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Through the passing of age and time, studies have shown that the socio-economic-political status in the global arena of any country is gauged on the amount of premium it invests in its educational system.
Behind a country’s socio-economic-political stability is a success story in its educational system founded on quality pre-teacher education which is basically learning to teach and in-service teacher education – learning to sustain  and improve  the skills , strategies  and commitment to teach.
Though teaching is professionalized thru licensure examinations and career service examinations to ensure that competency within the profession is upheld in the educational system. However, in general , capability-proficiency-wise, teachers have a lot more to prove to deliver quality education.
Amidst  the technological advancements, nothing can replace the teacher as the best tool of technology to deliver quality education to the learners.
Despite the fact that United Nations Educational, Scientific and Cultural Organization (UNESCO)  set the desirable level of total education expenditure at 6 percent of the country’s Gross Domestic Product (GDP) and 20 percent of the total public spending, still most countries in the Asia Pacific fall short of these two recommendations. The Philippine government has only 2.5 percent of its GDP allotted for education. 
For as long as the financial package offered to teachers is not at par with those paid in other occupations requiring equivalent or similar qualifications, training and abilities then it is illogical to either attract the best minds to take up education or prevent quality teachers from leaving the profession to look for higher paying jobs. At the end of the day, except for those who really have the passion to teach, our countries have to make do with those who take up education because of their failure to qualify in other courses requiring certain weighted average for admission.
Results of licensure examinations for teachers have shown that most passers in the test get scores just points above the passing marks and once in the service if these teachers are not given quality in-service trainings to further hone and develop their competencies in teaching then the quality of education needed to meet and achieve the local and more so the global targets will never be realized. Pre-service trainings of teachers must be designed in a way that soon to be teachers are exposed to actual situation of the teaching practice which include problems and challenges and that they are provided the best mechanisms to come up with the solutions and practices in overcoming such.  They should not be spoon-fed in identifying and implementing these solutions. At the end of the day, they should know how to stand on their own. 
Nonetheless, there is a need for the Ministry/Department of Education to make certain that the program of universities offering education courses are comprehensive to include the ideals and the national goals of a country in the learnings of would be teachers to make sure that they become partners in nation building and earn the country’s place in the global economy. There is also a need to regulate Schools of Education to guarantee that the benchmark of graduating quality teachers is met. Teacher-education must be designed is a way that teachers-to be are trained holistically and not only trained “mechanically.” Teachers-to be must be trained not only to teach the what, when and where of things. Most importantly, they must be taught how to teach the why’s and how’s of things. Teachers-to be must be educated to think, re-think and not to “memorize, copy and follow” only.  
While in service, continuing professional development should be provided to teachers so as to constantly update their skills, knowledge and capacity in teaching. Further, teachers’ right to organization must be nurtured and supported as this will also aid them in their development as an individual and as professional – self-actualization must be supported at all times. In doing this, the government should recognize the right of the teachers for a decent and humane salary and working condition. One cannot perform accordingly when his/her economic needs are not afforded properly. Presently, the public school teachers of the Philippines are demanding for demand increase viz-a-viz the skyrocketing increase in the prices of basic commodities and services in the country. Unless education is prioritized in terms of budgetary allocations to address all gaps in education resources, EFA goals is not possible to meet by 2015. Notwithstanding the government’s failure to implement the provisions in the Magna Carta of Public School Teachers which assures the teachers’ right to decent and humane salary.
The establishment of the teachers’ union is an important ingredient in our over-all movement for quality and affordable education in the country. Through the Union, we are trying our best to augment the insufficiency of pre and in-service trainings for teachers. This is done by regularly launching professional development seminars and trainings which include skills development. So as to make our teachers holistically learned individuals, discussions of political and social matters are also given to them. This is to ensure that they are alienated to the general and particular situation of their immediate society and of the Philippines in general. Unions are also potent force to push through with the amendments in the law or ensure to enact a law for quality pre and in-service trainings. 
The agenda of having a quality teacher education is an agenda which encompasses not only the education sector but also the Philippine society in general. Fulfilling this won’t happen in a day. This entails a thorough, sincere and dedication of each one of us. And a key ingredient to this is – unity. 
With this, in behalf of the Alliance of Concerned Teachers – Philippines, we urged each one of us, educators and advocates of the whole world to strengthen our unities to further this goal.
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