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In order to produce an integrated report to the upcoming World Congress in 2015 (which will cover
the work done by EI between 2011 and 2014), we
have opted to use the priority areas adopted by the
Executive Board in late 2011 as framework for this
report. In doing so, consistency and continuity can
be ensured for the entirety of the report. Special
emphasis will be given to the implementation of
resolutions passed by the World Congress in Cape
Town from the 2012 Annual Report onwards.
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1. Introduction
For Education International (EI), 2013 was a most significant
year as the organisation celebrated the twentieth anniversary of its foundation. It was also the year in which EI’s most
ambitious campaign – the Unite for Quality Education campaign – was conceived, developed, and launched.
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The Unite for Quality Education campaign aims to bring
together millions of educators, partner organisations and
all those that support the public provision of quality education around the world, to ensure that such quality education
for all remains at the top of the agenda for a sustainable,
peaceful, and prosperous future. The targets of the Unite
for Quality Education campaign advocacy are intergovernmental, non-governmental and international organisations,
financial institutions, governments, community leaders, and
the general public.
In successful events and actions across the globe, EI affiliates highlighted the critical role quality education plays in
the development of the individual and society. They emphasised the necessity to provide access to a quality education

Education International Annual Report 2013 5

for every student and reiterated the fact that education must
be the bedrock of any post-2015 development agenda.
The campaign will continue until World Teachers’ Day
2014. It will provide a crucial foundation for all of the work
of EI and its affiliates in promoting quality education and allow them to emphasise the essential nature of the voice of
teachers and their representatives in the development of national and international education policy.
For EI, investment in quality education at all levels is the
most important policy for governments that wish to overcome the social and economic crisis – it is also the only
policy which will lead to a fairer and more sustainable world.
Human and trade union rights are most vulnerable in
times of economic and social crisis. In 2013, EI had to address a significant increase in attacks on public services in
general and teachers and education workers in particular.
These challenges included attempts to curtail collective bargaining rights, while demonising teachers and other edu-

cation workers and public servants. EI has been tireless in
denouncing these attacks and has successfully used the international instruments at its disposal to protect its affiliates
and protest against these developments.
EI’s core principles and aims are set out in its Constitution and By-Laws. It strives constantly to achieve those aims
and implement those principles. Its immediate priorities are
determined from time to time by decisions of the quadrennial
Congress and of its Executive Board.
Nonetheless, EI attempts to exploit all opportunities to
implement its principles or achieve its aims as they arise.
In 2013, EI continued the implementation of the resolutions
decided upon by the 6th EI World Congress in Cape Town,
South Africa. This report outlines the concrete steps which
were undertaken.
Fred van Leeuwen
General Secretary

Education International Annual Report 2013 7

© Ministerie van Onderwijs, Cultuur en Wetenschap/Netherlands

The five priorities guiding the EI programme in 2013, adopted by the 6th World Congress held in 2011 in Capetown,
were:

1

Protecting schools, teachers and students against the
effects of poverty, debt and economic crises

2

Countering de-professionalisation trends

3

Confronting attacks on education unions and public
services

4

Pursuing the rights and equality agenda

5

Strengthening EI and its membership to meet these
challenges

The first and second priorities reflect EI’s professional
agenda. This is advanced through the development of strategies to implement the EI Education Policy and to monitor
and pursue the achievement of Education for All pledges
made by governments and the international community, especially through the Unite for Quality Education campaign.
The third and fourth priorities address attacks on education unions, the erosion of democratic and social standards
in general and persistent inequalities. These call for the effective use of international and national advocacy and, in
particular, of the complaint mechanisms provided by United
Nations’ (UN) and regional agencies, thus helping to protect
the rights and status of educators and their pupils.
The fifth priority aims at strengthening the capacity of
EI’s member organisations, through capacity building and
organising programmes.

© Pierre Washholder

2. Activities
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Protecting schools, teachers and
students against the effects of poverty,
debt and economic crises

Priority 1 focusses on the damaging effects of the global
economic crisis which have impacted negatively on the education sector worldwide. Even if, in 2013, the crisis made
fewer headlines than in previous years, its effects were still
felt worldwide. Whether through direct cuts in education
budgets, or through cuts in development aid which in turn
affect education budgets in developing countries, the crisis
was at the heart of global education leaders’ concerns in
many forums during the year. EI engaged in advocacy at the
highest levels in order to prevent further cutbacks and their
negative consequences for education workers and learners.
EDUCATION FOR ALL (EFA)
EI continued its involvement at the global level in EFA and
Millennium Development Goals (MDG)-related activities, including debates on the Post-2015 Agenda. EI engaged with
the UN and its agencies, intergovernmental organisations,
national governments, and civil society in its push for quality
education for all. Work done in this area pertained to the implementation of the Policy Paper on Education, as well as to
the Resolution on “Social Protection Education”, the Resolution: “Stress the importance of public education for universal
welfare” and the Resolution from the Asia-Pacific Region.
Ensuring that Education for All stays on top of the policy
agenda throughout the world is one of the mainstays of Education International. The following examples of work under-
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PRIORITY 1: Protect (public) education systems, teachers, other education employees, students, and children
against the negative effects of the debt and economic
crises and the implementation of detrimental market
mechanisms

taken in the regions showcase some of the achievements in
this area.
In the African Region, in Cameroon, Zanzibar, and Zimbabwe, programming and planning missions enabled the
evaluation of current activities and a strong focus on quality
education.
In the Asia-Pacific Region, in India, a joint workshop
on Public-Private Partnerships, the Right to Education and
Trade Union Rights was conducted, enabling all Indian affiliates to highlight quality education in their daily work. In
addition, the Asia-Pacific Regional Thematic Consultation
on Education in the Post-2015 Development Agenda was
held in Thailand, where EI interventions vastly contributed
to the inclusion of quality education in the discussions. In
its role as Regional Financial Management Agency for the
UNESCO Civil Society Education Fund in Asia-Pacific, EI led
Global Campaign for Education (GCE) coalitions to under-
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Resolution on “Early Childhood Education” passed by the
2nd World Congress in 1998, EI broadened its work on ECE
during 2013.

take quality education-related activities. To further advance
this agenda, the EI Policy Paper was translated and printed
into Russian, Hindi, Khmer, Bahasa Indonesia, Tamil, Urdu,
and Sinhala languages for distribution and discussion. In
Cambodia, Thailand, India, and Indonesia, actions were undertaken to bring the recommendations from the paper to
high-level partners.
In Europe, the EI European Region – the European
Trade Union Committee for Education (ETUCE) – continued lobbying the European Union to improve quality education. This was mainly achieved through continued participation in the European Active Citizenship Programme and
through continued dialogue on the Communication of the
European Commission on Entrepreneurship Education.
EARLY CHILDHOOD EDUCATION
Based on the Early Childhood Education (ECE) Strategy Paper adopted by the 6th World Congress, as well as on the

On the global level, EI affiliates participated in the International Labour Organisation’s (ILO) tripartite Global Forum Dialogue which issued strong recommendations for the
sector. Prior to that, the Global ECE Taskforce met in Geneva, Switzerland, for consultations and discussions. EI also
commissioned an expansion to the study by Mathias Urban
(originally published in 2011) to include six new countries
(Chile, Senegal, Gambia, Ghana, Quebec/Canada, and the
Philippines).
In Africa, a Regional Task Force for Early Childhood Education was set up, bringing together national ECE coordinators to streamline implementation strategies. In addition,
consultation missions were held in Benin, Ghana, Niger, Nigeria, Sierra Leone, and Togo.
In Europe, following the adoption of the ECE policy paper in 2012, ETUCE launched an ECE online platform for
member organisations to share and exchange strategies,
experiences, and projects with other European teacher
trade unions in order to contribute to the implementation of
the recommendations of the policy paper.
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In Latin America, a Regional Task Force for Early Childhood Education was also set up. It proposed priorities for
ECE work in the region covering aspects such as the responsibility of the state in the provision of ECE, gender equality,
training, careers, and the eradication of child labour – key
elements in teacher unions’ strategies to eradicate child labour, which still affects 168 million children worldwide.
HIGHER EDUCATION
Based on the Policy Paper on Education, and the Resolution: “Stress the importance of public education for universal
welfare”, EI continued to advocate for the rights of higher
education and research personnel.

EI also continued to follow the development of the
OECD’s proposed Assessment of Higher Education Learning Outcomes (AHELO), raising key concerns about the impact of the project on quality higher education. EI participated in a high-level panel during the release of the feasibility
study at the OECD headquarters in Paris and raised critical
questions about the project. In addition, EI engaged in a
multi-stakeholder initiative with the OECD to protect academics from attacks.
In Africa, higher education unions’ capacity building projects and other activities have been supported in Ghana,
Palestine, and Egypt with the aim of organising more members in the sector and better protecting the professional and
trade union rights of staff.
In Europe, EI actively participated in Bologna Process
follow-up work. In addition to this, the EI Research Institute
launched a new research project on Supportive Environments in Higher Education, intended to advocate for the im-
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On the global level, following discussions at the last
Higher Education and Research (HER) conference (Buenos
Aires, 2012) on how to improve the exchange of information
and provide affiliates with regular updates on developments
in the sector, an electronic HER Bulletin was launched.

portance of working conditions of academic staff affected by
the Bologna Process.
In Latin America, higher education unions from Chile,
Colombia, Brazil, Argentina, and the Dominican Republic
gathered in July to discuss challenges in organising workers
in universities and other higher education establishments.
SCHOOL LEADERSHIP
School leadership continued to be an important area of work
for EI in 2013, based on the recognition in the Policy Paper on Education of the important contribution which good
leadership at school level makes to the quality of education.
Some examples of this work are listed below.
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TRADE AND EDUCATION
Based on the Resolution on “Copyright and Education” and
on the Education Policy Paper, EI continues to advocate for
the exclusion of education and other public services from
commercial trade agreements. In addition, EI focused on
advocating for balanced copyright rules that recognise fair
use for education and research purposes.
To do so, on the global level, EI has been monitoring
negotiations and providing regular updates and analysis of
trade-related developments at the World Trade Organisation (WTO) and World Intellectual Property Organisation
(WIPO).
In Africa, workshops on the ILO Declarations on Fundamental Principles and Rights in a Globalised Working Environment took place in Togo (Lomé), Congo (Kinshasa), and
Burkina Faso (Ouagadougou).

© Claude Carroué/EI

In Asia-Pacific, a follow-up training and workshop on
economic issues was held in Kota Kinabalu, Malaysia.
UNITE FOR QUALITY EDUCATION
Based on the Policy Paper on Education, the Unite for Quality Education campaign highlighted the following essential
elements of quality education for a successful global future:
In Africa, capacity building workshops for school principals were held in Swaziland and Liberia.
In Europe, the ETUCE actively participated in the European Policy Network on School Leadership (EPNoSL).
This network was established to facilitate policy dialogue on
school leadership among policy makers, practitioners, academics, and with the European Union. Within the framework
of EPNoSL, ETUCE undertook a joint study on distributed
leadership in Europe with the European School Heads Association (ESHA). ETUCE also launched a School Leadership online platform for member organisations to facilitate
the sharing and exchange of strategies, experiences, and
projects within Europe.

-Quality teachers, as the most important educational resource and a critical determinant of quality
-Quality tools, such as appropriate curricula and inclusive
teaching and learning materials and resources, including ICT
-Quality environments, e.g. supportive, safe, and secure
facilities enabling teachers to teach effectively
Support for each of these pillars will help to ensure that
quality education remains the basis for a sustainable, peaceful, and prosperous future.
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On the global level, much effort went into the design,
planning, and implementation of the campaign, especially
the simultaneous main launch events in New York, USA and
Paris, France, in October 2013. Hosted at UNICEF and UNESCO, practically all global and intergovernmental education organisations pledged their support during the events.
In addition, EI affiliates worldwide held 126 events in relation
to the campaign in 2013. In this way, national campaigns
such as Teachers at Work (South Africa) in Africa, It all starts
with a good teacher (Sweden) in Europe, Raise Your Hand
and Reclaim the Promise (United States) in North America/
Caribbean, or the Pedagogical Movement in Latin America
have contributed to the overall success of the Unite for Quality Education umbrella.
In Africa, there were missions to and workshops in Ghana, Benin, Ivory Coast, and South Africa, as well as the first
African Research Network, all bringing together EI affiliates
to implement campaign actions.
In Asia-Pacific, EI affiliates present during the Regional
Conference in September 2013 pledged their support for
the Unite for Quality Education campaign and shared best
practices for campaigning around these issues.
In the Caribbean, the Caribbean Union of Teachers
(CUT) tackled Quality Education issues pertinent to the Caribbean during its Conference.

In Latin America, the campaign was used as a tool to
place unions as the main actors in the discussions about
education and the defence of public education, in conjunction with the activities of the Latin American Pedagogical
Movement.

© EI

In Europe, ETUCE published the ten principles of quality
education and supported its member organisations in fighting the impact of the austerity cuts in education, actively
contributing to the Unite for Quality Education campaign on
the European level.

© EI
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VOCATIONAL EDUCATION AND TRAINING (VET)
The Resolutions on “Vocational Education”, “Gender and Inclusiveness” and on a “New Impact of Vocational Education
and Training” provide the framework for EI’s VET work, of
which the following are examples.

© EI

On the global level, the VET Task Force, based on the
work of the Task Force on Vocational Education and Training, has further developed its policy in the sector with respect to privatisation, brain drain, and skills development.
In Europe, a VET online platform was established, facilitating the sharing and exchange of strategies, experiences, and projects in order to contribute to the implementation of the recommendations of the European VET
policy paper. ETUCE also continued its participation in the
Open Method of Coordination Working Group on “Professional development of VET Trainers” and the European Alliance of Apprenticeship. Together with the European Trade
Union Institute (ETUI), a joint seminar on VET was held in
Ljubljana, Slovenia.
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Countering de-professionalisation trends

PRIORITY 2: Promote the status of the teaching profession, improve professional standards and working conditions, and counter de-professionalisation trends
Priority 2 underpins EI’s advocacy work representing member organisations’ rights and interests to intergovernmental
and non-governmental bodies. In this regard, EI engaged in
advocacy work with the following institutions: UNESCO, ILO,
United Nations Development Programme (UNDP), OECD,
WTO, World Bank, International Monetary Fund (IMF), the
G8 and G20. EI also organised, in cooperation with the
OECD and the Netherlands’ Government, the Third International Summit on the Teaching Profession in Amsterdam.
These summits have become a leading international forum
that allows governments and education unions to discuss
important policy issues, directly influencing the future of the
teaching profession. Examples of topics discussed during
these Summits are recruitment and professional development of teachers, school leadership, and teacher evaluation.

EARLY-STAGE TEACHERS
Two Resolutions -“Organising Student Teachers, Early Stage
Teachers and Researchers” and “Recruitment and Organising” – have led EI to intensify its efforts to examine the particular issues affecting these key groups of teachers, as well
as the support structures that different affiliates have put in
place for early stage teachers.

© EI

The second priority also comprises activities to advance
the professional agenda with national governments and the
international community. Particular emphasis was placed
on the professional qualifications and training of teachers,
teacher shortages and the decline of terms and conditions
of employment in the education sector.
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For example, in Africa, five affiliates in Senegal participated in a seminar on this issue during 2013.
PROFESSIONAL ETHICS
Building on the Declaration on Professional Ethics and the
Resolution, “In Favour of Stable Jobs with the Appropriate
Status and Quality Education”, a range of seminars were organised on the issue.
For example, in Asia-Pacific, a Workshop on the Implementation of the Code of Ethics was held in Dili, Timor
Leste.
Worldwide, teacher unions were at the forefront of efforts to tackle school-related gender-based violence, especially by building a strategic partnership with the UN Girls’
Education Initiative (UNGEI).
QUALITY TEACHING
EI’s work on Quality Teaching stems from two Resolutions:
“The Future of the Teaching Profession” and “Trade Union Action against Neoliberal Policies and Austerity Plans
in Europe”.
EI consolidated its advocacy on the improvement of
quality teaching – also in conjunction with the Unite for Quality Education campaign – mainly targeting the UN and its
agencies, the OECD, other intergovernmental organisations,
and national governments.

In another example, in Africa, EI delivered a keynote address at the Pan African Conference on Teacher Development. In addition, missions on the topic were organised in
Mali, Liberia, and Ethiopia.

© Frederik Destree (EI)

On the global level, a study was commissioned by the
EI Research Institute to address the issues highlighted by
these two resolutions, looking at how teachers can exercise
their professionalism through shared and collective actions.

STATUS OF TEACHERS
The status of the teaching profession is at the heart of EI’s
work. The importance of this area is defined through the
Policy Paper on Education, the Resolution: “Trade union
action against neoliberal policies and austerity plans in Europe”, and the Resolution on “The Future of the Teaching
Profession”.
On the global level, EI issued a report to contribute to
the discussions at the Joint ILO-UNESCO Committee of
Experts on the Application of the Recommendations concerning Teaching Personnel (CEART). At the ILO General
Conference, EI spoke on behalf of the workers’ group and
highlighted the most urgent challenges faced by teachers
and expressed its support for the CEART recommendations.
An important achievement in EI’s work to safeguard the
status of teachers was the adoption of Policy Guidelines
on Conditions of Personnel in Early Childhood Education
in November 2013. The Guidelines complement the 1966

© Frederik Destree (EI)
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16 Education International Annual Report 2013

ILO/UNESCO Recommendation concerning the Status of
Teachers and the 1997 UNESCO Recommendation Concerning the Status of Higher Education Teaching Personnel
and will be monitored by CEART.
In addition, three studies were commissioned and published by the Education International Research Institute,
containing research and policy recommendations directly
relevant to affiliates’ negotiations with governments, namely
“The Future of the Teaching Profession” (MacBeath, 2012),
“Teacher Self-Efficacy, Voice and Leadership” (Bangs and
Frost, 2012), and “Teacher Union and Governmental Relationships in the Context of Educational Reform” (Bascia and
Osmond, 2013).

© Oxfam Novib
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TEACHER EDUCATION
Teacher education is one of the areas addressed by the
Policy Paper on Education. In a variety of global forums, EI
continued to promote teaching as a profession and the right
of every child to be taught by well-trained, well-supported
and motivated teachers.
In Europe, the European social partners continued to engage in their constructive social dialogue at European level
(the European Sectoral Social Dialogue on Education, ESSDE). In different working group meetings, ETUCE highlighted
the importance of quality education and introduced social
partners to the Unite for Quality Education campaign. In addition, the ETUCE participated in DG Employment’s Liasion
Forum Meetings for all European sectoral social partners on
cross-sectoral topics throughout the year. It also launched
a new project on “Promoting the potential of the European
social dialogue in education by addressing new challenges
and exploring experience and knowledge”. This will provide
training to social partners in Romania, Slovakia, Slovenia,
Croatia, Montenegro, and Lithuania.

In Africa, a workshop was held in Malawi, developing a
three-year strategic plan on teacher education. In Liberia,
a similar activity led to a four-year strategy. In South Africa,
discussions on teacher education were an important part of
World Teachers’ Day activities.
In Europe, ETUCE successfully joined with the European
Trade Union Confederation (ETUC), the European Public
Services Union (EPSU), the Council of European Professional and Managerial Staff (Eurocadres) and the European
Council of the Liberal Professions (CEPLIS) to advocate for
the modernisation of the European Commission’s Directive
for the Recognition of Professional Qualifications. ETUCE
also conducted a survey on the Impact of the Economic Crisis on Teacher Education in the European Union.
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Confronting attacks on education
unions and public services

As one of its main activities, EI supports unions that face
challenges to their civil and trade union rights through advocacy, capacity building, communication, and lobbying.
This work is based on the Executive Board Resolution on
Defending Freedom of Association and Collective Bargaining, adopted in March 2011 as well as on EI Congress resolutions calling for specific country campaigns (for example,
Afghanistan, Algeria, Burma, Colombia, Djibouti, Ethiopia,
Korea, Iran, Iraq, Philippines, Sudan, and Turkey).
DEFENCE OF UNION RIGHTS
EI made extensive use of the ILO mechanisms, through the
ILO Committee on Freedom of Association, the ILO Committee of Experts, the Commission on the Application of
Standards at the ILO Conference, and the joint ILO/UNESCO CEART to help members in countries whose governments violate international labour standards.
Representatives from EI affiliates took part in the 102nd
Session of the International Labour Conference, which ensured that education workers’ issues were addressed in the
review of most countries (Cambodia, Canada, Fiji, Honduras, Iran, Uzbekistan, Senegal, Swaziland, Turkey, Zimbabwe, South Korea, Spain, and Guatemala). Strong recommendations were issued: The word “teacher” was the single
most quoted profession in the minutes of the Commission
on the Application of Standards. EI affiliates also made contributions during the presentation of the global ILO survey,
“Collective bargaining in public services: a way forward”.

© Reporters

PRIORITY 3: Confront attacks on education unions and
their members, particularly with respect to freedom of
association, collective bargaining rights and professional freedoms

EI also released a study reflecting the general degradation of public service labour relations and social dialogue
mechanisms since the beginning of the economic crisis.
Work also continued on the “Teachers Advancing a
Rights Culture” project, promoting human and workers’
rights in Egypt, Georgia, Honduras, and Zimbabwe.
In Africa, EI intervened in cases of human and trade
union rights violations in Ethiopia, Kenya, Nigeria, Uganda,
Zimbabwe, and Swaziland. EI also contributed to the ITUCAfrica Pre-ILO consultation in Johannesburg, South Africa.
In addition, regional training workshops on trade union rights
mechanisms were held for EI affiliates in Botswana, South
Africa, Swaziland, and Zimbabwe.
In the Arab Countries, EI interventions focused on
Egypt, where there were detentions of trade union leaders and visiting scholars; Lebanon, where a national strike
was supported; and Bahrain, where trade union leaders
continue to be imprisoned. In addition, EI organised a
number of capacity building workshops in the region, for
example in Iraq, Tunisia and Palestine. EI also filed a complaint with the UN Envoy for Global Education against the

© Pierre Washholder
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Minister of Education of Morocco after he publicly humiliated a schoolgirl.
In Asia-Pacific, EI monitored the situation of teacher
trade unionists and intervened at government level in Cambodia, Fiji, Myanmar, and Uzbekistan. A major solidarity
campaign, including a high-level mission, was put in place
after the government revoked the legal status of the Korean
Teachers’ Union. In addition, training workshops on trade
union rights mechanisms were held in Indonesia, Sri Lanka,
Cambodia, and Malaysia. Moreover, trade union rights sessions were held during the Asia-Pacific Regional Conference
and the Council of Pacific Educators’ (COPE) conference.
EI also surveyed the recent engagement of EI affiliates with
teachers in China, both with national organisations and with
local or district groups, as well as with independent groups
of teachers. EI aimed to build on these contacts to establish
relations with teachers and teachers’ organisations in China.
In Europe, the ETUCE protested against infringements
on collective bargaining rights in Denmark, and highlighted
the impact of severe austerity measures on trade union
rights in Greece. Moreover, the ongoing trials against trade
unionists in Turkey were closely monitored.

In Latin America, EI focused its attention on human and
trade union rights infringements in Ecuador, Guatemala,
Peru, Mexico and Colombia. Additionally, the situation of
EI affiliates in Honduras, which suffer from ongoing government actions against teacher unions and their members,
was the cause of a complaint to the ILO Committee on
Freedom of Association and subsequent discussions at the
ILO conference.
Generally, EI assisted, where possible, when teacher
union leaders were faced with challenges in exercising
their union rights. In many countries, capacity building programmes focusing on human and trade union rights focused on these issues.
SUPPORT STAFF
As mandated by the Resolution on “Education Support Employees”, EI intensified its work in this sector.
For example, a survey on Education Support Employees
was carried out, providing an overview of this category of
employees and their priorities and needs. The survey gives
the newly established Task Force on Education Support Employees a good starting point for its work.
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Pursuing the rights
and equality agenda
PRIORITY 4: Challenge the erosion of democratic and social values, and address gender inequality, racial intolerance
and xenophobia through the promotion of human rights,
equality, and trade union rights for sustainable societies

On the global level, EI continues to work actively with
affiliates and other partner organisations to eradicate child
labour and promote quality education. A large EI delegation attended the 3rd Global Conference on Child Labour,
where major policy concessions on social dialogue were
obtained.
In Africa, active work was undertaken with EI affiliates
to engage teachers in preventing the drop-out of children
and sustain the development of child labour-free zones.
Training workshops were also held in the Ivory Coast, Ghana, Mali, Togo, and Uganda. Mentoring programmes were
launched to foster South-South cooperation and good
practices were exchanged at a regional conference held in
Kampala, Uganda.
In Asia-Pacific, activities were held in India, Indonesia,
and Cambodia to enhance the capacity of EI affiliates to
advocate appropriate policy changes for the elimination of
child labour.
In Europe, EI affiliates in Albania launched a project to
secure the school attendance of Roma pupils. In Turkey,
the unions developed strategies to prevent school drop-out
rates during harvest time.

© KCTU

CHILDRENS’ RIGHTS
This work is based on the Congress Resolution on “Child
Labour”.

In Latin America, EI affiliates from Colombia and Argentina engaged in field projects designed to eradicate child labour in local communities.
CLIMATE CHANGE
The work in this area is governed by the Resolution: “Education Unions Mobilising on Climate Change”.
For example, EI joined the Trade Unions for Energy Democracy Initiative and engaged in civil society debates on
the work of the UN Open Working Group on the successor
to sustainable development goals.
GENDER EQUALITY
The activities in this section derive from the Resolution on
“Gender Equality”, which in turn generated the EI Gender
Equality Action Plan (GEAP). The most important issue tackled by the plan is the promotion of girls’ access to and participation in education.
To this end, the three priorities of the GEAP cover the
issues of (a) women’s representation in union leadership; (b)
girls’ education and women’s economic empowerment; and
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(c) violence against women and girls which are cross-cutting
issues in all of EI’s gender equality work.
Women constitute the majority of education unions’
membership, but are underrepresented in leadership positions. Increasing women’s participation at all levels of education union structures is therefore one of the priorities of the
EI GEAP.
To this end, in 2013, EI’s advocacy on the global level
included the participation of an EI delegation in the 57th
Session of the UN Commission on the Status of Women
(CSW57), in collaboration with a wider trade union delegation. The EI delegation successfully lobbied for the inclusion
of a strong emphasis on education in the outcome document from CSW57, the priority theme of which was ‘The
elimination and prevention of all forms of violence against
women and girls’. EI also facilitated the participation of a
young teachers’ delegation at the Malala Day youth takeover
of the UN.
In Africa, workshops, caucuses, and seminars took
place in Liberia, Senegal, Niger, South Africa, Guinea-Bissau, Burkina-Faso, and Togo, focussing on women’s rights,
gender equality, and maternity issues. In addition, several
meetings of sub-regional Women’s Networks were held
throughout the year.

In Europe, a new project, “Promoting gender equality
within teacher trade unions and in the teaching profession

© Reporters

In Asia-Pacific, the promotion of women’s rights and
gender equity was part of the discussions at the Women’s
Caucus during the Asia-Pacific Regional Conference. In addition, a series of workshops on the issue was held in several Indian states. In Pakistan, EI, supported by the International Trade Union Confederation (ITUC) and the UN Envoy
on Global Education Gordon Brown, launched an solidarity
outreach and publicity campaign after women teachers had
been assasinated by extremists.

© Reporters
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– Implementing and reinforcing teacher trade union actions
on gender equality in times of austerity” was started. This
project highlighted that the promotion of equal opportunities
for all, regardless of gender, sexual orientation, religion and
belief, ethnicity, age or disability continues to be high priority
for ETUCE.
In Latin America, the Regional Women’s Network provided training for over 400 women unionists from all over the
region.
INDIGENOUS PEOPLES’ RIGHTS
Work in this area was based on two resolutions, the Resolution for the Latin America region: “Assessment Processes
and Quality Education for All”; and the Resolution on “Education and the Elimination of Violence against Women”.
Work focused on strengthening Indigenous People’s
rights to education in Latin America. This was mainly
achieved by a regional meeting working on the topic of indigenous peoples’ right to quality public education.
MIGRANT TEACHERS
EI’s work on the rights of migrants was informed by the Resolution on Teacher Migration and Mobility.

On the global level, a major comparative study was
undertaken to map and analyse teacher migration patterns
worldwide. This study also feeds into the Migrant Teachers’
Rights web portal, whose development continued throughout the year. In addition, EI is a driving member of the Council of Global Unions’ working group on migration, and in this
context joined forces with other Global Union Federations to
advocate for the rights of migrant workers, particularly at the
UN and the ILO.
In Asia-Pacific, a research project is under way to develop and implement policies designed to promote and protect
the interests of migrant teachers.
In Europe, the ETUCE worked towards improving the
conditions for migrant pupils and teachers in Europe by active participation in the work of EI affiliates and in policy discussions on the issue at EU and national levels.
PEACE THROUGH EDUCATION
The Resolution on “Human and Social Rights Education”
provided the framework for activities in this area.
In Europe, the ETUCE organised an international meeting in Cyprus, in cooperation with all Cypriote affiliates. Dis-
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cussions centred on the promotion of peace education as
part of the reconciliation process in Cyprus.
SAFE SCHOOLS
Based on the Resolution on “Social Protection Education”
and the EI Declaration, “Schools Should be Safe Sanctuaries”, work in this area focused on guarantees about safe
learning environments.
Thus, on the global level, EI engaged in initiatives to
urge the international community to act to prevent violations
of the right to education, to ensure the security of children
and teachers everywhere, and to strengthen international
law and end impunity. Specific activities in this respect targeted the authorities of Nigeria and Pakistan. EI also was
active in the Global Coalition for Protecting Education from
Attack (GCPEA) and supported a major anti-bullying campaign in the United States, to create awareness in schools
and communities about bullying and harassment prevention. EI also reinforced its cooperation with the UN Girls’
Education Initiative (UNGEI) on the issue of school-related
gender-based violence.
For example, in Europe, the ETUCE coordinated the
project, Social Partners in Education concerned about
‘Violence in Schools: How to Prevent and Mitigate ThirdParty Violence and Harassment in Schools’. This strives
to foster solidarity between the teacher unions in Europe
in support of maintaining and promoting healthy and safe
working conditions.

In Latin America, EI affiliates from Brazil, Argentina,
Uruguay, and Costa Rica gathered to continue defining the
best union strategies to defend lesbian, gay, bisexual, and
transgender (LGBT) rights and to include these issues in
school curricula as well as in union agendas.
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SEXUAL DIVERSITY
The Resolution on “Respect for Diversity” laid down the
foundation for EI’s work in this area.
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Strengthening EI and its membership
to meet these challenges

The Unite for Quality Education campaign is a major effort to involve member organisations in an overarching
campaign with a global and national dimension. The campaign website in conjunction with the existing “Education
in Crisis” website facilitates affiliates engaging with the
campaign and encourages them to support the campaign.
This is achieved by providing information and news about
the campaign and by making materials available for downloading and for use and adaptation for use at the national
level. Moreover, Global Action Week and World Teachers’
Day activities were undertaken worldwide under this umbrella. In addition, 2013 saw the establishment of the EI
Organising Network, enabling affiliates to share best practices and strategies.
DEVELOPMENT COOPERATION
One of the biggest remaining challenges confronting teacher
trade unions since the beginning of the economic crisis is
capacity building. Work in this area is mainly based on the
Resolution on “Recruitment and Organising”. One of EI’s priorities is to help affiliates to engage more teachers in the
teachers’ trade unions, to train them not only to defend their
rights and the rights of their pupils, but also to remain united
and establish coherent structures.
To this end, EI has been engaged in supporting affiliates
that suffer from intimidation or persecution and therefore
have limited possibility to undertake action on behalf of their
members: Georgia and Moldova in Eastern Europe, Honduras in Latin America, Zimbabwe in Africa.
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PRIORITY 5: Strengthen and mobilise EI and its member organisations in light of the above challenges and
priorities

Through the coordination of different programmes supported by EI members there has been progress in organising education unions in the Arab Region, mainly Egypt,
Iraq, Mauritania and Tunisia. The main goal in this area is to
support the consolidation of democratic and representative
unions that have the capacity to influence discussions about
education policies and teachers’ representation.
One example of South-South cooperation in this area,
undertaken in Africa, was that of EI affiliates from Gambia
who held a workshop in Liberia on dues structures and
community organising. A similar approach has been taken
in projects undertaken in Sierra Leone, Namibia, South Africa and Nigeria. In Liberia, a consortium of EI affiliates jointly
works to strengthen the capacity of unions in that country to
organise, represent and defend teachers, especially in view
of participation in the Unite for Quality Education campaign.
Another area covered by projects in Benin, Mauritania, and
Niger is unity amongst EI affiliates.

Education International Annual Report 2013 25

the situation in Kyrgyzstan and Uzbekistan continued to be
monitored closely.
In the Caribbean, EI continues to support its affiliates in
Haiti in the effort to rebuilt their union structures and reconnect with their members after the devastations the country
went through.
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A series of workshops developed in the Latin American
region – another example of South-South cooperation – saw
affiliates from Brazil hold workshops in Lusophone countries
in Africa, such as São Tomé and Príncipe and Guinea-Bissau. In Argentina, the EI affiliate has become a key actor in
capacity building workshops in Chile, the Dominican Republic, Colombia, Peru, and Mexico.

In Asia-Pacific, one of the most challenging areas for
capacity building, strong focus was given to assisting affiliates in countries like Cambodia, South Korea and, in the
Pacific, Fiji. In Indonesia, an independent evaluation of the
long-term work of a consortium of EI affiliates undertaken
in the country has resulted in the definition of best practices and adjustments in the project programme. In the
Philippines, a project strengthening unity amongst EI affiliates was put in place. In Myanmar, EI is helping the fledgling
teachers’ organisation to establish operations and assert its
role in a country that is difficult ground for trade union work.
The Central Asian region also remains a focus point, with
some progress showing in Tajikistan and Kazakhstan, while

RESEARCH
A total of seven research studies addressing various issues
from the Education Policy Paper were undertaken at the
global level in 2013. Two of these were finalised and published during the year: “Teacher union governmental relations in the context of educational reform” by Nina Bascia
and Pamela Osmond, and “Study on trends in collective bargaining and freedom of association in the education sector
since the financial crisis” by Nora Wintour. Two further studies have been commissioned – one on teacher migration
and a separate study on privatisation trends and organising
within the privatised sector of education, commissioned to
Antoni Verger. In addition, one study on the supportive environment in Higher Education is under way. Another study on
privatisation in Early Childhood Education was finalised and
one desk-study on the Status of Teachers was undertaken.
In addition, Research Network meetings were held at the
global level and in Africa.
In Latin America, a research study on the impact of
standardised tests in the region has been initiated. The study
will cover Costa Rica, Mexico, the Dominican Republic, Colombia, Ecuador, Argentina, Brazil, and Chile.
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Other activities
Other action points derived from Congress resolutions
and from the general Programme and Budget

GOVERNANCE
The Executive Board met in March and again in December
to review progress in the implementation of the decisions
taken by the World Congress in 2011. In what was perhaps
its most significant decision of 2013, the Board decided to
launch the Unite for Quality Education campaign to mobilise member organisations and their rank-and-file members
worldwide in favour of quality education. The campaign was
warmly welcomed by UN Special Envoy for Global Education Gordon Brown, who attended the Board meeting in
December. Reports of the Board meetings and links to the
documents considered at the Board meetings were circulated to all member organisations.
Regional Conferences in Asia-Pacific and Latin America
took place in September in Kuala Lumpur and Recife, Brazil,
respectively. The ETUCE Committee, which is EI’s regional
governing body in Europe, convened twice in 2013 (in April
and October), whereas the regional committees in AsiaPacific and Latin America each held one meeting just prior
to the Regional Conferences. The African regional committee did not meet in 2013, but a meeting is foreseen in
early 2014. The North America and Caribbean region does
not have a regional committee. The committee of the Arab
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While the activities outlined in the above chapters highlight
the programme work undertaken by EI, this section focuses
on the governance of the organisation and its general operations throughout the year. Action points here mainly concern
the functioning of the bodies that govern the organisation,
as well as cross-cutting activities such as EI communications work.

Countries Cross-Regional Structure also met twice in 2013,
in May and December.
The following organisations were admitted into membership of Education International in 2013: Fédération du
personnel professionnel des universités et de la recherche
(FPPU/Canada), Sindicato Nacional de Trabajadores N°2 Integra (SINDI2/Chile), Federación Nacional de Asociaciones
de Académicos de Universidades Estatales (FAUECH/Chile),
Asociación Sindical de Profesores Universitarios (ASPU/Colombia), Ethiopian Teachers’ Association (ETA/Ethiopia), Jordanian Teachers’ Association (JTA/Jordan), Public Primary
School Teachers League in Lebanon (PPSTLL/Lebanon),
Unión Nacional de Educadores. Sindicato Nacional (UNESN/Paraguay), National Tertiary Education Union (NTEU/
South Africa), Syndicat Général de l’Enseignement Secondaire (SGES/Tunisia), Syndicat Général des Inspecteurs de
l’Enseignement Primaire (SGIEP/Tunisia), Syndicat National
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des Médecins, Dentistes et Pharmaciens Hospitalo Universitaires (SNMDPHU/Tunisia).

that the national governments provide the legal and material
conditions for the schemes to be sustainable in the long term.

Membership of the following organisations came to an
end in 2013 after they failed to pay membership dues in three
consecutive years: STEESA/Armenia, BCS-GEA/Bangladesh, SYNEMP/Benin, SYNARES/Côte d’Ivoire, FESEENA/
Gabon, ERTOBA/Georgia, FENDUP/Peru and NTUESCWU/
Uzbekistan. Also in 2013, FSI-“Spiru Haret”/Romania and
FEN/Romania merged to form FSE-“Spiru Haret”/Romania.

COMMUNICATIONS
EI Communications work is a cross-cutting activity which
aims to emphasise and disseminate EI achievements and
successes via all available communications channels. The
main focus of this work in 2013 was the development, design, implementation and follow-up of communications
aspects of the Unite for Quality Education campaign. This
comprised developing an editorial strategy for storytelling around the campaign, including extensive social media
outreach; development and maintenance of the campaign
website; development and production of campaign materials; and production of numerous videos. In addition, a successful ComNet meeting brought together a large number
of Communication Officers from EI affiliates to join forces for
the campaign and share experience and best practices.

EDUCATION AND SOLIDARITY NETWORK
The Education and Solidarity Network was initiated in 2009
by EI, the Mutual of National Education, France (MGEN)
and the International Association of Mutual Benefit Societies (AIM) to explore ways in which teachers and education
workers could contribute to the expansion of the solidaritybased social protection schemes around the world. In 2013,
the founding partners reviewed the operations of the Network and agreed on three new priorities for work in 20142015 with a view to connecting with the Unite for Quality
Education campaign.
Ongoing projects aiming to develop mutual schemes for
teachers in Burkina Faso and the Democratic Republic of
Congo are progressing slowly. To succeed, the projects will
require that EI affiliates in both countries remain united and

Apart from this main focus point, EI communications staff
contributed substantially to the projects and activities carried out by other units and by the regional offices during the
course of the year, supporting them by means such as press
promotion work, publication logistics, or design work. This
ensured that EI’s messages and work were communicated
to affiliates and partner organisations, as well as to the general public in the best possible way.

3. Finance report
We report to you on the performance of our mandate as
statutory auditor of the Association of Education International. As statutory auditor we have to report to the World Congress of Education International, which is planned for 2015.
This interim report contains our opinion on the financial
statements as of December 31, 2013, composed of a balance sheet, a detail of assets and liabilities and a summary
of income and expenditure accounts. This report also contains additional comments and information.
Unqualified opinion on the financial statements
We have audited the financial statements for the year ended
December 31, 2013, which were prepared by you and which
are not intended to be a presentation in conformity with the
accounting principles generally accepted in Belgium.
These financial statements show a balance sheet total of
€ 7.151.182,98 and a profit for the year of € 4.943,12.
Responsibility of Management and the Board for the
preparation and fair presentation of the financial statements
Management and the Board are responsible for the preparation and fair presentation of the financial statements. This
responsibility includes: designing, implementing and maintaining internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or error, selecting
and applying appropriate accounting policies, and making
accounting estimates that are reasonable in the circumstances.
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Responsibility of the statutory auditor
Our responsibility is to express an opinion on these financial
statements based on our audit. We conducted our audit in
accordance with auditing standards generally accepted in
Belgium. These standards require that we plan and perform
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our audit procedures. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion.
Opinion
In our opinion, the financial statements for the year ended
December 31, 2013 give a true and fair view of the Association’s financial position and the results of its operations in accordance with the financial reporting framework as adopted
by Education International.
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Additional comments and information
Our responsibility is to include in our report the following additional comments and information, which do not modify the
scope of our opinion on the special purpose financial statements:
the audit to obtain reasonable assurance whether the financial statements are free from material misstatement.
In accordance with these standards, we have performed
procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on our judgment, including the assessment
of the risks of material misstatement of the financial statements, whether due to fraud or error.
In making those risk assessments, we have considered
internal control relevant to the Association’s preparation
and fair presentation of the financial statements in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Association’s internal control.
We have evaluated the appropriateness of accounting policies used, the reasonableness of significant accounting estimates made by the Association and the presentation of
the financial statements, taken as a whole. Finally, we have
obtained from management and the Association’s officials
the explanations and information necessary for executing

- Without prejudice to formal aspects of minor importance,
the accounting records were maintained in accordance with
the legal and regulatory requirements applicable in Belgium.
The financial statements are presented in a specific format
as adopted by Education International.
- The accounting policies applied when preparing these
special purpose financial statements are in line with those as
applied in prior periods.
- This report was prepared solely for the information and
use of the Board in maintaining the financial statements of
Education International as to be presented to the World
Congress in 2015 and is not intended to be and should not
be used by anyone other without our prior written approval.
Ernst & Young Réviseurs d’Entreprises SCCRL
Statutory auditor represented by
Herman Van den Abeele
Partner
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Income and expenditure report as at 31/12/2013
INCOME
MEMBERSHIP DUES

Per Capita Floor Rate: 0,035
GNI/GDP Fraction: 2013: 12445
Per Capita Ceiling Rate: 2013: € 1.437
2013 Dues
Anticipated loss 220,000 x 1.4
Sub Total

OTHER INCOME

REVISED BUDGET
2013

REALISED
2013

BALANCE
2013

9.822.372
-316.144
9.506.228

9.697.256

125.116
-316.144
-191.028

2013

Interest and Currency fluctuation
Sub Let
Subsidies of salaries
Sub Total

GRAND TOTAL

9.697.256

2013

2013

0

15.595
8.807
51.207
75.610

-15.595
-8.807
-51.207
-75.610

9.506.228

9.772.866

-266.638

2013

2013

2013

319.700
319.700

589.878
589.878

-270.178
-270.178

95.000
95.000

59.380
59.380

35.620
35.620

123.100
123.100

89.283
89.283

33.817
33.817

238.700
238.700

201.680
201.680

37.020
37.020

405.400
405.400

365.487
365.487

39.913
39.913

232.000
102.000
334.000

229.254
91.157
320.411

2.746
10.843
13.589

1.515.900

1.626.119

-110.219

EXPENDITURE
PROGRAM ACTIVITIES
Priority 1
Activities
Sub Total
Priority 2
Activities
Sub Total
Priority 3
Activities
Sub Total
Priority 4
Activities
Sub Total
Priority 5
Activities
Sub Total
Other programs
Information and webcommunications
Other
Sub Total

Total Program Activities
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GOVERNANCE
Global Bodies
World Congress 2015
Executive Board and Officers Meetings
President’s special expenses
Committee of Experts
Auditing Committee
Sub Total
Regional, Sub-Regional and Other Bodies
Regional Conferences and Committee Africa
Regional Conferences and Committee Asia-Pacific
Regional Conferences and Committee Latin America
North America and Caribbean
Arab countries Cross-regional Committee
South Asia (STF)
Pacific (COPE)
Caribbean (CUT)
Sub Total
Other Governance Expenditures
Missions and consultations
Sub Total

Total Governance

REVISED BUDGET

REALISED

BALANCE

470.000
210.000
25.250
31.000
15.000
751.250

470.000
210.000
25.250
0
8.102
713.352

0
0
0
31.000
6.898
37.898

89.000
85.000
65.000
20.000
30.000
10.000
10.100
46.000
355.100

89.000
85.000
65.000
20.000
30.000
10.000
10.100
46.000
350.100

0
0
0
0
0
0
0
0
0

247.450
247.450

238.883
238.883

8.567
8.567

1.353.800

1.307.335

46.465

624.900
310.549
56.100
146.000
128.000
1.265.549

640.642
277.568
41.647
135.643
121.815
1.217.314

-15.742
32.981
14.453
10.357
6.185
48.235

173.000
125.000
125.000
0
35.000

134.506
109.346
123.456
0
34.437

38.494
15.654
1.544
0
653

458.000

401.655

56.345

ADMINISTRATION
Head Office
Premises
IT/Communication
Office services
Meeting & Transportation
Insurances and Legal Expenses
Sub Total
Regional Offices
Accra, Ghana
Kuala Lumpur, Malaysia
San Jose, Costa Rica
Caribbean
Beirut, Lebanon
Sub Total
Other
Contingency provision (1%)

95.062

95.062

0

1.818.611

1.714.031

104.580

4.767.033
47.541
0

4.773.701
30.225
316.512

-6.668
17.316
-316.512

Total Salaries & Services

4.814.574

5.120.438

-305.854

GRAND TOTAL

9.502.885

9.767.923

-265.038

3.343

4.943

Total Administration
SALARIES AND SERVICES
Salaries and Services (not ind 1 DGS)
Training, miscellaneous staff costs
Unforeseen staffing costs

EXCESS OF INCOME OVER EXPENDITURE

4. Publications
overview
LIST OF EI 2013 PUBLICATIONS
Magazines
Worlds of Education n°42 EN/ES/FR
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Annual Report 2012 EN/ES/FR
Studies
The use and misuse of teacher appraisal EN
Teacher Union Governmental relations in the context of
educational reform EN
Global Managerial Education Reforms and Teachers –
Emerging Policies, Controversies and Issues in Developing
Contexts EN
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Study on trends in freedom of association and collective
bargaining in the education sector since the financial crisis
2008-2013 EN/ES/FR
Child Labour and Education for All – A resource Guide
for trade unions and a call against Child Labour and for
Education for All EN/ES/FR
Teacher Unions at the Forefront of the Fight against Child
Labour – Good Practice EN/ES/FR
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Gender Equality Action Plan 2013-2015 EN/ES/FR
An education goal beyond 2015 – Education International’s
call for quality education EN/ES/FR
EI (Education International) EFA (Education For All)
Assessment EN

Recommendations on organising researchers (adopted
by ETUCE Committee on 25 April 2013) EN/FR
Proposals to guide the way forward for a strengthened
cooperation between the Commission’s education and
training services and the European social partners EN/FR

EI Unite Policy Briefs EN/ES/FR
Europe
Report on the First Regional Peer Learning Activity of
the ETUCE Project “Teacher trade unions in solidarity for
healthy and safe workplaces in the economic crisis” EN/FR
Report on the Second Regional Peer Learning Activity of
the ETUCE Project “Teacher trade unions in solidarity for
healthy and safe workplaces in the economic crisis” EN/FR
Central and Eastern European countries:
opportunities for CEE countries 2013 EN/FR/RU

ETUCE Project Brochure “Teacher trade unions in
solidarity for healthy and safe workplaces in the economic
crisis” EN/FR/ES/DE

Project

Report on the ETUCE International meeting in cooperation
with KTOS, KTOES and DAÜ-SEN EN/FR
Report of the ETUCE Survey “The continued impact of
the crisis on teachers in Europe” EN/FR
Report of the ETUCE Workshop “Preventing Early School
Leaving through the Use of ICT in Education” EN/FR
Report of the final conference of the ETUCE Project
“Teacher trade unions in solidarity for healthy and safe
workplaces in the economic crisis” EN/FR

European Alliance for Apprenticeships - ETUCE Pledge
EN/FR

ETUCE Standing Committee Equality Guidelines for
Implementing 2011/12 Equality Recommendations EN/FR
ETUCE Guidelines on how teacher unions can contribute
to mitigating and tackling gender stereotypes in education
and gender segregation in the labour market EN/FR
How to Prevent and Mitigate Third-Party Violence and
Harassment in Schools: Implementation Guide for the
Education Sector of the Multi-Sectoral Guidelines to
Tackle Third-Party Violence and Harassment Related to
Work EN/FR
Latin America
RED (Revista de la red de trabajadoras de la educación) –
Participación mujeres fortalecimiento sindicato ES
Participación de las mujeres en los sindicatos de
educación de América Latina EN/ES
Coyuntura latinoamericana: II Encuentro hacia un
movimiento pedagógico latinoamericano EN/ES
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5. List of executive
board & staff

Regional seats, Asia-Pacific
Yim Pheng LOK NUTP/Malaysia
Kato RYOSUKE JTU/Japan

Regional seats, Europe
Sławomir BRONIARZ ZNP/Poland
Ragnhild LIED UEN/Norway

Regional seats, Latin America
President

Maria Teresa CABRERA ULLOA ADP/Dominican Rep.
Stella MALDONADO CTERA/Argentina

Susan HOPGOOD AEU/Australia

Regional seats, North America and Caribbean
Irene DUNCAN-ADANUSA GNAT/Ghana
Juçara DUTRA VIEIRA CNTE/Brazil
S. ESWARAN AIPTF/India
Eva-Lis SIRÉN Lärarförbundet/Sweden
Dennis VAN ROEKEL NEA/US

General Secretary
Fred VAN LEEUWEN AOb/Netherlands

Regional seats, Africa
Mugwena MALULEKE SADTU/South Africa
Marième SAKHO DANSOKHO SYPROS/Senegal

Emily NOBLE CTF-FCE/Canada
Randi WEINGARTEN AFT/USA

Open seats
Margaret RWABUSHAIJA UNATU/Uganda
José CAMPOS TRUJILLO FECCOO/Spain
Laurent ESCURE UNSA-Ed./France
Roustan JOB T&TUTA/Trinidad&T
Grahame McCULLOCH NTEU/Australia
Abdelaziz MOUNTASSIR SNE-FDT/Morocco
Senen NIÑO AVENDANO FECODE/Colombia
Alain PELISSIER CSQ/Canada
Patrick ROACH NASUWT/UK
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Vice Presidents
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Management
David EDWARDS
Haldis HOLST
Charlie LENNON

Solidarity and
Development (S&D) Unit

Asia-Pacific
(Kuala Lumpur)

Nicolás RICHARDS
Delphine SANGLAN

Rey DOLOT
Sagar Nath PYAKURYAL
Govind SINGH
Shashi Bala SINGH

Finance Unit

Research Unit

Kristel BERGHMANS
Roger JONCKEER
Olivier ODERMATT
Stéphane PONSARD
Hery RIVOSON

Guntars CATLAKS
Mireille DE KONING
Krystian SZADKOWSKI

Communications Unit

Undraa BATSUKH
Jefferson BERRIEL-PESSI
Sonia GRIGT
Dennis SINYOLO
Antonia WULFF

Mar CANDELA
Claude CARROUÉ
Frédérik DESTRÉE
Timo LINSENMAIER

Administrative Services
(AS) Unit
Claire DEGBOMONT
Odette GREEN
Jean Paul GUTIERREZ
Petra GWYN-JONES
Serge KIKANGALA
Edwin PIJMAN
Duncan SMITH
Wim THOMAERE
Raphäel VAN WOENSEL

Governance Unit
Petra GWYN-JONES
Duncan SMITH

Education and
Employment (E&E) Unit

Human and Trade Union
Rights and Equality
(HTURE) Unit
Dalila EL BAHRMI
Madeleine KENNEDY MACFOY
Jérémie MAGERMANS
Dominique MARLET
Rebeca SEVILLA

REGIONAL OFFICES
Africa (Accra)
Richard ETONU ERINGU
Enmanuel FATOMA
Assibi NAPOE
Samuel NGOUA NGOU

Europe (Brussels - ETUCE)
Oumnia AIDI
Victor BELAUD
Susan FLOCKEN
Michal MLCOUSEK
Agnes ROMAN
Martin RØMER
Alexandra RÜDIG
Danielle VERSCHUEREN

Latin America
(San Jose)
Gabriela PACHECO
Combertty RODRIGUEZ

Women
Anaïs DAYAMBA

ECE
Pedi ANAWI

SPECIAL
CONSULTANTS
& ADVISORS
Senior Consultants
John BANGS
Monique FOUILHOUX

E&E
David ROBINSON

S&D - HTURE
Agnès BREDA

Research Institute
Laura FIGAZZOLO

Arab Countries (Beirut)
Huda KHOURY
Nadine CHALHOUB

PROJECT
COORDINATION
Asia
Aloysius MATHEWS

Central Asia
Jerome FERNANDEZ

Consultant
Marta SCARPATO
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Education International
5 Bd du Roi Albert II
1210 Brussels, Belgium
Tel. +32-2 224 06 11
headoffice@ei-ie.org

African Office
Education International
24 Tambo Street, East Legon,
DTD 216, Accra, Ghana
Tel. +233-21 501 200
eirafoffice@ei-ie.org

Asia-Pacific Office

ETUCE (EI Europe)

Education International
53-B Jalan Telawi Tiga, Bangsar Baru,
59100 Kuala Lumpur, Malaysia
Tel. +60-32 28 42 140
eiap@eduint.com.my

5, Boulevard du Roi Albert II,
1210 Brussels, Belgium
Tel. +32-2 224 06 91
secretariat@csee-etuce.org

Arab Countries Office
Education International
Jal El Dib Inner Road
MGM bldg. – 10th floor
Jal El Dib, Lebanon
Tel. +961-3 13 73 63
huda.khoury@ei-ie.org

Latin American Office
COPE
(Council of Pacific Education)
Government Buildings
PO Box 2592, Suva, Fiji
cope@connect.com.fj

http://www.ei-ie.org
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