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“The participatory and interactive 
methodologies in conducting the 
sessions were quite new to most of 
the participants. In the beginning 
they were a little bit anxious and 
even suspicious on EI’s interest 
in their organization. Gradually 
they realized the importance of 
the seminars”, said the EI regional 
coordinator for the Programme, Mr. 
Rey Dolot.

Following the 5th EI World 
Congress’s decision in Berlin in 2007, 
the EI Central Asian Consortium 
was launched in May 2008 by EI in 
collaboration with the Australian 
Education Union, OAJ of Finland, 
Union of Education Norway, National 
Education Association of the United 

States and Lararforbundet of 
Sweden at a meeting in Bishkek, 
Kyrgyzstan with the EI affiliates in 
Kazakhstan, Kyrgyzstan, Tajikistan 
and Uzbekistan. 

The seminars have helped 
participants better understand the 
trade union principles; democratic 
leadership and decision-making 
process; building union ownership 
and the education and labour 
legislations of the country.

The aim of the programme is 
to sensitize elected officials of 
the teacher unions about the 
evolving role of teachers in an 
open, democratic society within a 
globalised economy; to highlight 

human and trade union rights 
issues; and to improve, among 
others, their understanding of 
international labour standards, ILO 
instruments, anti-discrimination 
policies, children’s rights and other 
principles core to EI.

The President of the Education and 
Scientific Workers and Trade Union 
of Kyrgyzstan, Mr. Toktogulov, citing 
the effectiveness of the programme 
said, “There is a need to regularly 
conduct seminars taking into 
consideration national features 
and languages. More information 
on trade union activities in other 
countries should be shared with 
the leadership at the lower levels. 
We feel honoured for being able 
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Moving Towards… Democratic Trade Unionism

The 686 union leaders who attended the Education International (EI) Consortium Programme 
workshops for Central Asian states from last year  to May 2010 were highly receptive to the 
information shared by the resource persons. 
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Women’s Network – Assisting in the Union 
Activities
“The Women’s Network in Sri Lanka 
has streamlined its activities and 
is not restricting itself to gender 
issues,” the General Secretary of the 
ACUT, Ms. N.Marikar said. 

“While the gender equality will be 
a priority for the network, it will 
also give equal importance to the 
union’s day to day activities and 
assist their respective unions as 
there are women presidents or 
general secretaries in the three 
unions”.

Ms. Marikar’s comments came 
during the joint Evaluation and 
Planning Meeting of the Women’s 
Network in Sri Lanka from 16 to 18 
January 2010 in Colombo. Among 
the participants were 20 top men 
and women leaders from the 5 
EI member organizations in the 
country. 

The Women’s Network in Sri 
Lanka has contributed greatly 

towards promoting women in 
the leadership positions of the EI 
member organizations. The ACUT, 
ACUT (G) and USLTS have 62%, 
54.5% and 53.3% women decision 
makers respectively, while the 
SLITU and CTTU have 26.7% and 
18% respectively.

Noting the improved political 
situation in the country, the 
meeting welcomed the increase 
in educational budget, the age for 
compulsory education and the 
increase in the union membership. 
The meeting stressed on the need to 
continue campaigns on recruiting 
young members, reviving dormant 
branches, increasing membership 
dues and training leaders to adhere 
to the constitution and improve 
governance. 

The year 2009 has been a milestone 
for women in the AIFTO as 
they celebrated the 50 per cent 
reservation in all the decision 

making bodies of the Federation. 
Newly elected women leaders are 
trained in leadership skills. The 
AISTF decided that the women’s 
committee would be attending 
the Executive committee meetings 
regularly to ensure that women’s 
voice is adequately heard in 
the Executive. We hope that the 
AISTF women’s committee will 
successfully fulfill the responsibility 
given to them.  

In Nepal the NNTA and NTA reserved 
33% of decision making positions in 
the union for women. Looking at the 
percentage of the women teachers 
in the country the reservation could 
be hailed as a major move towards 
empowering women in leadership,” 
said the EI Coordinator, Ms. Shashi 
Bala Singh, who is responsible for 
the women’s network activities in 
the SAARC sub-region.  

Presenting a progress report during the Women’s Network Meeting in Colombo, the Ceylone Tamil Teachers 
Union described the situation in Sri Lanka as violent. They condemned the excessive use of violence in the 
war against the Tamil Tigers and noted the increase in violence during the presidential elections. 

The CTTU claims that 300,000 people lost their belongings including their homes due to war and are held in 
the detention camps. More then 80,000 school children are deprived of education in the camps. About 2,800 
teachers and their families are also held in the detention camps.

Teachers providing Teachers leadership 
South Sulawesi, is one of the biggest province in East Indonesia with more than 120,000 PGRI 
members. The PGRI in the province has actively participated every year in the EI Consortium 
Programme since its inception in 2001.

to make contributions in the 
discussions and debates.” 

“The seminars have helped create 
awareness of democratic trade 
unionism, good governance, 
transparency and accountability 
and effectively address the problems 
of education in the era of market 
economy and decentralization. The 
seminars have promoted greater 
participation of women and young 
leaders in the decision-making 
process and other union activities,.” 
he added.

However, for the programme to 
be more effective, he suggested 
that project offices be established 
in Kazakhstan, Kyrgyzstan and 
Tajikistan and training materials 
translated to all the four languages. 

“This cooperation should not end 
in seminars but should develop 
into a long term engagement 
anchored in international solidarity. 
The programmes on child labour, 
gender equity and human and trade 
union rights should be developed to 
complement the existing seminars,” 
he added.

According to the EI Project 
Coordinator, Ms. Dilafruz Kabirova, 
the teacher organizations in Central 
Asia have huge membership 
(Uzbekistan - 1.8 million, Kazakhstan 
- 500,224, Kyrgyzstan - 162,000 and 
Tajikistan - 211,000). These countries 
are large and some areas do not 
have efficient transportation and it 
was difficult to conduct seminars in 
smaller towns where at times travel 
from one venue to another took 
more than eight hours. 

Ms. Dilafruz Kabirova further 
stated, ”although the impact of 
the programme would take some 
time to be evident, especially in 
bringing about changes in the 
leadership style and structure of 
the organizations, nevertheless 
the changes would be rapid in the 
future as the Consortium activities 
are widely covered by more and 
more broadcasters and print 
media. This generates eagerness 
among the local leadership and 
they clamour for replication of the 
programme at the local level. With 
more seminars in place, the changes 
in the organizations will accelerate.” 

Immediately after the EI Consortium 
seminar on “Strengthening PGRI as 
a Teachers’ Trade Union and Its Role 
in Developing Education” from 11- 
13 June 2010 in Makassar, South 
Sulawesi, one of the participants 
Mr. Mohd. Yusuf Mansyur said,” We 
learned about the rights of the 
teachers and our role in promoting 
those rights. We need to make 
sure that our organization is led by 
teachers and not the bureaucrats.” 

“Bureaucrats are not as effective 
as teachers in promoting our 
rights. We are glad to learn the 
Indonesian Laws and Regulations 
on Manpower and Trade Union, and 
the international instruments on 
trade unionism in this programme 
and feel empowered”. 

The seminar in Makassar, resolved 
to conduct more workshops to 
cover all districts, hold trainings on 
finance, leadership and trade union 

skills, and distribute legal laws to 
the membership. 

The participants from four districts 
in South Sulawesi present in the 
workshop said, “PGRI should fight 
for the status of teachers in the 
islands of Pangkep District. The 
government must include these 
teachers in the list of teachers 
teaching in remote areas so that 
they will be entitled to the special 
allowances as the cost of living in 
these areas is extremely high.”
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Citing that the commitment and 
dedication of teachers towards 
the teaching profession and 
students is on the decline, 
the Council recommended 
launching projects with its state 
affiliates.

Speaking after the Council 
meeting Mr. S Eswaran, the 
General Secretary of the AIPTF 
who is also the Vice President 
of EI said: “We plan to develop 
professionalism among our 
members to improve quality 
of primary education. Quality 

of education is a matter of serious 
concern. The general perception is 
that the teachers are responsible for 
poor quality. As a consequence, the 
status and dignity of teachers have 
declined, unlike in the past where 
teachers were highly regarded.”

The All India Primary Teachers’ 
Federation developed a Code of 
Professional Ethics for teachers in 
2004. It is now working to stimulate 
teachers to effectively perform the 
professional duties. This would 
improve pupils’ learning outcomes.

The General Council of the All India Primary Teachers’ Federation 
resolved unanimously that there is a need to take steps to foster 
professionalism among the members.

Declining Image
Over the years, the image of teachers in India is getting tarnished 

The World Bank study titled ‘Teacher Absence in India”. A snapshot 
conducted by Kremer and others (2004) manifests that one in four 
teachers was absent at a typical government run primary school. The 
study conducted by Pratham (2004) revealed that 35 per cent children 
between 7 and14 could not read a simple paragraph and almost 60 per 
cent could not read a simple story. 

Further 41 per cent of children between 7 and 14 were unable to 
complete two digit subtraction problems and 3 by 1 digit division 
problems. 24.4 per cent attempted subtraction problems but could not 
correctly complete the division problems.

Learning 
Environment 
in schools 
Unconducive
Availability of teachers in schools 
is an important variable for 
quality education. Inadequate 
teaching workforce (3.0 teachers 
per primary school) and 
infrastructure facilities render the 
learning environment in schools 
un-conducive for learning. 

Only 63 per cent schools had 
common toilets and only 51 per 
cent separate toilets for girls in 
2007-2008 (NUEPA, 2009). Only 24 
per cent of schools had tap water 
(safe drinking water) facility. A little 
less than 50 per cent of the total 
schools had water hand pumps. 
Single classroom schools (8.49 
per cent) still exist in the country. 
Further only 71.7 per cent primary 
schools have pucca (permanent) 
buildings. 

A significant difference is noticed in 
the average number of instructional 
rooms located in rural areas (2.8 
classrooms) and urban areas (4.6 
classrooms).

Explaining the need of the 
Professional Declaration, Mr. Ram 
Pal Singh, President of the AIPTF 
and Vice President of the EI Asia 
Pacific Regional Committee said: 
“Each profession has certain values 
and ethics. Teaching profession too 
has its own ethics. 

Adherence to the professional 
ethics can contribute significantly 
to enhancing our status and self 
esteem. 

Teachers have the responsibility 
to attain and depict the highest 
degree of ethical conduct towards, 
students, parents/guardians, society 
and nation, profession, colleagues, 
management, administration and 
professional organizations.”

Mr. Indra Shekhar Mishra, General 
Secretary of the AISTF at the 
completion of the planning meeting 
said, “In 2009 we held 8 workshops 
for members to improve skills on 
teaching HIV/AIDS in classrooms. 
HIV/AIDS is a very sensitive subject 
and requires special teaching 
techniques. 

We campaigned with parents, 
children and NGOs to ensure 
that the fruits of our training are 
translated to state policies. Among 
the most useful workshops were 
Motivational Workshops under the 
EFAIDS programme and we have 

decided to continue the programme 
in 2010.” 

Under the EFAIDS Project the 
All India Secondary Teachers’ 
Federation held activities in Bihar, 
Uttar Pradesh, Maharastra, Kerala, 
West Bengal, Andhra Pradesh, 
Himachal, Punjab and Orissa. A 
number of N.G.O working on HIV /
AIDS and child Labour in the states 
cooperated in undertaking of the 
activities. Six workshops on HIV/
AIDS and six on child labour were 
conducted in Bihar, Uttar Pradesh, 
Maharastra, Kerala and West Bengal. 

The workshop aimed at 
sensitization and awareness of 
teacher leaders. In some of the 
states parents of the children also 
participated. Participants expressed 
that such type of workshop should 
be conducted frequently. 
Fifteen workshops on Right to 
Education were also held in the 
above states. Rallies, marches and 
sit-ins were organized in front of 
the parliament buildings in favour 
of the Bill drafted by the AISTF.

Stimulate to perform 
effectively

Motivating Teachers 
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The All India Secondary Teachers’ Federation after the EFA/HIV/AIDS planning and 
evaluation meeting on 9 - 10 March 2010 decided to continue Motivational Work-
shops for teachers to promote professionalism. 
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Great Show of Solidarity – 
Thousands of teachers gather in 
Jakarta 
The PGRI held a two day of mass action including 
demonstrations by thousands of its members in the first 
week of May 2010, in Jakarta, demanding the reversal of 
the government decision to close down “Department for 
Teachers’ Welfare”.

It was a formidable show of the PGRI 
solidarity. Among those who came 
in great numbers were the teachers 
from Banten, a province more than 
a hundred kilometers away from 
Jakarta. Hundreds of PGRI buses 
ferried them everyday to and from 
Jakarta. 

Speaking during the EI Consortium 
seminar held in Serang city, a week 
after the demonstrations from 18-
20 May 2010, the EI coordinator in 
Indonesia Ms. Chusnul Savitri said, 
more than 2000 teachers from 
Banten joined the demonstrations 
in Jakarta. 

Thousands more could not be 
ferried in time by a fleet of 174 
buses and hence they had to return 
dejectedly. “This show of solidarity 
is the result of the EI trainings in 
Banten.

According to her Banten has 
witnessed a dark history when 
the teachers were being led 
by bureaucrats. The General 
Secretary of the PGRI Banten, 
when appointed as the head 
of the Education Department, 
demoted 126 school principals.
A leader of the teachers’ 
organization as a bureaucrat in 
the Ministry was ruthless and 
inhuman. The situation was 
so gloomy for these teachers 
that many were depressed 
and one committed suicide, 
until the PGRI National Board 
intervened and forced the early 
retirement of this “Director of 
the Education Department” 
alias the General Secretary of 
the PGRI Banten. 

Fight for the Improvements in 
Maternity Benefits for Teachers to 
continue

“Teachers would continue to fight for better maternity benefits 
although such protection was improving in all the states in India”, 
Vice President of the All India Primary Teachers Federation, Ms. 
Sulabha Donde said.

Speaking at the South Asian Women’s Project and Editorial Committee 
Meeting in Pune last March, she added that the women’s network in the 
SAARC will not rest until there is a minimum of 180 days of maternity 
leave, 15 days of paternity leave, 730 days of child care leave entitlement 
for both mother and father, cash and hospitalization benefits, nursing 
breaks, medical and educational allowance for each child. 

The meeting noted that the SAARC Women’s Network should continue 
to work to end all forms of violence against women including domestic 
violence, honor killing, rape, sexual assault and harassment. 

The meeting further noted that the sub-region continues to reel under 
female infanticide, trafficking, child labour, absence of pay equity and 
discriminatory property and inheritance laws and the network will work 
to bring about changes. 

JTF training for 
the Pacific
The John Thompson Foundation 
(JTF) training this year is being 
planned for the leadership of the 
Fijian Teachers Association, Fiji 
Teachers Union, Vanuatu Teachers 
Union and Solomon Islands 
Teachers’ Association. It will be held 
from 16 -28 August.

Last year the JFT training was for 
24 PGRI leaders from the provinces 
of Banten, East Kalimantan, South 
Kalimantan and Bengkulu. 

Increase Budget for Education 
and Health  

The policy recommendation paper drawn by the Nepal Teachers’ 
Association and Nepal National Teachers’ Association at the end of 
the EI Education for All and HIV/AIDS programme among others 
stressed the need to increase funding for Education and Health. 

The paper further notes, “In order to make the EFA program more fruitful 
and result oriented the government should start special programmes 
aimed at the poor living in the rural low literacy regions. Government 
funded network of these areas should have ample opportunities to 
exchange good practices and learn from each other. 

Schools in these areas could be identified for HIV counseling and teachers 
trained to lead the HIV and EFA community programmes. Improved 
coordination of the activities in the areas run by the NGOs, government 
agencies and teacher unions is vital to ensure success of the EFA 
programmes in the country. There is a need to increase the number of 
interventions in these areas and funding from the national government 
should increase as it is inadequate.”

Private Public 
Partnership is 
erroneous
Mr. S Eswaran, the EI Vice President 
and the General Secretary of the 
AIPTF in a letter to Mr. Kapil Sibbal, 
Union Minister, Ministry Human 
Resource Development, India, 
rejected the rationale of Private 
Public Partnership in Education. 
Following is an excerpt from the 
letter. 

”The AIPTF is very much concerned 
about the concept paper on Public 
Private Partnership (PPP) in Education. 
We have gone through the paper. 
The rationale specified in the paper 
for PPP in education is erroneous. 
Advantages of PPP highlighted in 
the concept paper are unrealistic. 
There is mushroom growth of private 
schools in the country. Besides, there 
are a number of rich people in the 
country who are ready rather eager 
to open private schools without any 
government financial support. In 
such a situation, it is not prudent to 
provide land and other facilities to 
people to open schools under PPP. 
The AIPTF is very much opposed 
to the concept PPP in the field of 
education particularly elementary 
and secondary education.”

Plan Strategically
EI in cooperation with the Union 
of Education Norway and the 
Lararforbundet of Sweden held a 
workshop on strategic planning 
from 12-16 April 2010 in Kuala 
Lumpur Malaysia.

Project officers and top leaders 
from the EI member organizations 
involved in development 
cooperation with the UEN and 
Lararforbundet participated in the 
meeting. 

Among them were the All India 
Primary Teachers’ Federation 
from India, the All Ceylon 
Union of Teachers and Sri Lanka 
Independent Teachers Union from 
Sri Lanka, the National Alliance of 
Teachers and Office Workers and 
the Teachers Organisations in the 
Philippines Public Sector from 
the Philippines, Nepal National 
Teachers Association and Nepal 
Teachers Association from Nepal 
and the Teachers Association of the 
Republic of Indonesia. 

The workshop looked at the 
possible ways to improve project 
planning and monitoring. 
Participants speaking at the end of 
the workshop noted the usefulness 
of the workshop in improving the 
on going programmes of their 
organizations. 

Strong, dedicated, inclusive and 
vibrant organization: 
Quality Education our Campaign
Nepal National Teachers Association held its 15th National 
Assembly from 11 to 12 June 2010 in Biratnagar Nepal. Minister 
for Peace and restructure and Deputy Minister for Education 
addressed the opening of the Assembly held under the theme – 
“Strong, dedicated, inclusive and vibrant organization: Quality 
Education our Campaign”. 

Prior to the Assembly more than 5000 teachers and well wishers of 
the organization marched around the city. The closed sessions were 
attended by 300 delegates and observers from all over the country. The 
assembly honoured a number of people for their services to education, 
trade unionism and child rights and adopted organizational, financial 
and women’s issues reports.
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Prevent 
Teachers and 
Students 
from getting 
infected – Stop 
Discrimination 
against the 
infected 
The Teachers’ Association of 
the Republic of Indonesia 
(PGRI) for the first time in its 
history adopted a policy to 
promote education for all and 
reduce HIV infection among 
students and teachers.

In a policy statement adopted 
during the EFAIDS policy 
development meeting the PGRI 
urged its members to increase 
awareness among all on the 
need to end discrimination 
related to the infection.

Ms. Anah Suhaenah Soeparno, 
Vice President PGRI and the 
Coordinator for the EFA/HIV/
AIDS programme explaining 
PGRI’s plans said, “We are 
aware of our important 
roles in bringing change to 
our societies. We will train 
PGRI leaders and members 
in provinces, districts, and 
municipalities, from towns to 
sub-districts, and villages. We 
will make efforts to ensure 
that HIV/AIDS gets adequate 
time in the existing curricular/
relevance subjects. It is vital 
that we develop networking 
with the Department of Health, 
Education, Social, Police, 
Commission for Child Rights 
and Mass Media to effectively 
control the pandemic in our 
country.”

The meeting was attended by 22 
representatives from the All India 
Secondary Teachers’ Federation 
(AISTF), All India Federation of 
Teacher Organizations (AIFTO), 
All India Association of Christian 
Higher Education (AIACHE), 
Bachpan Bachao Andolan (BBA), All 
India Primary Teachers’ Federation 
(AIPTF), National Coalition for 
Education (NCE) and National 
Council of Educational Research 
and Training (NCERT). Mr. Ravi 
Prakash Verma, chairperson 
of Parliamentary Forum also 
participated in the deliberations. 

Speaking after the meeting Mr. 
Ram Pal Singh, President of AIPTF 
and General Secretary of the 
Global Campaign for Education 
National Coalition said, “We all are 
in agreement that teachers have a 
role to play in improving girl child 
education. It is time that we work 
with the government agencies in 
the highly and moderately affected 
areas to contain HIV infection. 
Unions have a greater responsibility 
as they can and need to pressurize 
the Central Government to legislate 
the pending HIV/AIDS Health Bill, 
2006.” 

“In the absence of a clear cut policy 
on appointment of teachers many 
untrained teachers are appointed 
and they remain untrained for a 
long time. This affects quality of 
education. Government should 
start to take responsibility for 
quality of education.”

“Public Private Partnership (PPP) 
is a conspiracy to privatize public 
schools. The way in which the PPP 
is being institutionalized has not 
benefited public education and the 
poor in the society. It has failed to 
bring in private resources for public 
education. Under PPP the poor and 
their education will suffer more. We 
the teachers’ federations are poised 
to oppose this policy tooth and 
nail.”

Mobilizing Civil Society
The All India Primary Teachers’ Federation organized the meeting of 
Global Campaign National Coalition members from 11- 13 December 
2009 in New Delhi to develop advocacy campaigns around the policy 
recommendations of the teacher organizations on Education of the 
Girl Child, HIV/AIDS, Para-teachers, Professionalism and Public Private 
Partnership in School Education. 

EI represents over 30 million members through 
402 member organisations in 173 countries and 
territories.

This newsletter is published by the Education 
International (EI) Asia Pacific Region. Articles 
published herein do not necessarily represent the 
views of EI. 

EI would like to invite members to contribute articles to the newsletter. Comments on its present 
contents are also welcomed. Please send your articles and news items together with photographs 
to the EI Regional Office at the  following address:
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No. 53-B, Jalan Telawi Tiga
Bangsar Baru 
59100 Kuala Lumpur 
MALAYSIA
Tel: +60-3 2284 21 40
Fax: +60-3 2284 73 95
eiap@eduint.com.my
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