
 

FOR  
OUR PROFESSIONAL DIGNITY AND RIGHTS  

 
Abolish obligatory religion lessons!  
Say NO to reactionary, racist, gender discriminating education!  
End discrimination and impositions!  
We want free science and autonomous universities.  
End “the norm staff” banishments!  
End oppressionS, investigations and impositions!  
End slavery working!  
We want permanent and secure employment and a wage for 
living humanely.  
Say NO to 4+4+4 system!  
We want secular, scientific education in native language.  
Minimum 15 TL must be paid per additional course hour and it 
must be reflected to retirement!  

 
TEACHER CHANGES LIFE! 

 
WE ARE IN ANKARA ON NOVEMBER 23RD  
 

EGITIM – SEN  

 

OUR CLAIMS  
Before all, a wage for living humanly is necessary. Economic problems 
experienced until now by teachers should be solved and a fair wage 

improvement should be ensured which would also recover the 
reduction in our purchasing power within the last 11 years.  

 
Flexible, irregular and slavery working implementations in education 
system should be ended and proceeding of performance evaluation 

and rotation practices should be abandoned completely.  
 

All additional payments should be reflected to basic wage and 
retirement; melting wages should be prevented by fixing the tax 

bracket amount.  
 

The amount payed for additional course hours should be rearranged 
considering today’s economic conditions.  

 
Allowance for preparation to new academic year paid in the beginning 
of the school year should be paid twice as to be paid in the semesters 
and allowed to be benefited by all laborers in education and science 

field.  
Special service indemnity should be paid to support personnel and 

officers.  
 

Barriers before public laborers’ right to bargain collectively and to 
strike should be eliminated and creation of a democratic and free 

bargaining system should be secured.  
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QUALIFIED TEACHERS FOR QUALIFIED EDUCATION!  
Although 5th October is “World Teachers’ Day” is celebrated 
internationally, in Turkey “24th November Teachers’ Day” was 
declared after 12th September Coup as the “formal day” in 
which even the basic problems of teachers have not been 
brought up to this date.  
     It should always be noted that 24th November Teacher’s 
Day which is a product of 12th September Coup is also the day 
symbolizing what kind of a teacher the Coup required. For 
Egitim – Sen, accepting 24th November therefore means 
internalizing practices and ideologies of 12th September’s Coup 
Regime and accepting closure of TOB-DER and making 
thousands of teachers suffer from unjust treatments and also 
“obedient” teacher profile which the 12th September’s 
mentality desired to create.  
     Egitim – Sen takes 5th October which is the universal 
teacher’s day celebrated all around the world as Teacher’s Day 
not 24th November which is the product of 12th September’s 
mentality due to the reasons mentioned above. Every year, 5th 
October is celebrated by Egitim – Sen in Turkey as it is all 
around the world as the day of international solidarity and 
struggle day of education laborers. “Unite for Education!” 
campaign organized by Education International (EI) is 
continued in worldwide.  
    5th October World Teachers’ Day is still a day that is 
ignored by the ruling AK Party and pro-AKP Labor Unions even 
though arguing that they are getting even with 12th 
September and other Coups experienced in Turkey’s recent 
past.  Because both the former governments and AK Party in 
power for 11 years never have a goal to bring characteristics 
of teaching profession, work load, wages earned and quality 
of education services at least to level of OECD Member States.  
Imposing 4+4+4 system to education, AKP created a huge 
upside – down in the education system which is already 
problematic and now it seeks to abolish our job security and 
to employ us according to individual performances. 
Performance evaluation practices to have the teachers, school 
administrators and support personnel work for longer hours, 
compete with each other and monitor eachother’s behaviors at 
every stage of work started to be implemented despite our 
objections.  
Egitim-Sen as it was to this date promises to be the pursuer of 
not only teachers but all education laborers whose rights are 
violated, who work under bad and unhealthy conditions and 
exposed to relocations and administrative investigations, as 
well as of the demands of millions of children,  families and 
young people who are arrested because of demanding free 
education, democratic university and can’t access education. 
We call all education and science laborers to organize and 
fight under the roof of Egitim – Sen for right to public, 
scientific, secular education in native language.  

EXECUTIVE BOARD 



 

OUR PROBLEMS GRADUALLY INCREASING 
• Teachers in Turkey are among the teachers who 

work the most and paid the least within the OECD 
member states’ countries.  

• %80 of the teachers are forced to work in a second 
job to be able to live.   

• Due to frequent changes in education policies, 
teachers became merely a toy in the hands of 
Government and Ministry of National Education.  

• After separating schools according to 4+4+4 system, 
70 thousand of teachers in total - approximately 30 
thousand of them are primary school teachers – put 
to “surplus teacher” status and forced to compulsory 
displacement and change their teaching field, thus 
family orders of these teachers are destroyed due to 
supernumerary problems and other problems about 
legal excuse appointments.  

• After 4+4+4 regulation, academic fields of most of 
the teachers have been changed and teachers are 
forced to teach in the fields to which they are not 
familiar.  

• Crowded classrooms, registration of pre-school 
children to primary school classes, etc. problems 
prevent education and teachers from performing 
their profession in a better way.  

• No permanent solutions are found against teacher 
deficit problem and over 200 thousand unemployed 
teachers weren’t appointed. Untill now 36 
unemployed teachers have committed suicide.  

• Flexible working conditions adopted in education 
system brought out the employment of teachers 
doing same work but having different status and 
career steps. Also, performance evaluation practices 
caused education laborers become competitors of 
each other.  

• Due to insufficient share allocated from budget for 
education, teachers were turned to a “money 
collector” who are collecting money from students 
under various excuses.  

• Professional diseases also increase in parallel with 
unpaid working hours and increase in their work 
loads. Education laborers are forced to work unpaid  
in projects such as “ADEY, RIDEF, RITA and Family 
Teachers”. 

• Many teachers are subjected to investigations and 
faced impositions and penalties because they used 
their democratic rights and they participated in union 
activities. Finally, hundreds of Egitim Sen members 
are subjected to investigations due to Gezi 
Resistance and some are exposed to displacement 
penalties.  

• Concrete steps must be taken to solve the problems 
in economic rights and benefits that support 
personnel and officers face for years.  

 



 

OUR PROFESSION’S ESTEEM, OUR PROFESSIONAL DIGNITY 
ARE DESTROYED 

    Education and science workers are striving for performing 
their duties while facing the most challenging conditions in the 
most distant corners of Turkey. It is possible to see the 
workers of education in any place where there is life. With in 
the given challenges the education workers face while 
performing their duties by enduring great sacrifices and their 
living conditions their professional esteem is constantly 
degraded. In addition to their problems in terms of economic 
and social life, their professional esteem was seriously 
deteriorated.  
    Although in the election charter of 2002, AKP said: “The 
qualifications of teachers shall be enriched to ensure the 
profession of teaching meets the respect it deserved in the 
society and in parallel, their rights and working conditions will 
be improved”; lay aside gaining its deserved reputation in the 
society, under the 11-year AKP power teaching profession 
never before has lost respect so much in its history. 
    Every minister that took the office and the Prime Minister 
himself, telling the “lies” like teachers work very little and take 
long off time, have contributed to “damaging the esteem” of 
teaching profession and “humiliating” the teachers and the 
teaching profession on all occasions.  
    The problems of the education system in Turkey that 
remained unsolved for years continue to affect the teachers 
and other education workers in Turkey on a more greater 
scale compared to their colleagues abroad. Although the 
challenges faced by the teachers in Turkey for years, their 
conditions are well known, no solid steps are taken to produce 
permanent solutions.  
   Since teaching profession requires teachers’ permanent 
contribution to students’ development, it does not seem 
possible to improve the professional esteem, unless it is 
organized according to an understanding that pays attention 
to the contribution and self-respect of students with various 
cultural and social characteristics.  
   The fact that teacher education is not based on job security 
leads to a surplus of graduates who fail to focus on the 
educational process during their education process. While 
such approaches must be refused in teaching profession, AKP 
government engaged in practices that are completely in 
contradiction to the given situation during its 11 years, which 
led to a deliberate degradation of teaching profession. 
TEACHERS ARE  
UNHAPPY, IN DEBT 
THE PROFESSION OF TEACHING  
IS LOSING ESTEEM 
 



 

TEACHERS’ CONSTANTLY DECLINING PURCHASING POWER  
  During the past 11 years, the salaries of education and 
science workers may appear to have increased in numbers, 
although they are not even close to the level of living 
humanly. Two thirds of education laborers were forced to 
work in part-time jobs. 
  The most concrete way to express the decline in the salaries 
of education workers is to compare teachers and certain 
professional groups’ salaries they got 11 years before and 
they get nowadays. In 2002, the lowest civil servant salary 
was 293 TL, while the police officer’s salary was 591 TL, an 
expert physician’s salary was 810 TL, lawyers’ salary was 780 
TL and the teachers’ salary was 562 TL. In the past 11 years, 
the increases in the basic wages of almost every professional 
group was greater than the increase in the teachers’ wage, 
which meant that the purchasing power of hundreds of 
thousands education workers was lowered in reality.  
  As of November 2013, the lowest civil servant salary, 
excluding the family aid and other additional payments, is 
(14/2 support personnel) 1570 TL, police officers’ salary (8/1) 
is 2.582 TL, expert physicians’ salary (1/4) is 3.841 TL, 
attorneys’ salary (1/4) is 3.799 while the lowest teachers’ 
salary (9/10) is 1.879 TL and the highest (1/4) is 2.211 TL.  
A comparison of education workers with the other public staff 
during 11 years that AKP was in power provides the following 
results:  

• While in 2002, a teacher was paid twice more than 
the lowest civil servant salary, in 2013, this ratio 
fell to 16 per cent for a new teacher and to 20 per 
cent for a teacher with 20 years of experience.  

• In 2002, the teachers were paid only 4 per cent less 
than a police officer, while in 2012, a newly 
initiated teacher received 27 per cent less than a 
police officer of grade 8, rank 1. 

• The teachers’ salary in 2002 was 43 per cent less 
than an expert physician’s salary, while today the 
difference is more than twice. Considering the 
additional payments of expert physicians and 
teachers, the difference is even bigger.  

• In 2002, the teachers were paid 34 per cent less than 
the attorneys employed by the state, while today 
the difference is at least two-folds.  

While carrying our different tasks, there is no doubt that the 
work of every civil servant is important and valuable. The only 
purpose here in comparing the education workers with other 
professional groups is to explain the actual decline of 
educational workers’ wages in the past 11 years.  
 
 



 

WE FOR LONGER HOURS COMPARED TO OUR EUROPEAN 
COLLEAUGES 

Despite the contradicting declarations of the Ministry of 
National Education and the Prime Minister, Turkey is at the 
top of the list of countries where the teachers work most, 
among the OECD countries. The average annual working 
hours of a teacher is 1671 hours for OECD countries, but 1816 
hours for a teacher in Turkey. The teachers in Turkey work 
145 hours more than the OECD average, but receive lower 
salaries than their European colleagues.  

Annual Working Hours of Teachers  
in Some OECD Countries 

Countries Working Hours 
Scotland 1365 

Spain 1425 
Portugal 1456 

Czech Republic 1696 
Holland 1659 

Denmark 1680 
Austria 1776 

Germany 1816 
OECD Average 1671 

Source: OECD Education at a Glance 2013 Report, page: 401. 
In an environment where education workers every year crave 
for the previous year’s conditions in terms of working and 
living, it is significant that the Prime Minister and the Minister 
of Education and even the people on the streets have 
assertions and claims that “teachers are paid too much”, 
which is completely baseless. The salaries of teachers may 
appear large in numbers, but there are not even close to a 
level of proper living conditions when considered the 
qualifications of their job. The conditions of support personnel 
and officers, the proletarians of education, are even worse.  
It is also interesting that Turkey is the only country among the 
OECD countries where the working hours of teachers is 
regularly increasing each year. Besides, the data published by 
OECD only this year are of 2011 and thus fail to reflect the 
increasing workload of teachers due to the imposed 4+4+4 
regulations in education that was initiated last year.  
Because of the Transition to the 4+4+4 model in education, 
the children of 60-71 months who are in preschool age 
accepted to the elementary school, overcrowded classrooms, 
increasing number of optional courses and course hours  
teachers’ annual working hours are in fact far above the OECD 
data.  
 



 

FLEXIBLE, IRREGULAR AND UNPAID WORK INCREASING IN 
EDUCATION 

   During the 11-year AKP government, we were faced with an 
employment structure that worsens every day, becoming 
irregular and unsecured. The issue of flexible work and 
insecurity that rapidly grew during the AKP’s term and 
threatens almost all the workers today, entailed the 
implementation of extreme abuse and the most despotic 
practices through irregular working conditions in the schools, 
universities and other education institutions.  
    The flexible and insecure employment practice that has 
been commonly observed in the education system in recent 
years has turned into a structure that surrounds the entire 
education system. Moreover, flexible and insecure 
employment is commonly practiced not only among teachers, 
but for research assistants, support personnel, technical 
personnel, officers and other education workers.  
     Temporary teachers, substitute teachers and private 
course teachers employed in the education system without 
any economic, social and employment rights work merely for 
“additional course fees” like laborers that work for “piecework” 
or “lump sum” and are employed as the new generation “paid 
slaves” of the education system. The ministry has used the 
opportunity of the over 200 thousand unemployed teachers 
and had the temporary teacher practice common in every city, 
particularly in the cities and districts in which the poor and 
laborer families live in.  
     Forced to work precariously for “additional course fees”, 
these education employees (temporary teachers, research 
assistant, support personnel working in 4-C status etc.) 
perform the same public service as the permanent education 
workers. They are obliged to fulfill their responsibilities 
associated with their duties as per the Law on Fundaments of 
National Education, numbered 1739. Although their duties and 
responsibilities are identical, by employing them in different 
status, the Ministry of National Education keeps on its 
disobedience to the law. 
 
FLEXIBLE, IRREGULAR AND UNPAID WORK IS BECOMING 
WIDESPREAD IN EDUCATION 
OUR PROFESSION LOOSE ITS ESTEEM, OUR PROFESSIONAL 
DIGNITY IS DESTROYED 
 

 


