and the United Kingdom. EI participated in the CDESR meeting in March 2009, which launched a new initiative for the promotion of academic freedom, in which EI will be involved. In order to further promote academic freedom, EI’s Pan-European structure invited the President of the Magna Charta Observatory to its HERSC meeting in February 2009, who represents an organisation that promotes academic freedom and university autonomy. He agreed with many of EI’s concerns, mentioning many threats to academic freedom, such as intellectual property rights, global security problems, social deprivation, the collapse of certain academic fields, direct censorship and the shrinking reservoir from which excellent, critical and open minded students can be drawn. Finally, EI and UCU published a report about academic freedom in five countries (Burma, Colombia, Israel, Palestine and Zimbabwe) in July 2009, authored by James Cemmell. The report argues that academic freedom in these countries depends highly on other types of freedoms such as cultural and political liberties. In the coming years, these issues will be further taken up by EI in order to better contextualise the problem of academic freedom. 

Trade in Higher Education

Since the General Agreement on Trade in Services was signed in 1995, EI has been concerned about its effects on higher education. EI’s strategy is to inform members, policy makers and negotiators about the dangers of liberalisation of higher education policy in the WTO/GATS framework, calling for the removal of higher education from these trade regulations. EI regularly publishes a newsletter ‘TradEducation’ about new developments in trade negotiations that have an effect on (higher) education. Another concern was the development of intellectual property law, such as the TRIPS in the WTO-framework. In 2009, EI applied to become an observer at the World Intellectual Property Rights Organisation (WIPO) in order to enlarge the audience to which it lobbies on trade in higher education, as well as to tackle the issue of intellectual property rights for teachers and for higher education staff.

Rankings and AHELO

In order to further stimulate competition between higher education institutions, a number of European governments have pushed for the development of international rankings of ‘education quality’. While EI is strongly opposed to these initiatives, they have found some support within the Bologna Process and the OECD. The latter institution has dedicated a project to rankings, called ‘Assessing Higher Education Learning Outcomes’ (AHELO), in which EI was invited to give feedback. In 2007, the Malaga Conference  adopted a statement on ‘Assessing higher education learning outcomes: ‘PISA’ for Higher Education?’ which outlines methodological and political critique to these developments. In the coming years, EI will continue to battle simplified rankings of higher education, in order to protect diversity, quality and academic freedom. To this end, it will be involved in several working groups and conferences on the topic.

UNESCO Regional conference in Bucharest

In 1998, UNESCO organised a world conference on higher education, which outlined an agenda for higher education in the 21st century. In July 2009, UNESCO organised a follow-up to this conference, taking stock of activities, and discussing new challenges, which was preceded by a number of regional conferences in all UNESCO regions. EI was involved in the preparatory conference for Europe and North-America, organised by UNESCO-CEPES in Bucharest, Romania in May 2009. The agenda included many controversial items such as international rankings of higher education institutions. EI gave two presentations at the conference and was part of the drafting group for the ‘Bucharest Message’, which contained the outcomes of the meeting. In its representation, EI argued against the increased commercialisation of higher education, the continued investment in higher education despite the financial crisis and for better conditions of work for academics, based on the 1997 UNESCO/ILO Recommendation. The Bucharest message contains several recommendations on equity and access, values, quality and competitiveness of higher education. It also contains a plea for increased public investments in higher education in reference to the financial crisis. The conclusions can be downloaded from www.cepes.ro/forum.   

Web site

For a number of years, EI has maintained an informative website on all aspects of the Bologna Process and other European reforms of higher education. On the website, visitors can find information on conferences, on the core issues of higher education in Europe today and on EI’s positions. In recent years, more and more information has been added, making it a genuine portal on issues of interest to academics who want to know more about change in higher education and the role of education unions. For its members, EI furthermore maintains an online knowledge base, which is updated more regularly with internal documentation. Recently, the information has been moved to a Sharepoint server, making it easier to update and access.  

Conclusion and future

For the past three years EI has reinforced its visibility and credibility on higher education and research issues and developed new partnerships. Those positive outcomes need to be continued and further developed both at the European and national levels in the future. Therefore, EI will use its regular HERSC meetings to inform members and discuss political developments. The website and intranet will be kept up to date to provide members with the most recent information. With its partners, EI will be involved in several European projects, in particular on the topic of mobility, as a follow-up to the ‘Let’s Go!’ Campaign. 


8. Lifelong Learning

Introduction

The concept of Lifelong Learning (LLL) plays a central role in the EU’s education policies. The approach, which sees education as a lifelong process, rather than something exclusively for young people, receives broad recognition from education stakeholders and the wider public. In order to enhance the use of the LLL-approach in education and training, the EU’s Education Council adopted a resolution in 2002, which committed member states to set in place coherent and comprehensive LLL strategies by 2006. In 2007-2009, the main challenge for member states remained the implementation of the national lifelong learning strategies (NLLS) in countries where they exist and the adoption of such strategies in the remaining countries where they remain to be designed. National authorities make progress slowly in this direction, although it remains insufficient.

The European Commission also continued to support and to monitor the implementation of the national LLL strategies via various new initiatives, such as  ‘New Skills for New Jobs’, the European Qualifications Framework, lifelong guidance and mobility. Each of these tools is explained in more detail in different sections of this activity report.

2008 Joint Progress Report on the implementation of E&T2010

While the Joint 2008 Progress Report on E&T2010 Process concluded that the majority of countries have developed explicit lifelong learning strategies, these remain to be implemented. Concerning their content, the report concludes that in the majority of the EU countries the strategies ‘incorporate a comprehensive vision of lifelong learning’. However, in some countries the focus is still on ‘formal education and training systems’. At the same time, the report states that progress towards the EU benchmark on LLL shows that EU is no longer on track to achieve it (to reach an average rate of 12.5% of adults participating in lifelong learning by 2010), as only about 9.6 % of the adults participate in lifelong learning (11% in 2005). This trend is unexpected, as the European Reference Framework of key competences, adopted in 2006, aimed at implementing the transmission of traditional but also transversal key competences in order to enhance people’s capacity for lifelong learning.

In December 2007, the ETUCE issued a statement on the 2008 Joint Progress Report. in which it strongly agreed that improved governance of the implementation of ‘E&T 2010’ was subject to the involvement of all partners in the education sector. It also underlined that the recommendation on putting in place follow-up structures on the implementation at national level of ‘E&T2010’ should include social partners and, in particular, teacher unions. The ETUCE further expressed its satisfaction about the central focus of the report on ensuring equity of access, opportunities and outcomes in the education systems in Europe, but underlined the concern shared by the Cluster on Teachers and Trainers on the fears that education professionals were not adequately prepared to work with heterogeneous classes. The ETUCE further welcomed the message of the report on the need for sustainable funding of education, but rejected the call for more private investments in education.

2010 Draft Joint Progress Report on the implementation of E&T2010

The 2010 Draft Joint Progress report confirmed the main trends from the 2008 Progress Report about Member States’ action towards the goal of adapting their education and training systems to the LLL approach. It is underlined that coherence and comprehensiveness, as well as concrete implementation of the NLSS, remained a challenge for a majority of countries. Even though a great deal of attention is given to lifelong learning at EU policy level, concrete action, particularly in terms of budget allocation in national budgets for the NLLS does not follow. In general, the existing NLLS are relatively short-term and limit their span to a single legislative period. Only two countries have thought of monitoring and evaluating what is achieved through their NLLS. What was also criticised by the 2010 report is the lack of cooperation between national authorities and relevant stakeholders, particularly social partners, on the implementation of the NLLS at national level. The ETUCE made the case for a stronger involvement of social partners, and, in particular, education unions, in this process at the meetings of the Education and Training Coordination Group (ETCG), where national education authority representatives gather to discuss and manage the implementation of ‘E&T2010’ Process.

The newly adopted updated strategic framework for cooperation in education and training beyond 2010 from May 2009, the so-called ‘Education and Training 2020’, provides for a stronger focus on the overarching concept of lifelong learning. Indeed, one of the newly established four objectives of E&T2020 is to make lifelong learning and mobility a reality. The Education Council has thus adopted this approach as a priority for work under the first period of implementation of the 2020 Process (the first work cycle 2009-2011), paying particular attention to the validation of non-formal and informal learning and lifelong guidance.

ETUCE survey on follow-up structures

During the autumn of 2008, the ETUCE launched a survey on the national implementation of the Education &Training 2010 process. A short questionnaire was addressed to all ETUCE member organisations and the results of this survey were presented at the ETUCE Council meeting of November 2008. Trade unions from 19 European countries participated in the survey, three of which are not members of the European Union. The survey presents an overview of the situation within Member States regarding the implementation of the Education & Training 2010 process. Three major conclusions were identified: 1/3 of the countries have a follow-up structure and in those countries there are indications that the Education Ministry is more open to cooperate with the unions; in 1/3 of the countries there are no contacts between the ministry and the teacher unions and in the latter 1/3 of the countries, teacher unions see a relation between the 2010 process and the national reforms.            

ETUCE Project proposal on the implementation of National Lifelong Learning Strategies

Having taken note of the findings of its survey on the implementation of the Education and Training 2010 programme at national level and the conclusions of both 2008 and 2010 Joint Progress reports on the lack of consultation of social partners during the drafting of the NLLS and their implementation, the ETUCE decided to propose a project on this issue. The project proposal builds on the already existing strategies in most of the EU and EFTA countries and considers how to improve the involvement of key stakeholders in the general school sector -employers in education, teachers and students- in the implementation of these strategies. The project will thus mainly focus on how school education contributes to prepare young people for participation in LLL and for the acquisition of basic and transversal key competences. The project will have three concrete objectives, related to developing trans-regional cooperation between different stakeholders, generating common understanding of national LLL strategies and assessing how general school education contributes to the acquisition of key competences for lifelong learning. 

In order to successfully implement the project, the ETUCE has developed good contacts with and succeeded in attracting OBESSU (the European organisation of school students) and EFEE (the European Federation of Education Employers) to support the project and its activities and to agree to participate in its totality. Results from the selection procedure by the European Commission are expected in November 2009. If selected for funding, the project is supposed to start in January 2010 and last until December 2010.

KSLLL: the Knowledge System for Lifelong Learning

In order to disseminate the results of ‘E&T 2010’ and especially the results of the peer-learning activities organised by the Clusters, the European Commission set up a special website in 2009. Outcomes of each PLA which took place in a particular country on a particular topic of common interest for several countries are presented in a short and a long report, also listing the participants and presenting all background documents used in the process of development of the PLA. The documents can be found on: www.kslll.net
EUA’s Lifelong Learning Charter

During the French Presidency of the European Union, the European University Association was asked by the French Prime Minister to develop a charter on lifelong learning. The political background of the document was to start a discussion among public universities to take up their responsibility to provide lifelong learning opportunities for citizens. EI was invited to contribute to a working group at the EUA, and stated that lifelong learning is a public good an responsibility. EI also gave a speech at the EUA Convention in Rotterdam in October 2008, in which it expressed its interest in continuing the work on the topic. 

Conclusions and future

Over the past few years, more and more EU-initiatives fall into the framework of lifelong learning. While the topic is still relatively undefined, it is clear that the focus will be stepped up by the Commission towards 2020. The ETUCE and EI will therefore continue to closely follow the field, contributing where necessary. 

9. The Economic Crisis, the new EC Treaty and the Lisbon Strategy 

Introduction

Since the beginning of the reporting period, EI and ETUCE closely watched the financial and economic downturns, which originated in the American Real Estate sector and then turned into a global crisis with major consequences for education. In parallel, the overall economic and social policies driven at the EU level, gathered under the generic term “Lisbon Strategy”, entered a new cycle. The Strategy produced concrete results in several areas but failed to protect the economic systems from the crisis. The continuation of the Strategy, which includes a foremost educational strand, requires more than ever a stronger cooperation between the EU Member States and an enhanced coordination policy from Brussels. Within this context, however, European stakeholders such as the ETUCE have good reasons to hope for a better overall EU integration as we now see the proverbial light at the end of the ‘Treaty-adoption-process-tunnel’.  This chapter deals with the EI/ETUCE positions and related actions concerning the crisis, the overall Lisbon Strategy and the adoption of a new EC Treaty. 

What response from the education sector to the economic crisis? 

Near the end of 2008, it became clear that education will not be exempt from the effects of the global financial crisis. As negative growth perspective were being published, countries created fiscal stimulus packages and the first countries took out loans at the international financial institutions, it became apparent that budget cuts would be presented soon. Indeed, in order to protect education from the crisis, it seemed necessary to present education as a tool for growth, rather than just another governmental expense. Therefore, in March 2009, EI’s Executive Board launched a campaign ‘Hands Up for Education – The Smart Strategy for Growth’. 

The campaign started with a survey to member organisations on how education was affected or how it was likely to affect education in the coming months. The survey showed that while effects are really global, different regions are differently affected. Overall, the need for concerted action was effectively proven, leading to a decision to repeat the survey over the months to come. While many efforts were undertaken to address the G20, the G8 and the international institutions on a global level, special attention was given to Europe as well.  Particularly Eastern European countries, which took out loans from the IMF and the European Union, started to present heavy budget cuts for the education sector. Unions were put in an awkward position, as international loans came with conditions that they couldn’t influence. Hence, they were presented with the possibility between massive lay-offs or salary cuts. 

Therefore, over the summer period, EI produced several tools to help members face negotiations with their governments.  These included a web-site, power-point presentations, fact-sheets on the main issues in the crisis and arguments for maintaining or increasing teacher salaries. Also, a report was published, called ‘Education – the Cost of the Crisis’ that analysed the impact of loans from international financial institutions on the education sector in Central and Eastern Europe. The study found that education in the region has become a victim of the crisis, with budget-cuts that have reached as as high as thirty per-cents in some countries. In September 2009, a High-Level Seminar was organised for member organisations in Central and Eastern Europe to discuss potential strategies to combat the crisis. (see also chapter 18). All information on the campaign can be found on EI’s website – www.ei-ie.org/handsup. 

In the European Union in September 2009, the ETUCE launched a new project with the aim to assess the impact of the current financial and economic crisis over the education sector.  The project's period will run for one year, with funding from the European Commission. It consists of a time-dynamic survey of the ETUCE member organisations, a mid-term working seminar and a follow-up conference scheduled for September 2010. The European Federation of Employers in Education (EFEE) as well as external experts will be invited to present their views at the working seminar and follow-up conference. Aside from the main objective to assess the impact of the crisis in our sector, the project also intends to develop working tracks for a sectoral response to the crisis, a perspective enabled by the creation of the European Sectoral Social Dialogue Committee for Education.  

This project comes further to several actions undertaken by the ETUCE on the crisis. The ETUCE and its member organisations participated in the Euro-Demonstrations organised by the ETUC under the motto “Fight the crisis: put people first!” in Madrid, Brussels, Berlin and Prague from 14 to 16 May 2009.

On the national ground, the ETUCE and the EI Pan-European Structures issued two statements over the respective situations in Romania and Latvia in April 2009.

This year's ETUCE High Level Seminar for EU 12 countries, organised jointly with the ETUI, was devoted to the appropriate response to give to the crisis from a teachers' trade-union point of view. The seminar was held in Dubrovnik, Croatia, on 20-22 September 2009 (see also chapter 15).  

The Lisbon Treaty 

In early 2007, the German Presidency of the European Union re-opened the discussion over the Treaty, three years after France and The Netherlands rejected by referendum the project of a Constitution for Europe. The Berlin Declaration (25 March 2007) commits the EU Heads of State and Government to agree on a renewed common basis for the EU by 2009. 

During 2007, national delegations of lawyers and constitutionalists worked hard to reshape the former Constitutional Treaty. In December 2007, the “Reform Treaty” becomes the “Lisbon Treaty” further to its endorsement by Heads of States in the Portuguese capital. Above all changes, the Treaty no longer has a constitutional value. The symbolic elements such as the EU flag, anthem and motto were withdrawn from the text. When it comes to the areas in which the teachers ‘trade-union movement has a direct interest, the ETUCE was pleased to notice that all the provisions gained with the Constitution project were maintained in the Lisbon Treaty. Education remains naturally a national competence. However, the Treaty gives the EU “the competence to carry out actions to support, coordinate or supplement the actions of the Member States” (Article 2E). A “high level of education and training” is kept from the Constitution project as a priority for the EU in the provisions having general application (Article 5E).  Regarding the Social Partners’ role in the EU policy-making and the importance of the European Social Dialogue system, the Lisbon Treaty preserves the acquit from the current EU legal regime (Treaty of Nice). It is compulsory for the Commission to consult the social partners for any initiative that may impact on their activities and they also have the possibility to conduct their own bipartite social dialogue at the EU level, an opportunity that the ETUCE has successfully taken (see chapter 12). 

The “yes” to the Lisbon Treaty by Ireland in a second referendum in early October 2009 marks the end of a sensitive 2 years long adoption process. The EU countries can now finally open a new cycle of European cooperation under this new legislation. The ETUCE welcomed the perspective of a new Treaty, given that the legal framework offered by the Nice-regime was obviously not sufficient to strengthen the social and educational dimensions of the European Union, especially since the Union’s enlargements in 2003 and 2007.  The ETUCE member organisations were informed of all these developments through articles in the newsletter and with a specific information note just before the Reform Treaty were endorsed in Lisbon. 

The review of the Lisbon Strategy 

In March 2008, the Council of the European Union adopted the guidelines for implementing a new cycle of the Lisbon Strategy in 2008-2010 (see chapter 10). The ETUCE closely monitored this process and issued a devoted statement prior to the Council meeting in order to influence its outcome. The ETUCE’s point of view over the Lisbon Strategy was constant from the outset. While welcoming the European Union’s major ambitions regarding high-quality and accessible to all education system, the ETUCE always emphasised that education and training should not be considered as just a tool to foster economic growth and employment. The primary goal of our education and training systems is to educate for life, a broader standpoint involving an impact not only on the economy but on social cohesion, equality, citizenship, cultural diversity and individual fulfillment.  It is and it will continue to be under this general perspective that the ETUCE supports the Lisbon Strategy and the Education and Training 2010 process that involves a benchmarking on the outcome of national education policies (see chapter 2). In parallel, the ETUCE stressed in its statement that education systems are still not doing well enough to combat the inequalities resulting from the pupils’ respective socio-economic background. An equal access to high-quality education should be a cornerstone of any policy aimed at enhancing equal opportunities.    

The educational strand of the Lisbon Strategy constitutes undoubtedly a positive development for the education sector. Although the ETUCE supports the principle of subsidiarity and the national competence for education, the European dimension of education should be acknowledged and taken into account by all stakeholders in education. However, the access to education for all should not be used as a political trick to weaken existing welfare systems. Education has no vocation to replace the States’ duty to protect the citizens against poverty and unemployment. The ETUCE also underlined that the adjustments of education systems to “labour market needs” as proposed by the guidelines for the Lisbon Strategy 2008-2010 should not lead to any consideration of narrowing the education policies to short-term economic forecasting.  

Finally, the ETUCE reiterated that the Lisbon Goals can be achieved only through an active participation of Social Partners, using and improving the national social dialogue systems for this purpose.   

Conclusion and future

It is already clear that the effects of the financial and economic crises will be with us in the years to come. Hence, actions from EI and ETUCE will remain vital to present education as an investment in the future, rather than a current expenditure. In the coming months, strategies will have to be worked out in more detail with member organizations to make sure that Europe as a whole will come out stronger. In a Europe that moves forward in multiple speeds, attention to this aspect will become even more important. Within the framework of the new Lisbon Treaty, Europe will become more transparent, facilitating this work. The revised Lisbon Strategy will need to be closely watched in the years to come to maintain a broad focus for education. In times of financial turmoil, this is all the more relevant, as there is a further tendency to narrow it down for economic arguments. 
10. The ‘Education and Training 2010/20’ Process

Introduction

As has been mentioned several times, education plays an important role in the EU’s Lisbon Strategy for Growth and Jobs. It has launched the so-called ‘Education and Training 2010’ work programme in order to achieve a set of benchmarks in relation to overall European goals. In the period under review, the ETUCE strengthened its position as a social partner and key stakeholder in the implementation of this process. It continued its involvement in the various working groups, clusters and Peer Learning Activities and adopted policy positions on the main issues at stake.

The European Commission and national member states continued their work towards the achievement of the three overall objectives for education and training identified by the Education Council together with the five specific benchmarks adopted to be achieved by 2010. Eight ‘Peer Learning Clusters’ and two working groups were active during that period in order to support the implementation of the process. The ETUCE was represented in three of these groups. 

At the level of coordination of the process, the overall ‘Education and Training 2010 Coordination Group’ (ETCG), set up in 2005, continued its work with the participation of the ETUCE. In May 2007, the European Council adopted sixteen core indicators for monitoring education, including the five benchmarks set in policy areas where progress is needed in education and lifelong learning across the EU. Each year, an annual report on progress towards the Lisbon objectives in education and training, reports based on indicators and benchmarks was published. In 2008, the Commission and Council moreover published an interim Joint Progress Report on the overall progress made towards the common objectives. This report is issued every two years and the next one is expected in 2010. 

Most importantly, 2008-2009 was the period when a discussion on the future of Education and Training 2010 took place. A Commission Communication on the so-called “future strategic framework for European cooperation in education and training” was issued in December 2008 and in May 2009 an agreement was reached by the Council.

In December 2006, the new Lifelong Learning Programme was launched with the aim of financially supporting the implementation of Education and Training 2010 and lifelong learning objectives within the EU. The programme lasts for seven years and finances projects promoted by education stakeholders, social partners and other associations active in the field of education, 

ETUCE policy responses to progress reports

In January 2008, the Commission and the Education Council adopted their 3rd biennial joint progress report. The joint report was based primarily on an analysis of national reports, drafted during 2007 by each of the 27 EU member states. The analysis of national performance against a set of commonly agreed indicators and benchmarks to measure progress was also used for this purpose.

The ETUCE took part in the elaboration of the joint Commission and Council progress report through its representation in the ETCG group, as well as by adopting a policy statement on the draft progress report in December 2007. After changing its policy, the Commission now formally recommended governments to consult social partners and other stakeholders during the drafting of their national report. However, a majority of ETUCE member organisations still experience resistance from governments to consulting them on this issue. The ETUCE raised this question during the meetings of the ETCG and complained about the exclusion of social partners from the exercise on the reporting on progress towards education and training benchmarks. 

The Commission also published two Staff Working Papers as a background to the 2008 interim Joint Progress Report. These two so-called “annual progress reports” from March 2007 and March 2008 are based on a statistical analysis of progress measured by using the indicators and benchmarks.

In November 2007, the ETUCE Executive Board adopted a statement on the draft Joint Progress Report, released in October that year. The ETUCE statement generally criticised the fact that the method of reporting biennially on progress via national reports mainly reflects good intentions by national authorities and stressed that it is crucial that the reports also reflect the results of policies implemented over the period. With regard to the need to raise the skills level, the ETUCE regretted that the report focused too narrowly on meeting the needs of the labour market. On future actions, the ETUCE stressed the need to upgrade teachers’ skills and the need to increase investments in pre-primary education, for example through capacity building of the pre-school teachers.

ETUCE representation in ‘Education and Training 2010’

Since July 2005, when the ‘Education and Training 2010’ Coordination Group (ETCG) was established, ETUCE was a full member and participated in all its meetings. The ETCG manages the overall coordination of the implementation of Education & Training 2010, including the area of VET, and has ministerial representatives and the European Social Partners among its members. In the period under review, the ETCG held meetings in January 2007, September 2007, April 2008, January 2009 and September 2009. During the meetings of this group, an evaluation of Clusters and other working groups was undertaken, as well as discussions on the draft cross-country analysis – a document used as a basis for the elaboration of a draft joint biennial progress report. The rotating EU Presidency is usually invited to present its priorities in the field of education and training.

ETUCE representatives are also members of three of the eight ‘clusters’ which were launched by the Commission in 2006. Each cluster gathers a smaller number of countries that have a common interest in undertaking ‘Peer Learning Activities’ and other forms of cooperation on individual policy themes. The ETUCE is represented in the cluster on ‘Teacher and Trainers’, which met 9 times in the period 2007-2009; the ‘Key Competences’ cluster, which met at 9 occasions and the ‘Higher Education’ cluster, which organised 8 meetings in that period. The ETUCE moreover cooperates with ETUC representatives in an additional three clusters: ‘Making the best use of resources’, ‘Access and Social Inclusion in Lifelong Learning’ and ‘Recognition of Learning Outcomes’. 

In addition to the six clusters in which the ETUCE and the ETUC are represented, the Commission established clusters on ‘Maths, Science and Technology’ and on ‘ICT in Education’. The first of these focuses on issues related to achieving the EU benchmark on participation in maths, science and technology studies, including reducing the gender imbalance, and on improving the scientific culture of citizens. The last cluster, on ICT, focuses on the integration of ICT in education, with particular attention given to increasing access to ICT and on empowering the educational actors using ICT. In relation to the latter theme, the cluster chose initial teacher education as its target area. 

The organisation of peer learning activities by each Cluster continued during the period 2007-2009. The PLAs consist of a Member State which invites a group of other Member States to a 2-3 days study-visit to learn about recent reforms or ‘best practices’ within its education sector. This specific feature of the Open Method of Coordination in education and training has had a significant success as 3 to 4 PLA activities were organised by each Cluster. For the ETUCE, it is essential to maintain close cooperation with member organisations in relation to peer learning activities organised at national level. In order to ensure it has an influence on the outcome of the peer learning activities, it is crucial that the teacher unions in the countries hosting the study-visits are invited to take part in these activities. For this purpose, the ETUCE continued informing its member organisations of forthcoming activities of the different clusters via the publication of special ETUCE Circulars on Education & Training 2010. The involvement of the ETUCE in the work of the clusters on ‘Key Competences’, ‘Higher Education’ and ‘Teachers and Trainers’ is described in the relevant chapters.

ETUCE Circulars on ‘Education and Training 2010’

During 2007-2009, ETUCE continued to publish the ‘ETUCE Circular on Education and Training 2010’ which aim to regularly provide member organisations with information on new developments within the 2010 process. It was published twice each year between 2007 and 2009. The ETUCE sees the circular as essential to inform and assist its member organisations to get the correct information to seek influence at national level in relation to EU developments.

Other ETUCE activities within ‘Education and Training 2010’

The ETUCE Council meetings ‘2010: Lifelong Learning in the EU’ in November 2007 and  ‘Implementation of the Education and Training 2010  Process’  in November 2008, both addressed issues central to the ‘Education and Training 2010’ process. The ETUCE Council in 2007 took stock of the previous work done on lifelong learning and provided an opportunity to develop teacher union policies on the direction of the EU education policies beyond 2010. Under the main heading of lifelong learning, three Council’s workshop sessions (the role of school education; quality and mobility in VET and Higher education and research) allowed for in-depth discussions on the priorities which should shape the EU’s educational agenda in the next decade.

The new strategic framework for cooperation in education and training beyond 2010

In the Key messages to the Spring European Council, the Education Council invited the Commission to come forward with a proposal for an updated strategic framework for European cooperation in education and training beyond 2010. Following a consultation process which took place in the course of 2008 of participating countries, social partners and other stakeholders, the Commission issued a Communication: “An updated strategic framework for European cooperation in education and training” in December 2008. The ETCG was consulted in a meeting in April 2008 on the working methods of the current OMC and particularly on the biennial reporting and peer-learning clusters. A Stakeholders' Forum (with 44 participating organisations) was held in May 2008 for broad consultation of European stakeholders representing civil society and social partners.

In view of the organisation of this forum, the ETUCE Bureau adopted, in May 2008, its first statement on the issue. The ETUCE stressed as a priority, that the most prominent task of the education system is to educate for life, and underlined the need for a broad outlook on education – an outlook in which education first and foremost is organised with the aim to support the development of children and young persons’ knowledge, skills and abilities in a wide range of subjects, the development of their social, civic and cultural competences, their ability to learn, as well as foster creativity, innovation and team-work skills. The importance of maintaining the diversity of systems of education and training throughout the EU as well as to increase efforts to achieve the existing EU benchmarks were also pointed out in the paper. In addition, the need for the EU to give Early Childhood Education (ECE) a more prominent role in future Education and Training cooperation was raised.

After the presentation of the Commission’s Communication in December 2008, the ETUCE issued a second statement on the matter, in February 2009, discussing some of the features included in the Communication, particularly those linked to the working methods of the OMC and future ‘E&T2020’ process. The progress in achieving the current benchmarks was limited and the lack of transparency taking place under this method had some very negative effects on the motivating of stakeholders to become more pro-active in the implementation of the Programme. For this reason, the ETUCE stressed, in its statement, that the future OMC must be inclusive and agenda-setting at a national level. The democratic aspect of the process must be underlined in order to prevent the exclusion of the social partners at national level. The role of the ETCG was also to be strengthened and its role extended to a real coordinating body. According to the ETUCE, to improve the work of the PLA, a clear mandate, coordination and aim is crucial. One of the most critical issues was the lack of information about the work in the PLA and clusters - the dissemination of the PLAs outcomes is essential for the increase of their efficiency.

In May 2009, the EU Council adopted the Commission’s Communication on an updated strategic framework for European Cooperation in the field of education and training. This new document which will regulate the implementation of ‘E&T2020’ during the next 10 years has been described and analysed in detail by the ETUCE in the latest issue of its Circular from June 2009.

Working methods under Education and Training 2020

Information on the set of new working methods to be used for the implementation of ‘E&T2020’ was received by the ETUCE meeting of the ETCG group in September 2009. The basic principle guiding the decision over the new “toolbox” of working methods is that all OMC activities must produce a written result which should be discussed with policy makers and, where appropriate, made available to all relevant stakeholders and the wider public. Different Network groups will be charged with working for the implementation of legal instruments, such as EQF, EQARF, ECTS, etc. while thematic working groups will be in charge of addressing specific priority areas and will thus replace the current Clusters. They will have a predetermined working period, from 6 months to 2 years maximum. They will be composed of experts, policy makers and, where appropriate, stakeholders and social partners, and will set their own work programme and will plan the outcome they need to achieve. Sectoral working groups will address particular issues such as adult learning and Higher education modernisation. One-off peer learning and/or study visits could be organised in areas not requiring EU level action over a longer period of time.

Conclusion and future

Many discussions over the governance and future of the Education and Training 2010/2020 process have taken place in  previous years. The ETUCE played an important role by contributing to all these discussions, through statements and participation in conferences. It seems that in the future, these activities must be maintained to ensure an open and democratic process in which teachers continue to have a strong voice.

The new set of working methods will be used for the implementation of the new cycle of work in E&T 2020. Many of the changes are an adjustment to the views of ETUCE. However, it seems that the influence of the major stakeholders and social partners has been reduced or, at least, appear more fragmented. ETUCE will contact the Commission to discuss further the various ways of influencing the situation. 


11. Teacher Education and Mobility

Introduction

Since the beginning of the period numerous initiatives in the field of quality assurance of teacher education and teacher mobility were taken. Within the new strategic framework for cooperation in education and training (Education and Training 2020), the professional development of teachers and trainers is a priority theme for work by national member states and the European Commission, in particular during the first cycle of work (2009-2011). In the light of developments in teacher education and the reforms undertaken in teacher education programmes in many EU countries in the last decade, the ETUCE felt that a review of its 1995 policy on teacher education was needed. In 2008, the ETUCE completed the revision of its 1994 policy by the adoption of a policy paper on Teacher education in Europe.

Improving the quality of Teacher Education

The Commission made a series of proposals on teacher education in a Communication on ‘Improving the Quality of Teacher Education’ released in August 2007. In November 2007, the ETUCE published a statement in response to this paper and the draft conclusions of the Education Council of October 2007. By welcoming the approach the Commission has adopted, the ETUCE underlined that there is no doubt that the quality of teacher education needs to be strengthened. This is all the more necessary, as teachers are inevitably facing increasingly complex challenges in the classroom as well as in school communities. The reference to the professionalism of teaching was also welcomed by the ETUCE, while emphasising that the crucial issue of qualifications which is closely linked with teacher education should be fully integrated into higher education and research.

Responding to the proposals of the Commission, in November 2007, the Education Council adopted a set of conclusions aimed at raising standards of teaching and of teacher education. These included a commitment to improving the quality of teacher education at national level. The ETUCE released a statement in November 2007, reacting to the earlier Education Council conclusions from October 2007 and presenting input to the November Education Council. In it, the ETUCE stressed that the Council’s statement of general intentions will remain ‘hot air’ if the level of qualification and the degree of practical experience for teachers is not raised. Additional financial resources should also be provided to support these intentions. The ETUCE has thus reiterated its recommendation and request that teachers should be educated to Master’s level.

ETUCE Policy Paper on Teacher Education in Europe

In June 2006, the ETUCE established a working group to review the ETUCE publication on teacher education from 1994 in order to draft a teacher education policy that met the needs of today’s society. The new publication titled ‘Teacher Education in Europe, an ETUCE Policy Paper’, published and distributed in the autumn of 2008, was part of the ETUCE campaign ‘Europe Needs Teachers!’ launched in 2004. This campaign served as an excellent platform for the ETUCE to draw attention to teacher education at the EU level. Indeed, the EU Education & Training 2010 process has addressed the issue of teacher education from the outset.

The ETUCE policy paper ‘Teacher Education in Europe’ was adopted by the Executive Board at its meeting in April 2008. The paper, which is the result of more than one and a half year’s work, sets out the ETUCE vision of teacher education in the 21st century. It reminds member organisati9ons of the political background and the reasons for which the ETUCE needed to develop a new policy on teacher education. It analyses, among other issues, initial teacher education, teacher educators, recruitment and retention of teachers, and the continuous professional development of teachers. This Policy Paper was also conceived in the light of the attention given to education policies at EU level within the Lisbon Strategy and the Education & Training 2010 work programme and, not least, of the developments in teacher education at national level. It concludes by addressing the specific challenges facing teachers in the multicultural and knowledge-based society of today.

In order to fulfil the requirements for becoming a teacher today, the policy paper firmly defends the belief that the objective should be that all teachers are educated to a Master’s level. The demands placed on teachers today in terms of in-depth subject knowledge, advanced pedagogical skills, reflective practice and ability to adapt teaching to the needs of each individual child/pupil/student require that teachers are highly educated to an advanced level and equipped with the ability to integrate knowledge and handle the degree of complexity which characterises studies at a Master’s level.

In March 2008, an ETUCE conference was held in Bled, Slovenia, which was dedicated to the discussion of the draft policy paper on teacher education. The conference brought together 80 representatives from 27 European countries, ensuring that the content of the policy paper was the result of a broad consensus among teachers’ union representatives across Europe. 

The ETUCE policy paper was also presented at a meeting of the EU Cluster Teachers and Trainers in November 2008, where the ETUCE holds a seat. In addition, the ETUCE policy on teacher education in Europe was presented to representatives of member states’ education authorities, at a meeting within the Education and Training Coordination Group (ETCG) in January 2009. The Paper was very much appreciated by the members of the group. The policy document was further used as a reference paper by the Swedish Presidency of the EU for the preparation of one of its background documents for more in-depth discussions by the Education Ministers on the professionalism of teachers as a key to successful schools.

EU Cluster on Teachers and Trainers

The cluster ‘Teachers and trainers’ within the Education and Training 2010 Programme was very active within the 2007-2009 period. ETUCE was represented in every meeting of the Cluster, as well as in some of the PLAs organised at national level by some of its members. The Cluster met three times in 2007 (February, June and November 2007), three times in 2008 (March, June and November 2008) and three times in 2009 (March, June and November 2009). At the November 2008 meeting of the Cluster, the ETUCE presented its Policy Paper on Teacher Education in Europe.

In addition, three Peer Learning Activities have led to the publication of thematic reports on the activity itself, including several policy recommendations: in May 2007, a PLA with the title ‘Teaching effectively in culturally diverse settings’ took place in Norway, in October 2007 a PLA on the ‘Relationships between teacher education institutions and schools’ took place in Denmark and in October 2008, a PLA on ‘Policies on the induction of new teachers’ took place in Estonia. 

In autumn 2009, the Cluster will publish a handbook to assist policymakers to respond to the challenge presented by the induction period for teachers at EU level. Indeed, half of the EU member states provide teachers who are starting their jobs with support, such as induction periods.

Foreign language teaching

In May 2008, the Education Council adopted conclusions on multilingualism and called upon the Commission to present a work document before the end of 2008 for a comprehensive policy framework. Ministers emphasised that effective language teaching should be improved with a view to promoting mobility and facilitating social integration and cohesion in Europe.

In September 2008, the European Commission launched a Communication entitled ’Multilingualism: an asset for Europe and a shared commitment’. With the Communication, the Commission wanted to adopt an inclusive approach on the issue of languages, considering the 23 official EU languages, as well as regional, minority and migrants’ languages. The Communication is a follow-up of the 2005 EU Communication on multilingualism. It is based on the report made by the independent High Level group on Multilingualism, the ‘Group of Intellectuals’ and the outputs of the Business forum. It aims to echo 2.400 citizens’ replies to an online consultation launched in 2007.

The Communication goes beyond traditional educational policies, addressing language in the wider context for social cohesion and prosperity. Its main objective is to raise awareness of the values and opportunities of the EU’s linguistic diversity and turning it into an asset for solidarity and wealth. To obtain this, the Commission invites EU Member States and the EU Institutions to join efforts, encourage and assist citizens in acquiring language skills and remove communication barriers. In October 2008, the ETUCE published an article about the EU initiative on multilingualism in its newsletter.

Mobility of Teachers (see also chapter on higher education)

The Commission’s Communication from August 2007 on Improving the Quality of Teacher Education states that ‘mobility is a central component of initial and continuing teacher education programmes’. The new ETUCE policy paper on teacher education also confirms that teaching is a profession open to mobility and that mobility opportunities should be available to teacher educators, teachers and student teachers. The European tool facilitating and promoting European professional mobility is the European Qualifications Framework (EQF) and the ensuing National Qualifications Frameworks (NQFs). After more than two and a half years since its first outline was presented, the EU Education Council adopted the EQF in February 2008.

Overall, the EQF/NQFs will have a twofold aim: to increase mobility and to promote lifelong learning. By functioning as a translation device for the description of qualifications, the EQF is intended to increase transparency, improve comparability and facilitate the recognition of different qualifications under the various education and training systems in the EU. The EQF thereby aims to link the countries’ qualifications systems to each other and make it easier for the EU citizens to have their qualifications recognised in other EU countries. In addition, the NQFs are designed to make it easier for people to move between different types of education and training institution at national level, for example between higher education and vocational education and training. The EU’s EQF is not to be confused with a similar tool that was created in the Bologna Process. While the EQF in the Bologna Process only refers to higher education and applies to 46 European countries, the EU’s framework applies to all levels of education.

The next step will be to implement the EQF at national level by the development of National Qualification Frameworks (NQFs), which member states are recommended to adopt by 2010. These national qualifications should contain reference to the EQF by 2012.

As member states are now confronted with the implementation of the EQF at national level through NQFs, the ETUCE believes that the EQF is an instrument for translation of qualifications – not for harmonisation of the different education systems in Europe. The diversity of the education systems in the EU is an asset which must be maintained. From the ETUCE’s point of view, it is important that the NQFs first and foremost serve the national context and the national objectives of promoting lifelong learning, while ensuring transparency of qualifications. The ETUCE policy paper on teacher education further underlines that the mutual recognition of teachers’ qualifications must be promoted on the basis of equivalence, not the pursuit of identically matching qualifications. In order to promote the recognition of qualifications across national borders, and consequently teacher mobility, more information should be made available on the content of national teacher education programmes. The ETUCE hopes that the EQF will be a useful tool in this direction.

An article in the ETUCE newsletter on the adoption of the Recommendation of the European Parliament and of the Council on the establishment of the European qualification framework for lifelong learning was published in its April 2008 edition. In the article, ETUCE encouraged its member organisations to seek to influence the concrete design of the NQFs at national level.

Green paper on learning mobility for young people

In July 2009, the European Commission, DG Education, issued a Green Paper on learning mobility for young people and ways to promote it. The new strategic framework for cooperation in education and training (Education and Training 2020) has recognised learning mobility as one of the key priority areas for work in its 1st work cycle (2009-2011). A new benchmark on mobility is also to be analysed in terms of feasibility and proposed by the Commission.

In September 2009, ETUCE issued an information note on the Green Paper and launched a consultation process of all its member organisations in September 2009. On the basis of members’ comments and opinions, the ETUCE will elaborate its response to the Commission in December 2009. In addition to the general questions raised by the Green Paper ETUCE asked for member organisations opinions on a few specific issues of concern for teacher trade union: the issue of teacher mobility and the financing of the learning mobility periods.

Conclusions and future

The publication of a new policy on teacher education has been a major step in ETUCE’s work. From now on, the paper can be promoted and used for political purposes. In the cluster on ‘Teachers and Trainers’, it can continue to represent the voice of teachers, arguing for the need for teachers to be educated to Master’s level. Moreover, ETUCE will continue to work on the mobility of teachers, through influencing the diverse EU initiatives in this field. 


12. New Technologies in Education

Introduction

The European Union plays an important role in promoting new technologies in the classroom. In the previous years, the ETUCE has promoted the teacher voice in these debates, establishing a forum on e-learning. In 2007, the ETUCE applied for a follow-up project for the European eLearning Forum for Education (ELFE) project within the European Commission’s Lifelong Learning Programme. The programme was set up for the years 2007 to 2013 and contains among its funding priorities an ‘ICT key activity’ addressing new needs in relation to ICT teaching and learning. The Commission accepted the two-year project proposal and so ELFE 2 was launched in January 2008. Throughout the reporting period, the ETUCE also attended several conferences on the topic, representing the voice of teachers. The project-outcomes were presented at these conferences.

The ELFE 2 Project

The overall aim of the ELFE 2 project is to identify the methodologies applied in schools and teacher education institutions to favour a use of ICT that promotes an added value of ICT in education in terms of teaching and learning models. Furthermore, ELFE 2 seeks to develop recommendations addressed to policy-makers, to schools and teacher education institutions and to trade union leaders on the three priority areas identified in the previous ELFE project. The priority areas are: ICT and teacher education, ICT and school management, ICT and strategic use of available financial means.

The ELFE project comprises several components: the ELFE website, which is mainly used as a source of information on the issue, both at school level and at teacher union level and which can also be used as a debate forum; also, there were three ELFE 2 conferences (two regional seminars in Brussels and Riga in January and March 2009, which convened separately teacher union representatives from the EU-15 and EU-12 member states and the closing conference in Bled, Slovenia, in September 2009), where teacher unions met to debate union policies and European policy recommendations regarding the use of ICT in education. 

From April to November 2008, the ELFE 2 steering committee – comprised of pedagogical experts and ETUCE trade union partners – visited two schools and one teacher education institution in each of the five countries participating in ELFE 2: Denmark, the United Kingdom, Slovenia, Poland and Latvia. 

In September 2009 ETUCE held the Closing Conference of the ELFE 2 project in Bled, Slovenia. The 80 participants included representatives of the ETUCE member organisations, representatives of the schools that participated in the project and the project steering committee. The event began with a working dinner where the representatives of the schools presented their schools’ approach on ICT in education. The conference offered all participants the opportunity to examine and validate the findings of the project and most importantly to discuss the policy recommendations to key stakeholders developed by the ELFE 2 project team on how to ensure added value from the use of ICT in education. Participants debated the results of the visits, and the conclusions drafted in the study visit reports. Most of all they contributed to the drafting of policy recommendations on how to ensure the application of good methodologies concerning the use of ICT as part of the whole school development strategy, including ICT in initial and in-service teacher training. The experts of the steering committee, Mrs. Elżbieta Gajek and Mr. Ulf Fredriksson, presented the findings of the project which will be published together with the policy recommendations in the final project report on the ELFE 2 website: http://www.elfe-eu.net/. 

To summarise the findings, the teachers in the schools visited explore different methodologies of ICT, such as PowerPoint supported lectures, Animations used to make lectures more concrete (mainly science subjects), Experiments supported by ICT (mainly science subjects) and many other initiatives. 

The infrastructure in the schools visited was perceived to be good. The experts noted that a more systematic use of in-service training and shared visions could help to further develop the use of ICT in schools. It remains yet a challenge for the schools to enter an inventive stage where they experiment and use technology to support active, creative and collaborative learning.

Many of the schools visited received additional funding from various sources. This implies that regular financial support for schools may not be sufficient if schools want to provide a sufficient number of computers and relevant programmes.

The ELFE 2 project findings served as a basis for the ETUCE policy on ICT use in education, which in turn provides ICT policy recommendations to the European Commission, to school authorities on national and regional level, to teacher unions, to school leadership and teachers.

On approval by the ETUCE Executive Board in October 2009, the ETUCE policy paper on the use of ICT in education will be sent for consultation to the member organisations prior to its submission for adoption by the ETUCE General Assembly..

Conferences on new technologies and distance learning

Further to the project work, the ETUCE has attended several European Conferences on the issue of new technologies and distance learning: 

In March 2009, a representative of the ETUCE attended the DG Education Conference on best practices on Creativity and Innovation, with a presentation at the round table of the Conference ‘Innovation in Education: Helping Europe realise its potential. The EU Commissioner for Education, Training, Culture and Youth, Ján Figel’, spoke about the importance of the use of ICT in schools for the promotion of the learning process as well as creativity and innovation. In the panel debate the ELFE2 project coordinator, Hans Laugesen, presented the ELFE2 project and the preliminary findings.

The invited stakeholders discussed not only the technological opportunities of using ICT in school but more importantly the barriers to the efficient use of ICT to foster the learning process. The debate focused on the need to train teachers on the pedagogical use of ICT, the importance of explicit requirements in the curriculum and the structure of final assessments. To effectively influence daily teaching and to integrate the use of ICT the requirements should be reflected in curriculum and exams.

A representative from ETUCE participated in the International Summit on ICT in Education, the EDUsummIT in Den Haag in June, 2009. In the seminar professionals, policy makers and researchers discussed the implications of the finding in the International Handbook of Information Technology in Primary and Secondary Education. This is a recent study where scholars from all over the world synthesize research in the use of ICT in schools. The major discussion theme at the summit was ‘under which conditions, does technology have a positive effect on teaching and learning’.

In a keynote speech it was pointed out that it is important to take into consideration the digital life of learners outside the classroom including their use of Web 2.0,that aims at facilitating creativity and cooperation, sharing and networking. The curriculum should be revised to exclude the requirement to learn about information research as this is relatively easy to find, and instead emphasize what is useful to understand as a basis for high-order thinking. Instead of debating which is the best teaching form, teachers should use a situation-based learning approach adapted to the individual pupil.

The conference handbook was presented at both regional ELFE2 conferences in spring 2009 and was useful to draft the ELFE policy recommendations. 

The EDUsummIT call for action by the researchers and the policy-maker group is available at http://edusummit.nl. 

Conclusions and future

New technologies in education remain an important and interesting topic, bringing innovative approaches to teaching. The ETUCE will continue to work on the use of ICT in education, and further develop and elaborate the ELFE 2 project with a new project proposal for a follow-up project. Also, the ETUCE will continue to follow EU initiatives for new technologies in education, representing teachers towards various conferences. 

13. Working conditions, Social Protection and Health and Safety  

Introduction

For any union, the condition of workers is a fundamental concern. Indeed, the work to improve the conditions of teachers, their social protection and health and safety is a transversal theme throughout our work. In the process of creating a ‘Social Europe’, specific attention is however given to the area as well. The work on several themes fitting under this header is presented below, mostly with a focus on efforts within the European Union. As the work doesn’t always directly relate to teachers, this is often coordinated with the European Trade Union Confederation (ETUC).
Study on Teachers Pay in Europe

In 2007 and 2008 EI undertook an international comparative survey on Teachers Pay in Europe. The current report presents the findings of a study on teachers’ pay, working time and other conditions in Europe, commissioned by EI/ETUCE and conducted by the European Trade Union Institute’s research department in the summer of 2008. 

The aim of the study was twofold: first, to provide data on teachers’ pay, and second, to evaluate trends in teachers’ pay and working conditions from the standpoint of teachers’ trade unions. 

The data of the study is based on a questionnaire circulated to all EI member organisations representing teachers at national level. The trade unions were requested to provide data on the largest group of teachers that they represent (for example primary or secondary school teachers).

A total of 40 questionnaires were completed by the unions in 27 EU member states, Scotland, as a region of a member state, Turkey, as an EU candidate country, Iceland, as an EEA country, and non-EU countries including Albania, Serbia and Montenegro, as well as Russia and Georgia. This high response rate made it possible to draw general conclusions about teachers’ pay and working conditions across Europe. The returned questionnaires represented a heterogeneous group of countries, as well as different groups of teachers.
Violence at work

In March 2007, ETUCE launched a first one-year project on violence at work, funded by the European Commission and titled ‘Preventing and tackling violence in schools’. There were three main objectives of the project. It enabled ETUCE member organisations to exchange experiences and to identify best practices on preventing and tackling violence in schools. Furthermore, it sought to provide teacher unions with information on the European ‘Framework Agreement on Harassment and Violence at work’ and, most importantly, an ETUCE policy on harassment and violence at work was developed in this project, published in the ETUCE Implementation guide on harassment and violence at work and the ETUCE Action Plan on preventing and tackling violence in schools approved by the ETUCE Executive Board in November 2008. The first project included a two-day conference in Madrid on the key topics identified by the Steering Committee on mediation, victim support, emergency plans and civic education and on 9 & 10 June 2008 the final project conference in Sofia, Bulgaria.

In the wake of this first project on violence at work, the ETUCE applied for a follow-up project on anti-cyber bullying measures against teachers. The project Teacher Trade Unions concerned about violence at school II – cyber-harassment has been accepted by the European Commission and will be launched with a first Steering Group meeting in November 2009. During the one year project period the aim is to map the situation concerning cyber-bullying against teachers in all EU/EFTA countries and to support teacher unions to exchange experiences on anti-cyber bullying measures and teacher union strategies on this topic. A two-day seminar and conference are planned for 2010. 

Implementation of the framework agreement on Work-Related Stress 

At present, the ETUCE (2008/2009) runs the project ‘Teachers’ work-related stress: Implementing the ETUCE Action Plan on teachers’ Work-Related Stress’ (adopted by the Executive Board in April 2008) and the European Autonomous Framework Agreement on WRS. This project was funded by the European Commission, DG Employment and Social Affairs. It follows up on the first ETUCE project on stress (2007) which focused on identifying teachers’ stressors and stress indicators in schools, the degree of awareness of the topic in all EU and EFTA countries, the national legal systems on tackling and preventing work-related stress (WRS) and the implementation by teacher unions of the European Framework Agreement on WRS. The first project included a survey on teachers’ work-related stress as well as a seminar in Slovenia in September 2007 and a Final Conference in Malta in November 2007.  During the one-year project phase the ETUCE implementation guide on the European Autonomous Framework Agreement on Work-Related Stress was produced and disseminated. 

The results of the project were presented on two occasions at the ETUC seminar “Developing a common understanding on European Social Dialogue Instruments and their impact at the various levels” and at the European Health and Safety seminar on the presentation of their Campaign “Healthy workplaces – European partnership Meeting” in April 2008.

The present project seeks to support the ETUCE member organisations in implementing the Action Plan and the European Autonomous Framework Agreement on Work-Related Stress. The ETUCE Action Plan identifies three main levels of action: European, national teacher union and school level. Consequently, the project  aims to establish risk assessment systems on WRS in schools, to encourage the inclusion of psychosocial hazards in collective agreements in the education sector and to support teacher unions in setting up Health & Safety strategies for schools, tackling in particular WRS. 

The main tool for the project development is the ETUCE Network on Working Conditions and Health and Safety, where ‘Health and Safety’ representatives exchange good practices and information on Health & Safety issues, in particular WRS. The Health and Safety section of the ETUCE network was launched at the project seminar in February 2009. 

During the project phase the ETUCE performed two surveys to collect and exchange good practices at national and school level. The results were presented at the ETUCE Final Project Conference in October 2009. 

The ETUCE was also invited to present its work and good practice collection on teachers’ work-related stress at the closing conference of the European Agency for Safety and Health at Work (EU-OSHA) on the Agency’s campaign ‘Healthy Workplaces – Good for you. Good for business’. This campaign invites all organisations and individuals on local, national and European level to support the practical implementation of risk assessment at workplace level and to learn about the benefits, good practice examples and activities of official campaign partners.  In May 2009 the ETUCE was accepted as an official partner of this campaign, along with other trade unions as: CESI, EFFAT, EFBWW, ETUC, and ETUF-TCL.

ETUC’s committee for coordination of collective bargaining 

The ETUCE secretariat has participated in the ETUC’s committee for coordination of collective bargaining (CCCB) in 2006-2009, attending the committee’s meetings in Brussels and its yearly summer seminar. The purpose of the committee is to exchange information and discuss strategies for national collective bargaining. Within this context the ETUCE has developed a teachers’ trade-union perspective over the debate on ‘Flexicurity’, a major topic for the CCCB.  

Proposal for a Directive on Working Time

The ETUCE monitors all the developments regarding the Working Time Directive (WTD) since the first proposal from the European Commission to review the 1993 Directive.  This is done through the analysis of reports and calls for actions issued by the ETUC.  

The opposition from the ETUCE and the other European trade-unions organisations towards the WTD is justified by the possibility for member states to opt-out to the maximum working time of 48 hours per week, the long reference period to calculate the working time and the on-call time not considered as working time.  

In June 2008, the ETUCE sent a letter to the Slovenian Presidency as well as a request for action to all member organisations, including a model letter for advocacy at national level, in response to new compromise proposal by the Slovenian Presidency, which included all the litigious above-mentioned measures.   

In December 2008, the European Parliament endorsed the report from its Employment Committee in Plenary, cancelling the Council’s agreement on opt-out and on-call working time. This decision was naturally welcomed by the ETUC and the European Industry Federations. In February 2009, the European Commission, in conformity with the Treaty’s provisions in such a case, launched a “Conciliation procedure” between the Parliament and the Council. This procedure failed in April 2009. The Commission currently asks the cross-sectoral social partners for a new round of consultation on a possible revision of the Directive 93/104/EC.

The ETUCE has informed its member organisations of these developments by issuing a special note for the ETUCE Council in November 2008 and an article in its newsletter in June 2009. 

Proposal for a Directive on working conditions for temporary workers

The ETUCE has been monitoring the developments regarding the Temporary Workers Directive from the first proposal from the European Commission in 2002.  Further to several failed attempts by the Commission to introduce a Directive on this matter, the Council of the European Union finally reached an agreement on a new version of the Directive in June 2008. The ETUC and the ETUCE welcomed this new version as it introduces the equality of treatment between regular workers and temporary workers. The Directive as agreed by the Council was confirmed by the European Parliament in second reading in October 2008.  The ETUCE member organisations were informed of these developments through the ETUCE website. 

Proposal for a Directive on the portability of supplementary pensions

In June 2006, the first discussions were held in the Council of the EU about a proposal from the European Commission for a Directive on the portability of supplementary pensions.  The purpose of the Directive is to reduce the obstacles to freedom of movement across Member States and to mobility within any Member States stemming from provisions contained in supplementary pension schemes. These obstacles relate to: the conditions of acquisition of pension rights, the conditions of preservation of dormant pension rights, the transferability of acquired rights

The ETUCE followed the developments on this issue and participated to that purpose in dedicated ETUC working groups in 2006-2009.  Anticipating the debate in the Council of the EU, the ETUCE has consulted its member organisations on the Commission’s proposal in early 2006. Further to the consultation, the ETUCE issued a statement in May 2006, supporting the principle of the Directive but warning against any restriction for the national social partners to negotiate and pass agreements on supplementary pensions. 

In December 2007, the Council failed to reach a majority on a Directive. The procedure is therefore suspended. The ETUCE Executive Board was informed of this conclusion in a special note in March 2008.

Conclusion and future

The increased efforts of the European Union show that there is a growing concern for the conditions of workers. While this does not always directly affect teachers, it remains important to advocate for the education sector. In the coming years therefore, the projects in this field will therefore remain important. 

14. Human and Trade Union Rights

Introduction

Throughout the three year period reviewed, EI’s Pan-European Structure continued to closely monitor if countries in the region adequately implemented the internationally recognized standards on human and trade union rights to teachers and to the organisations that represent them. All countries in the Pan-European region have ratified the fundamental ILO conventions dealing with Freedom of Association and Collective bargaining
. Through their membership in the ILO and UNESCO, countries are also obligated to respect the Recommendations on the Status of Teachers (1966) and on the Status in Higher Education (1997). Although trade union rights of teachers and of their representative organisations are generally respected, EI member organisations in Bulgaria, Georgia, Italy, Macedonia, Moldova, Montenegro and Turkey nevertheless experienced anti union practices and lack of social dialogue. EI developed specific support for member organisations in those countries (extensive country reports in Annex J).

Developments have shown that trade union rights can never be taken for granted. In some countries, teachers from the public sector are still deprived of the right to join a union; in most cases, teachers can join a professional association. Teachers are also sometimes deprived of the right to strike, and equally vital, of the right to enter into collective bargaining to secure improvement in their status.

The economic crisis prompted some governments to take action, which resulted in anti-union legislation and practices. The Czech Republic and Latvia pulled back from collective agreements and reviewed downwards the working conditions of education personnel. The average teacher wages in Bulgaria, Croatia, Greece, Latvia, Moldova and Poland, to name but a few, are so low that it is difficult for teachers to support their families. The right to strike is also sometimes contested for teachers and was at the centre of attention in Bulgaria, France, Macedonia and Portugal.

Social dialogue was weakened as education reforms planned in Georgia, Italy and Portugal were carried out without consultation with the teacher organisations. Lack of proper consultation prompted the Danish union DM to lodge a complaint to CEART and aFinnish union is considering  doing the same. 

EI Advocacy

Throughout the period under review, EI continued to cooperate closely with the ILO Bureau for Workers' Activities (ACTRAV) and the International Labour Standards Department of the ILO, as well as with the International Trade Union Confederation, Global Union Federations, the European Trade Union Centre and national trade union centres. EI was also regularly in touch with human rights groups such as Amnesty International, Human Rights Watch, FIDH (International Human Rights Federation) and Frontline Defenders. In Europe, EI used the supervisory mechanisms of the Council of Europe in connection with the Social Charter.

Every year, EI plays an active role in the Workers’ delegation at the ILO Commission on the Application of Standards, which monitors implementation of key ILO Conventions by countries. In the three years reviewed, the following countries were reviewed: Belarus (C87), Bosnia and Herzegovina (C87), Bulgaria (C87), Croatia (C162 Asbestos), Czech Republic (C111), Georgia (C98), Israel (C97 - Migration for Employment), Italy (C143 - Migrant workers; C122 - Employment Policy), Romania (C87), Russian Federation (C182), Spain (C155 - Occupational Safety), Sweden (C81 - Labour Inspection), Turkey (C87) and the UK (C87). EI presented or prepared papers highlighting the situation of teachers when relevant. EI also submitted its input to the ILO Global Report on the implementation of Conventions 87 and 98, which was presented at the International Labour Conference in June 2008. The contribution focuses on the fact that, in a number of countries, education (along with other services in the public sector) is considered an ‘essential service’, thereby excluding teachers and education workers from the legal rights to form trade unions, bargain collectively and/or take industrial action. 

EI involves its members in advocacy through ‘Urgent Action Appeals’. EI has also worked with its member organisations in influential countries to involve them in lobbying their foreign offices to improve the trade union situation in severely affected countries such as Cambodia, Colombia, Ethiopia, Guatemala, Iran, Turkey and Zimbabwe. EI has also worked closely with the European Commission and specifically with the directorate general for development (DG DEV). 

EI trade union rights’ training and awareness-raising

In addition to responding to requests for assistance and support from member organisations, EI developed training materials and workshops to increase teacher organisations awareness of their rights and to assist them to engage in the defence of the human and trade union rights of teachers worldwide. On 10 December 2008, International Human Rights Day, EI launched an online ‘Trade Union Rights Manual’, which serves as a tool and practical guide.

Training sessions on how to deal with violations of trade union and human rights and make full use of the international supervisory mechanisms were organised for all EI members during the fifth World Congress in 2007 and for EI affiliates in Eastern Europe (Albania, Armenia, Azerbaijan, Belarus, Georgia, Moldova, Russia and Ukraine). Such training sessions were also organised in other parts of the world.

In 2007, EI also launched the 4th edition of its Barometer, which provides the most comprehensive report yet on the quality of education and respect (or lack thereof) for human and trade union rights around the world. It looks at all levels of education, from early childhood to tertiary, and it explores a whole array of issues that concern the global education sector today: academic freedom, gender equality, the rights of students with special needs, refugee and minority children, and child labour. The on-line Barometer allows easy comparisons between countries.

EI Declaration - Schools Shall Be Safe Sanctuaries

In 2009, the EI Executive Board adopted a declaration dealing with ‘Violent Political and Military Attacks Against Education Institutions, Students, Teachers, Academics and all other Education Personnel (including Support and Transport Staff, Education Officials, Education Trade Unionists and Education Aid Workers)’. The declaration stresses that schools must be violence-free zones. Education institutions must at all costs be protected as safe havens in which students must continue to receive their education. The notion of schools as safe sanctuaries was used in communication with the government authorities of Israel and Gaza, as well as Sri Lanka and Somalia.

EI addressed solidarity messages to its member organisations in Germany, Finland, Japan and the U.S. where deadly shootings occurred in schools.

Teaching Abolition of Death Penalty

EI endorsed the campaign of the World Coalition against the Death Penalty to celebrate the World Day against the Death Penalty on 10 October 2009 on the theme Teaching Abolition. In June 2009, EI issued a circular to all its member organisations asking them to join in activities of national coalition members on 10 October. The world coalition has also prepared an educational guide for teachers of students aged 14 to 18 on ‘Educating towards Abolition’. Affiliated organisations were invited to add their input to the guide so that it covers as many local situations as possible. Pressure from European member organisations is an extremely important component of this campaign.

Education for All and the Fight against Child Labour

EI continues to undertake activities aimed at increasing teacher advocacy for the rights of the child worldwide, including education as the right response to child labour. 

In 2008 and 2009, EI also supported specific national activities for World Day against Child Labour (WDACL). Twenty teacher organisations from all continents used project funds from FNV Mondiaal (Netherlands) to carry out awareness raising activities on 12 June. Activities ranged from developing promotional materials, participating in radio programmes, issuing press releases and organizing workshops and meetings with ministries of education. In Europe, Albania, Bulgaria and Georgia participated.

EI increased its participation at high-level events celebrating the World Day against Child Labour. In collaboration with the Communications Unit, a package of materials (web-section, posters, stickers and pencils in English, French and Spanish) is prepared every year to mark the WDACL. In 2006 and 7 EI assisted its member organisation in Albania with a very successful and award winning anti child labour project. In 2008, a Child Labour video (under the VUE Project) was developed focusing on teacher unions’ work on child labour in Morocco. EI encourages all members to engage in World Day against Child Labour campaigns.

EI also extended its cooperation with the ITUC, other Global Union Federations, ACTRAV and the ILO International Programme for the Elimination of Child Labour (IPEC) to consolidate achievements.

EI also continued active participation in the Global March Against Child Labour and attended the launch of the Pan-European branch of the Global March at a regional conference held in Sofia, Bulgaria, in September 2008. In March 2009, EI was elected to the Steering Committee of the International Council of Global March (15-17 March 2009, The Hague, the Netherlands).

EI was in contact with GEW Germany regarding the issue of the ‘right to work for children’ resulting in the EI executive board endorsing a specific focus on the child’s ‘right to work’ issue and finding ways to work with members to raise awareness and take action for the child’s right to have a childhood free from labour and full participation in free compulsory quality education.  

In January 2009, EI attended a conference on ‘Undocumented Children in Europe’ organised by the Platform for International Cooperation on Undocumented Migrants (PICUM). The conference included workshops on partnerships among NGOs and policy makers as well as plenary session where best practices, challenges and difficulties of various European countries were presented. A recommendation to work with teacher unions was included in the final conference report.

In 2009, EI joined a GUF initiative on child labour in Central Asia, with a specific focus on forced labour by children in the cotton harvest of Uzbekistan. EI joined a roundtable attended by participants from other Global Union Federations (IUF, ITGLWF) and ITUC, as well as the AFL-CIO and American Federation of Teachers. EI and the ITUC submitted to the ILO Committee of Experts an allegation on the mobilisation of school-aged children to work in the annual cotton harvest in Uzbekistan. The fight against child labour is an important component of the EI initiative in Central Asia.

Education in correctional settings

As a response to the resolution on Education in Correctional Settings endorsed by the EI 5th World Congress in 2007, a study was carried out by Education International in 2009 that aimed to provide a global picture of the situation of education in correctional settings with a specific focus on teachers working in these environments. In particular, the study assessed who the teachers are, their qualifications and working conditions, while obtaining an overview of unions’ assessment of education in correctional settings. 

The study is based on a worldwide survey conducted in early 2009 among EI’s membership. A total of 54 responses were collated from 40 countries in all regions. In particular information on 15 countries (25 union responses) was obtained from Europe. 

Findings reveal that education provision in correctional settings, and the conditions of teachers working in them vary greatly between regions, but generally in Africa and some countries in Asia-Pacific and Latin America, the provision of education to detainees faces a number of key challenges, including a lack of funding, facilities and a shortage of teaching staff. Often unqualified teachers and volunteers contracted by NGOs provide education to detainees. Particularly in African countries teachers are not represented by unions and do not have a right to collective bargaining. In Europe the working conditions and salaries of teachers are comparatively better. 

Conclusion and future

Human and trade union rights have again been violated in a number of European countries. Hence, the work in this fundamental area will remain an important element of ongoing work in Europe.. One of the effects of the economic crisis is that governments use the crisis to justify ignoring standards and regulations for the protection of workers’ rights, especially in the public services like education. EI work has focused on advocacy, research, training and public awareness raising. In all these areas, work will continue to be undertaken vigorously in the coming years. 


15. Social Dialogue in the European Union

Introduction

The period 2007-2009 was very important and fruitful for the process initiated in 2004 by the ETUCE under the overall objective of building a European Sectoral Social Dialogue in Education (ESSDE). Articles 138-139 of the EC Treaty enable the social partners from any professional area to apply for the creation of a permanent European body devoted to sectoral social dialogue. When a sectoral committee is created, it has the ability and appropriate funding to organise several plenary and working group meetings per year, potentially leading to various types of joint positions (agreements, recommendations, declarations etc.). National trade-unions and employers’ organisations each appoint one delegate per country for these meetings. The sectoral committees are independent bodies, setting-up by themselves their agenda, methodology and goals. When the ETUCE Action Plan, establishing the outline of a sectoral dialogue for education, was adopted by the Executive Board in December 2005, 35 sectoral committees were already active, including ones for several public services such as Hospitals, Postal services and local public administration. 

Study on education employers’ organisation

Throughout the entire process, the most critical issue for the ETUCE was the need for organisation on the employers' side, both at national and EU level. In early 2006, a study was launched by the ETUCE, aiming at mapping the employers in the education sector from the EU member states.  This work was carried out as a European project funded by the DG Employment and Social Affairs (‘Strengthening Social Dialogue in the Education Sector II’), further to a first study (SD I, 2005) establishing the current status of social dialogue in education in EU 27 countries. This second study showed that the employers in the sector were not always organised nationally as a social partner (more significantly in CEE countries) and that their identity may change depending on their duties. Teachers' bosses may indeed be found in local, regional or central public authorities or in some other specific organisations. 

Building up the employers’ organisation

The challenge of organising the employers and leading them to build their own European representation was presented to the ETUCE members in dedicated conferences held in March (Brussels) and May (Bratislava) 2006. The European Centre of Enterprises with Public Participation (CEEP) showed its interest in the process by delegating the President of its Social Affairs Committee to these ETUCE events. Mr Charles Nolda, a former employer in education in UK, would later become the leader of the employers' side in the process. The 2nd ETUCE Action Plan on Social Dialogue was adopted by the ETUCE Executive Board in May 2006.  In August 2006, the ETUCE secretariat recruited a full time staff member, whose main assignment is to coordinate the social dialogue process. 

Regional seminars

From October 2006 until April 2007, seven sub-regional seminars were organised, gathering the ETUCE member organisations and the employers' organisations as identified during the previous steps of the process. The sub-regional seminars were the first ETUCE activities involving systematic contacts and discussions with national employers in education, aiming at making the case for them to join the process.  In early July 2007, the first European conference towards an ESSDE was held in Brussels, involving the participation of bipartite delegations from 23 EU countries, the CEEP and the European Commission. Though the employers' side expressed a positive reaction to the ETUCE initiative, there was a long way was still ahead before the creation of their own European organisation, which was required for setting-up the ESSDE. 

New action plan

A Revised Action Plan on Social Dialogue was adopted by the ETUCE Executive Board in April 2007. The CEEP had already created, back in 2006, a sectoral employers' body within the context of a comparable process in the Hospital sector.  The pathway created by Hospeem (the employers' EU organisation in Hospitals) was helpful for the ETUCE as a success story to tell to the employers in education. However, an internal debate emerged among the CEEP members on the opportunity of committing further in the process, education being a non-traditional area for the CEEP. The project ‘SD IV’ was applied for to the European Commission during the summer 2007 as the first application for which the CEEP had produced a support letter, involving for the European public employers organisation an official commitment to the education process. 

Visiting national employers’ organisations

From January to April 2008, a delegation composed of Martin Rømer, Charles Nolda and David Poissonneau (from the ETUCE secretariat) visited the national social partners in numerous countries for individual meetings. Depending on each national situation, these meetings would involve either the participation of the employers alone or with the ETUCE member organisations from the country. Many of these national visits reached their target as the employers from 15 EU countries agreed to participate in two specific meetings in Brussels in May and September 2008 to discuss how and when they would create their own EU organisation. A nucleus of national employers in favour of the ESSDE appeared at this moment of the process. In parallel, the ETUCE was moving ahead in shaping the scope of the ESSDE. A sub-sectoral seminar was organised for this purpose in April 2008 in Brussels. Further to this seminar, the ETUCE Executive Board confirmed on 14 April the trade-unions' position for the continuity of the process, stating in the updated ETUCE Action Plan that the dialogue should cover the whole sector (pre-primary, primary, secondary, VET, Higher Education and Research. The later sub-sector would however be submitted to the condition that only representatives from Higher Education and Research will have the ability to participate in any discussions specifically devoted to their sub-sector.

Creation of the European Federation of Education Employers (EFEE)

The period between 2008 and 2009 started with optimism but still no absolute insurance that the social partners were approaching the ultimate steps in the process. On the 26th of February 2009 in Brussels, the employers' representatives from 20 organisations from 15 EU countries and Norway decided to create the European Federation of Education Employers (EFEE) and committed to apply jointly with the ETUCE to set up the ESSDE by September 2009. The EFEE also appointed an interim secretariat and started the process for its recognition under the Belgian law (AISBL). From this stage, the ETUCE was no longer dealing with individual employers but had an organised partner to jointly pilot the process with until its full completion. A joint EFEE/ETUCE delegation continued the national visits activities, encouraging more employers' organisations to join the EFEE and recalling the social partners to coordinate nationally in order to be ready when the ESSDE. Determined to move ahead towards a fully representative and efficient ESSDE, the ETUCE and the EFEE had two bipartite meetings gathering the ETUCE Bureau members and the EFEE Executive Committee in April and March 2009. During the second meeting, the European Social Partners in Education reached agreements on drafts documents for the Rules of Procedures as well as for the first Work Programme for the sectoral committee. The European Social Partners indeed hold the responsibility for writing their own rules of procedure for the ESSDE as well as their work programme and its objectives. The adopted Rules of Procedures fulfil the ETUCE requirements on the scope of the ESSDE, notably regarding the specific status of Higher Education. A two-year draft work programme was adopted, starting from January 2010. The three themes heading the programme are the quality of education, the demographic challenge and the Education and Training process beyond 2010. 

ETUCE/ETUI-REHS High Level Seminar on Social Dialogue

In parallel to the Social Dialogue process, the ETUCE has held a yearly High Level Seminar on Social Dialogue in partnership with the European Trade-Union Institute (ETUI-REHS). These seminars were held on 21-23 September 2006 in Cyprus, 22-25 September 2007 in Bourgas (BG), 25-27 October in Istanbul, the 5th edition being planned for 20-22 September in Dubrovnik, Croatia.  Only the Presidents and General Secretaries from EU 12 countries (CEE countries + Cyprus and Malta) can participate in the High Level seminars. These events were organised as a complement to the overall Social Dialogue process, with a special focus on the EU 12 countries. Numerous presentations and workshops were held on how to improve the employers' organisation nationally and on the procedures for appointing a single delegate for the ESSDE. Charles Nolda, first as a CEEP then as an EFEE representative, has participated in the High Level seminars in 2006 and 2008. 

Conclusion and future

A joint application to create a Sectoral Social Dialogue Committee for Education is expected to be sent on the 29th of September. It will follow the 2nd EFEE General Assembly and the joint final conference ETUCE/EFEE that will bring to an end a five year long process during which the ETUCE secretariat has achieved what was seen as its greatest challenge ever. Though the process approaches its completion, the ETUCE finds that there is still work to be done to reinforce the employers' representivity and the structural link between the national social partners and the ESSDE. An important objective to be achieved by several national social partners is agreement on the procedure for selecting a single representative for each side to be represented in the committee.  In September 2009, ETUCE/EFEE jointly applied for a project at the European Commission in order to continue this work even after the dialogue has started. 

16. Equality and Equal Opportunities

Introduction

The programme and activities at the European level related to equality in the union, education sector and society encompass the following themes: gender equality; non-discrimination, with particular focus on gender, racial discrimination, lesbian and gay rights, indigenous peoples, migrants and ethnic minorities’ rights.

Equality is a core value for both EI and the ETUCE. The organisations raise awareness and promote campaigns for the equity of labour standards of education unions, teachers and personnel. They fight against all forms of discrimination in employment, unions and society,addressing traditional barriers between men’s work and women’s work, and other causes of inequality, unfairness and exclusion. EI and the ETUCE are involved in a range of education and training initiatives for affiliates, advocacy work and actions relevant to promoting equality of women and men, girls and boys, in the education sector, the unions and in society.

Although the work was coordinated jointly, the different initiatives by both organisations are described below in two separate parts to keep a better overview. First, attention is given to initiatives that were led by EI’s Pan-European structure. After these, the activities by the ETUCE in the European Union are described. 

 Pan-European led initiatives

The Pan-European equality policy is developed by the Pan-European Equality Committee, which is the Regional Committee Statutory Advisory Body, within the broad aims and framework of the EI equality programme. Recommendations endorsed by the Regional Committee are to be implemented by all the Pan-European member organisations as much as possible. 

In addition to developing policies to advance the equality commitment of teacher organisations, a lot of attention is devoted to advocacy and networking. Cooperation takes place between the secretariats of EI and ETUCE, while strong work relations are kept with the ETUC and the ITUC, as well with other GUFs through the CGU Gender Equality Working Group. 

Partnerships were also developed with the European Union Employment, Social Affairs & Equal opportunities DG. Member organisations received all the information and guidelines to participate fully in the European Year of Equal Opportunities for All in 2007. Other themes such as LGBT rights, violence against women and the advancement of women in decision making positions were also pursued with the EU Parliament (More in the chapter on Advocacy, Representation and Cooperation).

During the period reviewed, the Pan-European region developed training and policy on the rights of Lesbians, Gay, Bisexuals and Transgenders (LGBT). The Working Group of the Equality Committee was expanded to include a member with expertise on LGBT issues.  The EI Pan-European Equality Seminar ‘Education unions: building respect for diversity’ was instrumental in developing a Plan of Action on LGBT rights (see theme Building Respect for Diversity).

Equality Bodies

Throughout the years, the Pan-European member organisations have developed various structures to better advise the Pan-European Regional Committee about equality issues and suggest policies. 

Since 2006, three new structures were created: The Pan-European Equality Caucus, the Pan-European Status of Women Committee and the Pan-European Women’s Network (PEWN). 


New Structures for Gender Equality

The first meeting of the Pan-European Equality Caucus was convened prior to the Regional Conference in November 2006. The Caucus is open to all and was attended by female and male representatives to the regional conference. Although the time allocated for the meeting was limited to two hours, the Caucus managed to set the priorities for the equality work for the next programme. A second Caucus is convened on 23 November 2009, prior to the opening of the Warsaw Regional Conference.

The Pan-European Status of Women Committee (PESWC) was founded in 2008. It is composed of the female members of the Regional Committee. One of its main tasks is to monitor the provisions for representation of women within the Pan-European Structure. The new structure was set up to increase European women’s involvement and to strengthen the gender mainstreaming in unions. 

There were three meetings in the reported period, namely in April and November 2008, as well as in April 2009. The number of participants, both members and observers, increased steadily. 

At its first meeting in April 2008, the committee endorsed its terms of reference which states the composition, rules and objectives of the committee. Future work and priorities were defined: Gender equality in the unions, with the aim of increasing the representation of women in member organisations; Pay Equity, including a follow-up on this issue through addressing the gender dimension in the studies on teacher pay and on pension reforms; and following up developments on the Action Plan on Stress. 

The second meeting in November 2008 focused on the outcomes of the survey on pension reforms and their impact on women, and on discussions of the Pan-European Women’s Network (PEWN) about violence against women and LGBT rights and diversity. Committee members were also updated on the ETUCE project on Teachers Work-Related Stress. In a short discussion, the relation between the Pan-European Equality Committee and the PE SWC was elaborated, stating they are complementary structures of the regional Committee.

In April 2009, the PE SWC prepared the agenda of the Regional Women’s Caucus by collecting issues that are of relevance for gender relations in the Pan-European region. It also discussed quota regulations of the Pan-European structure, suggesting that they should be changed in order to reach greater gender balance.  

Global EI equality projects were also discussed at all those meetings in order to ensure active participation from European member organisations in activities such as EI’s First World Conference for Women in May 2010, the sessions of the UN Commission on the Status of Women, or the EI global Survey on the Status of Women. Furthermore, the PE SWC looked at recommendations submitted by the Regional Committee in order to carry forward the equality agenda. 

The Pan-European Women Network (PEWN) was launched on 8 March 2007. PEWN is used as a tool for exchanging best practices and information on national policies on gender and discrimination. Currently the PEWN is an e-mail distribution list with over 125 subscribers all over Europe. Electronic discussions and information exchange takes place on issues such as violence against women, pension reforms and pay equity. The EI secretariat also provides regular updates on EU and UN equality policies or relevant developments. The current electronic mailing list will move to an online forum with the possibility of storing documents, starting blogs and leading several discussions simultaneously. 

To improve the cooperation between EI and the ETUCE and avoid duplication, regular working meetings were organised between the equality coordinators of both organisations. Both secretariats cooperated for the ETUCE project ‘Promoting gender equality within teacher trade unions and in the teaching profession’.

Pan-European Equality Standing Committee

All EI member organisations in Europe are entitled to send one representative to the Pan-European Equality Committee which meets once a year. The recommendations of the Equality Committee are submitted to the Regional Committee for adoption. 

The Equality Standing Committee met three times during the reported period: April 2007 in Krakow Poland, April 2008 and April 2009 in Brussels Belgium. Each of these meetings was attended by over 50 participants from EI member organisations in the Pan-European region. 

The meeting in 2007 addressed the issues of the impact of pension reforms on women, gender equality in the teaching profession and violence in schools. Participants also discussed persistent obstacles to gender equality and successful strategies implemented by the participating unions. 

A full session was also devoted to facilitate the teacher union input in the European Year of Equal Opportunities for All. ASTI Ireland, NSZZ Solidarnosc Education Poland, FE.CC.OO Spain, ZNP Poland, OLTEK Cyprus and UCU UK outlined the programme of their ministry and/or unions about sexual orientation in the school environment and/or accessibility of schools to differently-abled. The committee unanimously adopted a motion of support with the Polish teachers’ unions in their efforts to advocate for tolerance and non-discrimination in the education system. 

Four member organisations (TUS Serbia, STEs of Spain, OLTEK Cyprus and NSZZ Solidarnosc Education Poland) made plenary presentations on the role of teacher unions in the context of violence against women in the home, in the workplace and in society.

Recommendations from the committee focused on undertaking a study on pension reforms and their effects on women, as well as on initiating discussions about the Pan-European equality structures. 

At the initiative of the Polish host ZNP, the participants to the Equality Committee honoured the memories of the victims of the Holocaust with a visit to the Auschwitz-Birkenau concentration camp memorial. 

At its meeting in 2008, the committee discussed issues related to the position of women in unions and in education through an analysis of the EI survey on the status of women. A presentation on violence against women at the workplace was followed by group discussions on this issue. The committee also addressed equity and non-discrimination at the workplace, the education sector and the society. Particular attention was given to LGBT and minorities’ rights. The committee members also launched a study on the impact of pension reforms on female teachers. A new chair was elected and members of the working group were nominated, including an expert on LGBT issues. 

Member organisations from Romania, Ireland and Poland provided presentations about their union campaigns to promote equity, and particularly with regard to the implementation of EU directives on equality in national legislative frameworks. 

The committee endorsed recommendations on the pension reform study, on contributing to the follow-up of the European Year of Equal Opportunities for All, on supporting the ETUC survey on gender mainstreaming in trade unions, on participating in the ITUC’s Decent Work Decent Life for Women campaign, as well as on creating an online forum for the Pan-European Women’s Network. 

The meeting in 2009 discussed the quadrennial survey on the status of women and also gave input to improve the survey on LGBT. The committee identified priorities for the future equality agenda. The final study on pension reforms and their impact on women was presented by EI consultant, Vanja Ivosevic. A full session of the Committee was devoted to the Committee plan of action to promote LGBT rights in society, unions and education.

Recommendations to the Regional Committee were issued on eliminating violence against women, equality in the unions, the pension study, the priorities for the next programme and budget, the impact of the economic crisis on equality and a recommendation issued by the Spanish member organisations on coeducation. 

A working group, composed of 9 members of the Equality Committee who are nominated, is to facilitate the discussions and activities of the Equality committee. It met four times in Brussels during the reported period: In January and October 2007, in June 2008 and in January 2009.

Equality in the Unions

The topic was addressed in several meetings of the Equality Committee, both in plenary discussions and in break-out sessions. A recommendation was moved by the 2009 Equality Committee and endorsed by the subsequent Regional Committee. The recommendation encourages all Pan-European member organisations to adopt action plans on the representation of women in teacher unions, develop proactive policies to involve women in collective bargaining processes, promote equal sharing of responsibilities for the family and encourage members in combating stereotypes through the education process.  At the Pan-European level, EI will promote discussion and good practices via PEWN

Impact of the Economic Crisis on Equality

Noting that the economic crisis will further exacerbate existing disparities affecting women and that some countries have already reduced government spending in public services, the 2009 Equality Committee adopted a resolution, endorsed by the subsequent Regional Committee, encouraging all Pan-European member organisations to analyse relevant indicators showing the gender impact of austerity plans, lobby governments to sustain governments spending in social programmes and requesting that stimulus packages are negotiated with social partners, with an eye for people and education and training opportunities. 

Pension reforms and their impact on women

EI undertook a study to assess the impact of pension reforms (current, past or planned) on women in the education sector. The study will be released at the Warsaw Regional Conference. This study displays the broad picture of the diverse situations in 33 European countries. An original analysis, it combines data from general published sources with a special survey of 48 organizations distributed throughout these countries. Because so many teachers are women, the results give detailed coverage of the subtle ways in which gender bias finds its way into retirement incomes. The reasons behind gender impact of pension systems are twofold: first, gender inequalities among working teachers are conveyed through the pension system into retirement years; second, certain elements within the pension system can amplify or reduce gender inequalities in old age. For both tendencies, the continuation of employment differences into retirement and the critical features affecting gender bias, the study examines the mechanisms by which they are implemented.

The recommendation to identify the reforms related to pensions in Pan-European countries and their impact on women working in the education sector was proposed by the Pan-European Equality Round Table (Budapest, September 2006) and endorsed by the subsequent Regional Committee in October 2006. The Pan-European Equality Committee (April 2007) developed a detailed plan. 

A first overview of the responses was presented by the consultant, Vanja Ivosevic, to the EI Central and Eastern Europe Round Table (Zagreb, October 2008) as well as to the Pan-European Regional Committee and Pan-European Status of Women Committee that met in Luxembourg in November 2008. 

Violence against women

Throughout 2007, EI was vocal in demanding that governments act  to halt violence against women. EI’s statement for the International Women’s Day 2007 focused on institutionalised initiatives to end violence against women. Following the break-out sessions devoted to the trade union response to violence against women during the Equality Committee in 2008, the subsequent Committee adopted a recommendation which was endorsed by the Regional Committee in April 2009. The resolution invited member organisations to collect data on violence against women and harassment at the workplace. Also it encouraged members to collaborate with governments and education stakeholders, to call upon governments for a legislative framework and policy guidelines and to participate in all national forums to raise public awareness and call for public action. 

At the Pan-European level, EI is undertaking a study on violence against women in the workplace based on the information and data provided by member organisations. 

Building respect for diversity

The first-ever EI Pan-European Equality Seminar with a focus on LGBT rights was instrumental in developing a Pan-European Plan of Action on LGBT rights. 

The EI seminar ‘Education unions: building respect for diversity’ was held 3-5 November 2008 in Bratislava, Slovakia. The participants, who came from 15 countries, were a diverse group, with equal representation of women and men, different age groups, sexual orientation, etc. Among them were union leaders, officers and LGBT unionists with a varied range of experience from beginners to experts with almost 30 years of experience. Together they managed to interact in English, French and Russian.

The seminar addressed the challenges facing education unions tackling non-discrimination issues, and enabled education union representatives to address controversial issues such as LGBT rights. Participants shared personal stories and problems, but also dilemmas and successes. In some countries, hidden negativity among teachers emerged as a problem.

The Pan-European Regional Committee endorsed the recommendations on a wide array of topics such as supporting members with work on discrimination, to continue its support of the Pan-European Equality Committee, to encourage members to become aware of anti-discrimination legislation and policy at the European level, encourage members to lobby governments for better tools and call on members to implement earlier resolutions and recommendations with follow-up activities including ‘Workers Out!’ meetings. 

EI also organised a regional representation of teacher organisation representatives at the 2nd International Conference on LGBT Human Rights ‘Love for Freedom – Freedom to love’ (Copenhagen 27-29 July 2009). Conference participants, including Haldis Holst (UEN/Norway), EI Vice President, and Seth Atkin (UCU, United Kingdom), member of the PE Equality Working Group, addressed and participated in workshops, presentations and training session on education.

Impact of migration on education

The Pan-European Action Programme 2007-2010 also requested that EI  undertake a study on the impact of migration on education in Europe and to examine curricular and other issues affecting migrant children. In 2007, EI launched a survey on Education Opportunities for Refugee and Migrant Children in OECD countries. The project aims to survey the obligation of governments regarding education as a fundamental human right, and their co-operation with social partners, including unions. The project also aims to evaluate the current level of educational inclusion for these children and to identify what factors work against inclusion. While a questionnaire was sent to all affiliates in OECD countries in spring 2007, several unions committed themselves to developing background papers and/or providing case studies. Nineteen responses from unions in 16 countries were received. 

Education for refugee and asylum seeking children in OECD countries

During spring 2009 a research study entitled ‘Education for refugee and asylum seeking children in OECD countries: Case studies from the UK, Spain, Sweden and Australia’ was undertaken by P.R. Bourgonje, an independent writer in the field of education and development. This project served as a follow-up to the 2007 EI survey on Education opportunities for Refugee and Migrant Children in OECD countries that aimed to evaluate the level of inclusion into the education system of these children, and which obstacles challenge their equal access to quality education.  

In the 2009 follow-up project, field studies were carried out in with the support of member unions in Spain, Sweden and the UK, and additional data was gathered through communication with the member union in Australia. 

The study provides a starting point for investigating the educational opportunities for refugee and asylum seeking children in the four case-study countries, where migration issues have played a prominent role in political discussions in the past decades, and where the role of teachers’ unions in safeguarding the educational opportunities of migrant children has been noteworthy. In addition the study aims to raise awareness of the topic of education opportunities for refugee and asylum seeking children, and to provide a number of recommendations to unions on what actions they might undertake to ensure that these groups of children are included in education.

European Women’s Lobby

In 2007, EI was in contact with the European Women’s Lobby to exchange ideas about issues of concern for both organisations.

EI Pan-European activity in the European Union 

In 2007, EI and its member organisations in the Pan-European region endorsed and took part in the European Year of Equal Opportunities for All developed by the European Union Employment, Social Affairs & Equal opportunities DG. 

That same year, EI took part in a seminar at the European Parliament on the advancement of women in Europe, 50 years after the adoption of the Treaty of Rome. The event was organised by the EU Committee on Women's Rights and Gender Equality. EI was also represented in a round table on ‘Women in decision-making positions – sharing experiences and good practice.’ Participants shared experience about successful ways of overcoming barriers for women in management positions and in politics. One of the conclusions of the round table was that the policy of implementing quotas works. 

On 28 April 2009, EI attended a briefing meeting in the EU Parliament on a research project on rape cases in EU countries: ‘Different systems, similar outcomes? Tracking attrition in reported rape cases in eleven countries.’ Liz Kelly (London Metropolitan University) presented the main outcomes: In most countries the number of reported rapes is rising, while the rate of convictions is falling. The outcomes are a very good basis for moving towards better legislation on violence against women.

Trade Union Cooperation

· ETUC

In January 2009, EI participated at the ETUC conference held in Brussels, Belgium, on Extending Equality: trade union actions to organise and promote equal rights, respect and dignity for workers regardless of the sexual orientation and gender identity. EI also contributed to their collection of examples of good practices by trade unions across Europe. 

In August 2009, EI contributed to the draft ETUC/Social Platform Draft joint declaration ‘Fight discrimination and guarantee equality for all’ outlining the role of NGOs and trade unions in making non-discrimination rights effective, and in monitoring national non-discrimination law and policy. The joint ETUC and Social Platform declaration addresses EU and Member States on issues such as the necessity to adopt the draft Directive on non-discrimination outside employment, to address remaining gender gaps and ensuring gender mainstreaming, while mainstreaming equality in all EU policies. Also, it includes calls for investments in strong social policies and social services and partnership with trade unions and civil society organisations. 

· ITUC

In 2008 and 2009, representatives of the International Trade Union Confederation were invited to address the Equality Committee. Kamalam, Director of the ITUC Equality Unit in 2009 and Marieke Koning, Coordinator of the ITUC Decent Work, Decent Lives for Women campaign. The close cooperation at global level between EI and the ITUC is also reflected at the Pan-European level.

· LGBT community

EI took part in a conference, called ‘Sexual Diversity, European (Comm)Unity,’ which reunited EU policy makers responsible for sexual orientation policies, LGBT organizations, LGBT trade unionists and academics to discuss policy making and implementation of legal decisions at both the European and national levels. EI Coordinator, Rebeca Sevilla, joined group discussions on Work Environment and Education, being good opportunities to exchange and network. 

EI worked closely with ILGA-Europe. ILGA Europe was invited to make a presentation at the Bratislava seminar. EI attended their Employment Seminar focusing on working with Trade Unions held in Brussels, Belgium, on 6-7 October 2008. EI made a short presentation of the EI/PSI LGBT Forum background and experiences. ILGA-Europe set up an Employment Network to share relevant documents and materials.

EI’s General Secretary attended the LGBT Rights in Education and Working Life activity organized by EI affiliate Lärarförbundet in Sweden on 1 August 2008. The event was part of the programme of Euro Pride, held in Stockholm, Sweden, 25 July–3 August. Catelene Passchier, Confederal Secretary of ETUC, participated for the first time in the festival, in collaboration with the All Clear Trade union network in Sweden.

In Poland, EI affiliate ZNP and other Ministry and NGOs publicly discussed discrimination on the grounds of sexual orientation. The conference on ‘The Role of Trade Unions in Fighting Discrimination on the Ground of Sexual Orientation,’ held in Warsaw on 21 June, was the first conference of its kind in Poland. The meeting was organized by Campaign against Homophobia and it brought together 60 people from Poland and abroad. EI made a presentation about mainstreaming equality in education. Representatives from Unison/UK and Verdi from Germany are coordinating a future union mission to Poland. EI and PSI were invited to participate.

 ETUCE led initatives

Within the European Union, the ETUCE has continued work on discrimination. Since it started a 3 year project on Roma children access to quality education in 2003, the ETUCE reinforced its work in relation to legislative and policy initiatives from the European Commission in the anti-discrimination field. The ETUCE’s work mainly addresses racial, ethnic and gender grounds of discrimination, although all 5 grounds of discrimination -as included in the article 13 of the EU Treaty- are of concern.

Throughout the reporting period, the impact of legislative proposals in the education sector was continuously analysed, while member organisations were informed about all new developments. The ETUCE developed policy documents and statements, which member organisations were encouraged to use with a view to seeking to influence policy at the national level, via their social dialogue negotiation structures with national authorities, for example in favour of the adoption of the new proposal for a directive on non-discrimination beyond employment.

In addition, the ETUCE strived for mainstreaming the anti-discrimination concept in all its policies. Concrete examples are its policy statements in relation to teacher education and recruitment, in which the ETUCE stands for the establishment of national recruitment policies attracting a teaching body that reflects the full spectrum of society in terms of gender, class, race or ethnic origin, religion, sexuality and disability.

As far as gender equality is concerned, the ETUCE launched a one and a half year project in 2008, funded by the European Commission and aiming at mapping the situation concerning gender equality in the teaching profession, within teacher trade unions and in the education sector across the EU. In addition, the ETUCE closely followed all new developments by the European Social partners and informed its member organisations on the concrete results of the European inter-sectoral social dialogue negotiations.

The Renewed ‘Social Agenda’

In order to respond to the growing impression amongst Europeans that ‘Social Europe’ has come to a standstill -evidenced by some recent developments such as the 2005 decision to refocus the Lisbon strategy on growth and jobs- the European Commission stepped up with a new Communication on 20 November 2007 on the ‘Social vision for 21st century Europe’. The document included proposals on how the EU can contribute to promoting equal opportunities, access and solidarity across Europe. In May 2008 in Brussels, a conference was organised by the European Commission to provide a platform for a social policy dialogue and to open a discussion on new social realities and how to ensure the best way forward. Various organisations from the associated world such as social NGOs and social partners gathered at the Conference and tried to feed into the preparation of the EU Social Agenda announced for mid-2008. Both the ETUCE and the ETUC took part in the conference.

Later in May 2008, the ETUCE issued a statement on the future EU renewed Social Agenda. The ETUCE stressed that the renewed Social Agenda must lead to concrete action to advance the social dimension of the EU. In this context, the ETUCE brought forward a number of comments on how the education sector can contribute to meeting the objectives of the Social Agenda as well as how equal opportunities for the teaching profession can be promoted. As far as investing in childhood and youth is concerned, the ETUCE strongly underlined that early childhood education should be publicly funded, accessible for all, and should be characterised by a balance between education and care. Other areas of great concern for the ETUCE were investing in active inclusion, gender equality and healthier lives.

In July 2008, the European Commission adopted the so-called ‘Renewed Social Agenda’. The document aims at creating more opportunities for EU citizens, improving access to quality services and demonstrating solidarity with those who are affected negatively by change. Seven priority areas are going to see action taken by the EU: children and youth, investing in people, more and better jobs, mobility, longer and healthier lives, combating poverty and social exclusion, fighting discrimination and promoting gender equality and opportunities, access and solidarity on the global scene. A mix of different policy tools will be used for the aims of the Agenda – EU legislative proposals, European Social Dialogue, cooperation between countries (OMC), further EU funding, etc.

Commission Green paper on ‘Migration and Mobility: Challenges and opportunities for EU education systems’

In July 2008, the Commission published a Green Paper called ‘Migration and Mobility: ‘Challenges and opportunities for EU education systems’. This Green Paper launched a public consultation on migrant children and education. It deals with the underachievement of migrant children at school and considers these both as an indicator of the problem migrants face in the EU and an issue to be tackled urgently. The Green Paper lists further crucial issues, such as segregated school settings, equity in education, increased diversity of languages and cultural perspectives, intercultural skills for all and new teaching and learning skills. The public consultation requested opinions from education stakeholders on how education should contribute at building bridges between migrant families and the majority population in EU member states.

The ETUCE sent its statement on the Green Pater in November 2008, after it was adopted by the ETUCE Executive Board. An article published in the ETUCE newsletter from November 2008 on the Green Paper and its target group also mentioned with possible legislative proposals to come after the publication of the consultation results. In April 2009, the European Parliament also adopted its opinion on the green paper launched by the Commission. The Commission response with policy and legislative proposals is still expected.

Commission Proposal for a Council Directive implementing the principle of equal treatment between persons irrespective of religion or belief, disability, age or sexual orientation

As part of the ‘Renewed Social Agenda’, launched in July 2008, a proposal for a Council Directive implementing the principle of equal treatment between persons irrespective of religion or belief, disability, age or sexual orientation was presented by the Commission. After having published, in October 2008, an information note on the purpose, scope and policy and legislative context of the Directive proposal, the ETUCE adopted a full statement on the proposal at its Executive Board meeting. In December 2008, the ETUCE sent its statement to persons in charge of the dossier at the Commission and the European Parliament, as well as to Commissioner Vladimír Špidla responsible for Employment, Social Affairs and Equal Opportunities.

In October 2008 and in June 2009, the European Council discussed the proposal without taking any final decision. The European Parliament, as well as the European Social and Economic Committee and the Committee of Regions already presented their opinions on the Directive proposal. A Council decision on the proposal is expected, but the numerous areas requiring extensive clarification do not allow for a clear timetable: the scope of the directive, its financial and practical implications, legal certainty, the implementation calendar and the relationship between the directive and more detailed sectoral specifications are all complex issues that contribute to this problem.

European Mapping Study on trade union practices in fighting discrimination and promoting diversity

In 2007 the European Commission assigned this study to the Working Lives Research Institute (WLRS) from the London Metropolitan University to map trade unions’ good practices on combating discrimination and promoting diversity. As a member of the steering group, the ETUCE, together with other European trade union organisations (ETUC, EPSU and Eurocadres) gives its input and advice on the development and procedures of the research.

The study intends to provide the European Commission with a structured mapping of the most significant and/or innovative initiatives taken by trade unions to combat discrimination on the grounds of race and ethnicity, disability, sexual orientation, age and religion or religious belief, and thus to give higher visibility to trade unions’ work in this field. 

The classification into significant and/or innovative initiatives is based on the following principles:

· Significant initiatives could be: collectively negotiated agreements including anti-discrimination clauses; promotion of an equal opportunities policy at the workplace; trade unions’ readiness to support claims; advice to affiliates and information brochures; publications; change in structures within the union; promotion of networks/groups training membership growth in the matter; increase in activists from different backgrounds; budgets allocated to these activities; challenging discrimination at work; co-operation between unions in this field of action.

· Innovative initiatives could be: union actions in co-operation with the national equality bodies, NGOs, associations, etc.; unions’ dissemination of the activities; support to external events; European co-operation in this field.

The analysis covers the 27 European Union member states plus Croatia, Iceland, Lichtenstein, the Former Yugoslav Republic of Macedonia, Norway, Serbia and Turkey. In addition to 34 national experts who facilitate the understanding of the national context and the identification of good practices, five thematic experts revise the good practices collected in the five grounds of anti-discrimination. 

The 125 initiatives presented in this research comprise trade union initiatives put into action in Europe since 2003 with the aim of combating discrimination at the workplace and/or  promoting diversity in the working environment. Among these are some ETUCE member organisations such as the Polish Związek Nauczycielstwa Polskiego (ZNP), the Dutch CNV Onderwijsbond (CNVO), the Irish National Teachers' Organisation (INTO) and the Federation of Secondary School Teachers of Greece (OLME). Out of the 125 examples, 15 initiatives were selected for more detailed case studies. They will be presented in a workshop conference of the European Commission in Spain in March 2010. During the selection of the examples of good practice, the ETUCE lobbied for the inclusion of teacher union initiatives to ensure that teacher unions’ work concerning anti-discrimination is visible at European level so that other organisations might learn from initiatives of teacher unions and that these will follow their example.

For the ETUCE, the study is a possibility both to promote teacher union actions on anti-discrimination and to learn more about what is happening in this domain at national level. That is why the ETUCE informed all member organisations in the EU/EFTA and candidate countries plus Serbia about this study in March 2008, inviting them to participate and to present their good practice examples. Moreover, the ETUCE believes that this study is a good opportunity to give visibility to teacher unions’ work on anti-discrimination all over Europe. 

Commission Conference on ‘The role of NGOs and Trade Unions in combating discrimination’, 
Every year, the European Commission organised its Annual thematic Conference on non-discrimination issues in the EU. At the last Conference, which took place in Budapest in June 2009, the ETUCE was invited to present its work and approach to anti-discrimination in one of the Conference workshop sessions.

EU Equality Summit

The EU Equality Summits were launched in 2007 with the aim of giving new impetus to the fight against discrimination and the promotion of equality by creating a longer term perspective. The Summits are always organised in cooperation between the European Commission and the current EU Presidency.

The ETUCE’s participation at the Conference on trade unions’ role in combating discrimination was welcomed with enthusiasm by the audience and the European Commission has thus decided to invite the ETUCE to also contribute to a publication including trade union and NGO’s good practices on anti-discrimination action in the EU. This publication is meant to be distributed at the forthcoming EU Equality Summit, taking place on November 2009. The ETUCE was also represented at the 2009 EU Equality Summit, which is one of the most important events taking place on issues linked to equal opportunities and diversity.

EU developments on gender equality

Throughout the reporting period, the European Commission continued to publish its annual ‘Reports on equality between men and women’ in the EU. These reports present valuable information on the state of play on issues such as the progress made in mainstreaming the gender dimension in all policies and the situation regarding the gender pay gap in the EU. The 2008 and 2009 reports were distributed to member organisations at the annual Pan-European Equality Standing Committee in both years.

In the April issue of the ETUCE Newsletter, an article was published on the 2009 EU report on gender equality, also presenting the newly launched EU Gender Pay Gap Campaign, on 3 March 2009, a few days before the International Women’s Day.

In June 2007, the ETUCE produced a working document, consisting of a summary of international and European legal and policy instruments for tackling inequalities based on sex. The paper was disseminated to member organisations at the 2008 Pan-European Equality Standing Committee (see above).

European Social Partners Framework of Actions on Gender Equality

The Framework of actions was signed in 2005. After its signature, the European Social Partners adopted a joint follow-up report monitoring each year, reporting on the implementation of the tool at national level by national trade unions. Several teacher organisations were presented as good practices examples in both first follow-up report from 2006 and the second one from 2007. In 2009 and 2010, the Framework of Actions will be revised by the four European Social Partner organisations, taking into account the actual state of its implementation at national level. The ETUCE sees the Framework of Actions as an important tool to promote equal opportunities for women and men, taking into account a work-life balance. This document is a major tool used within the ETUCE project on gender equality (see below): it was first presented by the Vice-President of the ETUC Women Committee Claudia Menne, at the ETUCE Seminar which took place in Brussels in May 2009. Later it was used as a basis for the drafting of the future ETUCE Action Plan on gender Equality (still to be adopted by the ETUCE Executive Board).

European Social Partners Framework Agreement on Parental Leave

In September 2008, new cross-sectoral negotiations started on the revision of the Parental leave Directive 96/24/EC, based on a Framework Agreement by the European Social Partners from 1995. The ETUCE followed the negotiations and informed member organisations about the results of the negotiations at the 2009 Pan-European Equality standing Committee, 1-2 April 2009.

In June 2009, the European Social Partners formally adopted an agreement, revising their 1995 Framework Agreement on Parental Leave. The revised agreement improves several provisions of the pre-existing agreement, for example through an increase in the length of parental leave from three to four months and strengthening it as an individual right, by making a part of it fully non-transferable, it offers workers a right to request flexible working arrangements when returning from leave. This agreement is important for the recognition of increasingly diverse family structures and for the promotion of an equal sharing of family responsibilities between men and women.

Proposal for a revision of the pregnant workers’ Directive 

In October 2008, the Commission issued a proposal for a revision of the pregnant workers’ Directive COM (2008) 637. The proposal forms part of the Commission's work-life balance package, which aims to contribute to reconciling professional, private and family life more effectively. The directive establishes the minimum levels of maternity rights, including leave and pay, which member states must provide. The ETUC considers that the current directive is based on health and safety legal basis and argues this should be changed, as the Directive should contribute to gender equality. In order to do so, the legal basis should be extended to equal treatment and this would allow for the inclusion of provisions on paternity leave and adoption leave. The proposal for a Directive also argues that there should be an extension of parental leave for mothers to 18 weeks. This period should not be confused with the need to provide men with the possibility to bond with their child.

The ETUCE closely followed new developments around this dossier and continues to do so. ETUCE member organisations were informed about it at the 2009 Pan-European Equality standing Committee on 1-2 April 2009. Several member states launched their own internal consultations in the course of spring and summer 2009. The proposal is currently being discussed at the Council and in the European Parliament. As the co-decision procedure applies on this dossier, a qualified majority is required for a Council decision, while the European Parliament's first-reading opinion expected in the autumn of 2009.

ETUCE project on Gender equality

The latest and largest activity undertaken by ETUCE in the field of gender equality was the planning and implementation of its project called ‘Promoting Gender Equality within Teacher Trade Unions and in the Teaching Profession’. The main aim of the project was to improve national teacher trade unions’ understanding of gender equality issues as well as to promote a more pro-active behaviour on ensuring gender equality within their own structures and in their profession. More specifically the project objectives are:

· To raise awareness amongst ETUCE member organisations on gender equality issues and the teaching profession as well as on major EU priorities and instruments. 

· To analyse the actual gender equality situation in the education sector and within national teacher trade unions’ structures in the EU/EFTA and candidate countries.

· To assess ETUC-UNICE/UEAPME-CEEP framework of actions on gender equality and the ETUC Charter of Gender Mainstreaming in trade unions from teachers’ perspective and help teacher trade unions in implementing and monitoring these two instruments at national, regional and local levels. 

First, a survey questionnaire was drafted by the ETUCE Secretariat in collaboration with and under the guidance of a project Steering Committee. The Steering Committee is composed of 6 national teacher trade union representatives [(SEB (Bulgaria), GEW (Germany), SNES (France), LIZDA (Latvia), OLME (Greece) and CGIL (Italy)] and the ETUCE Secretariat. The questionnaire was sent to all ETUCE member organisations in EU/EFTA and candidate countries on the 1st of December 2008. The questionnaire contained questions concerning: the structures of national teacher unions and how women are engaged and positioned in these structures at both national and leadership level; the existence of a national policy combating gender stereotypes in schools and the education sector; and gender balance in the teaching profession. The results were assessed and a report with the preliminary results was drafted by the ETUCE secretariat – again under the guidance of the Steering Committee.

During an awareness-raising seminar in Brussels in May 2009, ETUCE presented the preliminary results of its survey – 35 member organisations representing   24 countries participated in the survey (32%). Speakers from the European Commission and the ETUC were also invited to address the audience. Several teacher union representatives also addressed their colleagues and presented their own success stories in addressing gender inequality in school classrooms, within their own union organisation and structures or in implementing the different European Social Dialogue tools at national level.  

In June 2009, the ETUCE decided to set a second deadline for reception of answers from its member organisations leading to five more answers. The final results of the survey will be presented at the final Conference of the ETUCE project, taking place in Rome in October 2009. Speakers from the OECD and the Council of Europe are also invited to present their approach and activities. During the Conference, participants will also have the opportunity to discuss the draft ETUCE Action Plan on gender equality; the paper  first drafted by the project’s Steering Committee will propose several action lines for the ETUCE at European level, but also make suggestions for teacher union organisations’ work at national level. This document is also meant to guide the work of national teacher unions in implementing the European social partners Framework of actions on Gender Equality at national level.

ETUC Women and Migration and Inclusion working groups

In the reporting period, the ETUCE continued its fruitful cooperation with the ETUC on matters linked to anti-discrimination and equal opportunities. The ETUCE is a full member of two of the ETUC’s working groups dealing with equal opportunities: the ETUC Women working group, as well as the ETUC Migration and Inclusion working group. Their meetings take place 2 to 3 times a year and an ETUCE representative attended these meetings during 2007-2009.

The main discussions in the ETUC Women Committee meetings revolved around priorities related to strengthening the gender dimension of the Lisbon Strategy, which underlines that the integration of women in the workforce is an important goal and which also highlights the involvement of the social partners in eliminating the gender gap in the labour market. In addition, the committee dealt with gender mainstreaming, the need for a better balance between work and family life as well as the need for better childcare possibilities. The ETUC Migration and Inclusion Working group concentrated its work on issues such as the living and working conditions of undocumented workers in the EU as well as the working conditions of workers migrating from one country to another within the EU.

Education and migration

The European Council in March 2008, called on Member States to improve the achievement levels of learners with a migrant background. In this context, the Commission published a ‘Green Paper’ on ‘Migration and its consequences on European education systems in July 2008. A ‘Green Paper’ is a discussion document intended to stimulate debate and to launch a process of consultation. It is usually followed by an official set of proposals that is used as a vehicle for legislative developments. In the document, the Commission questions stakeholders on how education can contribute to a successful integration of migrants in the EU and on the appropriateness of formulating a benchmark aimed at improving school results for children from a migrant background. Also, it aims to launch a debate on a possible revision of Directive 77/486/CEE that addresses this topic. 

In October 2008, the ETUCE prepared a statement as a response to the Green Paper consultation, which was adopted by the ETUCE Executive Board in November 2008. The ETUCE welcomed the approach chosen by the Commission stating that ‘schools must play a leading role in creating an inclusive society’. However, the ETUCE underlined the need for a broad approach towards the education of disadvantaged pupils, including pupils with a different ethnic and low socio-economic background, the need to ensure the right to education of illegal migrant children and the need to take the existing EU anti-discrimination legislation into account. The statement also stands for adequate supplementary policies aimed at ensuring the social and cultural integration of migrant children, for structural and organisational adaptations essential for achieving inclusive education and for ensuring that teachers are adequately prepared to work in increasingly diverse settings. 

The new EU Fundamental Rights Agency and its Fundamental Rights Platform

In 2007, the new EU Fundamental Rights Agency (FRA) was established. FRA is the successor of the European Monitoring Centre on Racism and Xenophobia, but received a mandate to deal with broader issues than those linked to racism and xenophobia. The adoption of the EU Charter of Fundamental Rights in 2000 and its inclusion in the Treaty of Lisbon which, if adopted, will give the Charter a legal value, called for the creation of a body that could ensure the promotion of all fundamental rights, including social and economic rights, within the EU in a more efficient way.

Therefore, the FRA collects information and data on fundamental rights, provides advice to the EU and its member states and promotes dialogue with civil society in order to raise public awareness of fundamental rights. Another objective of the Agency is to provide the relevant institutions and authorities of the Community and its Member States with assistance and expertise relating to fundamental rights, when implementing Community law.

Among its activities are research and analysis, communication and awareness-raising and networking. In 2007, the ETUCE was accepted as a member of the so-called Fundamental Rights Platform, a structured consultation of the Agency with civil society. Members of the platform receive an invitation to contribute to the annual work programme of the FRA and to participate in the two annual meetings of the Platform where civil society organisations can present to some FRA officials their new concerns and expectations regarding the work of FRA.

In 2008, the ETUCE contributed to the 2009 FRA annual work programme and noticed with satisfaction that its call for large scale research mapping the existing human rights education initiatives throughout Europe was launched by the FRA, also aimed at assessing the institutional needs for advancing human rights education across the EU, at both European and Member State level.

EI/ETUCE coordination Group

In order to improve work between the two organisations, a small ETUCE-EI coordination group was created. The meetings of this group serve as a vehicle for exchanging  information on current work as well as consultation on equal opportunity issues between EI and the ETUCE (see above).

17. Solidarity and Cooperation

Introduction

After the last Pan-European Conference in December 2006, EI’s Solidarity and Development Unit continued developing working plans for Development Cooperation in Central and Eastern Europe. 

Aside from the bilateral cooperation with unions in several countries of Central and Eastern Europe, the EI-Europe Chief Regional Coordinator started to plan and develop two major programmes, based on the same urgent need: to strengthen the union structures in the region. These two programmes are based on previous experience that Education International had gained during the last decade while cooperating with teacher unions in the region. 

Strengthening member unions

The first step of this programme was to organise a Conference in Tbilisi, Georgia, for the unions in South East Europe, with the theme ‘Strengthening teacher trade unions in non-EU South East European countries’ in May 2008.  The Conference aimed to promote an exchange of views on the activities of the organisations and thus to identify areas in which EI’s Pan-European structure may assist the organisations in the future. The common problems that emerged in the discussion were: insufficient teacher salaries, difficulty to recruit young teachers and students due to the low salaries and working conditions, absence of social dialogue structures in most of the countries. Unions from Albania (FSASH and SPASH), Armenia (STEESA, CPCST and CRSTESA), Azerbaijan (AITUCEW), Belarus (SBPES), Georgia (ESFTUG and ERTOBA), Moldova (PESTU), Ukraine (VPONU) and Russia (ESEUR).  For this conference EI’s Pan-European structure received financial support from EIS Scotland. The outcomes of this conference led to a plan of workshops and seminars in the region of which the main aim is to train leaders at the national and regional levels on developing trade union structures and negotiating for paying and working conditions. 

ESFTUG Georgia submitted a proposal to EI’s Pan-European structure for  training in these two topics. Because of the war conflict in South Ossetia it was not possible to start until March 2008. Finally, in March 2009 ESFTUG and EI launched the training programme that involved leaders at the national and regional level of the country. On behalf of EI Barry Fawcett, former Senior Negotiator in NUT United Kingdom conducted these trainings. The second training took place in Tblisi in June 2009. For the first time ever in Georgia, the training involved officers from the Ministry of Education and Science. EIS Scotland and the German foundation Friederich Ebert Stiftung Office in Georgia provided structural and financial support for this seminar. This initiative will continue by training  leaders in all the ESFTUG Branches and the training of Ministry of Education Officers in the country.  

A similar programme will be also launched in the Balkans, starting in Montenegro with EI’s affiliate ITUESCSM this autumn. It is intended to expand the programme to more countries in the region.

Solidarity fund for Georgia

During the Georgia-Russia war in South Ossetia, in July 2008, EI launched and Urgent Action Appeal calling its members to make contributions to EI’s Solidarity Fund to help teachers and their families and displaced by the war.  

Bi- and multilateral programmes

EI, UnSA Education France and Lararforbundet Sweden supported the training programmes and publications of PESTU Moldova. After the merger of the Moldovan Trade Union Centre there were no activities in 2008 but they are now starting again and there will be three training seminars in the autumn of 2009.

EI has cooperated with the Balkan unions for a long time now. Cooperation with teacher unions in Serbia, Bosnia-Herzegovina, Montenegro, Macedonia, Croatia and Kosovo happened on a bilateral and multilateral basis. 

EI supported the efforts of SBASHK Kosovo to organize the union before and after the declaration of independence. It took a long time (almost 4 years) before SBASHK could finally, start to collect membership fees through the check off system in 2007. During all those years, EI and other cooperating partners, such as Utdaningsforbundet from Norway, AOb from The Netherlands, GEW from Germany and other members from Europe, provided financial support for the running of the union operations and to provide training to its members. Since 2006, SBASHK, in close cooperation with SONK, the Serbian Teachers Union in Kosovo, worked to organize a multi-ethnic teachers centre aimed to provide professional support to teachers in the country. EI and AOb The Netherlands, along with support from FNV The Netherlands helped to develop this initiative which, fortunately, received approval from FNV The Netherlands and will start with its implementation during autumn 2009.

Another initiative that sprung up is one between FeTE Spain and teacher unions in Croatia and Bosnia Herzegovina on peaceful conflict resolution methods. 

In 2004 EI and AOb The Netherlands started a reconciliation programme with ETUC Croatia in the Vukovar Region. GEW Germany supported this programme as well by appointing a union expert in conflict resolution issues. This programme was finished in 2006 and gave the unions in the Balkans region the opportunity to start a reconciliation and union strengthening regional project. Unions from Serbia (NTTU and TUS), Bosnia Herzegovina (ITUPEWBH, ITUSS and TUESCRS), Macedonia (SONK), Kosovo (SBASHK and SOK), Slovenia (ESTUS) Croatia (ETUC  and TUWPSEC) and Montenegro (ITUESCSM) started to develop this programme in October 2007. Unfortunately the programme was interrupted during 2008 but there are firm possibilities to continue it in the autumn 2009.

Conclusion and future

Activities in the reporting period were mostly undertaken in the Caucasus and the Balkans. In the coming years, these will again be priority regions. However, help will be available to any union which will need it in the future. 


18. Central and Eastern Europe

Introduction

In the past years, countries in Central and Eastern Europe received special attention. This attention is not limited to solidarity and cooperation work (see previous chapter), but extends into education policy as well. Together, the unions from this region represent four million teachers and education workers. As countries in the region are undergoing major transformations of their economy and society, education does not remain unaffected. This is clearly visible in the countries that are affected by the EU’s expansion policy, which includes discussions on and funds for education. In the period under review, two more countries in the region joined the European Union (Bulgaria and Romania) and two others started access negotiations (Croatia and the Former Yugoslav Republic of Macedonia).  As already mentioned, the ETUCE and EI provide information and support to these countries in these times of change (see also chapter 19). The broader Central and Eastern Europe region is however equally important. For all these countries, an annual seminar is organised, on a topic that features high on the agenda. In the 2009, special attention was also paid to the financial and economic crisis, which has drastically affected the region. 

2007 Roundtable – Vocational Education and Training

At their meeting in Riga, in October 2007, discussions had a special focus on VET. As VET was increasingly seen as a tool for economic development, member organisations expressed their concern that it would be narrowed to an economic good. This followed the recommendations of EI’s taskforce on VET, which had concluded earlier that year that the sector was particularly vulnerable to pressure of privatisation and commodification. Conclusions of the seminar included a call to EI to increase its work on the topic, particularly on funding aspects, quality assurance mechanisms, recognition of qualifications and diplomas, through networking and organisation of seminars. Another issue on the agenda was work on Early Childhood Education. The participants asked EI to undertake a study on the issue. The study was published in September 2009.  

2008 Roundtable – ‘Quality Teachers, Quality Education’

The second round table which took place in Zagreb in October 2008, focused on teachers and the vital contribution which they make to the provision of quality public education. On all levels of education, teachers should be well prepared and rewarded with the right conditions of work and salary in order to retain people in the profession. However, as countries in the region embark on different paths of development, inequality is on the rise. Calls from the participants included the need for governments to keep investing in quality education in times of economic difficulty and the need for EI to support members in the region with specific trainings. 

2009 Roundtable – Vocational education and training and financial crisis

The next roundtable will take place in Budapest, in October 2009, and it will again focus on the issue of VET, following on from the work started in 2007. At the meeting, the literature study and a survey on the issue will be presented. Discussions will focus on the role of teachers in promoting a high quality VET, especially in the context of the financial crisis.  

Financial and economic crisis

As already mentioned, the financial and economic crisis heavily hit the countries in the Central and Eastern European region. As a consequence, fourteen out of twenty-eight countries had to take a loan at the International Monetary Fund, which came with strings attached. In many of these countries, cuts in the education budget have been drastic, leading to a reduction in enrolment rates, the closing down of schools, firing of teachers and a reduction of teachers’ wages. EI responded to these problems with its global campaign ‘Hands Up For Education – the smart strategy for growth’. A website (www.ei-ie.org/handsup) was launched in early 2009, featuring an analysis of the impact of the crisis one the education sector in different countries. Several tools for unions were developed, such as fact-sheets on all issues in relation to the crisis, explaining and calling for action. 

In Warsaw, in September 2009, a High Level Seminar was organised for leaders of trade unions in the region to discuss an action plan to better respond to the crisis. As many trade unions were faced with impossible choices between lay-offs, closing down schools and salary reductions, there was a real need to act quickly. Also, a report was published at the seminar called ‘Education: The Cost of the Crisis’, which showed that loans of international financial institutions are creating huge problems for education budgets. The participants at the seminar adopted a strategy to combat the crisis, inviting EI to continue its work on a regional basis. 

Conclusion and future

In the coming years, EI will continue to pay particular attention to the countries in Central and Eastern Europe. Beyond solidarity and cooperation, attention will be given to both countries in and outside the EU. It is already clear that the effects of the financial and economic crisis will be with us in the years to come and will continue to put a strain on public budgets. Work will therefore be undertaken to follow up the strategy to combat the global crisis, arguing for a place for education in plans for recovery. 


19. Council of Europe

Introduction

The ETUCE and EI’s Pan-European Structure are both represented in the Council of Europe. In this body, work is undertaken on education in the framework of the European Convention on Human Rights.  The report below describes the activities of the two organisations in the Council of Europe. 

Ministerial Conference in Istanbul 

In 2007, the Ministers of Education of the CoE met in Istanbul to debate and decide on how to make European education systems more inclusive. The final declaration states among others that the Ministers will undertake:  ‘... to ensure quality education for all with a society that is more humane and more just..., to promote programmes for inclusive education ..., to give particular consideration to children’s rights ...’ 

EI obtains observer status in the Higher Education Steering Committee  

EI’s HESRC meeting decided to apply for observer status in the Standing Committee for Higher Education and Research (CDESR). The application was received positively. Being part of the Steering Committee is important as it is a privileged source of information and contacts and because the role of the CDESR is to follow up and to prepare the work of the Ministers of education. Conditions and procedures to apply for observer status in the Education Steering Committee are different which explains why EI has not applied yet for that committee.

New reporting procedure on the European Social Charter  

Until the end of 2007, Member States were requested to report on the application of all articles of the European Social Charter. From now on the member States will be requested to report each year on a limited set of articles so as to have full coverage of the whole Charter only every four years. The reports are posted on the CoE website and NGO’s and trade unions will be able to give comments on the national reports either directly to the CoE or via the channel of the INGO conference.

Memorandum of Understanding between EU and CoE 

A memorandum of understanding between the EU and CoE was signed in 2007, formalising their cooperation and their distribution of responsibilities. The MOU also covers the field of education in article 36 which states that the ‘Council of Europe and the European Union will co-operate in building a knowledge-based society and a democratic culture in Europe, in particular through promoting democratic citizenship and human rights education. They will support the Bologna process aimed at establishing a higher education area by 2010, as well as education networks and student exchanges at all levels’.

White Book on ‘Intercultural dialogue’ 

After many consultations, the CoE published the White Book on the intercultural Dialogue in 2008 (European Year for the Intercultural Dialogue). The White Book is important because it describes the concept of intercultural dialogue in a ‘global multicultural information society based on European human rights, the rule of law and equal dignity’. It also sets the conditions to make intercultural dialogue effective and indicates four areas for political action. Education is one of these. Part of the intercultural dialogue is the interfaith dialogue and the role of education. Near the end of 2008, the Committee of Ministers adopted a Recommendation to the member States on the dimension of religions and convictions in intercultural dialogue education. It is obvious that in addition to a debate on the content, these evolutions may have an impact on the professional development and the working conditions of teachers. In 2008 and 2009 EI took part in an exchange organised by the CoE on this theme.

Partnership between local and regional authorities and the NGOs in the Council of Europe member States 

This resolution adopted by the Congress of local and regional authorities of the CoE in 2008, states among other issues: 
‘Co-operation between NGOs and local and regional authorities should therefore make it possible to devise new models of good governance which place more emphasis on citizen participation. In this respect, local and regional authorities could, for example: 

· Involve NGOs in the preparation of dossiers in working committees and other committees and invite them to take part in these committees;

· Make use of the expertise of NGOs as necessary in spheres in which they are competent;

· Involve NGOs in the implementation of measures taken by local and regional authorities, in particular by informing the public by all appropriate means.’

This Resolution on Partnership could be of use to improve social dialogue at local and regional level where necessary.

Code of Good Practice for Civil Participation 

This Code of good practice is presented as a tool to help NGOs to optimise their action and to increase their efficiency and effectiveness where necessary. But much more than a tool to favour good practice among civil society organisations (CSO), the hidden objective of the code is to be emblematic for the commitment and the expertise of CSO in order to improve relations between authorities and CSO. EI contributed to the draft of the Code of Good Practice that was adopted by the INGO Conference in 2009

Restructuring of the INGO Conference 

The INGO Conference decided to restructure its several Groupings into five Committees and two Transversal Groups. This was done to reduce expenses but also to be better able to react to changes in the CoE. Today, education is part of the Committee ‘Culture, Science & Education’. The new Committee started its work with a newly elected President in early 2009 via several sub commissions. Applying the new working procedures, the meeting of the INGO conference in January 2009 adopted several recommendations on ‘the Council of Europe Convention to tackle and prevent violence against women’, on ‘the Durban Review Conference’, on ‘the protection of human rights defenders in the Russian Federation’. The elections held after the January meeting have come to the following result: Alain Mouchoux was re-elected Vice-President of the INGO conference. It now has 417 international organisations as participating members; amongst these are the ETUCE and EI.

Forum on the right to quality education

Linked to the Conference of the Ministers of Education in Istanbul, the Czech Minister of Education organised a Forum on the ‘Right to Quality Education’ in Prague in November 2008. The suggestions put forward and supported by the ETUCE and EI show that it is necessary to put quality in Education into practice for all and everywhere and to underline the public responsibility of the States. 

Young people

Educating young people on civil involvement and Human Rights continue to be the core issues for the CoE; the ETUCE and EI are active in this field which strengthens the cooperation between the CoE, UNESCO, the EU, the OSCE, the Red Cross, etc. It also leads to the production of didactic documents addressed to teachers and young people within the new programme 2010/2014.

European Wergeland Centre on intercultural understanding

The ETUCE and EI supported the creation of the recently opened Wergeland Centre in Oslo which Norway developed in cooperation with the CoE. It is a resource centre for ‘Education on intercultural understanding, human rights and democratic citizenship’. It offers continued training for teachers and education staff and will be a place where teachers and political decision-makers can meet and exchange ideas . 

The place of Roma

The CoE continues its work on raising awareness and training in favour of the Roma: our Slovenian colleagues were able to participate in the conference in Brdo, Slovenia in May 2009 giving support to the draft ‘Recommendation on the Education of Roma and travellers in Europe’.

Universities as actors of intercultural dialogue

The Steering Committee for Higher Education and Research of the CoE organised an international conference at the beginning of June in Moscow on ‘Universities as actors of Intercultural Dialogue’ to which we were able to contribute. The conclusions underlined the need to take into account diversity and called upon education institutions to play their part in developing concepts and adopting a positive attitude in this field and upon students to get fully involved.

Inter-religious dialogue

The third meeting of the inter-religious dialogue within the intercultural dialogue was held on 29/30 June in Strasbourg under the topic ‘Teaching religious and convictional facts’ contributing to the Education of democratic citizenship, human rights and the intercultural dialogue to promote the core values of the CoE. The Directorate General for Education is going to submit several proposals for the implementation of the Recommendations of the Committee of the Ministers ‘concerning the dimension of religions and non-religious beliefs in international education’.

Conclusion and future

The ETUCE and EI are active in all the activities of the CoE including  human rights, democracy, linguistic politics, the fight against poverty and discrimination, the North/South relation. In the coming years, both organisations will remain involved, promoting the voice of education workers.  


20. EU-Enlargement

Introduction

The fifth EU enlargement welcomed Bulgaria and Romania in January 2007, only three years after the fourth and biggest EU enlargement that has evr taken place in EU history. The ETUCE decided to launch a Campaign called ‘Teachers for a Social Europe’, which aimed at reflecting on the impact of the 2004 and 2007 EU enlargements on the functioning of the Union and the new social and economic perspectives they bring to the - now 27 - EU member states,. The campaign was launched in cooperation with EI and involved participants from organisations in the Pan-European region.

The EI/ETUCE Campaign was aimed at launching a debate at both European and national level amongst teachers and their unions on the impact of the EU policies at national level, on the future and functioning of the EU and Social Europe after the last two EU enlargements, as well as on the role of teachers as key actors in embedding the European dimension in education. 

Contributions in the form of articles were written by seven teacher trade unions from seven different EU and candidate countries and published in a special edition of the ETUCE newsletter. These articles helped to engage unions in the debate at national level, but also served as a starting point to launch the debate at European level. The content of the articles covered a broad spectrum of issues relating to the European Social Model and the future of the EU as well as more specifically on the role of teachers and education in the EU and how national education systems are influenced by the EU.  

At European level, the ETUCE first raised awareness amongst national teacher trade unions on a ‘Social Europe’, by publishing a special campaign magazine with comprehensive information on the social dimension of  the ‘Education and Training 2010’ process, on the European Social model and on EU enlargement and solidarity between Member States. Also, the Lisbon Treaty and its provisions were presented and explained to teacher unionists. Interviews with European teacher trade union representatives from Romania, France, Bulgaria and Portugal as well as with a representative from the European Policy Centre were published, presenting their respective point of view on what the Social Europe represents and how it should be built further. A special section of the ETUCE webpage was created and contains all the relevant information on the Campaign activities. Additionally, recent documents released by the European Commission, the European Presidency or by the ETUC, linked to the issue of the future of the European Union, can be downloaded from there by all interested civil society organisations and by the national, regional and local structures of the ETUCE member organisations.

The ‘Teachers for a Social Europe’ Campaign attempted to deepen the EI/ETUCE member organisations’ knowledge and understanding of the common European values and the impact of EU policies in the societies, including the European added value to teachers’ everyday lives. A large debate between teacher unions’ representatives from the EU and candidate countries, civil society representatives (Social Platform) and Council of Europe representatives was held during the final EI/ETUCE Campaign Conference in October 2007, taking place in the capital of the European Presidency at that moment – Lisbon. The role of teacher trade unions and education as key actors in defending the European Social model, as well as the role of teachers in promoting active European citizenship were debated. Teachers, as key stakeholders and practitioners in the national education sectors across Europe have moved forward in sharing a common vision of European values and the future of Europe.

Conclusion and future

The ETUCE continues to follow the negotiation processes on future EU accession by countries from the Western Balkans and to inform its member organisations on the outcomes of the negotiations and the impact of future EU enlargements on EU policies and its functioning.

21. ETUCE Networks

Introduction

The ETUCE hosts online networks for its members to cooperate in more effective ways. In February 2009 ETUCE offered its member organisations a training on the First Class System, the software used for all ETUCE network communication. The training was organised within the ETUCE seminar on Teachers’ Work-Related Stress in Brussels giving all 50 participants access to the network as well as an introduction into the use and functions of the network.

Working Conditions Network

The ETUCE Secretariat has taken several initiatives since 2005 to re-launch the Working Conditions Network. The network was included in the TRACE project and its follow-up project on Teachers’ Work-Related Stress (see Chapter 14). In February 2009, the Working Conditions Network was renamed and adapted to the new challenges in the field of health and safety issues, such as work-related stress. It is now called the ETUCE Working Conditions and Health and Safety Network. Within this network the new ETUCE project on cyber-harassment will be developed.

Both in the project on WRS and on violence in schools, the network is used for the exchange of good practices and information on the target issue between national teacher unions and to/from the ETUCE secretariat. Within the projects on Work-Related Stress it also was widely used to perform ETUCE surveys and questionnaires, e.g. on good practices of teacher unions in the field of risk assessment including WRS at school.

Conclusion and future

Despite the ETUCE secretariat’s increased support to the network with the assignment of a staff member to co-animate the electronic network, participation in this network is dropping. The development of the ETUCE Working Conditions and Health and Safety Network and the possible interim solution of a less interactive website were discussed at the final project conference on Teachers’ Work-Related Stress.

Annex A - List of Abbreviations

BFUG – Bologna Follow-Up Group

CCCB – Committee for the Coordination of Collective Bargaining (ETUC body)

CDESR – Standing Committee on Higher Education and Research (Council of Europe body)

CEDEFOP – European Centre for the Development of Vocational Training

CoE – Council of Europe

CPD – Continuous Professional Development

CSO – Civil Society Organisation

DG – Directorate General

DG DEV – Directorate General for Development (European Union body)

DG EAC – Directorate General for Education and Culture (European Union body)

E&T2010 – Education and Training 2010 work programme

E&T2020 – Education and Training 2020 work programme

ECE – Early Childhood Education

ECEC – Early Childhood Education and Care

ECOSOC – Economic and Social Committee (European Union body)

EHEA – European Higher Education Area

EIE – Education International’s Pan-European Structure

ETCG – Education and Training Coordination Group

ETUCE – European Trade Union Committee for Education

ETUI – European Trade Union Institute

EU – European Union

EQF – European Qualifications Framework

FRA – Fundamental Rights Agency (European Union body)

GUF – Global Union Federation

ICT – Information and Communications Technology

IGO – International Governmental Organisation

INGO – International Non-Governmental Organisation

ITUC – International Trade Union Confederation

LGBT – Lesbian, Gay, Bisexual, Transgender

LLL – Lifelong Learning

MOU – Memorandum Of Understanding

NESSE -the Network of experts in Social Sciences of Education

NGO – Non-Governmental Organisation

NLLS – National Lifelong Learning Strategies

NQF – National Qualifications Framework

OMC – Open Method of Coordination

PLA – Peer Learning Activity

VET – Vocational Education and Training

WRS – Work Related Stress

WTD – Working Time Directive (a European Union Directive)
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Annex C – List of Internal Meetings and Conferences 

2007 

Pan-European Equality Committee Working Group Meeting

Date: 10 January 2007

Venue: Brussels, Belgium

EI/ETUCE Pan European Bureau Meeting

Date: 22 January 2007

Venue: Brussels, Belgium

EI Europe Higher Education & Research Standing Committee (HERSC) meeting

Date: 7 February 2007

Venue: London, United Kingdom

EI/ESU/UCU Official Seminar of the Bologna Process - Making Bologna a Reality

Date: 8-9 February 2007 

Venue: London, United Kingdom

EI/ETUCE Pan European Bureau Meeting

Date: 12 March 2007

Venue: Brussels, Belgium

ETUCE Quality Panel
Date: 13 March 2007

Venue: Brussels, Belgium

ETUCE Regional Seminar Social Dialogue
Date: 19 March 2007

Venue: Brussels, Belgium

EI Pan-European Committee / ETUCE Executive Board

Date: 16-17 April 2007

Venue: Brussels, Belgium

ETUCE Regional Seminar Social Dialogue
Date: 20 April 2007

Venue: Malta
ETUCE Regional Seminar Social Dialogue
Date: 23 April 2007

Venue: Berlin, Germany
Pan-European Equality Standing Committee

Date: 23-24 April 2007

Venue: Krakow, Poland

ETUCE Social Dialogue Final Conference
Date: 4-5 June 2007
Venue: Brussels, Belgium

ETUCE Quality Advisory Panel
Date: 6 June 2007

Venue: Brussels, Belgium

ETUCE First Seminar on Teachers’ Work-related Stress 
Date: 21 – 22 September 2007 

Venue: Ljubljana, Slovenia

ETUCE/ETUI-REHS High Level Seminar Social Dialogue
Date: 23 – 25 September 2007

Venue: Bourgas, Bulgaria 

Pan-European Review

Date: 1 October 2007

Venue: Brussels, Belgium

2007 Pan European Round Table For Central and Eastern Europe

Date: 4-6 October 2007

Venue: Riga, Latvia

HERSC Meeting 

Date: 11-12 October 2007

Venue: Brussels, Belgium

EI/ETUCE Pan European Bureau Meeting

Date: 22 October 2007

Venue: Brussels, Belgium

ETUCE Quality Panel
Date: 23 October 2007

Venue: Brussels, Belgium
Equality Committee Working Group

Date: 24 October 2007

Venue: Brussels, Belgium

Pan European Review

Date: 25 October 2007

Venue: Brussels, Belgium

EI/ETUCE Campaign Conference : Teachers For A Social Europe

Date: 29-30 October 2007

Venue: Lisbon, Portugal

EI Pan European Structure Review Committee

Date: 16 November 2007

Venue: Brussels, Belgium

Closing Conference of the ETUCE Project on Teachers’ Work-related Stress

Date: 19-20 November 2007

Venue: Malta

ETUCE networks meeting
Date: 26 November 2007

Venue: Luxembourg

ETUCE Council meeting
Date: 27 – 28 November 2007

Venue: Luxembourg
ETUCE Council / Pan-European Conference

Date: 28-29 November 2007

Venue: Luxembourg

2008

Let’s Go Mobility Campaign, Structuring Group

Date: 29 January 2008

Venue: Brussels, Belgium

Let’s Go Mobility Campaign, Research Group

Date: 30 January 2008

Venue: Brussels, Belgium

EI Pan European Review

Date: 5 February 2008

Venue: Brussels, Belgium

EI/ETUCE Bureau

Date: 19 February 2008

Venue: Brussels, Belgium
EI Europe Higher Education & Research Standing Committee (HERSC) meeting

Date: 28-29 February 2008

Venue: Dubrovnik, Croatia

EI/ETUCE seminar on Teacher Education
Date: 10 – 11 March 2008

Venue: Bled, Slovenia 
ETUCE Advisory Quality panel
Date: 11 March 2008

Venue: Bled, Slovenia
EI/ETUCE Bureau
Date: 14 March 2008 

Venue: Brussels, Belgium
EI Pan-European Committee / ETUCE Executive Board
Date: 14 – 15 March 2008

Venue: Brussels, Belgium
EI/ETUCE Pan European Bureau Meeting

Date: 14 March 2008

Venue: Brussels, Belgium

Pan-European Equality Standing Committee Meeting

Date: 1-2 April 2008

Venue: Brussels, Belgium

ETUCE seminar on Violence in Schools
Date: 3-4 April 2008

Venue: Madrid, Spain

ETUC/ETUCE Euro-demonstration

Date: Euro-demonstration 2008

Venue: Ljubljana, Slovenia 

ETUCE Sub-sectoral seminar on Social Dialogue
Date: 8 April 2008

Venue: Brussels, Belgium
EI Pan-European Committee / ETUCE Executive Board

Date: 14-15 April 2008

Venue: Brussels, Belgium

EI/ETUCE Bureau
Date: 13 May 2008

Venue: Brussels, Belgium

ETUCE Quality panel
Date: 14 May 2008

Venue: Brussels, Belgium
Conference on "Strengthening teacher trade unions in non-EU Southeast European countries"

Date: 27-28 May 2008

Venue: Tbilisi, Georgia

ETUCE Final Conference on Violence in Schools
Date: 9 – 10 June 2008

Venue: Sofia, Bulgaria 

EI-ESU-GEW-FZS Press Conference on "Let's Go Campaign"

Date: 12 June 2008

Venue: Berlin, Germany

EI/ETUCE Pan European Bureau

Date: 17 June 2008

Venue: Brussels, Belgium

EI Pan European Equality Committee working Group

Date: 24 June 2008

Venue: Brussels, Belgium

ETUCE Quality panel
Date: 9 September 2008

Venue: Brussels, Belgium
EI/ETUCE Pan European Bureau

Date: 10 September 2008

Venue: Brussels, Belgium

Pan European CEE Roundtable

Date: 2-4 October 2008

Venue: Zagreb, Croatia

"Let's Go! Where to now?" Mobility Campaign Conference

Date: 6-7 October 2008

Venue: Lille, France

EI Europe Higher Education & Research Standing Committee (HERSC) meeting

Date: 8-9 October 2008

Venue: Lille, France

EI/ETUCE Bureau

Date: 10 October 2008

Venue: Brussels, Belgium

ETUCE-ETUI High Level seminar on Social Dialogue
Date: 25 – 28 October 2008

Venue: Istanbul, Turkey
EI Pan-European Equality Seminar "Education union: building respect for diversity"

Date: 3-5 November 2008

Venue: Bratislava, Slovakia

EI Pan-European Seminar on Early Childhood Education

Date: 4-5 November 2008

Venue: Malta

ETUCE Council

Date: 10 November 2008

Venue: Luxembourg
EI Pan-European Committee / ETUCE Executive Board
Date: 11 – 12 November 2008

Venue: Luxembourg

EIE/ETUCE Pan-European Meeting

Date: 10-12 November 2008

Venue: Brussels, Belgium

2009

Working Group to the Equality Committee

Date: 13 January 2009

Venue: Brussels, Belgium

ETUCE Quality panel
Date: 14 January 2009

Venue: Brussels, Belgium

Elearning Forum for Education (ELFE 2) Regional Seminar
Date: 19-20 January 2009

Venue: Brussels, Belgium

EI Europe Higher Education & Research Standing Committee (HERSC) meeting

Date: 5-6 February 2009

Venue: Brussels, Belgium

ETUCE Seminar on Teachers’ Work-related Stress
Date: 16-17 February 2009 
Venue: Brussels, Belgium
EI-ETUCE Pan European Bureau

Date: 24 February 2009

Venue: Brussels, Belgium

ETUCE Quality Panel
Date: 25 February 2009

Venue: Brussels, Belgium

Elearning Forum for Education (ELFE 2) Regional Seminar

Date: 12-13 March 2009

Venue: Riga, Latvia

Bipartite Social Dialogue Working Group

Date: 23 march 2009

Venue: Brussels, Belgium

Pan European Equality Committee

Date: 1-2 April 2009

Venue: Brussels, Belgium

Bipartite Social Dialogue working group

Date: 17 April 2009

Venue: Brussels, Belgium

EI-ETUCE Pan European Bureau

Date: 20 April 2009

Venue: Brussels, Belgium

EI Pan-European Committee / ETUCE Executive Board

Date: 20-21 April 2009

Venue: Brussels, Belgium

EI-ETUCE Pan European Bureau

Date: 14 May 2009

Venue: Brussels, Belgium

ETUCE Seminar on Gender equality in the teaching profession and within teacher trade unions

Date: 25-26 May 2009

Venue: Brussels, Belgium
EI High-Level Seminar on the Impact of the Economic Crisis on Education in Central-Eastern Europe

Date: 2-4 September 2009

Venue: Warsaw, Poland

ETUCE Quality Panel

Date: 8 September 2009

Venue: Brussels, Belgium
ETUCE elearning Forum for Education (ELFE 2) Conference

Date: 14-15 September 2009

Venue: Bled, Slovenia
EI-ETUCE Pan European Bureau

Date: 18 September 2009

Venue: Brussels, Belgium

ETUCE High level seminar on Social Dialogue

Date: 20 – 22 September 2009

Venue: Dubrovnik, Croatia  

EI Europe Higher Education & Research Standing Committee (HERSC) meeting

Date: 24-25 September 2009

Venue: Stockholm, Sweden

Joint EFEE/ETUCE SD Conference 

Date: 29 September 2009

Venue: Brussels, Belgium

ETUCE Teachers’ Work-related Stress project : Final Conference

Date: 5 - 6 October 2009

Venue: Athens, Greece

EI Pan-European Committee / ETUCE Executive Board

Date: 12-13 October 2009

Venue: Brussels, Belgium

CEE Roundtable

Date: 22-24 October 2009

Venue: Budapest, Hungary

ETUCE Conference on Gender Equality

Date: 29 – 30 October 2009

Venue: Rome, Italy 
EI Pan-European Conference/ETUCE General Assembly

Date: 23-25 November 2009

Venue: Warsaw, Poland


Annex D – List of ETUCE Statements and Action Plans
	March 2007
	ETUCE Statement on the proposal for a regulation establishing the European Institute of Technology

	April 2007
	ETUCE Position Paper in 1st response to the Commission's consultation on ECVET

	July 2007
	ETUCE response to the European Commission’s second stage of consultation of the European Social Partners on Reconciliation of professional, private and family life

	September 2007
	ETUCE response to the European Commission’s Green Paper: The European Research Area – New Perspectives

	November 2007
	ETUCE Statement on the European Commission’s Communication: Improving the Quality of Teacher Education

	November 2007
	ETUCE Statement on the draft 2008 Progress Report on Education & Training 2010

	November 2007
	ETUCE Statement on Schools for the 21st Century

	March 2008
	ETUCE Statement in response to the 2008 review of the Lisbon Strategy

	May 2008
	ETUCE statement on EU cooperation on Education & Training beyond 2010 

	May 2008
	ETUCE Statement on the preparation of the renewed Social Agenda

	May 2008
	ETUCE Statement on the "Return Directive"

	November 2008
	ETUCE statement on the Commission’s proposal for a European Credit System for Vocational Education and Training (ECVET)

	November 2008
	ETUCE Statement on the European Commission’s Communication: Improving competences for the 21st Century an Agenda for European Cooperation on Schools

	November 2008
	ETUCE Statement on the European Commission’s Green Paper “Migration and Mobility: challenges and opportunities for EU education systems”

	December 2008
	ETUCE Statement on the Proposal for a Council Directive on implementing the principle of equal treatment between persons irrespective of religion or belief, disability, age or sexual orientation

	February 2009
	ETUCE statement on the European Commission’s Communication “An updated strategic framework for European cooperation in education and training”

	February 2009
	ETUCE Statement on the European Commission’s Communication: “New Skills for New Jobs – Anticipating and matching labour market and skills needs”

	March 2009
	ETUCE statement on the Key Messages to the Spring European Council in the field of education and training submitted by the Education Council to the Spring European Council,  on the 16th of February 


List of ETUCE Action Plans
ETUCE Action Plan on Preventing and Tackling Violence in Schools, adopted by the EI Pan-European Committee/ETUCE Executive Board on 11-12 November 2008

ETUCE Action Plan on Teachers’ Work related Stress, adopted by the EI Pan-European Committee/ETUCE Executive Board in April 2008

ETUCE Action Plan on the eLearning Forum for Education (ELFE) 2, which will be submitted to the EI Pan-European Committee/ETUCE Executive Board in October 2009.

ETUCE Action Plan on Promoting gender equality within teacher trade unions and in the teaching profession, in preparation.


Annex E – List of ETUCE Projects

Projects/Management/Action Programme

To support the ETUCE Action Programme the ETUCE plans and develops projects. Over the last decade the ETUCE Secretariat has been able to further develop its considerable expertise in project drafting and management. The ETUCE co-ordinates and develops the various projects from the beginning to successful completion. Good project planning management is essential for the efficiency of the ETUCE’s work and contributes to ensure highest project quality, strong impact and lasting sustainability.

On the approval of the project proposal, a member of the ETUCE staff responsible for the project specific area takes on the responsibility of management, project communication and relationship with project partners and funding institutions. Management includes tasks such as monitoring of the achievement of project targets, quality assurance and performance reporting. In addition, the ETUCE accountant takes on a responsibility regarding financial and contract management, while other colleagues from the ETUCE Secretariat are involved in the logistical and administrative organisations linked to various project activities, working groups, seminars, Conferences, etc.

The ETUCE Secretariat implements two kinds of projects: 

Projects contributing to trade union policy development at EU and national level: an example of such projects is the ETUCE project on Teachers’ work–related stress implemented in 2007, which has helped the development of an ETUCE Action Plan on the same issue and has been adopted by the ETUCE Executive Board in April 2008. This project has also been a pioneer for the ETUCE on issues linked to Health and Safety and paved the way for more teacher trade union action in this field. Thus a project on violence in schools has also been implemented in 2008 and a new one on cyber-harassment is about to start its implementation in autumn 2009.

Projects contributing to trade union policy development at EU and national level with an important grass-root component, focussing on a certain policy topic: an example of such large scale project is the ELFE 2 project – European eLearning Forum for Education 2. After a very successful implementation of the 1st ELFE project in 2004-2005, in 2008-2009, ETUCE has implemented a second project focusing on the inclusion of new technologies in education and teacher union’s role in this process. These large-scale projects have not only involved several teacher union organisations at national level and the ETUCE. They have also created cooperation between schools and teacher education institutions. The ELFE 1 as well as the ELFE 2 projects have been concluded with the adoption of policy recommendations for ETUCE and national teacher unions, but also for specific target groups such as teachers, school leadership, national authorities, etc. 
Projects obtained and having ETUCE as leading partner

	Project name
	Purpose
	Forthcoming events

	Assessing the impact of the economic crisis on social dialogue in the education sector

Project partners:

FLC-CGIl (Italy), OLME (Greece),

ZNP (Poland), NUT (UK),

ESTUS (Slovenia) and GEW (Germany)

Project period: 14 months

01/09/2009-30/10/2010

Project grant: +/- 145.000 
	This project intends to gather information in order to measure the impact of the global financial and economic crisis on industrial relations in the education sector in the EU-27 countries. The project also involves the elaboration of common working tracks for social partners in education sector on how to give a coordinated sectoral response to the crisis.
	1st Advisory Committee: 25/11/2009 in Warsaw. 



	Teacher Trade Unions concerned about violence at school II – Cyber-harassment

Project partners:

OAJ (Finland), GEW (Germany),

NASWUT (UK), FECCOO (Spain)

OZPSaV (Slovakia)

Project period: 12 months

01/10/2009-30/09/2010

Project grant: +/- 144.000 


	The project has the following overall objective:

To support the implementation of the Framework Agreement on Harassment and Violence at work in the education sector among the ETUCE member organisations

To support the further implementation of the ETUCE Action Plan on preventing and tackling violence in schools, in particular cyber-harassment in schools

More specifically, the project will aim at:

Raising awareness on cyber-harassment at schools and on how it affects the working conditions and health of teachers 

Identifying and facilitating the exchange of good practices on anti-cyber-harassment measures in schools 

Identifying and promoting the involvement of teacher trade unions in this issue


	Selection results expected in autumn 2009. 



	Promoting gender equality within teacher trade unions and in the teaching profession

Project partners:

FLC-CGIL (Italy), SEB (Bulgaria),

LIZDA (Latvia), GEW (Germany),

OLME (Greece) and SNES (France).

Project period: 16 months

01/09/2008 – 31/12/2009

Project grant: 178 824.28 
	The project specific objectives are the following:

Raising awareness amongst ETUCE member organisations on gender equality issues and the teaching profession as well as on major EU priorities, policies and instruments in the field.

Analysing the actual gender equality situation in the education sector and within national teacher trade unions’ structures in the EU/EFTA and candidate countries.

Assessing the ETUC-UNICE/UEAPME-CEEP framework of actions on gender equality and the ETUC Charter of Gender Mainstreaming in trade unions from teachers’ perspective and help teacher trade unions in implementing and monitoring these two instruments at national, regional and local levels.


	25-26/05/2009 in Brussels: Awareness-raising Seminar, including a presentation of the preliminary results of the survey on gender equality within teacher trade unions and in the teaching profession.

	Teachers’ work-related stress: Implementing the ETUCE Action Plan and the European Autonomous Agreement on WRS

Project partners:

Solidarnosc (Poland), Lärärforbundet (Sweden) and GEW (Germany)

Project period: 12 months

01/11/2008 – 31/10/2009

Project grant: 141 481.39 


	The projects’ overall objective is to implement the ETUCE Action Plan on teachers' WRS and to continue supporting national teacher unions in the implementation of the FA on work-related stress.

Its specific objectives will deal with:

Supporting teacher unions in the establishment of risk assessment systems on WRS in schools;

Supporting the inclusion of psychosocial hazards (focusing on WRS) in collective agreements in the education sector;

Supporting teacher unions to set up strategies on H&S to perform in schools, especially as regards preventing and tackling WRS.
	Animation of the electronic Network by the project Advisory Committee members and the ETUCE responsible for H&S issues.

Final project conference expected in October 2009.

	Strengthening European Social Dialogue in the Education Sector V

Project period: 11 months

01/11/2008 – 30/09/2009

Project grant: 182 631.19 


	The SD V project overall objective is the reinforcement of the process aiming at the establishment of a European sectoral social dialogue committee for education.

It will explore the possibilities of achieving an agreement on a joint application of management and labour in the education sector before the end of 2009 and the creation of a Sectoral SD in Education.
	EFEE general Assembly 28/09/09- Brussels

Final joint conference : 29/09/09

Brussels



	ELFE 2

(European eLearning Forum for Education 2) 

Project partners:

GL (Denmark), NUT (UK),

LIZDA (Latvia), ESTUS (Slovenia)

and ZNP (Poland).

Project period: 24 months

01/01/2008 – 31/12/2009

Project grant: 267 426.00 


	This project will follow-up on the results obtained during the implementation of ELFE 1, having as new objectives:

Testing the ELFE I project findings against the needs of schools and teacher training/education institutions in the 12 “new” EU member states. 

Developing recommendations for national teachers’ trade unions and policy decision-makers on the three priority areas identified in ELFE 1 (ICT and teacher education, ICT and school management, ICT and strategic use of available financial means) for a successful and innovative use of ICT in schools.


	Final ELFE 2 Conference is taking place in September 2009 in Bled – focused on adopting policy recommendations on the issue of ICT and education for teacher unions, policy-makers and education institutions.


Projects awaiting selection procedure results

	Project name
	Purpose
	Selection results

	Improving and performing a sectoral social dialogue in education

Project period: 11 months

01/11/2009 – 31/09/2010

Project grant: 104.867


	Improvement of the representativity of the social partners in education, both at European and national level, under the overall objective of a fully representative European Sectoral Social Dialogue Committee for Education.  

Reinforce and consolidate the structural link between the national social dialogue in education and the European Sectoral Social Dialogue Committee for Education

Enhance the European Federation of Education Employers’ representativity in geographical and/or sub-sectoral areas at present not or hardly covered;

Improve and encourage the participation of the Higher Education sub-sector in the social dialogue;

Valorise the outcome of the ETUCE projects “Strengthening Social Dialogue in Education” III, IV and V.     


	3 joint Board meetings (November 2009, February and March 2010)

National Meetings (November – September 2010)

Higher Education Employers’ Meeting in March 2010



	Co-Reg-LLL: Trans-regional cooperation in LLL among education stakeholders

Project period: 12 months (01/01/2010-31/12/2010)

Grant requested: 119 809.00


	General school education has a key role to play in preparing young people to get involved in LLL throughout their lives by providing them with the necessary key competences, as defined in the European Reference Framework from 2006. The Co-Reg-LLL project is thus aimed at achieving the following objectives:

To develop trans-regional cooperation and exchange of experiences between teacher unions, students organisations, employers in education and national Governments on the implementation of coherent and comprehensive national LLL strategies.

To generate common understanding of the national LLL strategies among the above mentioned stakeholders and create better coherence and involvement in the implementation of these strategies at national level.

To assess how general school education contributes to the acquisition of key competences for lifelong learning (as agreed in the European Reference Framework) and identify how to improve school education contribution to enhance people's capacity for lifelong learning (acquisition of key competences, flexible learning pathways and lifelong guidance).


	


Projects that have been accomplished

	Project name
	Purpose
	Outcome

	Improving expertise on teachers’ work-related stress and assisting ETUCE member organisations in implementing the ETUC-UNICE
/UEAPME
-CEEP
 autonomous framework agreement on work-related stress 
Project partners:

Lärarförbundet (Sweden), GEW (Germany), FNE (Portugal), ESTUS (Slovenia), MUT (Malta), National Education Section Solidarnósc (Poland)

Project period: 12 months (01/11/2006-31/09/2007)

Grant requested: 2 816 458.00
	The main aim of the project was to improve expertise and to exchange information and best practices on teachers’ work-related stress. 

ETUCE carried out a survey on this issue among all ETUCE member organisations in the EU/EFTA and EU candidate countries. 
An ETUCE implementation guide on the Autonomous Framework Agreement on work-related stress as well as an ETUCE Draft Action Plan were drafted and discussed during the final project conference in Malta, 19 and 20 November 2007.
	Report on the results of the survey on teachers work-related stress 

Dissemination of the ETUC-UNICE/UEAPME–CEEP autonomous Framework Agreement through ETUCE Working Conditions Network.

Action Plan on teachers’ Unions strategies on how to best represent the interests of teachers who are affected by stress

Booklet on the Framework Agreement on work-related stress with an ETUCE interpretation guide 

Conference report 



	EI/ETUCE Campaign “Teachers for a Social Europe”

Project period: 12 months (01/01/2007-31/12/2007)
Grant requested: 80 000.00


	This project consisted of an information campaign aimed at launching a debate on the future of the EU and the new Treaty. 

A special magazine and a dedicated newsletter were published, dealing with issues such as the European Social Model, the Social Agenda, the social dimension of E&T 2010, etc. Both publications were used as basis for the debate taking place during the Campaign conference in Lisbon, on the 29 and 30 October 2007.
	Report on the EI/ETUCE Campaign

CD-ROM containing all project outcomes together with other relevant documents regarding the future of the EU was sent to all MO.

	Preventing and tackling violence in schools

Project partners:

SEB (Bulgaria), NUT (UK),

GEW (Germany), FECCOO (Spain) Lärarförbundet (Sweden).

Project period: 10 months (01/09/2007-31/07/2008)
Grant requested: 161 965.20
	This project aimed at exchanging experiences among teacher unions in order to identify good practices on tackling violence in schools, providing teachers’ unions with information on the Autonomous framework agreement on harassment and violence at work “from a teacher’s perspective” and facilitating the implementation of this agreement at national level in all EU/EFTA countries.

The first project Seminar took place in Madrid on the 3-4 April 2008. The final project Conference took place in Sofia on 9-10 June 2008. 


	ETUCE Action Plan on preventing violence in schools

Seminar Report

Conference Report

	Strengthening European Social Dialogue in the Education Sector IV

Project period: 11 months (01/11/2008-31/10/2009)
Grant requested: 182 631.19
	This project aimed at reinforcing and continuing the work in the process of establishing a European Sectoral Social Dialogue Committee in Education.

The sub-sectoral seminar on the sectoral European social dialogue took place in Brussels on the 8 April 2008.

A seminar for the employers took place on 20 May 2008.
	Report on the EFEE first meeting

Report on the final bipartite seminar

	“Europe Needs Teachers” – ETUCE campaign 

Project period: 12 months (01/11/2007-31/10/2008)
Grant requested: 92 993.00


	The aims of the project were, firstly, to raise awareness among ETUCE member organisations about important new developments within the EU cooperation on school education and teacher education during 2006 and 2007. Secondly, the project aimed to allow ETUCE member organisations to analyse and debate jointly the proposed draft of the new ETUCE Policy Paper on Teacher Education.  The EI/ETUCE Seminar on Teacher Education took place in Bled, 10-11 March 2008.
	Seminar Report

Report of the ETUCE Round Table

ETUCE Policy Paper on Teacher Education 

	TRUCE: violence in schools

(Teacher unions concerned for education: violence in schools)

Project partners:

SEB (Bulgaria), NUT (UK),

LEETU (Lithuania), FECCOO (Spain) Lärarförbundet (Sweden).

Project period: 10 months (01/09/2007-31/06/2008)
Grant requested: 161 965.20
	This project aimed at exchanging experiences among teacher unions in order to identify good practices on tackling violence in schools, providing teachers’ unions with information on the Autonomous framework agreement on harassment and violence at work “from a teacher’s perspective” and facilitating the implementation of this agreement at national level in all EU/EFTA countries.


	ETUCE policy paper on violence and Harassment at work from a teachers’ perspective

Booklet on the Framework Agreement on harassment and violence at work with an ETUCE interpretation guide 

Seminar Report

Conference Report

	Strengthening the European Social Dialogue in the Education Sector III

Project period: 13 months (01/06/2006-31/07/2007)

Grant requested: 187 044.15


	This project aimed at continuing the development and facilitating the implementation of the ETUCE Action Plan on Social Dialogue. Actively bringing the employers’ organisations at national and European level into the process and enhancing cross-border cooperation and transfer of information on the topic among teachers’ unions were two important objectives of this project. National social dialogue working groups with both sides of the labour market were being set up in every country. The final aim was the creation of a European Sectoral Social Dialogue Committee in Education. 

Regional seminars took place on 20 April 2007, Malta: Italy, Spain, Portugal, Croatia, Malta, Greece and on 23 April 2007, Berlin (Germany): Austria, Germany, Ireland, the United Kingdom

Final Conference (all ETUCE member organisations): 4-5 June 2007, Brussels
	Creation of the www.edu-dialogue.eu
Reports from both regional seminars

Report from the Status Conference




Annex F – List of external ETUCE representations
Bologna Follow Up Group, BFUG

DG Education and Culture Active European Citizenship Group

ETUC / EIF Coordination Group

ETUC Collective bargaining Coordination Committee

ETUC Executive Committee

ETUC Lifelong Learning Working Group

ETUI Advisory Committee

EU Cluster on Key Competences 

EU Cluster on Teachers and Trainers 

EU Cluster on the Modernisation of Higher Education 

EU Education and Training 2010 Coordination Group, ETCG 

EU Lifelong Learning Programme Coordination Group

EUROCADRES Executive Board 

European Agency for Occupational Health and Safety, EU OSHA

European Commission Liaison forum

Fundamental Rights Platform of the Fundamental Rights Agency

OECD – TUAC

Social Dialogue Negotiations on « Violence at work »


Annex G - Reports published by ETUCE  - 2007-2009

	Ref. Nr
	Title
	Place, date

	01/2007
	High Level Seminar on Social Dialogue : “Social Dialogue in Education – status and further progress”
	Cyprus 21 -23 September 2006

	02/2007
	Ahead of Entrance between Hungary, Bulgaria and Romania - Second seminar
	Bucharest, 12 October 2006

	03/2007
	Project Closing Conference : “Developing non-discriminatory quality education for Roma children”
	Bratislava, 28-29 September 2006

	04/2007
	Towards a European Sectoral Social Dialogue in Education : Report of the Series of Sub-Regional Seminars of the ETUCE
	October 2006 - April 2007

	05/2007
	European Sectoral Social Dialogue in Education Status Conference
	Brussels, 4 & 5 June 2007

	06/2007
	Third High Level Seminar on Social Dialogue - Social Dialogue in Education : National Progress and European Prospect
	Bourgas, 23 -25 September 2007

	07/2007
	Seminar on the project “Improving expertise on work-related stress in teachers and assisting ETUCE member organisations in implementing the ETUC-UNICE/UEAPME-CEEP autonomous Framework Agreement”
	Ljubljana, 21-22 September 2007

	01/2008
	EI/ETUCE Campaign Conference “Teachers for a Social Europe”
	Lisbon, 29-30 October 2007

	02/2008
	Closing Conference of the ETUCE project « Improving Expertise on Teachers’ Work-related Stress and Assisting ETUCE Member Organisations in Implementing the ETUCE-UNICE / UEAPME-CEEP Autonomous Framework Agreement »
	Malta, 19-20 November 2007

	03/2008
	Seminar of the ETUCE project  “Preventing and tackling violence in schools”
	Madrid, 3 & 4 April 2008

	04/2008
	ETUCE Council 2007  Lifelong Learning in the EU
	Luxembourg, 27-28 November 2007

	05/2008
	EI/ETUCE Seminar  on Teacher Education
	Bled, 10-11 March 2008

	06/2008
	Meeting of the ETUCE Development in Education Network
	Luxembourg, 26 November 2007

	06/2008 bis
	Towards a Sectoral Social Dialogue in Education  - Sub-sectoral seminar, 8 April 2008, Brussels. 
	Brussels, 8 April 2008

	07/2008
	Conference of the ETUCE project “Preventing and tackling violence in schools”
	Sofia, 9 & 10 June 2008

	
	Teacher Education in Europe : An ETUCE Policy Paper

	01/2009
	4th ETUCE/ETUI-REHS High Level Seminar on Social Dialogue
	Istanbul, 26-28 October 2008

	02/2009
	Report of the ETUCE Council 2008 : Implementation of the Education and Training 2010 Process
	Luxembourg, 10 November 2008

	03/2009
	Regional Seminar - European eLearning Forum for Education 2 (Bruxelles)
	Bruxelles, 19-20 January 2009

	04/2009
	Risk assessment systems, inclusion of psychosocial hazards in social dialogue and teacher unions H&S strategies
	Bruxelles, 16-17 February 2009

	05/2009
	Regional Seminar - ELFE 2 (Riga)
	Riga, 12-13 March 2009

	06/2009
	1st Interim Report on the Stress Project

	06/2009 (II)
	2nd Interim Report on the Stress Project



Annex H - ETUCE Information

The means of communication implemented in 2004-2006 were further developed in the last 3 years. 

Newsletter

The ETUCE Newsletter is still published on paper as well as under its electronic form. All issues of the electronic Newsletter, which is published on an as-and-when-required basis, are available on the ETUCE website. 

It provides information and summaries on diversified topics and issues such as the EU Communications, the National Progress Reports, EU Green papers (Green Paper on the European Research Area in 2007), ETUC petitions (the Petition on Public services) and ETUC Campaigns (“Fight the Crisis : put people first!”), the Eurodemos of 2008 and 2009. 

The Newsletter informs its readers on the different ETUCE Position papers (also available on the website). It generally reports on ETUCE seminars and conferences, the new projects carried out by the Secretariat, gave update on the process towards European social dialogue in education in 2008 and eventually on the establishment of the EFEE in 2009. 

In the last three years, the Newsletter examined crucial issues such as EP elections. A special issue of the Newsletter was also published in 2007 in the framework of the EI/ETUCE Campaign “Teachers for a Social Europe!”

ETUCE Circulars

As from 2005, the ETUCE launched a new series of information material: ‘ETUCE Circular on Education and Training 2010’ in order to provide member organisations with regular information on new developments within the 2010 process. 

ETUCE Reports 

All ETUCE conferences and seminars are followed up with the publication of widely illustrated reports. 

ETUCE Factsheets

An ETUCE Factsheet on Flexicurity was published in 2008. The ETUCE Factsheets are easily recognisable by their green cover and yellow stripe.

Website

The ETUCE bilingual (with English and French as working languages) website was regularly updated, covering all ETUCE activities and policy areas, making available every published document and numerous external links. 

The website still includes general information about the organisation, such as its structure and objectives, member organisations, partners, staff, as well as in-depth information about ongoing and future ETUCE projects; as well as older sections on specific campaigns such as ‘Europe Needs Teachers’ as well as the campaign to exclude education from the Services Directive.

The website provides information about EU education news, forthcoming events, ETUCE activities and contact details, and can also be used as a database containing ETUCE publications (former publications up to the early 90ies were scanned and uploaded on the occasion of the time of the publication of the “History of the ETUCE” in 2007), Newsletters and statements, and also enables users to access external documents (from e.g. Eurydice, UNESCO, the European Commission, EI, ETUC, etc.). 

A website exclusively dedicated to the social dialogue process was developed in January 2007 within the framework of the Social dialogue IV project. This special website aims to be a meeting point for all education actors in Europe working towards the establishment of a social dialogue. It features a library, a page of FAQ as well as a News section.

The section dedicated to EU projects was further developed and divided in sub pages presenting each specifically the aims of the ongoing projects on ELFE (“The European eLearning Forum for Education”), Equality (“Developing non-discriminatory quality education for ROMA children” and “Gender Equality”), Health & Safety (“Work-related stress” and “Violence”)...

Special additions were made when the ETUCE was issuing different key publications such as the “2006 General Assembly Activity Report”, the book on the “History of the ETUCE” (2007), the “Policy Paper on Teacher Education in Europe” (2008).

The website main page also features active links with the state of affairs concerning the review of the Pan-European structure as well as the consultation regarding the By-laws and structure for the European region.

Lately in 2009, a link was activated to publicise our new cooperation with OSHA, the European Agency for Health and Safety at work, in the framework of the campaign “Healthy Workplaces : Good for you. Good for business.” The overall aim of the Healthy Workplaces campaign being to promote an integrated management approach that takes into account the different steps of risk assessment.


Annex I - History of the ETUCE 

The idea of publishing a book retracing the history of the organisation to celebrate its 30 years of existence was formed at a meeting of the EI/ETUCE Bureau.

In September 2005, a group of former ETUCE colleagues led by Louis Van Beneden as coordinator of the project, first gathered to decide on the different areas that the publication should cover and draw a list of contact persons.

The decision to write the ‘History of ETUCE’ was formally approved by the ETUCE Executive Board at its meeting of 6-7 December 2005. Subsequently, a letter initiating the project was sent to former ETUCE officials who have personal knowledge of the history of ETUCE (either through their positions – former General Secretaries, Presidents and Board Members – or by virtue of having taken part in Working Groups, Networks, etc.).

The group of former ETUCE colleagues decided that the ‘History of ETUCE’ should be drafted by the actual actors and witnesses of the different eras of ETUCE. The group furthermore agreed to gather facts and comments from prior ETUCE General Assemblies and Executive Board meetings for the purpose of writing the history. The final book would therefore not be merely historical, but rather a testimony of the past as it appears in the ETUCE archives.

As said in the Foreword by the ETUCE General Secretary, Martin Rømer : “The publication does not allege to be an academic or historical study. It is the history of the ETUCE as seen through different eyes, and from the viewpoints of the women and men who have been or are in charge of its development throughout the years.”

In order to tell the story of the last 30 years and describe the developments which led to the foundation of a European Trade Union Committee representing all teacher unions in the EU/EFTA countries, the group agreed that the chronological events should be narrated around three main periods: from the foundation until 1990 (the difficult search for an internal balance and effective external relations), 1990-2000 (a period of expansion and widening of perspectives) and lastly 2000-2005 (the period of consolidation).

The major developments concerning the foundation of ETUCE were taken into account, focusing mainly on the internal structures (from a huge division towards a growing unification), the external developments (the European agenda on education and training, including the various cooperation programmes) and the political developments in the EC/EU (the Treaties and the growing number of Member States, the political changes in Eastern Europe and subsequent implications in relations with the EC/EU), but also focusing on the relationships with the ETUC and other partners. 

The ‘History of the ETUCE’ was published in French and English at the end of 2007 under the form of a book and a cd-rom with cross-references and links to all relevant documents, partners and institutions.  

It was presented to and approved by the ETUCE Executive Board meeting on 28 & 29 November 2007 in Luxembourg, distributed to the participants of the Council meeting and a book as well as a cd-rom were sent to each ETUCE member organisation.


Annex  J – Human and Trade Union Rights Country Cases

Albania

In August 2007, the trade union confederations KSSH and BSPSH, and subsequently the teacher organisations, were briefly evicted from their headquarters in Tirana. Trade union property and documents were removed and destroyed in the process. EI sent a protest letter. Within a few days, the trade unions were able to resume their normal activities in their premises.

The EI member organisations in Albania, FSASH and SPASH-ITUEA, undertook since 2006 a major programme with EI and the ILO Programme for the Elimination of Child Labour.
Bulgaria

Teachers are underpaid in Bulgaria, even compared to other workers in the public sector, and the teacher organisations Podkrepa and SEB organised various strikes. In 2008, EI member organisations suffered an attempt to curtail the right to strike of teachers. Following a large-scale strike in public education in 2007, an association of parents decided in March to lodge a complaint with the Commission for Protection against Discrimination. The appeal is against the teacher union leaders, Yanka Takeva, President of SEB, and Krum Krumov, President of Podkrepa. The peculiar argument put forward by the plaintiffs amounted to saying that, due to the strike, pupils in public education had been discriminated against compared to pupils in private education. The matter has been brought to the attention of the ILO Committee on Application of Standards in June 2008 and EI submitted a complaint to the ILO Committee on Freedom of Association in 2009. 
SEB and Podkrepa also launched awareness raising campaign to combat child labour in Bulgaria.
Croatia

In November 2006, EI supported the demand of its affiliates for the improvement of quality public education and better status for teachers. Although they are required to undertake training of four years’ duration, teacher wages in Croatia are 15% below the average salary of public servants and 20% below the wages for similar positions in the private sector. The strike, which took place from 22-25 November, ended with satisfactory results for the teacher unions.
Cyprus

EI continued to work with its five affiliates in Cyprus to preserve the right to education for all children, whatever their national or linguistic background. In June 2008, EI addressed a letter to the Rector of the European University of Lefke, in the Turkish Republic of Northern Cyprus, following the harassment and dismissal of teaching personnel. The EI affiliate KTOEOS indicated that the letter helped them a lot in their negotiations with the Rector. 

Czech Republic

In August 2009, EI protested against the intent of the Czech Government to make drastic cuts to the education budget for the year 2010 and to cut the teacher salaries by 1500 CZK (60 euros) per month. For many years, the Czech teachers have been experiencing the effects of a lack of investment in education, specifically in teachers’ training and salaries.
Georgia

A lot of attention was devoted by EI to help its member organisation engage in collective bargaining provided the Government establishes an institutionalised mechanism. 

In 2006, EI helped its Georgian affiliates in dealing with the education decentralisation law which made headmasters responsible for the employment of teachers. In 2007, EI deplored the interference of the education authorities in the selection of headmasters by blocking the candidacy of unionised teachers.

In 2008, EI denounced to the ILO the development of a yellow teacher union founded by school directors, trainers from the government-controlled teacher training centres, and a high official in the Ministry of Education. It appeared that the government was not only promoting, but indeed favouring this new union, to the disadvantage of the existing teacher unions. EI raised this issue at the Committee on the Application of Standards of the ILO in June 2008 and supported the complaint lodged by the Georgian trade union centre on behalf of the teacher union ESFTUG. 

In May 2008, the teacher unions from the Caucasian region received training on how to report human and trade union rights violations. In June 2009, EI organised a training in collective bargaining for teacher union leaders and officials of the Ministry of Education.

In connection with the Russia/Georgia territorial conflict in August 2008 EI issued a statement calling for immediate action to assist the victims of the conflict, and calling in particular for the reestablishment of the school system. During the conflict many teachers and their families were displaced and were seeking assistance from their unions. EI contributed a donation to help ESFTUG support the teachers. EI has also issued an urgent appeal for contributions from member organisations to its solidarity fund. In September, the Georgia-based UNICEF office responded positively to EI’s request to involve the teacher union in the UNICEF sponsored “Back-to-school campaign” in Georgia. 
Greece 

In 2006 and 2007, EI supported its affiliates in Greece in their demands for additional public investment in the education system. Teachers in Greece are underpaid and unions demanded immediate increase of their minimum wage from 1,050 Euros to 1,400 Euros for a beginning teacher. EI also expressed concern about moves by the government to privatize higher education, and also to condemn the repression of student and teacher unionists during a demonstration in March 2007. EI urged the Greek authorities to commit to continue funding public education, and foster the negotiations with the teacher and student representatives.
Hungary

In 2006, EI supported its member organisations in their opposition to the amendment to the Act of Public Education. The amendment, which reduced remuneration and worsened working conditions of teachers, was made without negotiation with the unions. 
Italy

In October 2008, EI and ETUCE expressed their full support to the Italian member organizations, who have jointly called for an action against the Berlusconi school plan of cutting the education budget by more than €8 billion and eliminating more than 100,000 jobs in the education sector over four years.
Israel

In December 2007, EI asked the Israeli government and the Association of Secondary School Teachers in Israel (ASSTI) to engage in social dialogue to negotiate a fair settlement for teachers. Shortly after, negotiations started and Prime Minister Ehud Olmert informed EI of the outcome of the wage agreement.
Lithuania

In 2007, EI asked the Minister of Education to respect social dialogue in the implementation of the education reforms in Lithuania. EI shared the teacher unions’ concern that the government of Lithuania implements "faithfully" the agreement on education reforms signed. Subsequent to EI’s letters, the teacher unions were invited for a discussion by the Minister.
FYR of Macedonia

In 2006 and 2007, EI and its member organisation SONK lobbied the Government to reverse the hostile environment in which the teacher union operated. After considering lodging a complaint to the ILO and the Council of Europe, SONK eventually decided to give the new government a chance and start off a meaningful dialogue on new terms. However the process of recognition of the bargaining partners remained problematic for a long period. Over the years, EI addressed numerous protest letters to the government of FYROM and organised several audiences with Government officials. 

In September 2008, the Ministry of Education signed a memorandum of partnership with the teacher union SONK expressing their mutual goodwill for promoting social dialogue. However, in November, the government unilaterally announced the postponement to January 2010 of the wage increment for teachers. When SONK called for a strike on 24 November, government officials and headmasters pressured teachers to end the strike. EI immediately issued a solidarity statement and sent a protest letter to the Prime Minister. The gravity of the situation prompted EI to send a special envoy, Branimir Strukelj, General Secretary of the teacher union of Slovenia, for a direct contact mission on 1 December. An agreement was finally signed between SONK and the Ministry of Education and Science on 3 December, bringing the strike to an end. 
Middle East

EI continued to follow the situation in the Middle East with the goal of stopping the escalation of violence in the region which is impacting upon the lives of both Palestinian and Israeli peoples, particularly children and young people. The MENA initiative launched in 2008 to strengthen independent democratic teacher organisations is moving forward and EI will hold a MENA seminar in Beirut in October 2009. 

Moldova

In September 2008, in support of its member organisation the Education and Science Trade Union (ESTU), EI requested the Education Minister of Moldova to open a dialogue with the union to review the teachers' salary, in order for them to have a living wage.

Montenegro

In 2008 and 2009, EI supported its affiliate’s claim that the Government bring the Labour law adopted in August 2008 in conformity with the international labour standards of the ILO. EI called on the authorities of Montenegro to amend the Labour Law in such a way that it allows more than one representative trade union to make representation and be allowed to take part in collective bargaining.

Poland

EI was in dialogue with the polish authorities on two different matters; the respect of EU standards on LGBT rights during the Kaczynski Government and later the lack of social dialogue in the implementation of the latest changes in Polish education policy.

Both EI member organisations were very vocal in criticizing the homophobic stance of Poland’s conservative government. Both organisations participated actively in the EU sponsored year of Equal Opportunities for All in 2007 with a special focus on the rights of LGBT peoples in education. The Pan European Equality Standing Committee which met in Krakow, Poland, in April 2007 expressed support for the efforts of Polish teacher unions to advocate tolerance and non-discrimination in the education system and in society.
Portugal

In 2007 and 2008, EI supported strikes staged by FENPROF and other unions to protest against a law threatening to undermine labour rights in Portugal. In 2008, hundreds of schools remained closed in March when teacher unions called a strike to protest the imposition of a new teacher evaluation system, based on the students’ grades. Police harassed unions and school directors were ordered to keep records of striking teachers. Demonstrations continued throughout the year to express the opposition of teachers to the imposition of a new model of public schools. 

In recent years, the government has attacked public services, targeting the education sector: the state budget for schools was cut and thousands of rural schools have been closed. The government also imposed a profound change of school management, empowering school directors and opening school councils to include parents and local businesses.

Romania

In December 2006 and again in April 2008, EI supported its member organisations who were requesting increases in public expenditure on education to reach 6% of the country's GDP and the reinforcement of social dialogue.

Serbia

In November 2007, EI wrote to Prime Minister Kostunica to deplore the Serbian government’s failure to engage in social dialogue and to set in motion a process of negotiations with the education union representatives. 

Slovenia

In March 2007, EI wrote to the Prime Minister of Slovenia about the government’s plans to open up the public education system to privatisation. EI was also concerned about the lack of social dialogue in the preparation and implementation of education reforms. In his reply, the Prime Minister emphasized that social dialogue is very important for the government of Slovenia.

Turkey

The teacher union Egitim Sen continued to be harassed by the authorities. The most serious offence occurred in May 2009 when 34 union leaders and members from Egitim Sen and from the trade union center KESK were arrested throughout the country. Earlier in October 2008, the government had blocked the teacher union website.

In June and July, at the appeal of EI, trade unions worldwide protested at the continued harassment, random judicial proceedings and detention of members and leaders of Egitim Sen and KESK. EI wrote twice to the Turkish government following the arrest of 35 union leaders on 28 May.

On 5 June, marching columns of Egitim-Sen members who had departed from all over Turkey reached Ankara to demand collective bargaining rights for public servants. Intending to march to the building of Ministry of National Education, the trade unionists were assaulted by the riot police, who employed tear gas. Some teachers, including at least one member of Egitim-Sen’s National Executive Board, were beaten and wounded, and taken to hospital. At least one teacher required surgery.

On 16 June, eight of the leaders and members of KESK and Egitim-Sen who had been released were arrested again. The Women Secretaries of Egitim-Sen and KESK were among them. 

Ten KESK members and leaders were already in prison before that time, which brings the number of detained trade unionists to 32.

On 9 June, the case of Turkey was considered by the ILO Committee on the Application of Standards during the International Labour Conference in Geneva. In its conclusions, the Committee “noted with concern the information provided with respect to recent mass arrests of trade unionists, as well as the allegations of a generalized antiunion climate. (...) It once again emphasized that respect for basic civil liberties was an essential prerequisite to the exercise of freedom of association and urged the Government to take all necessary measures to ensure a climate free from violence, pressure or threats of any kind so that workers and employers could fully and freely exercise their rights under the Convention.”

In August, EI and the ITUC submitted joint allegations to the ILO Committee of Experts against the Government of Turkey for violation of convention 87 on freedom of association.

Ukraine

In November 2008, EI supported a letter sent by ITUC/PERC to the Ukrainian authorities condemning attacks against trade union organisations affiliated to the Federation of Trade Unions of Ukraine. 

Annex H – EI/ETUCE Action Programme 2007-2009

	EIE Working Programme

2007-9
	Coordinated EIE –ETUCE actions 2007-9
	ETUCE – Action Programme 2007-9

	General Education and Quality

	Early Childhood Education

- promote the new European policy on early childhood education through publications and meetings

- undertake further study of the organisation and funding of early childhood education in Europe.

5.2  Financing of Education                                                                                            

5.2.1 - Promote the relevant outcomes and recommendations of the EI study of 

5.2.2 the effects of privatisation on education

5.2.3 - Undertake a study of the use and effects of public/private partnerships 

5.2.4 in education in Europe
5.3  Monitor the work of OECD and its impact on education in Europe               

5.3.1 - Develop responses to OECD surveys and reports

5.3.2 - Monitor the implementation of the PISA study and TALIS survey and seek to influence their formats and impact on teachers 

5.4  Monitor the work of UNESCO and its impact on education in Europe           

Monit- Monitor the work on the survey of teachers  
	-Undertake a seminar with focus on Early Childhood education:

Undertake further study of education organisation, funding, quality and terms and conditions for staff.

-coordinate the monitoring and responses to OECD activities which impact on Europe


	-Promote Early Childhood Education as an area eligible for EU funding of projects in all Member States. Seek funding for seminar on quality and terms and conditions for staff and teachers in ECE in conjunction with point 4.
-Complete work on the EU Recommendation on Key Competences for Lifelong Learning, and continue representation in the EU Cluster on Key Competences.

-Monitor developments on Indicators / Benchmarks in the EU Indicator Group and coordinate with MO in response.
-Take part in the development of the expected EU Communication on School Education
-Monitor the OECD surveys in relation to EU activities.

-Continue the ETUCE Quality Panel’s monitoring of initiatives in relation to the Education and Training 2010 Process.

	Meetings, projects and studies / surveys:

- Study on Public/private education

- Study on Public/private partnership

- Study on funding of early childhood education

- Organise meetings with the TUAC Education WG
	Meetings, projects and studies / surveys:

Public/private education

Early childhood education

Financing of education
	Meetings, projects and studies / surveys:

-Set up a study on Public / Private Education in EU (EU project)

-Set up a study on comparing the financing of education in EU. (EU project)

-Establish a project on School Self Evaluation in EU in cooperation with MOs.

- Continue  and animate:

Development in Education Network

	Vocational Education and Training

	- undertake a study of the key issues in relation to recognition of  teaching qualifications in VET, integration of VET with general education, comparability of VET qualifications with general education qualifications, recognition of prior experience and qualifications in VET.

- undertake a study of the financing of VET and, in particular, of the increasing involvement of private providers in VET.
- set up a working group which would meet once a year and otherwise work on the basis of electronic communication, to prepare a revised policy on VET in Europe.    


	Coordinate activities in relation to the policy-development of VET in Europe
	-Monitor and participate as social partner in the Copenhagen Process being part of the 2010 Process
-Follow up on the European Commission’s working document Teachers and Trainers in VET and cooperate with CEDEFOP in analysing the different categories for teachers and trainers in VET.

-Follow-up on the Helsinki Communiqué / Conference and new EU Commission studies
-Develop policy on Quality assurance in Vocational Education & Training following up the EU Council Conclusion

-Renew ETUCE policy paper on VET giving a comprehensive response to the development of VET within the 2010 Process. Setup working group.

-Continue representation in new EU network in relation to ENQA on VET in cooperation with ETUC.

-Continue cooperation with ETUC on representation to CEDEFOP.

-Undertake a seminar on terms and conditions for Teachers and Trainers in VET.

-Draw borders with ETUC on Social Dialogue concerning VET.

	Meetings, projects and studies / surveys:
- Study on key issues of VET
- Study on financing of VET
- Set up working group to prepare a revised policy on VET in Europe
	Meetings, projects and studies/surveys
- Undertake a seminar on: Teachers and trainers in VET
-Undertake studies :

   Financing and privatisation in VET

   Qualifications and prior learning 
- Setup a working group on VET policy. 
	Meetings, projects and studies / surveys:
-Explore the representativeness in public VET in relation to a Sectoral Social Dialogue together with MO.
-Explore and debate possible organisational interests in private sector VET together with Member Organisations.

Undertake seminar on terms and conditions of teachers in VET

	Higher Education and Research

	- Standing Committee (HERSC) – convene two meetings annually

- Bologna (BFUG) – participate in the Bologna Follow Up Group, in related sub-groups and in seminars and conferences, organise activities as required, undertake a survey on teacher education in the Bologna Process

- Engage in relevant and appropriate activities with ESIB

- organise a higher education and research caucus prior to the Conference/General Assembly in 2009


	- Setup an internal group to coordinate actions in Higher Education and Research with HERSCH and the network.
	-Continue to monitor and influence EU policies on higher education and research through the 2010 process. 

-Continue to monitor and influence all relevant EU communications and consultations.

-Strengthen higher education within the Education & Training 2010 process and continue cooperation with partners in the process.

-Continue representation in relation to – and exert influence on – the proposed European Institute of Technology.

-Maintain, develop and contribute with EU aspects in the Bologna Process. 

-Continue representation in relation to – and exert influence on – the proposed European Qualifications Framework – EQF -  and its relations to the Bologna Process

-Continue representation in the EU cluster on ‘ Modernisation of Universities’

-Follow implementation of the new EU Research Programme and advise Member Organisations.

-ETUCE / TRACE Project completion and dissemination of outcomes.

-Coordinate actions with HERSC

	Meetings, projects and studies / surveys:
- Convene HERSC meetings

- BFUG activities
- organize caucus in 2009
	Meetings, projects and studies / surveys:
- Set up internal coordination group
	Meetings, projects and studies / surveys:
-Seek a conference on “Staff and Academics in Higher Education” ( EU project)
- Seek a project on Modernisation of Higher Education (EU project)

-Conduct a study on trends in Privatisation of Higher Education in EU-12 in cooperation with Member Organisations

- Continue:

-Higher Education and Research electronic Network

	Trade and Education

	- Oppose the inclusion of education services in International Trade Agreements                                                                                                          
- Continue the Campaign against GATS
- Organise lobbying activities with European governments


	-Coordinate all actions on Gats relevant for education in Europe.
- Develop a coordinated and  coherent approach in Europe,  taking account of the legal issues in the Treaty and the GATS developments
	-Continue to influence the EU position on GATS.
-Continue to influence the debate on the new Treaty on this issue- develop a coherent approach combining the the legal issues in the Treaty. 

-Advise Member Organisations about the implementation of the Services Directive.
-Consult Member Organisations and build positions on Proposals for a Directive on SGI/SGEI

-Respond to EU on the legal issues in relation to trade with education.

	Meetings, projects and studies / surveys:
	Meetings, projects and studies / surveys:
	Meetings, projects and studies / surveys:

	Life Long Learning

	- follow up the recommendations from the survey on life-long learning 
- Undertake a specific comparative study of the funding of life-long learning  


	-Implementation of earlier recommendations
-Undertake a seminar on the role of teachers and trainers.

-Undertake a study of the funding of LLL


	-Continue the representation in the European Commission’s LLL-group and influence the EU policy in the 2010 Process.
-Continue the work on “Framework of actions for the lifelong development of competences and qualifications” in relation to a sectoral dialogue in education.
-Monitor the new generation of Community education and training programmes 2007 – 2013.

-Continue ETUCE representation in different programme committees and advice Member Organisations on developments.

-Promote the Social Partners Framework of Action Agreement and suggest national initiatives.
-Develop a comprehensive draft ETUCE response to the Commission on LLL policy. Set up working group.
-Reach agreement with ETUC on working with the different LLL issues and representing ETUC.

-LLL in the 2010 Process to be main theme of Council 2007

	Meetings, projects and studies / surveys:
-Undertake comparative study of the funding of life-long learning  
	Meetings, projects and studies / surveys:
-Undertake a study of the funding of LLL
-Undertake a seminar on the role of teachers and trainers in LLL.


	Meetings, projects and studies / surveys:
-Define teachers’ role and possibilities in LLL in the EU 2010 process. (EU project)

-Undertake a seminar in conjunction with VET (point 3) with the focus on the role of teachers and trainers.



	Teacher Education and Qualifications

	- Develop new policy paper on teacher education


	-Continue develop policy on teacher education, addressing the specific needs within EU
-Undertake a seminar on teacher education

-- Continue to follow the impact on teacher education from the Bologna Process. ndertake survey.

- Undertake follow-up survey on Trends in Teacher education
	-Continue the Europe Needs Teachers Campaign (ETUCE Quality Panel)
-Policy paper on Teacher Education: Continue working group on new EU policy paper, 

revising 1995 position paper.

-Set up seminar/conference on teacher education policy.

 -Continue ETUCE Survey: Trends in Teacher Education. Deepen survey to support policy paper.
- Follow up on the EU Common European Principles on Teacher Competences and Qualifications.

- Follow the impact from the Bologna process on EU teacher education policy.
- Continue representation in the EU Cluster on Teachers and Trainers
- Bring teacher education into the Sectoral Social Dialogue.
- Enhance cooperation with e.g. Eurydice/Eurostat on statistics to provide access to specific data on teacher education.



	Meetings, projects and studies / surveys:


	Meetings, projects and studies / surveys:
-Undertake survey on the impact on  teachers’ education from the Bologna Process.
	Meetings, projects and studies / surveys:
- Develop and propose to the Commission / Parliament an EU project on a European Teacher Training Institute – set up working group with MO and relevant institutions

-Continue setting up a project on teachers and language teaching. (EU Project)

	New technologies and distance learning

	                                                                                - examine the role of distance learning in education, and especially in LLL

	-Implement policy recommendations
- undertake further study of the role of distance learning  


	-Follow up and implement the recommendations in the ETUCE policy to EU member states on integration of ICT in education from ELFE Project.

-Continue the ELFE website.


	Meetings, projects and studies / surveys:


	Meetings, projects and studies / surveys:
-Undertake a study of the role of distance learning  
	Meetings, projects and studies / surveys:

- Seek an ELFE II project (EU project).

	Mobility of Teachers

	- Examine the implications of application of the principles in the Commonwealth Teacher         Recruitment Protocol in Europe 
	-Monitor the implementation of NQF in relation to the EQF and the Bologna Framework

-Examine the different ways and methods in teachers’ recruitment.
-Evaluate the agreement between Member Organisations on mutual support for individual members.

Undertake further study on the mobility of teachers and identify existing factors affecting mobility and compile statistics concerning mobility. 


	-Monitor how National Qualifications Framework (NQF) will connect to the EU European Qualifications Framework (EQF).
-Monitor the EU Charter on mobility and consult MO on the implementation 

-Continue representation in Comenius Stakeholder Group in the European Commission’s  DG Education & Culture

-Continue monitoring and assessing the impact of the Directive on professional qualifications: mutual recognition of the regulated professions to ensure free movement, and undertake a consultation with Member Organisations concerning a possible European platform for recognition.
--Continue monitoring the implementation of EUROPASS 
-Evaluate of the agreement from 2003 on internal support between individual members in Member Organisations undertaking mobility.



	Meetings, projects and studies / surveys:


	Meetings, projects and studies / surveys:

-Undertake a survey on mobility of teachers and identify existing factors affecting mobility and compile statistics concerning mobility. 
	Meetings, projects and studies / surveys:

-Undertake or propose a survey on teacher mobility in EU with relevant partners.


	Lisbon Process

	
	-explore the Lisbon Strategy’s impact on education systems outside EU.

-inform Member Organisations outside EU about the general policy experiences of the Lisbon process impact on education systems in EU.
	- Follow and comment Progress reports and coordination of the process with Member Organisations.
- Monitor and suggest new EU Indicators in relation to the Lisbon Process

- Report and discuss in the annual ETUCE Councils

	Education and Training 2010 Process

	
	
	-Participate as a partner in the Education & Training 2010 process in ETCG
-Promote the involvement of Member Organisations in the national follow-up structures in member states
-Continue representation in Peer-Learning-Clusters

-Promote participation in Peer-Learning-Activities at national level
-Promote the Social Partner Structures
-Develop work and suggestions on the EU education process after 2010

- Submit Circulars with special information on the Education and Training 2010 process to Member Organisations.



	Equal opportunities

	Standing Committee                                                                                                                                                                                      

- Organise an annual meeting of the Standing Committee

- Monitor the implementation of equal pay in Europe

- M onitor and seek to influence the adoption of legislative frameworks by national governments in Europe for the promotion of equity in society.      
European Status of Women Committee                                                                                                                      

- Organise a meeting of the women members of the Regional Committee/Executive Board prior to each of its meetings

- Monitor the effectiveness of the provisions for the representation of women in the Pan-European structures

- Organise a women’s caucus prior to the Conference/General Assembly in 2009
European Women’s Network                                                                               

- Establish and maintain an electronic network for women representatives in member organisations
GLBT Issues at European level                                                                        -Organise a seminar on GLBT issues in Europe for members 
Migration and social justice                                                                                

- Undertake a study of the impact of migration on education in Europe

-Examine curricular and other issues affecting migrant children
Development Assistance                                                                                                                                                                                               

- Facilitate the further development of democratic independent teachers unions in CEE Europe by undertaking appropriate training programmes in consultation with member organisations.

- Promote the EFA aims in Europe
	-Set up an internal coordination group for planning of meetings and to implement policies on: equality, discrimination and women issues. 


	-Explore the impact of the Directive on the implementation of the principle of equal opportunities and equal treatment of men and women in matters of employment and occupation for teachers.
-Develop ETUCE policy on current EU education / anti-discrimination policy measures regarding minority groups in EU.
-Seek influence on the implementation of the Commission’s New Social Agenda 2005 – 2010



	Meetings, projects and studies / surveys:

- Organise meetings of the standing committee

- Organise women’s meetings prior to EIE-ETUCE Committee

- Organise women caucus in 2009

- Women electronic network

- Seminar on GLBT

- Study on impact of migration


	Meetings, projects and studies / surveys:

-. -Set up an internal coordination group for planning of meetings and to implement coordinated on: equality, discrimination and women issues
	Meetings, projects and studies / surveys:

-Seek a project on Gender Equality in the teaching profession in EU ( EU project)

-Seek a project on performance related pay and equality.(EU project)

-Continue new project on non-discriminatory quality education for ROMA children, including a seminar on EU and minorities.



	Working conditions, social protection and health & safety

	Pay                                                                                                                          

- Complete the work on the development of an instrument for gathering information, valuating and comparing teachers’ salaries in collaboration with ETUI.


	-Undertake a campaign to set focus on teachers pay, especially in CEE countries.

-Continue develop instrument to get information about teachers salaries with ETUI
-Continue exploring the influence of the private sector working methods in education, e.g. performance related pay systems.
--Examine the relations between career development and performance related pay systems. 
-Undertake seminar on Teachers pay. 

Set up working group to investigate and report on the effect, coverage and methods in teachers pensions / pension systems.
-Undertake a survey on Social Protection provisions 


	- Monitor the implementation of relevant directives in this area e.g. :


Directive on working time 


Directive on the portability of supplementary pensions


Directive on working conditions for temporary workers

-Follow up and implement recommendations from the ETUCE TRACE survey on the impact of private sector working methods in education, e.g. performance related pay systems.
-Investigate and report on the concrete relations between career development and performance related pay systems in EU. Prepare ETUCE policy position and prepare for Sectoral Dialogue discussion.
-Propose to the European Commission that Eurydice/Eurostat undertakes a special survey on teachers’ working conditions and that they develop status indicators.
-Undertake a survey on Social Protection provisions and Member Organisation’s supplementary activities / arrangements (e.g. insurance arrangements) for teachers in the EU, in cooperation with Member Organisation.

- Propose to the EU Health and Safety Agency to cooperate on- and undertake a special survey on specific issues related to teachers’ health and safety.
- Continue the CEE Working Group on Working Conditions.

-Continue the ETUCE Network on Working Conditions
-Assist Member Organisations in relation to negotiations / conflicts with governments / employers when asked.

-Continue representation in all relevant ETUC working groups.

	Meetings, projects and studies / surveys:


	Meetings, projects and studies / surveys:

-.Set up working group on pensions

- undertake survey on Social Protection 
	Meetings, projects and studies / surveys:

-Continue together with ETUC negotiations between social partners on Framework agreement on Violence at workplace. (EU project)

-Seek a project on stress at workplace together with Member Organisations, including the impact of the social partner’s framework agreement. (EU project)

-Continue Joint EI/ETUCE research survey on teachers’ pay (with ETUI)

-Set up working group to investigate and to prepare ETUCE position on teachers pensions / pension systems within the EU.

-Undertake postponed seminar on Teachers Pay (in conjunction with point 10 and 11)

- Continue  and animate:

-Working Conditions electronic network

	Social Dialogue

	
	Examine how the Social Dialogue can be strengthened in countries out side EU/EFTA.
	-Continue representation in Trialogue meetings with ETUC

-Continue the implementation of the ETUCE action plan for a European Sectoral Dialogue in Education in cooperation with CEEP/CEMR with the aim of a formal completion.

-Support the implementation of bipartite dialogue systems to support the sectoral dialogue.

-Support establishment of follow up systems at national level on 2010 Process in relation to Social Dialogue.

- Set up a special website to support the development of a European sectoral dialogue.

- Create a data base with information on education employers in EU at all levels.

	Meetings, projects and studies / surveys:


	Meetings, projects and studies / surveys:

 
	Meetings, projects and studies / surveys:

-Continue projects: Strengthening European Social Dialogue in the Education Sector

- Organise a special seminar on EU decision processes and legal procedures.

- Undertake annual High-level Social Dialogue seminars for MOs in EU 15 AND 12

- Undertake annual Social Dialogue training (sub regional) seminars in cooperation with Member Organisations.

- Continue  and animate:

-The Social Dialogue electronic Network and the CEE Network(to become online 2007)

	EU Enlargement

	
	-develop strategies for Member Organisations in candidate countries.

-arrange a debate on the future of Europe.
	-Seek influence on EU demands for changes in education and support Member Organisations in national debates on renewed decision process on the Treaty


-Support Member Organisations in candidate countries in socio-economic changes for EU entry.



	Meetings, projects and studies / surveys:


	Meetings, projects and studies / surveys:

-Arrange a debate including a conference on the Future of Europe
	Meetings, projects and studies / surveys:

-Prepare debate on new Treaty. Seek funding for a seminar on teachers’ view on the future EU. (EU project)

	ETUCE Projects

	
	-examine areas for external funding and support for joint activities. 

-coordinate external funding for joint activities.
	- Continue developing projects to support the ETUCE action programme when applicable and convenient, in relation to possible EU funding.

- Monitor and provide information to Member Organisation concerning the new generation of programmes for 2007-13

- Provide information to Member Organisations on the extended national possibilities for education projects funded by the European Social Fund (ESF), advising models of cooperation with national ministries.

- Provide information to strengthen ties between Member Organisations and National Programme Agencies.

	Council of Europe

	- Engage with the work on education of the Council of Europe                           

- Participate in appropriate CoE activities and committees

-Develop relations with the CoE Standing Committee on Education                        
- Develop relations with the CoE Standing Committee on Higher Education
	-coordinate all activities and representations in relation to the Council of Europe
	-Council of Europe: Continue representation in relevant forum and committees 



	Governance, administration and information

	- Organise an annual meeting for organisations from Central and  Eastern European countries                                                                                  
-Publish regular newsletters and information bulletins and reports                               

- Develop the European sections of the website and encourage member organisations to use them.                                                                         
	- Organise a Conference/General Assembly in 2009                                           

- Organise two meetings of the Regional Committee/Executive Board per year         

- Organise meetings of the Bureau in addition to meetings prior to Committee/ Executive Board meetings                                                                     


	-

ETUCE Council meetings in 2007 and 2008

-Continue:

-Newsletter

-Circulars on Education & Training 2010

-ETUCE Reports 

-ETUCE Fact-Sheets 

-ETUCE Website 

- Change: The Legal Experts network to a specific Consultative network on EU Legal issues in relation to education and working conditions.



	Other issues

	
	
	-Finish the History of the ETUCE project.





Regional Conference








Regional Committee





Bureau of the Regional Committee





Equality Caucus





Pan European Status of Women Committee (SWC)





Pan European Women’s Network (PEWN)





Pan European Equality Committee





Working Group 


of the Equality Committee





Higher Education Caucus








HERSC








�Only Uzbekistan has not ratified ILO Convention 87 on Freedom of Association


�Only Uzbekistan has not ratified ILO Convention 87 on Freedom of Association


� Union of Industrial and Employers’ Confederations of Europe


� European Association of Craft Small & Medium-sized Enterprises


� The European Centre of Enterprises with Public Participation and of Enterprises of General Economic Interest





PAGE  
124

