5 October 2011: World Teachers’ Day – “Teachers for Gender Equality”
Pay Equity Facts Sheet



Imagine what your community would be like if laws against pollution, violence, or robbing banks were never enforced by environmental inspectors, police officers, courts and correctional officers. Yet for half the world’s population, their legal guarantees of equality and equal pay are often empty words on paper.

There is no country on earth where equal pay laws have resulted in equal pay. The women who have achieved equal pay have had to fight for it, together through their unions, by negotiating contracts that provide equal pay for work of equal value.

What is Pay Equity?

“The unfortunate fact remains that engaging in the labour market brings women less gains than the typical working male (monetarily, socially and politically).” (ILO 2010: 58)
· Pay differences between women and men remain one of the most persistent forms of inequality. Progress in closing the gap remains slow and the situation has even deteriorated in some countries. 
· In a majority of countries, women’s wages per hour of work represent between 70-90 per cent of men’s wages, with even lower ratios in some Asian and Latin American countries. (ILO 2009: 17ff)
· This pay gap only includes paid employment. Unpaid care work, equivalent to at least half of a country’s GDP, is not part of the calculation. Since unpaid care work (including household work) is mainly done by women, a calculation including this work would widen the official pay gap immensely. (ILO 2010: 53)

“Equal pay for equal work”: Men and women receive equal pay for the same or similar work
“Equal pay for work of equal value”: Men and women receive equal pay for different jobs
· It is a human rights issue: If the work of a woman is valued less simply because she is a woman, her individual dignity is injured.
· It is an economic development issue: To promote equal treatment is equivalent to promote the nation’s productive potential.
· It is a human resources issue: Increasing salaries of undervalued workers can be more profitable as it increases morale and productivity, reduces turnover and attracts talent.
Is there a Gender Pay Gap in the Teaching Profession?

Gender composition of the teaching force (www.uis.unesco.org): 
· Teaching, especially younger students, is a female-dominated occupation. Globally almost 90% of early childhood teachers and over 60% of primary school teachers are women. 
· These proportions change with increasing age of students: In secondary education about half the teachers are female, and in higher education under 40 per cent. 
· In addition, women are underrepresented in school leadership positions. 

The following graph shows the percentage of women teachers in the four levels of education, compared with the salary level (“How well do salaries cover the cost of living?”):


Source: EI Quadrennial Report on the Status of Women 2011


Across all regions there is a clear trend: The higher the age of students, the lower is the percentage of female teachers. The opposite is true when it comes to teachers’ salaries: The higher the age of students, the higher are teachers’ salaries.

[bookmark: _GoBack]Women are over-represented in lower-paid areas of teaching, and under-represented in higher-paid areas. In other words: the salaries in feminised sectors of the teaching profession are lower than those in sectors with more male employees. 
Why does the Gender Pay Gap exist?

Even when equal rights are laid down by law, gender differences in pay do occur on account of social disparities and gender discrimination in society.

Information from the EI Quadrennial Report on the Status of Women 2011: Responses from EI Member Organisations:
· Women are burdened with family responsibilities, limiting their flexibility, their ability to take on additional duties and receive bonuses, and their opportunities for further training. 
· These difficulties are the main reason why many women either do not return to employment after their maternity leave, or work part time, which means part time salary. 
· Women teachers often are not aware of their rights, and even if they are, there are few procedures available that enable women to protest against inequities and prove discrimination. 
· Promotion and appointment processes in schools lack transparency and are strongly influenced by discriminatory practices. 
· Early childhood education and primary education are often regarded as an extension of motherhood, rather than as highly valuable competences which equally require training and experience. This discriminatory belief is reflected in the salaries. 

All these factors, together with cultural barriers and a lack of confidence to apply for top posts, lead to an under-representation of women in the higher pay scales and job positions. 
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