
Mobility/External dimension
Brain Drain

•MORE EMPHASIS ON DATA COLLECTION INCLUDING IN THOSE 
AREAS NOT YET COVERED AND CONCENTRATING ON QUALITATIVE 
AS WELL AS QUANTITATIVE DATA, AND GOOD PRACTICES 

•INSTITUTIONAL RESPONSIBILITY FOR MOBILITY NEEDS TO BE 
ENHANCED 

•EQUAL ACCESS TO MOBILITY NEEDS TO BE INCREASED -
ADDRESSING SOCIOECONOMICAL AND INTERREGIONAL 
INEQUALITIES AND HELPING TO SPREAD THE BENEFITS OF 
INTELLECTUAL EXCHANGE

•SUPPORT THE DEVELOPMENT OF A CHARTER FOR ACADEMIC 
STAFF MOBILITY 

•IMPROVE THE ATTRACTIVENESS OF THE ACADEMIC PROFESSION, 
RECOGNISING THE NEED FOR STAFF AND STUDENTS 
INVOLVEMENT IN GOVERNANCE AND ENSURING ACADEMIC 
FREEDOM  


