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In order to produce an integrated report to the upcoming World Congress in 2015 (which will cover
the work done by EI between 2011 and 2014), we
have opted to use the priority areas adopted by the
Executive Board in late 2011 as framework for this
report. In doing so, consistency and continuity can
be ensured for the entirety of the report. Special
emphasis will be given to the implementation of
resolutions passed by the World Congress in Cape
Town from the 2012 Annual Report onwards.
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1. Introduction
The year 2014 will perhaps be remembered as one of the
most active years ever for our members and our organisation. From the global mobilisation of educators through the
Unite for Quality Education campaign to the steady drumbeat of advocacy in every significant forum of world leaders
and new and invigorated partners, the unmistakable presence of educators was felt in education policymaking centres across the world.
Our accomplishments are all the more remarkable because of the challenges we faced. Those details are well
presented in this report, but I want to focus on one.
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As 2014 began, there was no guarantee that the new
round of global development goals would include a standalone benchmark for education. The very real progress
made through the Millennium Development Goals on education for all and girls’ education, nevertheless, left some 60
million children outside of school. This made advocacy on
the post-2015 UN development policy critical, and we were
successful – the post-2015 goals will include a stand-alone
goal for education.
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The credit, as always, goes to our affiliates and members
who rallied under the banner of EI’s Unite campaign. Focusing our outreach on a positive vision of quality education for
all, with real-world stories of our members and sustained advocacy from the classrooms to the capital cities of the world,
and to the skyscrapers of the UN, has raised the status of EI
as the leading non-governmental organisation representing
the education sector.
Never has Education International come together so focused in unison.
Our advocacy resonated with member organisations that
used the campaign message – that a better education for a
better world requires quality teachers, quality tools and resources, and quality environments for teaching and learning
– to pursue education improvements in their own countries.
EI now has unprecedented access to governments and
to intergovernmental organisations worldwide. But advocating education for all remains contentious. Many governments and institutions promote plans to displace the public
provision of education services using private corporations
operating on the basis of simply maximising profit. EI faces a

major challenge in confronting the policies of these governments and institutions and in identifying the abusive activities of these entities and exposing them.
And despite our success in goal setting at the UN, we
end the year with no guarantee that quality education and
educators will be part of a specific development priority on
education as the goals are finalised by September 2015.
This remains our work.
But we are not alone. The critical role of teachers, the
need for trained teachers and the failure of governments
to properly fund education, is widely recognised and understood. EI has made sure these are the foundation of its
advocacy in the education community. Thanks to the leadership of our affiliates, the hundreds of thousands of advocates and the millions of members in their ranks, who carried
this message to the world in 2014, we have never been better positioned to advocate for all students, for all educators,
than we are, going into 2015.
Fred van Leeuwen
General Secretary
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2. Activities
The five priorities guiding the EI programme in 2014, adopted by the 6th World Congress held in 2011 in Capetown,
were:
Protecting schools, teachers and students against the
effects of poverty, debt and economic crises

2

Countering de-professionalisation trends

3

Confronting attacks on education unions and public
services

4

Pursuing the rights and equality agenda

5

Strengthening EI and its membership to meet these
challenges

The third and fourth priorities address attacks on education unions, the erosion of democratic and social standards
in general and persistent inequalities. These call for the effective use of international and national advocacy and, in
particular, of the complaint mechanisms provided by United
Nations (UN) and regional agencies, thus helping to protect
the rights and status of educators and their pupils.
The fifth priority aims at strengthening the capacity of
EI’s member organisations, through capacity building and
organising programmes.
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1

The first and second priorities reflect EI’s professional
agenda. This is advanced through the development of strategies to implement the EI Education Policy and to monitor
and pursue the achievement of Education for All pledges
made by governments and the international community, especially through the Unite for Quality Education campaign.
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Protecting schools, teachers and
students against the effects of poverty,
debt and economic crises

Priority 1 focuses on the damaging effects of the global economic crisis, disturbing trends toward commercialisation,
and the crucial role educator organisations play in the provision of Education For All. As the crisis continued to affect
many parts of the world, leaders engaged in the process to
define development goals for the post-2015 period, while
governments in many places struggled to provide or maintain viable and sustainable public education systems and
policies. The challenges kept EI and affiliates active worldwide and in multiple regions.
UNITE FOR QUALITY EDUCATION
The Unite for Quality Education campaign galvanised EI
member organisations in their demand for quality education
for all, focusing on quality teachers, quality tools and quality
environments for teaching and learning. By promoting our
vision, we built support from an array of external organisations, including the UN and UNESCO, and aided member
organisations in pursuing their agendas in their own countries. By defining quality education in the face of attempts in
some countries to delimit and, thus, disregard the meaning
of the Millennium Development Goals, with such devices as
filling statistical quotas for participation by placing students
with unqualified teachers, we identified and challenged
those who denigrate the value of education.
Affiliates in North America played a pivotal role in the
campaign, including helping to organize and facilitate major
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PRIORITY 1: Protect (public) education systems, teachers,
other education employees, students, and children against
the negative effects of the debt and economic crises and
the implementation of detrimental market mechanisms

events. In the spring, Montreal was the site of an EI summit to review the campaign’s progress and share strategies
to ensure the inclusion of free quality education for all as a
post-2015 development goal. Presentations, panel debates,
and breakout sessions involved EI member organisations
from across the globe and organisations with similar aims to
share experiences and data and map strategy.
Following major Unite events in five countries on five continents, EI gathered for the United Nations General Assembly
to put the three pillars of quality education – quality teaching, quality teaching and learning tools, and quality learning environments – on the world’s agenda. President Susan
Hopgood, General Secretary Fred van Leeuwen and seven
teachers from around the world presented the UN SecretaryGeneral’s Special Advisor on Post-2015 Development Planning, Amina J. Mohammed of Nigeria, a hand-made wooden portfolio box to mark the end of campaign and urge that
education makes the list of post-2015 development goals.
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Based upon the widespread support among EI member
organisations, the strengthened partnership and collaborative relationships with the education community, and the
significant progress made toward its objectives, the EI Executive Board decided to continue the campaign with an
additional charge. Designating a ‘Phase II’ of the campaign,
the Board decided to continue the focus on quality issues
in the post-2015 process and added a major EI effort to examine and report on the specifics of commercialisation and
privatisation in education worldwide.

Five Arab country unions participated in the Unite conference in Montreal in May, an important step to further involve
them in the educational aspect of EI’s work, which included
creating a Facebook page for the Unite campaign for unions
to share their views and exchange experiences.
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Many African countries supported the Unite campaign
with activities including internal mobilisation and meetings
with government officials and other stakeholders. At the culmination event in Pretoria, South Africa, a street march and
rally was attended by affiliates from surrounding countries
including Zimbabwe, Lesotho, Zambia and others.

European affiliates actively contributed to the Unite campaign in Europe and supported member organisations in
fighting the impact of austerity policies and budget cuts in
education. The European Trade Union Committee for Educa-
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EI held consultations with Global Campaign for Education (GCE) partner organisations in the Asia-Pacific region
to advocate for increased education funding and sponsored a regional Unite seminar focusing on quality education. National seminars in Cambodia and Nepal identified
priorities and developed action plans. The National Educators’ Association for Development in Cambodia mounted a
campaign to elevate the importance of teachers in conjunction with World Teacher’s Day. Additional seminars were
conducted in Fiji, Papua New Guinea, Vanuatu, Kiribati,
and Solomon Islands.
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Brazil, El Salvador, Honduras, Dominican Republic, Costa
Rica, Colombia, Perú and Chile. Within the framework of the
campaign, the region developed research on the achievement of the Millennium Development Goals and held a regional EFA assessment meeting in Argentina. There, in
September, trade union leaders from all across the region
gathered demanding more investment in education.
The Caribbean Union of Teachers – the umbrella structure
for EI affiliates in the region – held its biennial athletic CUT
Games under the banner of regional unity, true to the Unite
campaign motto. The importance of a holistic approach to
education was highlighted in a video report commissioned
by EI on this occasion.

© Frederik Destree (EI)

EARLY CHILDHOOD EDUCATION
EI continued its advocacy for the improvement of the professional status and working conditions of ECE educators.
The ILO Governing Body adopted Policy Guidelines on the
promotion of decent work for ECE personnel. An EI conference on ‘High Quality ECE’ was held in Vienna, creating
a platform for member organisations to share experiences.
The study on privatisation in ECE has been finalised, examining trends and the impacts in 14 countries. EI has also
successfully advocated for the inclusion of ECE as a target
in the education strategy of UNESCO and the UN after 2015
in the current recommendations.

tion (ETUCE) initiated a pledge campaign addressed to candidates for the European Parliament, and nearly 100 highprofile candidates commited to a European Union based on
quality education and a refusal to accept approaches solutions that would cause education to pay further for the effects of the economic crisis.
Latin American affiliates organised activities around the
Unite campaign in countries including Argentina, Bolivia,

Many teacher unions are giving priority to ECE by focusing on it as the foundation of quality education. Reports from affiliate coordinators indicate that member
organisations are sharing and exchanging strategies, experiences, and projects widely with specific attention to
children at risk.
ECONOMIC CRISIS
EI published and disseminated an information guide on
tax justice, detailing the mechanisms by which multinational
corporations avoid paying their fair share of tax. It also sets
out several steps member organisations can take to inform
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themselves and mount or join a campaign to help ensure
governments have the resources needed to fund quality
public services, including education.
EDUCATION FOR ALL
Through the Unite campaign and other advocacy efforts, EI
and its affiliates lobbied the UN and national governments
relentlessly to ensure that education is included as a priority in the new development and education frameworks after
2015. UNESCO has published a proposal for education beyond 2015 that largely corresponds to EI priorities.
At the same time, the UN Open Working Group on
Sustainable Development has agreed on a stand-alone
goal on education. EI and UNESCO have launched an initiative called “The global teachers’ effort for better education” that aims to help unions carry out assessments of
the education system. As part of its advocacy strategy to
bring classroom realities to the centre of the global education debate, EI held a teacher-led global assessment
of Education For All. This unprecedented process gives
thousands of EI affiliate members a direct channel to express opinion and share experiences and their vision with
decision makers.
Work continued to help teachers develop quality reading materials to improve language skills and understanding
of school subjects by learners in rural, less-endowed primary schools, where students lack textbooks and are usually taught by unqualified or underqualified teachers, who
may not have the ability or resources to improvise alternative
learning and teaching materials.

Numerous activities by member organisations contributed to further mainstream citizenship education in the sector
as regards school culture and student participation in soci-
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Regional offices continued to promote EI’s policy paper
and to translate it into multiple languages, including the EI
online survey.
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ety, support for teachers and school heads, assessment and
evaluation, student and parent participation in schools, and
topics such as curriculum and organisation.
HIGHER EDUCATION
The Higher Education Conference held in Brussels in November called upon EI to step up lobbying efforts and campaigns promoting quality public higher education and research as a public good. That can be realised only if there is
adequate public funding, if institutions are free from outside
pressures, and if academics enjoy academic freedom and
decent terms and conditions of employment.
The working group on higher education of the European
Sectoral Social Dialogue for Education continued its ongoing work on the gender equality topic, encompassing also
early career and recruitment issues.
SCHOOL LEADERSHIP
The significance of leadership in the success or failure of
schools and other education institutions is now widely recognised and continues to be a major priority for EI worldwide, in the regions and at national level. School leadership
has been a key theme of the International Summit on the
Teaching Profession, hosted this year in Auckland, New
Zealand, and UNESCO has started working on these issues
in partnership with global business interests. EI is developing
a comprehensive policy position on leadership in education
institutions, that will further guide member organisations in
their efforts to promote the professional and trade unions
rights of leaders.

SOCIAL DIALOGUE
EI launched a major programme to impart skills to education unions in 10 countries to promote institutionalised social
dialogue in the education sector.
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Regional offices have continued to facilitate dialogue on
school leadership among policymakers, practitioners and
academics.
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Promotion of the European sectoral social dialogue in
education included discussion of the opportunities of social
partners to help improve the skills and working conditions of
teachers and school management. The European sectoral
social partners within higher education have been focusing
on three areas: gender equality, the working environment for
early career researchers, and the mobility of academic staff
within Europe.
In Latin America, 2014 was a key year in the advancement of work to strengthen education trade unions’ capacity
to develop an alternative model to the one imposed by neoliberalism. The Movimiento Pedagógico process is designed
to build new policy networks to respond to neo-liberal activities that are fundamentally changing our societies through
profit-making and commodification of education.
TRADE AND EDUCATION
EI has continued its work in monitoring international trade
negotiations to ensure that education and other vital public services are excluded from rules that benefit privatisation
and commercialisation. EI also closely follows regional trade
negotiations and, together with European and U.S. affiliates,
demanded the exclusion of education from trade deals in a
letter to President Obama and European Commission President Barroso.
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At the regional level, affiliates participated in workshops
in on tax justice with partners to develop advocacy strategies and met with negotiators on services of the different
trade agreements, presenting concerns to the EU in stakeholder meetings related to the negotiations.
VOCATIONAL EDUCATION AND TRAINING
The EI Task Force on Vocational Education and Training has
continued to support EI’s work on VET issues, notably EI’s
contribution to UNESCO’s process of revision of its recommendation on Technical and Vocational Education. Key work
included improving the status of VET and apprenticeship
and VET teachers and trainers.
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Countering de-professionalisation trends

PRIORITY 2: Promote the status of the teaching profession, improve professional standards and working conditions, and counter de-professionalisation trends

The second priority also comprises activities to advance
the education professional agenda with national governments and the international community. Particular emphasis
was placed on the professional qualifications and training of
teachers, teacher shortages and the decline of terms and
conditions of employment in the education sector.
EARLY-STAGE TEACHERS
EI has adopted the term “early-stage teachers” to describe
newly-qualified or certified teachers who have completed
their required pre-service training and are in their first years
of service.
As part of EI’s Organisers Network initiative, a working
group is focused specifically on the mobilising and recruiting of new members and early-stage teachers. The group
examined existing structures and activities for young and
early-stage teachers and carried out a small mapping of relevant priorities of affiliates. A similar exercise occurred at a
breakout session for young female members organised at
the World Women’s Conference in Dublin in April.
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Priority 2 underpins EI’s advocacy work with intergovernmental and non-governmental bodies on behalf of member
organisations. EI engaged in advocacy work with institutions
including UNESCO, ILO, United Nations Development Programme (UNDP), OECD, WTO, World Bank, International
Monetary Fund (IMF), the G8 and G20. EI also engaged in
advocacy, in cooperation with the OECD, and in the International Summit on the Teaching Profession.

POST-2015
As UN authorities moved closer to establishing global sustainable development priorities for the post 2015 period,
organizations worldwide have worked hard to influence the
process, none more diligently than EI.
From the very beginning of the process, EI has proposed
a stand-alone goal on quality education for all and called
for a specific commitment to qualified teachers. During this
period, EI and its affiliates have contributed actively to the
process and engaged in direct advocacy efforts to ensure
that these priorities would be reflected in the final proposal.
Although the UN will make final determinations in Fall
2015, at this point, education advocacy has been a success reflected in draft decisions since summer 2014. EI
welcomes the stand-alone goal on “inclusive and equitable
quality education for all” and, in particular, the accompanying target on completion of free, equitable, and quality pri-
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mary and secondary education. This is a clear signal that the
world community recognises the importance of education
and is willing to go beyond current commitments to primary
education. The goal also includes specific targets on quality
pre-primary as well as vocational and tertiary education, and
on youth and adult literacy.
Particularly important for EI are also the targets on qualified teachers as well as gender-sensitive, safe and non-violent learning environments. These reflect a broader notion of
quality education and are priorities of the Unite campaign.
EI also worked to ensure education priorities are reflected in the women’s movement agenda to influence the post2015 sustainable development framework. In a strategy
meeting hosted by the Centre for Women’s Global Leadership and the International Women’s Health Coalition, EI won
support for the group’s advocacy of a stand-alone education goal. EI was also named an establishing member of the

Steering Committee of the post-2015 Women’s Coalition. EI
has also advocated at a high level for the inclusion of a target
on Education for Global Citizenship, within the post-2015
education development goal.
Member organisations in Japan, Bangladesh, Indonesia, Thailand, South Korea, and Sri Lanka were requested to lobby their respective authorities for inclusion of the
education goal in the post-2015 development framework.
EI representatives attended the ministerial-level meeting at
UNESCO’s Asia Pacific Regional Education Conference and
advocated for more funds for post-2015 education for the
most vulnerable children and improving the three pillars of
quality education – teaching, tools and environment.
PRIVATISATION
EI has commissioned a systematic review of the political
economy of privatisation and a policy brief on organising
within privatised education. EI has developed a global pro-
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ject, ‘A Global Response to the Commercialisation of Education’ as part of Phase II of the Unite campaign and is collaborating on an advocacy report on privatisation with the
Global Campaign for Education and other partners.
EI’s collaborative advocacy informed the UN report Privatization and the Right to Education presented to the General Assembly in October. It is envisioned that coordinated
and collaborative global, regional and national mobilisation
will pressure key stakeholders to address privatisation and
commercialisation issues.
QUALITY TEACHING
Along with quality tools and environments for teaching and
learning, quality teaching is a pillar of EI’s Unite campaign,
placing union educators across the globe at the forefront
of the debates over the essential elements of sustainabble
development.

Regional activity included conferences on the role of
teacher unions, governments and private providers of education on subjects like the rapid development of ICT, innovations in pedagogical practice and investment in education
and a focus on challenges from test-driven education and the
misuse of standardised testing to gauge teaching standards.
The EI regional office in Latin America (EILA) also conducted research on standardised evaluation of teachers and
students in 12 Latin American countries.
STATUS OF TEACHERS
The year marked the creation and implementation of the
first EI Status of Teachers survey, including the status of
education support personnel. The purpose of the survey
was to collect EI affiliate views on aspects such as employment conditions, pay, freedom of association and academic freedom.
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Regional work included conferences on the status of
teachers and conditions of service and motivating teachers
to advocate for enhanced professionalism, including better
training and working conditions.
TEACHER EDUCATION
The Quality Educators for All Project, centered in Africa,
was recognised with the award of the UNESCO Hamdan
bin Rashid Al-Maktoum Prize for Outstanding Practice and
Performance in Enhancing the Effectiveness of Teachers
2013-2015. The project has continued to contribute to the
improvement of quality education by strengthening the professional development of teachers and school leaders. General Secretary van Leeuwen and Oxfam Novib received the
prestigious award in the presence of project partners from
Mali and Uganda.
European affiliates are lobbying for the inclusion of a
greater focus on teachers in the next EU-level strategies

from the European Commission, particularly a benchmark
on teachers’ continuous professional development. ETUCE
also adopted a resolution on the future of the teaching profession and successfully lobbied the European Parliament
with partners. As a result, teachers’ qualification will be more
easily accepted in another EU country.
In the framework of capacity building, EI and some Development Cooperation partners are collaborating with
some Arab country unions addressing needs, reported by
the unions, on a wide range of topics, including leadership
development, public education policy, negotiations and
women’s rights.
In North America, affiliates engaged in dialogue with government about improving professional preparation of teachers
and created databases with partners to provide members
with lesson plans and methods of sharing best practices in
the classroom.
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Confronting attacks on education
unions and public services
PRIORITY 3: Confront attacks on education unions and
their members, particularly with respect to freedom of
association, collective bargaining rights and professional freedoms

DEFENCE OF UNION RIGHTS
EI worked extensively to denounce violations of fundamental labour rights and representatives from EI affiliates
took part in the 103rd Session of the International Labour
Conference. In the review of nearly a dozen countries, the
conference ensured that education workers’ issues were
addressed. EI has formally requested that ILO continue efforts to integrate more formally all the components of its
education-related work.
Following up on preparation related to the ILO survey on
labour relations in public services and EI’s study on social
dialogue mechanisms in the education sector, an EI delegation participated in the ILO Global Forum Dialogue on public
services. The EI delegation included representatives from affiliates from Canada, the United Kingdom, U.S., Senegal and
the Chair of the Council of Pacific Unions.
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As one of its central activities, EI supports unions that
face challenges to their civil and trade union rights, using
advocacy, capacity building, communication, and lobbying. Significant activity takes place under the auspices of
Solidarity Development cooperation. This work is based
on the Executive Board Resolution on Defending Freedom
of Association and Collective Bargaining, as well as on
EI Congress resolutions calling for specific country campaigns (for example, Afghanistan, Algeria, Burma, Colombia, Djibouti, Ethiopia, Korea, Iran, Iraq, Philippines, Sudan, and Turkey).
Mahdi Abu Dheeb, President of the Bahrain Teachers’ Association

In Africa, EI intervened in cases of human and trade union
rights violations in Burkina Faso, Cameroon, Djibouti, Lesotho, Maldives, Nigeria, Somalia and Swaziland. In addition,
regional training workshops on trade union rights mechanisms were held for EI affiliates during the regional conference. EI affiliates in Botswana and in Mali were trained on
skills for social dialogue as well as raising awareness on the
various legal measures in favour of labour rights.
EI assisted and supported Arab country affiliates to assert their rights in a number of countries. For example, in
Iraq, EI expressed its concern about the recurring delays in
the payment of salaries of teachers and called upon the government to pay the salary arrears of all teachers, especially
those caught in the armed conflict areas in northern Iraq. EI
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also worked extensively with affiliates in Lebanon and Palestine to secure union rights and recover unpaid salaries.
In Bahrain, EI continued to press for the release from
prison of affiliate President Mahdi Abu Dheeb. EI organised
a number of capacity building workshops in the region for
member organisations, including those from Egypt, Kuwait,
Jordan, Morocco and Tunisia. A capacity-building workshop
on trade union rights was held during the sub-regional conference in December.
In the Asia-Pacific region, affiliates assisted in surveying
the trade union rights and labour standards applicable to
teachers in Nepal. EI has supported its members and alerted
the international community to the escalating violence against
legitimate trade union organisations in South Korea. Violation of trade union rights in Fiji, Solomon Islands and Kiribati
prompted EI to organise workshops in these three countries.
EI also identified partners for actions against severe human
rights violations (such as child labour, forced labour, political
freedoms, abuse by armed forces) in Myanmar. EI conducted
workshops to improve advocacy and support for Pacific Islands teacher unions which have been battling governments
for years for full recognition of trade union rights. Training
workshops on trade union rights mechanisms were held in

Indonesia, Sri Lanka, Cambodia, and Malaysia. EI continued
to monitor the trade union rights situation in China and surveyed the engagement of EI affiliates with teachers in China.
In Europe, EI highlighted the impact of austerity measures
on trade union rights in Greece and Spain and intervened at
government level in Albania, FYR of Macedonia, Hungary,
Kososo, Moldova and Ukraine. Ongoing trials against trade
unionists in Turkey were closely monitored. EI is also engaged with other civil society organisations and the ILO child
labour eradication programme and in numerous initiatives
with the Council of Europe, among others, on hate speech
and the education ethic.
Latin American affiliates remain committed to promoting
social justice for all, through respect for human rights, and
actively represents member organisations, some of which
continue to exist in oppressive political environments, where
disregard for human and trade union rights is prevalent. In
2014, the EILA assisted EI’s member organisations in Honduras, Paraguay and Ecuador in using International Labour
Organisation complaint procedures. EI followed closely the
forced disappearances and killing of teacher students in
Iguala, Mexico. EI also supported its affiliates in Haiti where
education workers are struggling to obtain a living wage.
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Pursuing the rights
and equality agenda
PRIORITY 4: Challenge the erosion of democratic and social values, and address gender inequality, racial intolerance
and xenophobia through the promotion of human rights,
equality, and trade union rights for sustainable societies

EI also deepened its cooperation with the Global March
against Child Labour, whose Chair Kailash Satyarthi was
co-awarded the Nobel Peace Prize, together with Malala
Yousafzai. EI also partnered with the coalition End Child
Slavery to request the international community to take action
to prohibit the worst forms of child labour, including recruitment and use of child soldiers, and ending child labour in all
its forms.
In Africa, active work was undertaken by EI affiliates in
Mali, Morocco, Uganda and Zimbabwe on child labour. An
international training workshop was held in Mali, where child
labour eradication stakeholders from unions, civil society
and government discussed practical solutions.
In the Asia-Pacific region, activities were held in India to
advocate for the elimination of child labour and raise awareness of the plight of domestic workers and promote their
right to education. EIAP also lobbied to prevent the involvement of children and education personnel in cotton harvesting in Uzbekistan. EI member organisations in the region
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CHILDRENS’ RIGHTS
EI continues to work actively to eradicate child labour and
promote quality education. In cooperation with its affiliates
in Albania, Mali, Morocco, Nicaragua, Senegal, Turkey and
Zimbabwe, EI expanded the number of child-labour-free
zones where the issues of child labour, poverty and underemployment are tackled comprehensively.
made specific recommendations to address child labour
problems.
In Europe, the EI affiliate in Turkey argued for improved
rights for all children, tackling issues such as early marriage,
curriculum in mother tongue, youth detention, and school
dropouts during harvest-time. Activities were also initiated
to alert about the use of child labour in the refugee Syrian
communities.
In Latin America, a Nicaraguan affiliate worked to eradicate child labour in the local community of Matagalpa. EI
also engaged with its affiliates in Bolivia regarding the controversial new law lowering the minimum age for work.
CLIMATE CHANGE
EI has continued its work on the implementing the resolution on climate change and sustainability, understanding
that future global development and education goals must be
paired with sound environmental policies.
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At the UNESCO World Conference on Education for Sustainable Development, EI President Hopgood outlined positive steps taken by the UN to promote Education for Sustainable Development and said it was encouraging to note
that ESD had been included in both the UN Open Working
Group recommendations on post-2015 Sustainable Development Goals and UNESCO’s Muscat Agreement.
EI partnered with UNESCO and the Asia-Pacific Centre
of Education for International Understanding in a workshop
that examined recommendations for government support
for improving teaching of ESD.
GENDER EQUALITY
EI’s second World Women’s Conference took place in Dublin, attended by participants from 84 countries. Organized to
focus on union practices that contribute to improved equality for women and men in unions and in education, it resulted in a number of key recommendations to further EI’s
gender equality work. Additional meetings across the globe,

including the 58th Session of the Commission on the Status
of Women, developed recommendations that included recruitment and retention of young teachers, especially young
women teachers, in union activities, and to the promotion of
safe schools.
In Africa, EI affiliates engaged in training for female union leaders to enable them to compete for leadership roles
and provide gender equality within unions. Affiliates also
addressed early and unplanned pregnancy as a barrier to
girls’ attending and completing school. In various sessions
with affiliates across the continent, training plans were developed to help women be more assertive and self confident, to
combine family responsibilities and union work with professional activities, and conduct gender audits of unions.
In the Asia-Pacific region, leaders from India, Nepal,
and Sri Lanka particpated in a Women’s Network project
where success stories were shared and challenges were
discussed. Evaluation and planning meetings were held in
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partnership with EI and Development Cooperation partners
from the Norwegian and Swedish affiliates with two affiliates
in India and six affiliates in Sri Lanka. The focus of the discussion was to recruit young women to the union and to
decision-making levels within the unions and to strengthen
their roles.
The promotion of equal opportunities for all in the European region, regardless of gender, sexual orientation, religion and belief, ethnicity, age or disability continues to be
high priority for ETUCE. Issues addressed during the year
included mainstreaming diversity and addressing gender
equality in teacher unions, inclusion of migrants, dealing with
disability and special needs education. The activities were
informed by research on issues including the impact of the
crisis on gender equality in the education sector.

INDIGENOUS PEOPLES’ RIGHTS
EI believes education unions and teachers can play a role
by involving indigenous community representatives as equal
partners in the discussions and decision-making processes
related to education.
Quality education should empower and strengthen indigenous children’s ability to exercise their civil rights, to influence political policy processes, and to tackle burning issues
such as poverty, health and sustainable development.
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In a region where almost 80 percent of education workers
are women, strengthening unions in Latin America means
strengthening women leadership within unions. Some of the
new topics introduced at meetings across the region, included incorporation of a crosscutting gender-equality perspective in public policies to address sexual and reproductive
rights and women’s health and safety. Strategic demands
identified included offering new training to help empowering
education women unionists; developing a 10-year evaluation of the women’s network together with partner affiliates
from Sweden and Norway; and continued union support to
increase women’s participation in EI’s activities.
Since 2009, EILA has driven a collective process to
strengthen the capacity of EI affiliates to advocate for education policies in defence of indigenous peoples right to a quality
public education. In 2014, with support of EI’s Norway affiliate,
EILA brought together nine affiliates to raise public awareness
of indigenous people’s education, encourage proposals for
education policies incorporating multicultural and multilingual
curricula, and promote greater participation and leadership of
indigenous educators within the unions.
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work on the education of children and young people with a
migrant background. The network promotes and enhances
the knowledge transfer among stakeholders in order to improve the education of children and youngsters from migrant
backgrounds.
SAFE SCHOOLS
Affiliates in Africa led an urgent international coalition in response, not only to the abduction of some 300 female students in Nigeria, but also to the killing of 178 teachers in that
same country. EI collaborated with the UN Girls’ Education
Initiative to enable teacher unions to take action to address
and eradicate school-related gender-based violence in east
and southern Africa.
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EIRAF, along with the Nigerian affiliate, General Secretary
van Leeuwen and UN Special Envoy Gordon Brown, worked
together to help track the girls abducted by Boko Haram,
and sent an urgent appeal to all EI affiliates to support the
Nigerian member organisation.
MIGRANT TEACHERS
EI continued to advocate for the protection and promotion
of the rights of all education personnel working outside of
their countries of origin. A web portal for migrant teachers
was launched, containing valuable information for education
personnel intending to work abroad, for those already working abroad and for education unions.
The launch was accompanied by the release of a study
on teacher migration, commissioned by EI and led by U.S.
affiliate AFT, that included an extensive global survey of
teachers. The study breaks new ground in understanding
educator migration. It includes examples of good practice,
and successful union engagement strategies, and offers
concrete recommendations for defending migrant teachers’ rights.
In Europe, ETUCE participated in and contributed to the
meetings of the SIRIUS network, a European Policy Net-

Affiliates in Europe gave their critical input to the public
consultation on the new EU Occupational Safety and Health
Strategic Framework defining key instruments to strengthen
health and safety at work, including education.
A worldwide partnership to end school-related, genderbased violence was formed to help galvanise the international community to take a strong stand against the violence,
help establish standards for response, and promote the collection of evidence to monitor trends and improve practices.
EDUCATION FOR CITIZENSHIP
EI advocated for Global Citizenship Education through qualified teachers and quality curricula as the conditions to creating peaceful and sustainable societies. EI held conferences
highlighting the need to build dialogue and understanding
between cultures and to reassert universal values of human
rights, peace and democracy and mutual respect through
education.
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Strengthening EI and its membership
to meet these challenges
PRIORITY 5: Strengthen and mobilise EI and its member organisations in light of the above challenges and
priorities

The new Unite website, in conjunction with the pre-existing “Education Crisis” website, facilitated affiliate engagement and support of the campaign through the provision of
information, news and examples of successful practice and
the collaboration that lay at the heart of the campaign, and
by making materials available for use and adaptation at the
national level. Global Action Week and World Teachers’ Day
activities were undertaken worldwide under this umbrella.
In addition, 2013 saw the establishment of the EI Organising Network, enabling affiliates to share best practices and
strategies.
EDUCATION SUPPORT PERSONNEL
Most education union leaders in Latin America are teachers
and as a consequence, trade unions do not always respond
to the needs and demands of education support employees. In 2014, the EILA conducted a survey to analyse the
situation of education support personnel in schools across
the region. The results showed that mainly they are not organised. Leaving the education support personnel out of EI’s
member organisations is limiting their capacity for political
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The Unite campaign is a major effort to wield EI as a significant force in the setting of education policy internationally.
By engaging and amplifying member organisations’ advocacy on the subject of quality teachers and quality tools and
environments for teaching and learning, EI not only attained
global impact in the post-2015 process, member organisations as well gained capacity to impact on priority-setting
nationally.
action. In Latin America, the Brazilian affiliate has developed
a clear strategy around this issue. Building on this, EILA began to build a strategy to promote unionisation of education
support employees as well as EI affiliation, that will continue.
EI has intensified its work to implement the resolution on
education support personnel through a Task Force created
by the 6th World Congress. The Task Force on Education
support personnel produced guidelines on ESP-inclusive
language and a brochure on ESP, focusing on raising the
awareness among EI’s membership, raising the status and
recognition of ESP work, and mobilising ESP through strategic campaigns.
RESEARCH
In Africa, the regional office trained teachers in research
methodology and skills for them to conduct their own national studies, and research was carried out to map areas of
disunity in six African countries to help design a strategy for
the unions to work to promote unity in its ranks. The effort
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During the year EI provided affiliates with pre-embargoed
analysis of several major research publications, allowing
member organisations time to analyze the material in the
context of their own countries and prepare their response.
The 10th anniversary meeting of the EI Research Network
took place in Brussels in April, bringing together research
officers from about 25 EI member organisations.

was aided by the support of affiliates from Sweden and Norway. Separately, EI worked with partners to bring Kenyan
colleagues from various unions together to discuss issues
concerning unity and quality education.
The status and organisation of researchers is the focus
of a short-term working group representing higher education
researchers in Europe. The group was set up by the Higher
Education and Research Standing Committee of ETUCE to
identify challenges of member organisations that impede the
organisation of researchers and to draw up a list of recommendations. Additional work in the area involved mounting one of
the largest ever research projects on the continent, aimed at
understanding issues affecting the working life of academics
in nine countries and supporting early-career researchers, to
recognise them as as employees and not as students.
Following the launch of the OECD Teaching and Learning International Survey (TALIS) in 2014, EI commissioned a
global study on its findings from the perspective of teachers.

SOLIDARITY FUND
In the Asia-Pacific region, the region and Development Cooperation partners undertook a variety of capacity-building
and organising programmes for affiliates. New modules and
training materials were piloted in some districts by trained
organizers. In some locations, computerisation of the membership and finance systems aided an exponential increase
in registered membership. In the Phillipines, reaching out to
families and friends of the more than 7,300 casualties of the
strongest typhoon ever recorded was a daunting challenge.
EIAP’s initiative focused on the human rehabilitation support
through the urgent needs of trauma counselling, psychosocial seminars and workshops for the affected teachers, children and community leaders. The practical income augmentation program through skills training on carpentry, welding,
cosmetology, etc. created self-respect and provided a tool
of therapy aside from the income.
In Latin America, South-South cooperation is high on the
agenda for EILA members. The Brazilian affiliate has continued working with Portuguese-speaking unions in Africa and
is developing cooperation with the affiliates in Haiti in order
to help one of the unions to rebuild after its headquarters
was destroyed by the 2010 earthquake. To further this work,
a Latin American delegation visited the country in March and
June. The work is planned to begin in 2015.
EI partners for the Worldwide programme of Solidarity &
Development Cooperation revised the Development Cooperation policy paper, the various EI resolutions on DC work
and the proposed Draft Resolutions for the the EI World
Congress.
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Other activities
Other action points derived from Congress resolutions
and from the general Programme and Budget

GOVERNANCE
EI held the second conference for the Arab Countries Cross
Regional Structure in Jordan, with 52 delegates and 15 observers from Arab affiliates and Development Cooperation
partners. The Structure provides a forum for consultation
and exchange of ideas between EI member organisations
in the Arab Countries and a source of advice and guidance
for EI. The conference included capacity-building workshop
sessions on recruiting and retaining young teachers, development of gender equality concepts, and teacher unions
in periods of political changes. A resolution on the right of
quality education and access to education in areas of conflict was discussed and approved.
The following organisations were admitted into membership of Education International in 2014: The Confederación de Trabajadores de Educación Urbana de Bolivia
(CTEUB/Bolivia), the Syndicat National des Formateurs de
l’Enseignement Technique et de la Formation Professionnelle (SYNAFETP-CI/Côte d’Ivoire), the Union Nationale des
Normaliens/Normaliennes et Educateurs/Educatrices d’Haïti
(UNNOEH/Haiti), the General Union of Workers in Kindergarten and Private Schools (GUWKPS/Palestine), and the
Federación Uruguaya de Magisterio - Trabajadores de Educación Primaria (FUM-TEP/Uruguay).
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While the activities outlined in the above chapters highlight the
programme work undertaken by EI, this section focuses on
the governance of the organisation and its general operations
throughout the year. Action points here mainly concern the
functioning of the bodies that govern the organisation, as well
as crosscutting activities such as EI communications work.
Membership of the following organisations came to an
end in 2014 after they failed to pay membership dues in
three consecutive years: SNEP/Benin, FSEC-USTC/Central
African Republic, FEPDES/Nicaragua, NTTU/Thailand, FETRA-Enseñanza/Venezuela.
NTEU/SOUTH AFRICA AND SNEP-FSU/FRANCE
WITHDREW FROM MEMBERSHIP IN 2014
The Executive Board met once, referring major policy documents to member organisations for consultation in advance of discussion at World Congress in 2015. The Board
also adopted a proposal to develop a second phase of the
Unite campaign and, as part of that second phase, launch
a global response to privatisation and commercialisation
of education. After reflecting on the ‘open wounds of the
Israel-Palestine conflict,’ the Board also decided to reappoint the Advisory Committee on the Middle East to advise
the Board on ways to promote dialogue between affiliates
in the area.
A regional conference for member organisations in North
America and the Caribbean took place in February. The African Regional Conference, which was set to take place in
Nairobi, Kenya in the autumn of 2014, had to be postponed
to February, 2015, due to the spread of the Ebola epidemic.
EI supported the efforts of its member organisations in the
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countries most affected to stop the spread of the Ebola virus
through education programmes.

UN and with global leaders and sets the stage for the 2015
UN vote to finalise the next global development agenda.

The ETUCE Committee in Europe convened twice in
2014, whereas the regional committees in Africa, AsiaPacific and Latin America each held one meeting. A North
America and Caribbean Regional Conference took place in
February in Montego Bay, Jamaica.

Concurrent with what EI sees as the most successful global mobilisation in its history, the Communications unit helped
EI maintain its significant profile on a full range of issues and
advocacy. On www.ei-ie.org, the core channel of communications between EI, member organisations, individual education workers and the public, the unit posted 376 news items.
Additional, separate sites and tools created or enhanced include that for the World Congress, 2015, a number of regional
meeting sites, development of mobile apps for major conferences and sites and specific electronic materials for annual
events such as Global Action Week, World Day Against Child
Labour, World AIDS Day and World Teachers’ Day.

COMMUNICATIONS
EI Communications work is a cross-cutting activity that disseminates EI’s message and achievements via all available
communications channels. The main focus of this work in
2014 was the development, design and implementation of
the Unite campaign.
In addition to the strategic construct and execution of
the campaign’s main communication’s channel, the Unite
website, the unit worked with affiliate communicators and
activists across the globe. Eighty organisations in 61 countries held 391 Unite events throughout the year, most using
branded collateral materials designed, produced and diesseminated by EI.
One significant outreach initiative for Unite involved the
gathering of video messages supporting quality education
from around the world. Education leaders, EI partners and
teachers submitted short video messages that were used to
promote the campaign. A specific app was created for this
purpose, which allowed the use of smartphones and other
mobile devices to reach, especially, the millions of users in
the developing world primarily using smartphones.
A mid-term campaign conference in Canada generated
an unprecedented response on Twitter, with mentions and
retweets totalling more than 3 million. To mark the first full
year of Unite, the campaign embarked on a culmination tour
that saw EI’s President and General Secretary visit six countries on six continents over the course of two weeks. The
campaign elevated and emboldened EI’s advocacy at the

EI’s magazine Worlds of Education, now published online, reached its 44th edition, while EI not only maintained its
presence in established services such as Facebook, Twitter,
YouTube and Flickr, but also engaged with its target audiences through newer social media sites such as Google+,
Pinterest and Tumblr. The unit added a new electronic newsletter targeting activists with news of specific campaigns to
a roster of newsletters totalling a half dozen sent to nearly
50,000 members of EI affiliates.
EI launched the Arab countries sub-site on the EI web
portal in December, which will be updated periodically with
regional news and relevant EI web items and announcements. In addition, EI translated to Arabic EI policies and
documents including the Education Policy Paper, the manual on trade union rights, the Gender Equality Action Plan and
the Declaration on Safe Schools.
In November, ETUCE, the European region of EI,
launched its new website, while in Latin America, the regional office - EILA - produced six videos and three publications
in 2014, part of a steady output of media advocating equity
and social justice through quality free public education for
every student in every country.

3. Finance report
We report to you on the performance of our mandate as
statutory auditor of the Association of Education International. As statutory auditor we have to report to the World Congress of Education International, which takes place in 2015.
This report contains our opinion on the consolidated financial statements as of December 31, 2014, composed of
a balance sheet, a detail of assets and liabilities and a summary of income and expenditure accounts. This report also
contains additional comments and information.
Unqualified opinion on the financial statements
We have audited the Consolidated Financial Statements of
Education International (“the Company”) and Etuce as of
and for the year ended December 31, 2014, which were
prepared for the purpose of the World Congress of Education International and which are not intended to be a presentation in conformity with the accounting principles generally
accepted in Belgium.
These financial statements show a consolidated balance
sheet total of € 10.133.498 and the consolidated income
statement shows a profit for the year of € 11.495.
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Responsibility of Management and the Board of Directors
for the preparation of the Consolidated Financial Statements
Management and the Board are responsible for the preparation and fair presentation of the financial statements. This
responsibility includes: designing, implementing and maintaining internal control relevant to the preparation of Consolidated Financial Statements that give a true and fair view
and that are free from material misstatement, whether due to
fraud or error; selecting and applying appropriate accounting policies; and making accounting estimates that are reasonable in the given circumstances.
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Responsibility of the statutory auditor
Our responsibility is to express an opinion on these Consolidated Financial Statements based on our audit. We conducted
our audit in accordance with International Standards on Auditing (“ISAs”). Those standards require that we comply with the
ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the Consolidated Financial Statements are free from material misstatement.
An audit involves performing procedures to obtain audit
evidence about the amounts and disclosures in the Consolidated Financial Statements. The procedures selected
depend on the statutory auditor’s judgment, including the
assessment of the risks of material misstatement of the Consolidated Financial Statements, whether due to fraud or error. In making those risk assessments, the statutory auditor
considers internal control relevant to the Group’s preparation
and presentation of the Consolidated Financial Statements
that give a true and fair view, in order to design audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness
of the Group’s internal control. An audit also includes evaluating the appropriateness of accounting policies used, the
reasonableness of accounting estimates made by the Board
of Directors, as well as evaluating the overall presentation of
the Consolidated Financial Statements.
We have obtained from the Board of Directors and the
Company’s officials the explanations and information necessary for performing our audit procedure and we believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Unqualified Opinion
In our opinion, the Consolidated Financial Statements of the
Group as at December 31, 2014 give a true and fair view
of the net consolidated equity and financial position, and of
its results for the year then ended in accordance with the
financial-reporting framework as adopted by Education International.

Report on other legal and regulatory requirements
In the context of our mandate and in accordance with the
additional standard issued by the ‘Instituut van de Bedrijfsrevisoren/Institut des Réviseurs d’Entreprises’ as published
in the Belgian Gazette on 28 August 2013 (the “Additional
Standard”), it is our responsibility to perform certain procedures to verify, in all material respects, compliance with
certain legal and regulatory requirements, as defined in the
Additional Standard.
Our responsibility is to include in our report the following
additional comments and information, which do not modify
the scope of our opinion on the special purpose financial
statements:

- Without prejudice to formal aspects of minor importance,
the accounting records were maintained in accordance with
the legal and regulatory requirements applicable in Belgium.
The financial statements are presented in a specific format
as adopted by Education International.
- The accounting policies applied when preparing these
special purpose financial statements are in line with those as
applied in prior periods.
- This report was prepared solely for the information and
use of the World Congress of Education International and is
not intended to be and should not be used by anyone other
without our prior written approval.
We would like to inform you that we audited the consolidated financial statements for the years ended December 31, 2011, 2012 and 2013 to which we have issued the
attached statutory auditor’s interim reports to the Board of
Education International.
Ernst & Young Bedrijfsrevisoren BCVBA
Statutory auditor represented by
Herman Van den Abeele
Partner
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Income and expenditure report 2011-2014
Programs

PROGRAM ACTIVITIES

2011

2012

2013

2014

396.216
396.216

589.878
589.878

638.485
638.485

102.067
102.067

59.380
59.380

64.753
64.753

118.868
118.868

89.283
89.283

87.522
87.522

184.841
184.841

201.680
201.680

164.183
164.183

502.975
502.975

365.487
365.487

371.757
371.757

949.403

1.304.967

1.305.708

1.326.699

183.737
80.000
263.737

223.498
82.278
305.775

229.254
91.157
320.411

361.411
103.808
465.219

1.213.140

1.610.742

1.626.119

1.791.918

2011

2012

2013

2014

856.642
277.883
25.000
15.059
0
1.174.584

560.000
205.000
25.000
30.000
9.001
829.001

470.000
210.000
25.250
0
8.102
713.352

850.000
209.000
25.503
0
4.574
1.089.077

32.898
37.881
83.259
571
0
24.068
10.000
20.000
208.677

90.000
90.000
90.000
30.000
0
20.000
10.000
20.000
350.000

89.000
85.000
65.000
20.000
30.000
10.000
10.100
46.000
355.100

99.000
97.000
79.000
20.955
30.000
10.000
10.000
46.000
391.955

250.760
250.760

268.701
268.701

238.883
238.883

268.017
268.017

1.634.021

1.447.700

1.307.335

1.749.049

Priority 1
Activities
Sub Total
Priority 2
Activities
Sub Total
Priority 3
Activities
Sub Total
Priority 4
Activities
Sub Total
Priority 5
Activities
Sub Total

Total Program Activities
Other programs
Information and communications
Other
Sub Total

Total Program Activities
GOVERNANCE
Global Bodies
World Congress
Executive Board and Officers Meetings
President’s special expenses
Committee of Experts
Auditing Committee
Sub Total
Regional, Sub-Regional and Other Bodies
Regional Conferences and Committee Africa
Regional Conferences and Committee Asia-Pacific
Regional Conferences and Committee Latin America
North America and Caribbean
Arab countries Cross-regional Committee
South Asia (STF)
Pacific (COPE)
Caribbean (CUT)
Sub Total
Other Governance Expenditures
Missions and consultations
Sub Total

Total Governance
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ADMINISTRATION
Head Office
Premises
IT/Communication
Office services
Meeting & Transportation
Insurances and Legal Expenses
Sub Total
Regional Offices
Accra, Ghana
Adjustment Regional Office Africa
Kuala Lumpur, Malaysia
San Jose, Costa Rica
Caribbean
Nyon, Switzerland
Beirut, Lebanon
Sub Total

2011

2012

2013

2014

1.347.852

597.322
268.256
51.078
167.040
169.602
1.253.299

640.642
277.568
41.647
135.643
121.815
1.217.314

635.564
251.642
40.755
113.473
105.951
1.147.348

28.208
0

145.670
0
111.144
121.484
44.007
0
0

134.506
0
109.346
123.456
0
0
34.437

136.990
0
130.265
125.000
0
0
30.005

560.098

422.306

401.655

422.259

0

92.947

95.062

27.275

1.907.950

1.768.551

1.714.031

1.596.882

163.825
124.572
103.496
102.232
37.765

Other
Contingency provision (1%)

Total Administration
SALARIES AND SERVICES

2011

2012

2013

2014

5.009.891
0
62.157

4.495.482
54.938
309.657

4.773.701
30.225
316.512

4.929.500
54.778
0

Total Salaries & Services

5.072.048

4.860.077

5.120.438

4.984.279

Sub Total EI

9.827.159

9.687.071

9.767.923

10.122.128

Salaries and Services
Training, miscellaneous staff costs
Unforeseen staffing costs

Supplemental expenditure
ETUCE Operations
EIRAF Operations

Sub Total ETUCE / EIRAF
Total Consolidated Expenditure
EXCESS OF INCOME

2011

2012

2013

2014

1.237.436
14.359

1.343.492
11.444

1.498.275
17.620

1.888.710
23.752

1.251.795

1.354.936

1.515.895

1.912.462

11.078.954

11.842.007

11.283.818

12.034.590

134.754

60.148

21.652

11.495

4. Publications
overview
LIST OF EI 2014 PUBLICATIONS
Magazines
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• Worlds of Education n°43 EN/ES/FR
• Worlds of Education n°44 EN/ES/FR

Annual Report 2013 EN/ES/FR
Studies
• Reader: 2014 ISTP EN/FR
• Reader: 2nd EI WWC EN/ES/FR
• Reader: Montreal Unite Conference EN/FR
• Reader: NYC Unite Culmination Event EN
• Resource Manual: ‘Teachers and Education Unions:

Ending Child Labour’ EN/ES/FR
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• Research Study: Teaching around the world: What can

TALIS tell us?, by L. Darling-Hammond & D. Burns EN
• Research Study: Getting Teacher Migration & Mobility

Right, by M.L. Caravatti, S. McLeod Lederer, A. Lupico &
N. Van Meter EN
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• Tax Justice: A resource Guide for Education Unions EN/

• ETUCE Project Report Promoting Gender Equality within

ES/FR

Teacher Trade Unions and in the Teaching Profession
- Implementing and Reinforcing Teacher Trade Union
Actions on Gender Equality in Times of Austerity DE/EN/ES/

• EI & UNESCO Teacher Advocacy Toolkit EN/ES/FR

FR/RU

• G7: Strengthening the global network - Unite for Quality

Education insert EN

• ETUCE Survey Report: Gender Equality in Education

Trade Unions in Times of Austerity (2014) EN
• G20: Generating global growth - An open letter from the

world’s teachers EN

• ETUCE Survey Report: Promoting the potentials of

• OECD Yearbook: Resilient economies, inclusive

the European sectoral social dialogue in education by
addressing new challenges and exploring experience and
knowledge CR/EN/FR/LT/RO/SK/SL

societies - Unite for Quality Education insert EN
• United Nations Global Development Goals: Partnerships

for progress - Unite for Quality Education insert EN
Europe
• Report of the ETUCE Seminar ‘Promoting gender
equality within teacher trade unions and in the teaching
profession in times of austerity’ EN/FR

Latin America
• Latin America Memoria Segundo Encuentro Pedagógico
2014 ES
• Segunda edición de RED: políticas públicas, espacios e

incidencias 2014 ES
• La escuela como espacio educativo integral.

• Report of the Closing Conference Implementing and

reinforcing teacher trade union actions on gender equality
in times of austerity EN/FR

Funcionarios, profesionales, técnicos y administrativos de
la educación ES
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5. List of executive
board & staff

Regional seats, Asia-Pacific
Lok YIM PHENG NUTP/Malaysia
Ryosuke KATO JTU/Japan

Regional seats, Europe
Sławomir BRONIARZ ZNP/Poland
Ragnhild LIED UEN/Norway

Regional seats, Latin America
President

Maria Teresa CABRERA ULLOA ADP/Dominican Rep.
(Vacant)

Susan HOPGOOD AEU/Australia

Regional seats, North America and Caribbean
Irene DUNCAN-ADANUSA GNAT/Ghana
Juçara DUTRA VIEIRA CNTE/Brazil
(Vacant)
Eva-Lis SIRÉN Lärarförbundet/Sweden
Dennis VAN ROEKEL NEA/US

General Secretary
Fred VAN LEEUWEN AOb/Netherlands

Regional seats, Africa
Mugwena MALULEKE SADTU/South Africa
Marième SAKHO DANSOKHO SYPROS/Senegal

Emily NOBLE CTF-FCE/Canada
Randi WEINGARTEN AFT/USA

Open seats
Margaret RWABUSHAIJA UNATU/Uganda
José CAMPOS TRUJILLO FECCOO/Spain
Laurent ESCURE UNSA-Ed./France
Davanand SINANAN T&TUTA/Trinidad&T
Grahame McCULLOCH NTEU/Australia
Abdelaziz MOUNTASSIR SNE-FDT/Morocco
Luis GRUBERT IBARRA FECODE/Colombia
Daniel B. LAFRENIÈRE CSQ/Canada
Patrick ROACH NASUWT/UK
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Vice Presidents
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Management
David EDWARDS
Haldis HOLST
Charlie LENNON

Solidarity and
Development (S&D) Unit

REGIONAL OFFICES
Africa (Accra)

Nicolás RICHARDS

Richard ETONU ERINGU
Enmanuel FATOMA
Assibi NAPOE

Research Unit
Finance Unit
Kristel BERGHMANS
Roger JONCKEER
Olivier ODERMATT
Stéphane PONSARD
Hery RIVOSON

Communications Unit
Claude CARROUÉ
Frédérik DESTRÉE
Andrew KING
Timo LINSENMAIER
Helena SCHULZ

Administrative Services
(AS) Unit
Odette GREEN
Jean Paul GUTIERREZ
Petra GWYN-JONES
Ahmad KHALIL
Serge KIKANGALA
Abigail MOKRA
Edwin PIJMAN
Duncan SMITH
Wim THOMAERE
Raphäel VAN WOENSEL

Governance Unit
Petra GWYN-JONES
Duncan SMITH

Guntars CATLAKS
Mireille DE KONING

Education and
Employment (E&E) Unit
Undraa BATSUKH
Jefferson BERRIEL-PESSI
Dennis SINYOLO
Antonia WULFF

PROJECT
COORDINATION
Asia
Aloysius MATHEWS

Central Asia
Asia-Pacific
(Kuala Lumpur)

Jerome FERNANDEZ

Rey DOLOT
Pathma KRISHNAN
Sagar Nath PYAKURYAL
Govind SINGH
Shashi Bala SINGH

Women
Anaïs DAYAMBA

ECE
Pedi ANAWI

Europe (Brussels - ETUCE)
Human and Trade Union
Rights and Equality
(HTURE) Unit
Dalila EL BAHRMI
Madeleine KENNEDY MACFOY
Jérémie MAGERMANS
Dominique MARLET
Rebeca SEVILLA

Oumnia AIDI
Victor BELAUD
Paola CAMMILLI
Susan FLOCKEN
Louise HOJ LARSEN
Agnes ROMAN
Martin RØMER
Alexandra RÜDIG
Danielle VERSCHUEREN

SPECIAL
CONSULTANTS
& ADVISORS
Senior Consultants

Latin America
(San Jose)

Consultants

Mar CANDELA
Combertty RODRIGUEZ

Arab Countries (Beirut)
Huda KHOURY
Amani NEHME

John BANGS
Monique FOUILHOUX

E&E
Richard LANGLOIS

David DORN
Samuel GRUMIAU
Steve SNIDER
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Contact information

Head Office
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Education International
5 Bd du Roi Albert II
1210 Brussels, Belgium
Tel. +32-2 224 06 11
headoffice@ei-ie.org

African Office
Education International
24 Tambo Street, East Legon,
DTD 216, Accra, Ghana
Tel. +233-21 501 200
eirafoffice@ei-ie.org

Asia-Pacific Office

ETUCE (EI Europe)

Education International
53-B Jalan Telawi Tiga, Bangsar Baru,
59100 Kuala Lumpur, Malaysia
Tel. +60-32 28 42 140
eiap@eduint.com.my

5, Boulevard du Roi Albert II,
1210 Brussels, Belgium
Tel. +32-2 224 06 91
secretariat@csee-etuce.org

Arab Countries Office
Education International
Jal El Dib Inner Road
MGM bldg. – 10th floor
Jal El Dib, Lebanon
Tel. +961-3 13 73 63
huda.khoury@ei-ie.org

Latin American Office
COPE
(Council of Pacific Education)
Government Buildings
PO Box 2592, Suva, Fiji
cope@connect.com.fj

http://www.ei-ie.org

Education International
Barrio González Lahmann,
Calle 23 bis, Edificio Tenerife Oficina #2
San José, Costa Rica
Tel. +506 22 23 77 97
america.latina@ei-ie-al.org

