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& \;.Ar‘u(_)‘n_si B i R R o A “What is needed here: solid evidence when pay
. Collect reliable data to document pay inequity inequity exists; sensible policies to promote pay
X “+ Train union members through pay'eqdity" equity; and. well-co-ordinated lobbqirg to get
~ workshops e D AR e ] governnents moving i the right direction.”
~ » Participate in visible campaigns for pay
"~ equity to spread awareness < A
~ + Ensure women have equal opportunities for
leadership in their unions
* Build alliances with other sectorial unions
and trade union centers

_ Integrate pay equity

in advocacy work:
(R
For more information, please visit our website:

Lobby for proactive legislation on pay equity

Fight for minimum wages that provide a >
decent quality of life On EI's webpage you can find: ‘TMM mons

Integrate pay equity into collective - Campaign tools

bargaining demands - Posters and pictures from unions’ campaigns . ’
Use the courts or tribunals to challenge - Questions and answers on pay equity kt or A‘rms'
inequitable wages Background documents

Advocate for qualified professional teachers,

both male and female, at all levels of education ]

Highlight fair salaries and equal pay as a
recruitment tool in the teaching sector

Links to other pay equity webpages

If you need further support
Equal pay for the same work in your fight for pay equity,
Equal pay for work of comparable value please contact us.

Eliminating the wage gap between female- and
male-dominated ]t)bS Education International

Taking factors such as ethnicity, social Internationale de IEducation  ©2Y Equity Now

. . \ : Internacional de la Educacion ~ Education International
background and disability into consideration Bildungsinternationale 5 Boulevard du Roi Albert Il Education International
Internationale de I'Education
Internacional de la Educacion
Bildungsinternationale

equality@ei-ie.org

1210 Brussels, Belgium
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n fact, not a smgle~country can clalm to have achle.ved-
'fg“ender pay equity, even though various lnternatlonal .
~ treaties urge countries to implement it. A 2009 ‘report

* by the International Trade Union Confederathn shows
- that worldwide, women earn 22.4% less than men.The
- ILO Global Wage Report also shows there is an occu-
pation concentration of women in what are frequently
less attractive positions in terms of pay, status and op-
portunity for advancement. ‘

“Trade unions have an important role to play at the na-
tional level to demand the adoption and enforcement
of adequate legislation guaranteeing decent work for
all. Many international labour conventions address the
issue of discrimination in employment and occupation.

By launching the Pay Equity Now campaign, Education In-
ternational affirms the right of all workers to equitable
wages, and aims to help education unions overcome
gender discrimination in the setting of wages.

Qﬂd.’fan’ness But unfortunately, ml.lhons of ;
around the world contmue to be“d.lsadvan-.

What is Pay equity?

Pay equity affects

3 Pay inequity is wrong

Pay inequity can result from direct or indirect

discrimination.

Less money for equal work: Direct dis-
crimination occurs when jobs that are the
same or broadly similar concerning the skills,
responsibility or worth to the employer; are
paid differently depending on the worker’s
gender.

Less- money for work of equal value:
Indirect or systemic discrimination occurs
because of a set of circumstances within
workplaces or industries which have the ef-
fect of disadvantaging some people. In “femi-
nised” professions such as teaching, nursing,
childcare or textile work, wages tend to be
lower. In addition, there tends to be little ac-
knowledgement of the skills required, often
because they are regarded not as workplace
skills but as natural female characteristics
such as empathy, nurturing, reliability and

multi-tasking.

both women and men

Pay equity enhances the value of work in general. Therefore, aries have specific consequences for consump
men as well as women profit from efforts to end pay inequity. i emale [d m

When women are paid less than men for work of equal or

similar value, it goes against the basic principles of justice

on the job. Employers’ efforts to drive down wages puts pressure on the
workforce as a whole. In addition, men working in female-

Pay equity supports freedom, dignity and the well-being of dominated occupations also experience pay discrimination.
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